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Services Selection Board.

68. No. 11034-3GS-62/34530, Principles to be followed in making 85
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19th September, 1966 clerks on apprenticeship basis.
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93. No. 3/8(S)/67-Ests. (B), Verification of character and antecedents 112—113

27th September, 1967 of candidates selected for appointment to

civil posts under the Government of India.
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instructions regarding.

94. No.3 (15) (S)/65-Ests. (B), Verification of character and antecedents of 114

8th March, 1968 candidates for appointment to posts under the
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101. 6317&1 th-,l-&70@21313] rnFkZ vk/kj ij foHkkxksa n~okjk fu;qfDr;ka rFkk 125—126

20 vxLr] 1970- gfj;k.kk yksd lsok vk;ksx ds ikl Hksth xbZ ekaxsa A

102. No. 49-1-GS-71/2910, Replacement of adhoc employees by regular 127

5th February, 1971 recruits.
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103. 2536&1 th-,l-&71@13539 iatkc yksd lsok vk;ksx ds fofu;eksa ds 128—129

4 twu] 1971 fofu;e 3(lh) rFkk (Mh) ds vUrxZr
fHkÂ&fHkÂ foHkkxksa }kjk mfpr ;ksX;rkvksa
dks utj vUnkt djds dh xbZ rnFkZ
fu;qfDr;ka A

104. 126&1 th-,l-I-72@963] gfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s 130—131

17 tuojh] 1972 x;s ekax i=k A

105. No. 209-2GSI-72/4436, Passing of Departmental Examination-Drawl 132

23-2-1972 of increments.

106. No. 2368-2GSI-72/17625, Production of medical certificate of fitness 133–134

3rd May, 1972 by temporary employees appointed on

6 months basis.

107. 2341&1 th-,l-I-72@15727 gfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a 135—136

26 ebZ] 1972 izoj.k cksMZ }kjk cukbZ xbZ izrh{kk lwph esa
ls mEehnokjksa dh fu;qfDr A

108. 3399&1 th-,l-I-72@18744 rnFkZ vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@ 137—138

19&6&1972 deZpkfj;ksa dks vk;q esa <hy nsus ds ckjs esa A

109. 4848&,l-&72] gfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a 139

18 tqykbZ] 1972 izoj.k e.My }kjk ljdkjh lsok esa fu;qfDr
ds fy, laLrqr fd;s x;s O;fDr;ksa ds pfj=k
rFkk iwoZo`r ds lR;kiu ds ckjs esa fØ;kfof/ A

110. 4495&1 th-,l-&I-72@23046] Punjab Public Service Commission 140—141

7 vxLr] 1972 (Limitation of Functions) Regulations 1955]

ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ
foHkkxksa }kjk dh xbZ fu;qfDr;ka A

111. 5024&1 th-,l- I-72@26877] gfj;k.kk yksd lsok vk;ksx@v/hu lsok,a 142—143

8 flrEcj] 1972 izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa
ls mEehnokjksa dh fu;qfDr A

112. No. 5641-IGSI-72/28717, Raising of upper age limit for recruitment 144—145

29-9-72 to the various services under the Haryana

Government.

113. 105&5 th-,l-&I&73@1531] v/hu lsok,a izoj.k e.My] gfj;k.kk dh 146—147

17 tuojh] 1973 flQkfj'ksa ij fu;qfDr djuk A
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114. 856&1 th-,l-&I&73@6246] gfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s 148—149

7 ekpZ] 1973 x;s ekax&i=k A

115. 856&1 th-,l-&I&73@6246] gfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s 150—151

7 ekpZ] 1973 x;s ekax&i=k A

116. 1265&2 th-,l-II-73@781] DydksZ rFkk VkbZfiLVksa ds inksa ds fy, HkrhZ A 152

27 ekpZ] 1973

117. 3265&5 th-,l-&I&73@15225] rnFkZ vk/kj ij Hkjh fjfDr;ksa dks fu;fer :i 153—154

15 twu] 1973 esa Hkjuk A

118. No. 6050-2GSI-73/27803, Grant of arrears of pay on account of 155—156

16th November, 1973 vacation orders of reversion/supersession/

reduction in rank and re-fixation of seniority

etc.

119. Øekad 1411&2 th-,l-I-74@6961 DydksZa rFkk VkbZfiLVksa ds inksa ij HkrhZ A 157—158

27 ekpZ] 1974

120. 5761&5 th-,l- I&74@29782 dkeu dSVsxjht ds inksa dh HkrhZ A 159—160

17 fnlEcj] 1974

121. No. 4860-2GS-I-74 Passing of departmental Examination— 161—162

22nd January, 1975. Drawl of increments.

122. 699&2 th-,l-I-74@1747 rnFkZ vk/kj ij fu;qDr deZpkfj;ksa }kjk foHkkxh; 163—164

27 tuojh] 1975 ijh{kk ikl djuk&okf"kZd osru òf¼;ksa dh izkfIr A

123. No. 2087-7-S-75/9680 Verification of character and antecedents 165

16th April, 1975 of persons before their first appointment to

Government service.

124. No. 2740-IGSI-75/13480 Maximum age limit for direct recruitment 166

19th May, 1975 for Government Servants-Clarification

regarding.

125. No. 18011/1(S)-75-Estt. (B), Verification of Character and Antecedents 167

1st August, 1975 of candidates selected for appointment to

Civil posts under the Government of India-

Secrecy of Police reports and criteria to

be observed in determining the suitability.

126. No. 18011/1(S)-75-Estt. (B), Verification of Character and Antecedents 168—171

1st August, 1975 of candidates selected for appointment to

Civil posts under the Government of India-

Secrecy of Police reports and criteria to be

observed in determining the suitability.
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127. No. 3980- 2GSI-75/25879, Passing of departmental examinations- 172—175

27th August, 1975 Drawl of increments.

128. 9393&7 ,l-&75@37726] rnFkZ vk/kj ij HkrhZ fd;s tkus okys 176

24 fnlEcj] 1975 deZpkfj;ksa ds pfj=k ,oa iwoZo`r dk lR;kiu A

129. 2822&1 th-,l-&I&76@14794 gfj;k.kk yksd lsok vk;ksx ds dk;Z dks fu;U=k.k 177—178

10 twu] 1976 djus okys fofu;eksa rFkk vuqns'kksa ls lEcfU/r
cqdySV ds Hkkx 4 ds iSjk 2 rFkk viSafMDl&1
esa la'kks/u A

130. 4770&5 th-,l- I&76@21278] ,&Dykl ds dk;kZy;ksa rFkk vU; dk;kZy;ksa esa 179—182

13 vxLr] 1976- fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inksa
ds fy, leku ;ksX;rk;sa fu/kZfjr djuk A

131. No. 18011/1/(S)-75-Estt. (B), Verification of character and antecedents of 183

19th October, 1976 candidates selected for appointment to civil

posts under the Government of India-criteria

to be observed in determining the suitability.

132. 7985&7 ,l-&76@32541] Hkkjr ljdkj ds v/hu flfoy inksa ij fu;qfDr 184

26 uoEcj] 1976- ds fy;s p;u fd, x, mEehnokjksa ds pfj=k rFkk
iwoZòrksa dk lR;kiu&mi;qDrrk fu/kZj.k djus esa
viuk, tkus okys ekin.M A

133. 7771&5 th-,l-&I&76@1449] rnFkZ vk/kj ij Hkjh fjfDr;ksa dks fu;fer :i 185—186

20 tuojh] 1977 esa Hkjuk A

134. No. 15014/3/(S)/76-Estt. (B) Resolution 187—188

1st March, 1977,

135. 9503&7 ,l-&76@25321] pfj=k ,oa iwoZo`Ùk dk lR;kiu djokuk A 189

13 flrEcj] 1977-

136. No. 5202-IGS-77/26053 Relaxation in maximum age limit to 190—191

15th September, 1977. adhoc employees for appointment to

Government service on regular basis.

137. No. 18011/l/(S)-75-Estt. B, Verification of character and antecedents 192

12th October, 1977 of candidates selected for appointment to

Civil Posts under the Government of India-

Criteria to be observed in determining the

suitability.
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138. 7952&5 th-,l-&1&77@39316 Apprentice Clerks dks izf'k{k.k izkIr djus 193—194

16 fnlEcj] 1977 ds mijkUr rnFkZ vk/kj ij fu;qDr djus esa
izkFkfedrk nsus ckjs A

139. No. 8170-7S-77/38961, Verification of character and antecedents 195

19th December, 1977 of candidates selected for appointment to

Civil Posts under the Government of India-

Criteria to be observed in determining the

suitability.

140.  39@4@78&th-,l-] fyfidksa@VkbZfiLVksa ds inksa dks Hkjuk A 196

 3&4&1978

141. No. 18011/6(s)-76-Estt. (B), Verification of character and antecedents 197

5th April, 1978 of recruitment to Civil posts under the

Government of India.

142. No. 72/3/78-S, Verification of character and antecedents 198—199

16th June, 1978 of persons before their appointment to

Government Service.

143. 34@20@70&th-,l-&1 Apprentice Clerks dks izf'k{k.k izkIr djus 200—201

16 vxLr] 1978 ds mijkUr rnFkZ vk/kj ij fu;qDr djus esa
izkFkfedrk nsus ckjs A

144. 34@20@78&5&th-,l-&I Apprentice Clerks dks lQyrkiwoZd 202—203

17 uoEcj] 1978- izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj
ij fu;qDr djus esa izkFkfedrk nsus ckjs A

145. 4@3@78&6 th-,l-&1 fookfgr efgykvksa ds dqN oxksZaa ds fy, ljdkjh 204
21 Qjojh] 1979 lsok esa izos'k ds fy, fu/kZfjr vk;q&lhek esa NwV A

146. 604@79 rFkk ([k) pfj=k vkSj iwoZo`r dk lR;kiu&fjyht+ gksus 205

20 vizSy] 1979 ds i'pkr~ HkwriwoZ lSfudksa dh ljdkjh lsok
esa fu;qfDr gksus ij A

147. 72@21@79&,l-] ljdkjh lsok ds fy;s v/hu lsok,a izoj.k 206—207

25 viSzy] 1979- e.My gfj;k.kk }kjk p;u'kqnk mEehnokjksa
ds pfj=k ,oa iwoZo`Ùk dk lR;kiu A

148. 34@86@78 th-,l-&I, gfj;k.kk ljdkj ds ^,* Dykl ds dk;kZy;ksa 208—209

18 ebZ] 1979 esa fyfid ds in dks v/huLFk dk;kZy;ksa ds
deZpkfj;ksa ds LFkkukUrj.k }kjk Hkjus ds fy;s
'kS{kf.kd ;ksX;rk;sa A
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149. 72@13@78&,l-] HkwriwoZ lSfudksa dh ljdkjh lsok esa fu;qfDr 210—211

2&6&1979- gksus ij pfj=k ,oa iwoZo`r dk lR;kiu A

150. No. 34/93/78-5-GS-I., Minimum qualifications for a post, eligibility 212—214

16th June, 1979. of candidates possessing higher qualifications

than those laid down as minimum.

151. 16@49@79&6 th-,l-&I gfj;k.kk yksd lsok vk;ksx dks inksÂfr lEcU/h 215—216

26 tqykbZ] 1979 izLrkoksa dks Hkstus ds ckjs esa A

152. No. 34/85/79-5 (GSI), Filling up of vacancies in Government 217—218

25th September, 1979. Departments/Corporate Bodies of

Haryana State.

153. 34@88@79&5 th-,l-&I rnFkZ vk/kj ij fu;qDr deZpkfj;ksa dh 219—220

9 vDrwcj] 1979 lsok vof/ esa c<+ksrjh A

154. No.8 (5)-1GSIII-79 Raising of age limit for entry into 221—222

7th December, 1979 Government Service.

155. No. 1801l/3(S)/80-Estt. (B), Verification of character and antecedents 223—224

20th June, 1980 of candidates for appointment under

Government of India Authorities to be

addressed.

156. 52@14@80&,l-(I)([k)] ljdkjh lsok esa fu;qfDr ds fy, mEehnokjksa ds 225

10 flrEcj] 1980 pfj=k iwoZo`r dk lR;kiu fd;s tkus esa nsjh
lekIr djuk A

156. No. 18011/8(S)/80-Estt. (B), Verification of character and antecedents 226

4th August, 1980 of candidates for appointment to posts under

the Government of India Elimination of delay

for completion of Verification report.

158. No. 52/32/80-S (1), Verification of character and antecedents 227

20th October, 1980 of persons on their first appointment to

Government service.

159. No. 34/141/81-7GS-I, Appointment of Clerks-Candidates 228—229

7th October, 1981. recommended by the Haryana Subordinate

Services Selection Board.

160. No.3/12/79-2GSI-7GSI-82 Grant of arrears of pay on account of 230—231

2nd March, 1982 vacation orders of reversion/supersession/

reduction in rank and re-fixation of

seniority etc.
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161. 52@14@82&,l(I), vf[ky Hkkjrh; rFkk dsUnzh; lsokvksa ds 232—233

17 ebZ] 1982 mEehnokjksa ds pfj=k ,oa iwoZo`r lR;kiu
iaft;ksa ds 'kh?kz fudkl ds ckjs esa A

162. No. 1801/9(S)/78-Estt. (B), Verification of character and antecedents 234—239

2nd July, 1982 of candidates selected for appointment to

civil posts under the Government of India-

Review of the procedure and revision of

instructions regarding.

163. No. 52/21/82-8(1) Verification of character and antecedents of 240—241

 29th July, 1982. candidates selected for appointment to Civil

posts under the Government of India-Review

of the procedure and revision of instructions

regarding.

164. 42@20@82&5 th-,l-&1] r`rh; Js.kh ds inksa dks LFkkukUrj.k vk/kj ij 242—243

19 vxLr] 1982 Hkjus gsrq D;k v/huLFk lsok,a izoj.k e.My dk
vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha]
ds laca/ esa fLFkfr dk Li"V fd;k tkuk A

165. No. 23/3/81-3GSIII, Retrenchment of staff after successful 244—246

25th February, 1983. completion of Census Operations, 1981.

No. 18011/9(S)78—Estt. (B), Verification of character and antecedents 247

23rd May, 1983 of candidates selected for appointment to

civil posts under the Government of India-

Reverification.

166. No. 52/13/83-SI, Verification of Character and antecedents 248

28th June, 1983. of candidates selected for appointment to

civil posts under the Govt. of India-

Reverification.

167. No. 18011/4(5)/83-Estt. (B), Reverification of character and antecedents 249—252

15th July, 1983 of candidates appointed to civil posts under

the Govt. of India-Review of the procedure

and revision of instructions regarding.

168. No. 23/3/81-2GSIII, Absorption of retrenched/surplus employees 253—254

7th September, 1983 and candidates recommended by the

Subordinate Services Selection Board.

169. No. 52/13/83-SI Reverification of character and antecedents 255—256

21st September, 1983. of candidates appointed to civil posts under

the Government of India-Review of procedure

and revision of instructions regarding.
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170. No. 23/24/84-2GSIII Absorption of retrenched/surplus 257—261

22nd March, 1984 employees and candidates recommended

by the S.S.S. Board.

171. No. 45/3/84-5 GS-I, Appointments by transfer to Group ‘C’ 262

14th May, 1984 posts-Cases in which the approval of

Subordinate Services Selection Board is

not necessary.

172. No. 42/55/85-GSI, Deputation of expert advisor at the time of 263

25-10-1985 interview to be conducted by the Subordinate

Services Selection Board.

173. No. 42/52/86-5GSI Filling up of posts/vacancies through 264

29th May, 1986 S.S.S. Board.

174. No. 12/19/87-2GSI Recruitment of Engineering staff in Boards 265—266

5th June, 1987 Corporations.

175. No. 12/1/88-2GSI, Filling up of Vacancies in Government 267

5th February, 1988 Departments/Corporate Bodies of Haryana

State.

176. No. AB. 14017/70/87-Estt. (RR) Crucial date for determining age limits for 268

14th July, 1988 competitive examinations conducted in

parts by the UPSC/SSC.

177. No. 66/76/88-7 GSI, Crucial date for determining age limits for 269—270

21st November, 1988 competitive examinations conducted in

parts by the UPSC/SSC.

178. No. 66/76/88-7 GSI, Crucial date for determining age limits for 271—272

17th March, 1989 competitive examinations conducted in

parts by the U.P.S.C./S.S.C.

179. No. 42/6/90-5GSI, Improving the system/procedure of 273—274

19th Febuary, 1990 recruitment to various State Services.

180. No. 42/6/90-5GSI, Improving the system/procedure of 275—276

19th March, 1990 recruitment to various State Services.

181. No. 42/85/90-5GS-I, Appointments of candidates recommended 277—278

5-7-1990 by S.S.S. Board/H.P.S.C. for various posts.

182. No. 42/6/90-5GS-I, Improving the system/procedure of 279—280

13th September, 1990 recruitment to various State Services.

183. 66@55@90&7 th- ,l- 1] gfj;k.kk yksd lsok vk;ksx@gfj;k.kk v/huLFk 281—282

18&9&1990 lsok;sa izoj.k e.My ds dk;Z{ks=k ls inksa dks
ckgj fudkyus ckjsa A
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184. No. 42/204/90-5GSI, Recruitment to the posts of Clerks- 283—284

20th December, 1990 Revalidation of selection list.

185. No 50/35/88-5GSI Ban on recruitment in the Board/ 285—287

15th May, 1991 Corporations and Autonomous Bodies etc.

186. 42@71@88&5 th- ,l- I ^^,** Dykl ds dk;kZy;ksa rFkk vU; dk;kZy;ksa 288—291

15 vDrwcj] 1991 esa fyfid] vk'kqfyfid ,oe~ LVsuksxzkQj ds inksa
ds fy;s ;ksX;rk;sa fu/kfjr djuk A

187. 66@89@91&7 th- lh- 1 gfj;k.kk yksd lsok vk;ksx }kjk fy, tkus okys 292

19&12&91 lk{kkRdkj ds le; foHkkxh; fo'ks"kKksa
(Technical experts) dk ekStwn jguk A

188. 42@71@88&5 th ,l&1 ^^,** Dykl ds dk;kZy;ksa rFkk vU; dk;kZy;ksa 293—295

5&2&1992 esa fyfid] vk'kqfyfid ,oe~ LVSuksxzkQj ds inksa
ds fy;s ;ksX;rk;sa fu/kfjr djuk A

189. No. 42/6/90-5 GSI, Appointment of handicapped persons- 296—297

16th July, 1992 clarification.

190. No. 66/35/92-7GSI. The first five years plan-Assessment of 298—299

30th July, 1993 methods and procedure of recruitment and

selection by the H.P.S.C. for the different

kinds of posts, Administrative Technical,

Scientific etc. annual Departmental review

during the first three years of service on the

work and quality of officers recruited through

the Commission.

191. 66@32@87&7 th0 ,l0 1 gfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k 300—301

28-10-93 e.My }kjk cukbZ xbZ izrh{kk lwph esa ls mEehnokjksa
dh fu;qfDr A

192. No. 62/10/95-6GSI Employment of persons possessing degree and 302

4th July, 1995 other qualifications awarded by the Institutions

declared to be bogus by the University Grant

193. No. 12/54/98-2GSI Guidelines for forwarding of applications of 303—306

2nd March, 2000 Government employees seeking employment

through Haryana Public Service Commission/

Haryana Staff Selection Commission.

Commission.

194. 9@lafoú@vuqú 187] 309 rFkk vf/lwpuk 307

318@2000] 10 ekpZ] 2000
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195. No. G.S.R. 9/Const./Art. 187, Notification 308

309 and 318/2000,

10th March, 2000

196. 9@lafoú@vuqú 309@2001- vf/lwpuk 309—315

28 ekpZ] 2001

197. No. Leg. 4/2002 Notification 316—319

27th March, 2002

198. No. G.S.R. 34/Const./ Notification (eng/Hindi) 320—321

Art. 309/2003,

24th December, 2003

199. No. 42/146/2005-5-GSI, CWP No. 2879 of 2004- Tulsi Ram Vs. 322—324

25th May, 2005 State of Haryana.

200. No. 42/50/2005-5GS1 Regarding sending of requisitions to the 325

20th December, 2005 HSSC for filling up of posts.

201. No. G.S.R. l/Const./ Notification 326

Art. 309/2006

10th January, 2006

202. No. 42/316/2005-5GS1 Regarding amendment in Haryana Government 327

12th January, 2006 notification No. 523-3GS-70/2068, dated the

28th January, 1970 for including the posts of

Group-B of departments of the State

Government in the purview of HSSC-Sending

requisition thereof.

203. No. 42/50B/2005-5GSI, Regarding filling of vacancies which were 328—329

16 February, 2006 advertised by the Department/Board/

Corporation after withdrawal of requisitions

from the HPSC/HSSC through HSSC.

204. No. 42/81/2003-5GSI, Regarding amendment in the Notification 330—331

26th September, 2006 of Government dated 28.01.1970 empowering

the HSSC for the recruitment of employees of

Board/Corporation and Panchayati Raj

Institutions & Local Bodies etc.

205. No. 62/30/2006-6GSI Regarding making qualification Sanskrit or 332—333

14th May, 2007 Hindi upto Matric in place of Hindi only.

206. 38@lafoú@vuqú 309@2007 vf/lwpuk  (Hindi/English) 334

20 fnlEcj] 2007
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207. No. 42/141/2006-5GSI, Appointment to Handicapped persons- 335—336

13th February, 2008 Bringing the posts of handicapped candidates

within the purview of Haryana Staff Selection

Commission again.

208. No.G.S.R.31/Const.Art.320/2008 Notification 337

21st October, 2008

209. No. 66/71/2005-6SIII, Entrusting the work relating to direct 338—339

20th November, 2008 recruitment of Group ‘B’ posts (Gazetted) to

the Haryana Public Service Commission after

taking it out of the purview of the Haryana

Staff Selection Commission.

210. No. 45/10/1999-5GS1, Regarding the employees who have been 340—341

12th March, 2009 appointed by way of transfer from Haryana

Vidhan Sabha in Government Department.

211. No. Leg. 19/2009 Notification 342—343

15 May, 2009

212. No. 66/3/2003-5SIII, The Haryana Public Service Commission 344

19th May, 2009  (Additional Functions) Amendment

Ordinance, 2009.

213. No. 42/178/2008-5GSI Regarding equivalency of Technical 345—346

21st May, 2009 Qualification awarded by Deemed University

in distance Education Mode for the purpose of

recruitment and promotion in Haryana

Government.

CHAPTER – III

VERIFICATION OF CHARACTER

214. No. 3 (15)(S) 65-Estt (B) Verification of character and antecedents 349—350

8th March, 1968 of candidates for appointment to posts under

the Central Government.

215. 9503&7 ,l&76@25321 pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk A 351—352

13 flrEcj] 1977

216. No. 18011/18(S)/33-Estt. (B), ----- 353

15th November, 1983

217. No. 52/21/82-S(I) , ------- 354

25th November, 1983,
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218. No. 18011/10(S)/84-Estt. (B), -------- 355

25th April, 1985

219. No. 52/17/86-S(I), Verification of Character and Antecedents of 356—357

9th May, 1986  persons before their first appointment to

Government Service.

220. No. 52/45/86-S(I), Procedure regarding the verification of 358—359

5th June, 1987 character and antecedents of persons

recommended by the Haryana Public Service

Commission for appointment to Government

Service.

221. Øekad 52@68@88&,l(I)] ljdkjh lsok esa fu;qfDr ds fy;s mEehnokjksa ds 360—361

16 uoEcj] 1988 pfj=k ,oa iwoZo`Rr dk lR;kiu fd, tkus esa nsjh
dks lekIr djuk A

222. Øekad 52@77@88&,l(1) pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk A 362—363

11 tuojh] 1989

223. No. 52/27/93-S(I), Verification of character and antecedence of 364

5th October, 1993 the persons selected for appointment in the

Panjab University at the first stage.

224. Øekad 52@6@94&,l(1) pfj=k ,oa iwoZo`Rr ds lR;kiu ckjsa A 365
17 ekpZ] 1994

225. Øekad 52@3@94&,l(1) pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk A 366—367

17 ekpZ]  1994

226. No. 52/9/94-S(1), Verification of character and antecedents of 368—369

7th June, 1994  persons on their first appointment to

Government service.

227. No. 52/9/94-S(1), Verification of Character and Antecedents of 370—371

29th July, 1994  persons on their first appointment to

Government service.

228. No. 52/9/94-S(1), Verification of character and antecedents of 372

5th September, 1994 person on their first appointment to

Government Service.

229. No. 52/17/94-S(1), Character verification. 373—379

30-11-1994

230. No. 52/16/94-S(I), Verification of character and antecedents 380

of candidates selected for appointment to

Civil posts under the Government of India.
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231. No. 52/5/98-S(I), Civil Services Examination, 1997- 381—382

22nd December, 1998 Verification of character & antecedents of

candidates-Name and Telephone Nos. of

Collector/District Magistrate/Deputy

Commissioner/Commissioner of Police

Information reg.

232. No. 13012/22/98-AIS(I) Civil Services Examination, 1997 Verification 383

dated -- of character & antecedents of candidates

Name & Telephone Nos. of  Collector

District Magistrate/Deputy Commissioner

Commissioner of Police Information reg.

233. No. 52/16/94-S(I), -------- 384

12th November, 1997,

234. Memo. No. 52/3/98-S (I), Verification of character and antecedents of 385

23rd, February, 1999 candidates for appointment to vital under­

taking in Private Sector.

235. No. 18011/7(S)/95-Estt. (B), ------------ 386

17/21st June, 1999

236. No. 52/9/99-S(I), Verification of character and antecedents of 388—389

14th July, 1999 candidates selected for appointment to Civil

 posts under the Government of India.

237. No. 52/9/99-S(I), Verification of character and antecedents of 390

17th November, 1999 candidates selected for appointment to

Civil Posts under the Government of India.

238. No.52/3/2005-6S(I), Verification of character and antecedents of 391—392

18th November, 2005  persons on their first appointment to

Government service.
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Øekad 6476&5 th-,l-Øekad 6476&5 th-,l-Øekad 6476&5 th-,l-Øekad 6476&5 th-,l-Øekad 6476&5 th-,l-I-71@3337071@3337071@3337071@3337071@33370

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk e.My]
lHkh mik;qDr vkSj mi e.My vf/dkjh A

(2)jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; vkSj
gfj;k.kk ds lHkh ftyk ,oa l=k U;k;k/h'k A

fnukad] p.Mhx<+] 25 uoEcj] 1971

fo"k;  %& fookfgr efgykvksa ds dqN oxksZa ds fy, ljdkjh lsok esa izosfookfgr efgykvksa ds dqN oxksZa ds fy, ljdkjh lsok esa izosfookfgr efgykvksa ds dqN oxksZa ds fy, ljdkjh lsok esa izosfookfgr efgykvksa ds dqN oxksZa ds fy, ljdkjh lsok esa izosfookfgr efgykvksa ds dqN oxksZa ds fy, ljdkjh lsok esa izos'''''k ds fy, fu/kZfjr vk;q&lhek esa NwV Ak ds fy, fu/kZfjr vk;q&lhek esa NwV Ak ds fy, fu/kZfjr vk;q&lhek esa NwV Ak ds fy, fu/kZfjr vk;q&lhek esa NwV Ak ds fy, fu/kZfjr vk;q&lhek esa NwV A

egksn;]

eq>s funs'k gqvk gS fd eSa vkidk è;ku mi;qZDr fo"k; ij la;qDr iatkc ljdkj ds i=k la[;k Øekad
150003&th&55@75504] fnukad 23&11&1955 ds vuqns'kksa dh vksj fnykÅa vkSj dgwa fd ljdkj us jkT; jkstxkj
lfefr dh flQkfj'kksa ds ifj.kkeLo:i fuEufyf[kr oxksZa dh fL=k;ksa ds ljdkjh lsok esa izos'k ds fy, fu/kZfjr vk;q
lhek dh uhfr ij vkxs fopkj fd;k gS%

(1) fo/ok,a]
(2) ifr;ksa ls dkuwuh rkSj ij vyx gqbZ efgyk,a]
(3) rykd 'kqnk efgyk,a] vkSj

(4) ifr;ksa }kjk NksM+h gqbZ efgyk,a A

bl ckr dks è;ku esa j[krs gq, fd ,slh efgykvksa dk thou vkerkSj ij d"Ve; gksrk gS] ljdkj us
;g fu.kZ; fd;k gS fd ,slh efgykvksa ds fy, ljdkjh lsok esa izos'k ds fy, vf/dre vk;q lhek 45 o"kZ dj nh
tk, rkfd os lkekftd rFkk vkfFkZd rkSj ij vkjke ls thou fcrk ldsa A

2- ;g Hkh Li"V fd;k tkrk gS fd tks efgyk mi;qZDr oxZ (4) ds vUrxZr vkrh gks mls vius
vkosnu&i=k ds lkFk bl ckr dk 'kiFk&i=k Hkh layXu djuk gksxk fd og vius ifr }kjk NksM+h gqbZ gS vkSj
og nks o"kks Z a ls vf/d le; ls vyx jg jgh gS rFkk bl 'kiFk&i=k ij nks izfrf"Br O;fDr;ksa tSls fo/ku lHkk]
LFkkuh; fudk;ksa] iapk;rksa ds lnL; vFkok odhy gks] ds izfrgLrk{kj gksus pkfg,a A rFkkfi ;fn fdlh efgyk us
iqufoZokg dj fy;k gks rks og vk;q ds ekeys esa mi;qZDr fj;k;r dh ik=k ugha gksxh A

3- d`i;k bl i=k dh ikorh Hksft, A

Hkonh;]
gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]
Ñrs % eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS%&
1- foÙkk;qDr jktLo] rFkk

2- lHkh iz'kklfud lfpo] gfj;k.kk ljdkj A

——————————
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No. 3/1/88-1GSIII

From

The Chief Secretary to Government, Haryana.

To

1. All the Heads of  Departments, Commissioners, Ambala & Hisar Divisions,
Deputy Commissioners and all S.D.O. (Civil) in Haryana.

2. The Registrar Punjab & Haryana High Court & all District & Session Judges in
Haryana.

Dated Chandigarh, the 14th January, 1988.

Subject :— Relaxation in age limit to adhoc employees for competing for selection by the
S.S.S. Board.

Sir,

I am directed to refer to the subject noted above and to say that the question of giving
relaxation in age limit to the adhoc employees for appointment to Government service on regular basis
has been considered in the context that some of them have become overage for entry into government
service while working on adhoc basis.  The Government have decided that all those adhoc employees
who were within the prescribed age limit for entry into Government service at the time of appointment
to service on adhoc basis will be entitled to compete with other candidates selection by the S.S.S.
Board.  This relaxation in age is to be given only to those adhoc employees, who are presently in
government service subject to further condition that initial recruitment on adhoc basis was made
through the Employment Exchange.  The adhoc employees presently in government service will be
given relaxation in age to the extent that they would get one opportunity for competing for selection
by the S.S.S. Board.

2. The Government have also decided that where posts have already been advertised and
applications invited by the Board, the Board should invite applications from such adhoc employees
who were not eligible to apply earlier because of age limit.

3. It is requested that necessary action may kindly be taken in accordance with these
instructions and these may be brought to the notice of all concerned.

Sd/-
Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to :

1. All Financial Commissioners, Haryana and

2. All Administrative Secretaries to Govt. Haryana for information and necessary action.

Sd/-
Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

1. All Financial Commissioners, Haryana.

2. All the Administrative Secretaries to Govt., Haryana.

U.O. No. 3/1/88-IGSIII, dated Chandigarh, the 14th Jan., 1988.

__________________
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No. 3/11/88-IGSIII

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments.

2. Commissioners, Ambala & Hisar Divisions.

3. All the Deputy Commissioners in the State.

4. All the S.D. Os. (Civil) in the State.

5. Registrar, Punjab and Haryana High Court.

6. All the District and Session Judges in the State.

Dated Chandigarh, the 15th June, 1988.

Subject :— Employment of the blind persons-Relaxation of Rules/instructions.

Sir,

I am directed to invite your attention to the above noted subject and to say that the matter

regarding providing employment to the blind persons in State Services has been under consideration

of Government.  After due consideration it has been decided that for a period of two years from the

date of issue, the upper age limit for blind persons for entering into Government service will be

45 years.

This may be brought to the notice of all concerned for information and necessary action.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

A copy is forwarded to all the Financial Commissioners, Commissioners and Secretaries to

Government, Haryana for information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

To

All the Financial Commissioners/Commissioners and the Administrative Secretaries

to Government, Haryana.

U.O. No. 3/11/88-IGSIII, dated Chandigarh, the 15th June, 1988.

____________________
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No. 3/1/88-IGS-III

From

The Chief Secretary to Govt.. Haryana.

To

1. All Heads of Departments, Commissioners, Ambala and Hisar Divisions,

All Deputy Commissioners and S.D.Os. (C) in Haryana.

2. The Registrar, Punjab and Haryana High Court and

all District & Sessions Judges, in Haryana.

Dated Chandigarh, the 24th June, 1988.

Subject :— Relaxation in age limit to adhoc employees for competing for selection by Haryana

Public Services Commission.

Sir,

I am directed to refer to the subject noted above and to say that the question of giving

relaxation in age limit to the class-II adhoc employees for appointment to Government service on

regular basis has been considered by Govt. in the context that some of them have become overage

for entry into Government service while working on adhoc basis.  The Government have decided

that all those Class II adhoc employees who were within the prescribed age limit for entry into

Government service at the time of appointment to service on adhoc basis may be granted relaxation

in the age to the extent that they would get one opportunity for competing for selections by the

Haryana Public Service Commission.  This relaxation in age is to be given only to those adhoc

Class-II employees who are presently in the Government service and their initial recruitment on

adhoc Class-II employees who are presently in the Government service and their initial recruitment

on adhoc basis was made through the Employment Exchanges, provided further that these employees

were not working on a substantive Class-III posts at the time of their adhoc appointment in

Class-II.

2. The Government have also decided that where posts have already been advertised and the

applications invited by the H.P.S.C., the H.P.S.C. should circulate the vacancies to the department and

invite application from such adhoc employees who were not eligible to apply earlier because of age

limit.  This concession would be available only for one year from the date of issue of this letter.

3. It is requested that necessary action may kindly be taken in accordance with these

instructions and these may be brought to the notice of all concerned.

Yours faithfully,

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Govt., Haryana.
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Endst No. 3/1/88-IGS III Dated Chandigarh, the 24th June, 1988.

A copy is forwarded to Secretary, H.P.S.C. for information and necessary action.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Govt., Haryana.

A copy is forwarded to :—

1. All Financial Commissioners, Haryana and

2. All Administrative Secretaries to Govt., Haryana, for information and necessary

action.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Govt., Haryana.

To

1. All Financial Commissioners, Haryana and

2. All Administrative Secretaries to Govt., Haryana.

U.O. No. 3/1/88-I GS III Dated Chandigarh, the 24th June, 1988.

_________________
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No. 3/1/88-IGSIII

From

The Chief Secretary to Government,  Haryana.

To

1. All Heads of Departments in Haryana,

Commissioners, Ambala and Hissar Divisions, All Deputy Commissioners and

S.D.Os.  (Civil) in Haryana.

2. The Registrar,

Punjab and Haryana High Court, Chandigarh.

Dated Chandigarh, the 27-7-88

Subject :—  Relaxation in age limit to adhoc employees for competing for Selection by S.S.S. Board.

Sir,

I am directed to refer to the instructions bearing No. 3/1/88-IGSIII dated 14-1-1988 on the

above noted subject and to say that question of giving relaxation in age limit to adhoc employees has

further been considered in the context that in some cases final recommendation have been sent by

S.S.S. Board even before an adhoc employee had opportunity to avail the chance to compete.  After

due consideration it has further been decided that those adhoc employees may also be allowed one

chance to complete for selection by the S.S.S. Board even if they are no longer in service but become

over age during the period of adhoc service.

It is requested that necessary action may be taken in accordance with these instruction.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

A copy is forwarded :—

All Financial Commissioners, Commissioners and Administrative Secretaries to Govt.,

Haryana for Information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

To

All the Financial Commissioners/Commissioners and all the Administrative Secretaries

to Government, Haryana.

U.O.No. 3/1/88-IGSIII dated Chandigarh, the 27-7-88

_______________
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No. 3/1/90-IGSIII

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, Commissioners of Ambala, Hissar, Rohtak and Gurgaon

Divisions, all Deputy Commissioners and Sub-Divisional Officers (C) in Haryana.

2. The Registrar,

Punjab and Haryana High Court, Chandigarh.

Dated Chandigarh, the 5th Sept., 1990.

Subject :— Raising of upper age limit for entry into Government Service.

Sir,

I am directed to refer to Haryana Government letter to No. 8(5)-IGSIII/79, dated the 7th

December, 1979 on the subject noted above and to say that for the purpose of making recruitment of

to various Services under the State Government, the general upper age limit prescribed at present

under Rule 3.6 of Punjab Civil Services Rules, Vol. 1, part-I, is 30 years.  The matter regarding raise in

the upper age limit has been under consideration of Government for some time.  In order to mitigate

the hardship of educated unemployed youths it has been decided that the existing general upper age

limit for entry into service under the State Government shall, notwithstanding any provision to the

contrary that may be contained in respective rules, be raised to 35 years subject to the following

conditions—

(a) The existing instructions in regard to the relaxation of 5 years in the upper age limit

in respect of Scheduled Castes, Scheduled Tribes and Backward Class for

appointment to gazetted as well as non-gazetted service or posts will continue to

be in force.

(b) The relaxation in upper age limit for recruitment in respect of ex-servicemen as

contained in Haryana Government Circular letter No. 4710-5GS-70/1898, dated the

15th July, 1970, will continue as heretofore.  In other wards, the candidates of this

category may be recruited upto the age of 35 years plus continuous military service

added by three years, and

(c) If in certain service rule the upper age limit higher than 35 years is permissible on

account of special grounds or in certain circumstances these provisions shall

continue to remain in force.

3. It is requested that these instructions may be noted carefully for immediate compliance and

amendment in the relevant service rules, wherever considered necessary, should also be made in

accordance with the circumstances/conditions pertaining in each service under your control.

4. The receipt of this letter may kindly be acknowledged.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.
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A copy is forwarded for similar action to All Financial Commissioners/Commissioners and

Administrative Secretaries to Govt., Haryana.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners/Commissioner and Administrative Secretaries to Govt.,

Haryana.

U.O. No. 3/1/90-IGSIII, dated, Chandigarh, the 5th Sept., 1990.

A copy is forwarded to the Financial/Commissioner and Secretary, to Government, Haryana,

Finance Department.

2. It is requested that the necessary steps may be taken to amend the rules 3.6 of

Punjab Civil Services Rules, Vol. 1, Part-I, in accordance with the above decision.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

The Financial Commissioner and Secretary to Govt., Haryana, Finance Department.

U.O. No. 3/1/90-IGSIII, dated, Chandigarh, the 5th Sept., 1990.

____________________
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No. 23/6/97-2GS III

From

The Chief Secretary to Govt., Haryana.

To

1. All Heads of Departments, Commissioners Ambala,

Hisar, Gurgaon and Rohtak Divisions, All Deputy Commissioners, and

Sub Divisional Officers (Civil) in Haryana State.

2. Registrar

Punjab & Haryana High Court, Chandigarh..

Dated Chandigarh, the 6-10-98

Subject : —  Economy-in-expenditure- Absorption of surplus staff of autonomous Bodies of Haryana

State.

Sir,

I am directed to invite your attention to Haryana Govt., circular No. 23/10/88-2GSIII, dated

16/19th December, 1988 on the subject noted above and to say that matter relating to formulating a

policy for surplus staff of Boards/Corporations/Autonomous Bodies has been under consideration

of the Government for sometime past and after careful consideration the Government has taken the

following decision :­-

1. “The present policy of December, 1988 for surplus employees shall continue.

2. Those surplus employees of Boards/Corporations who have already been appointed/

absorbed in some Government Departments, as a special case, shall not be entitled to

the benefit of their past service (except for the purposes of pay protection and they shall

be treated as fresh entrants in Government service.”

2. These instructions should be brought to the notice of all concerned working under you for

information and necessary action.

Yours faithfully,

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Govt., Haryana.

A copy each is forwarded to :—

1. All the Financial Commissioners to Govt., Haryana.

2. All the Administrative Secretaries to Govt., Haryana for information and necessary

action.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Govt., Haryana.

To

1. All the Financial Commissioners to Govt., Haryana.

2. All the Administrative Secretaries to Govt., Haryana.

U.O. No. 23/6/97-2GIII dated Chandigarh, the 6-10-98.
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No 4/3/98-1GSIII

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments Commissioners Ambala, Hisar,

Gurgaon and Rohtak Divisions,

All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana State.

2. Registrar,

Punjab and Haryana High Court, Chandigarh and All District & Sessions Judges

in Haryana.

Dated Chandigarh, the 12-1-1999.

Subject :— Absorption of surplus staff (appointment to the post of Safai Karamcharies) by Local

Govt. Department.

Sir,

I am directed to invite your attention on the subject noted above and to say that Municipal

employees including Safai Karamcharies had gone on strike in December, 1996. In order to ensure

cleanliness in the Municipal areas, the Municipal Councils/Committees/Municipal Corporation,

Faridabad recruited Safai Karamcharics through various recruiting channels, In March, 1997, on

reaching amicable settlement between the Govt. and the Union leaders of Municipal employees, the

strike come to an end and the employees who went on strike were also taken back in service. As a

result about 2060 Safai Karamcharies have become surplus in the Municipal Councils/Committees

and Municipal Corporations, Faridabad. In order to adjust the surplus Safai Karamcharies. The Financial

Commissioner and Secretary to Govt. Haryana, Local Govt. Department, has set up a surplus pool in

the Local Govt. Department.  It has been decided that if any appointment to the post of Safai

Karamcharies is recruited to be made, it should be made after taking persons from this Surplus pool or

after obtaining a non availability certificate from the Financial Commissioner and Secretary to Govt.,

Haryana in Local Govt. Department in New Haryana Civil Secretariat, Chandigarh.

2. These instructions should be brought to the notice of all concerned for strict compliance.

Yours faithfully,

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana
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A copy is forwarded to All Financial Commissioners/Administrative Secretaries to Govt.,

Haryana for information and necessary action.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana

To

All the Financial Commissioners/Administrative Secretaries to Govt., Haryana.

———————————

To

All Financial Commissioners  & Administrative Secretaries to Govt., Haryana.

U.O. No. 13/4/94-SII, Dated Chandigarh, the 18th October, 1995.

A copy is forwarded to the Principal Secretary/Special Principal Secretary/Dy. Principal

Secretaries/Secretaries/ Private Secretaries to the Chief Minister/Ministers/State Ministers/Chief

Parliamentary Secretary/Parliamentary Secretary for the information of Chief Minister/Ministers/State

Ministers/Chief Parliamentary Secy.

Sd/-

Under Secretary Administration,

for Chief Secretary to Government, Haryana.

U.O. No. 13/4/94-SII, dated, Chandigarh, the 18th October, 1995.

________________
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No. 23/6/97-2GSIII

From

The Chief Secretary to Govt., Haryana.

To

1. All Heads of Departments, Commissioners, Ambala,

Hisar, Gurgaon and Rohtak Division.  All Deputy Commissioners and

Sub-Divisional Officers (Civil) in Haryana State.

2. Registrar, Punjab and Haryana High Court, Chandigarh.

Dated Chandigarh the 17th June, 1999.

Subject :— Economy in expenditure absorption of surplus staff of Autonomous Bodies of Haryana

State.

Sir,

I am directed to refer to the subject noted above and to say that the matter regarding

absorption of surplus employees of the following Boards/Corporations in the Haryana State has

under consideration of the Government for some time.  The following tentative list of Surplus employees

has been compiled :—

Sr. No. Name of the Board/Corporation Total employees

1. Haryana State Minor Irrigation & Tubewells 682

Corporation Ltd. (HSMITC).

2. Haryana State Small Scale Industries & 91

Export Corporation Ltd. (HSSI&EC).

3. Haryana State Handloom & Handicrafts Corporation. 28

4. Haryana Slum Clearance Board 4

5. CONFED 311

Total 1116

2. The details of these surplus employees (category-wise) from the above institutions is

enclosed.

3. With a view to absorb such surplus employees, Govt. has decided to create a Surplus

Staff cell under the Chief Secretary to Govt. Haryana (in General Services-III Br.).  Efforts will be

made to absorb the maximum number of surplus employees through it and it will not be mandatory

for the Govt. to absorb all the employees in question.

4. For this purpose, every. proposal shall have to be brought before the Council of Ministers

by the General Administration Department (in General Services-III Br.)

5. For the purpose of absorption of the surplus staff the Govt. have decided the following

course of action :—

(i) Whenever there is any vacancy in the Deptt., the Deptt. would be required to verify

as to whether the post or identical post is available with the surplus staff cell, a list

of which is attached alongwith this letter.
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(ii) Thereafter, the Deptt. through Administrative Deptt. would make a specific request

to the General Admn. Department for the filling up of the said posts.

(iii) Thereafter, the General Administration Deptt. would give its clearance to the

availability of the post. In case the post is not available then a non availability

certificate will be issued to the Administrative Deptt. by the General Administration

Department.

(iv) In case availability of the part in the surplus cell and clearance having been given to

the Deptt., the Deptt. through Administrative Deptt. would take up the matter for

taking the post in question out of the purview of the HSSC/HPSC.

(v) After the post in question has been taken out of the purview of the Commission/

HPSC, the matter will again be referred by the Deptt. through Administrative Deptt.

to the Chief Secretary (in General Services-III Br.) for further necessary action.

(vi) General Administration Deptt. (in General Services-III Br.) would examine the

matters, prepare a  memorandum for getting approval of the Council of Ministers

for filling posts in question and also for the relaxation in the instructions regarding

ban on the recruitment imposed by the Govt. from time to time.

(vii) After the approval of the Council of Ministers, the concurrence will be conveyed

to the Deptt. concerned for issuing the appointment letter. The Deptt. would

issue the appointment letter after thoroughly verifying required educational

qualifications/experience for the recruitment.

(viii) Instructions dated 16/19-12-88 and 6-10-98 will remain in force in other related matters

of surplus employees.

It is, therefore, requested that the action may please be taken as per procedure laid down

above.

These instructions should be brought to the notice of all concerned working under you for

information and necessary action.

Yours faithfully,

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

A copy each is forwarded to :—

All the Financial Commissioners and all the Administrative Secretaries to Government,

Haryana.

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners and all the

Administrative Secretaries to Government, Haryana.

U.O. No.23/6/97-2GSIII, Dated, Chandigarh, 17th June, 1999.

———————————
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Category-wise list of surplus staff of Haryana State Minor Irrigation & Tubewells

Corporation Ltd. (HSMITC) as on 31-3-99

Sr. No. Category No. of surplus staff

1. Assistant Revenue Clerk 5

2. Clerks 12

3. Peons 65

4. Chargeman 12

5. Turner 5

6. Moulder 12

7. Cazer 4

8. Electrician 10

9. Dak Runner 17

10. Beldar 204

11. T. Mate 182

12. T/Well Operator 154

Total 682

Category wise list of Surplus employees of Haryana State Small Scale Industries &

Export Corporation Ltd. as on 31-3-1999.

Sr. No. Category No. of surplus staff

1. Manager 1

2. Field Officer 3

3. Fore man-cum-Instructor 1

4. D.P.O 1

5. Assistant Engineer 1

6. Designer-cum-Moulder 1

7. Technical Assistant 1

8. Deputy Manager 1

9. Assistant Foreman 3

10. Chemist 1

11. Press Operator 1

12. Machinist-cum-Fitter 2

13. Welder 1

14. Electrician 2

15. Technician 1

16. Supervisor 2

17. Foreman 2

18. Die Fitter 2

19. Sr. Draftsman 1
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20. Machineman 2

21. Master (Potter) 1

21. Instructor 1

23. Instructor-cum-Fireman 1

24. Assistant Press Operator 3

25. Semi Skilled Worker 3

26. Helper Artisan 1

.27. Kilo Attendant-cum-Sorter 1

28. Machine Operator 4

29. Sales Assistant 9

30 Sales Girl 1

31. Caner 1

32. Storemate 1

33. Water-carrier 1

34. Peon 21

35. Packer 2

36. P.C.C. 1

37. Helper 11

Total 91

Category-wise list of surplus employees of Haryana State Handloom and Handicrafts

Corporation as on 31-3-99

 Sr. No. Category            No. of Surplus staff

1. Clerk 2

2. Designer 1

3. Assistant Development Officer 1

4. Expert Weaver 1

5. Jr. Weaving Supervisor 2

6. Jacquard Mechanic 1

7. Dueing Instructor 1

8. Asstt. Technician 1

9. Accounts Assistant 3

10. Dyer-cum-Printer 1

11. Sales Assistant 3

12. Peon 7

13. Mali 1

14. Sweeper 2

15. Driver 1

Total 28
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Category-Wise list or surplus employees of Haryana Slum Clearance Board as on

31-3-1999.

Sr. No. Category No. of surplus staff

1. Clerk 2

2. Peon 2

Total 4

Category-wise list of surplus employees of CONFED as on 31-3-1999

Sr. No. Category No. of surplus staff

1. General Manager 4

2. Accountant ‘B’ 6

3. Pharmacist 1

4. Salesman 295

5. Technical hand 5

Total 311
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No. 3/3/99-1 GSIII

From

The Chief  Secretary to Government, Haryana.

To

1. All Heads of Departments, Commissioners Ambala, Hisar, Gurgaon and Rohtak,

Divisions, All Deputy Commissioners and Sub-Divisional Officers (C) in Haryana.

2. The Registrar, Punjab and Haryana High Court, Chandigarh.

Dated Chandigarh, the 22nd September, 1999.

Subject :—  Raising of age for entry into Government Service.

Sir,

I am directed to refer to Haryana Government Letter No. 3/1/90-1 GSIlI, dated 5-9-90 on the

subject noted above and to say that for the purpose of making recruitment to various services under

the State Government, the general upper age limit prescribed at present under rule 3.6 of Punjab Civil

Services Rules, Vol. 1, Part-I, is 35 years. The matter regarding raise in the upper age limit has been

under consideration of Government for some time.  In order to mitigate the hardship of educated

unemployed youths, it has been decided that the existing general upper age limit for entry into service

under the State Government shall, notwithstanding any provision to the contrary that may be contained

in respective rules, be raised to 40 years subject to the following conditions :­-

(a) The existing instructions in regard to the relaxation of 5 years in the upper age limit

in respect of Scheduled Castes, Scheduled Tribes and Backward Classes for

appointment to gazetted as well as non-gazetted services or posts will continue to

be in force,

(b) The relaxation in upper age limit for recruitment in respect of ex-servicemen as

contained in Haryana Government Circular letter No. 4710-5GS-70/18998, dated the

15th July, 1970, will continue as heretofore.  In other words, the candidates of this

Category may be recruited upto the age of 40 years plus continuous military service

added by three years, and

(c) If in certain service rules, the upper age limit higher than 40 years is permissible on

account of special grounds or in certain circumstances those provisions shall

continue to remain in force.

2. It is requested that these instructions may be noted carefully for immediate compliance

and amendment in the relevant service rules, wherever considered necessary, should also be made

in accordance with the circumstances/conditions pertaining in each service under your control.

3. The receipt of this letter may kindly be acknowledged.

Yours faithfully,

Sd/-

Joint Secretary, General Admn.,

for Chief Secretary to Government, Haryana.
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A copy is forwarded for similar action to all Financial Commissioners/Commissioners and

Secretaries to Govt. Haryana for information and necessary action.

Sd/-

Joint Secretary, General Admn.,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners/Commissioners and Administrative Secretaries to Govt.,

Haryana.

U .0. No. 3/3/99-1GS-III Dated, Chandigarh, the 22nd Sept., 1999.

A copy is forwarded to the Financial Commissioner and Secretary to Government, Haryana,

Finance Department.

2. It is requested that the necessary steps may be taken to amend the Rule 3.6 of Punjab Civil

Services Rules Vol.-I, Part-I, in accordance with the above decision.

Sd/-

Joint Secretary, General Admn.,

for Chief Secretary to Government, Haryana.

To

The Financial Commissioner and Secretary to Government, Haryana, Finance Department.

U.O. No. 3/3/99-1GS-III Dated, Chandigarh, the 22nd Sept., 1999.

——————————
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MOST IMMEDIATE

No. 3/3/99-IGSIII

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments,

Commissioners Ambala, Hisar, Gurgaon and Rohtak Divisions.

2. All Deputy Commissioners and Sub-Divisional

Officers (C) in Haryana.

3. The Registrar,

Punjab and Haryana High Court,

Chandigarh.

Dated Chandigarh, the 1-10-1999.

Subject :— Raising of age for entry into Government service.

Sir,

I am directed to refer to Haryana Government letter No. 3/3/99-1GSIII, dated 22-9-1999, on

the subject noted above and to reiterate that the maximum age limit for recruitment has been raised

from 35 to 40 years in the State of Haryana. As a logical corollary of this decision it is ‘incumbent

upon all concerned to withdraw all action relating to filling up of existing vacancies and restart the

process by making an express provision of the upper age limit as now decided upon.  All existing

advertisements and notices and further selection process like interview etc. should therefore be

cancelled and new advertisements/notices issued in their place. All the recruiting agencies/Board

and Corporations must follow the latest instruction regarding age limit while making any recruitment

appointments including those in which the recruitment process has already been started. Any

laxity in this regard will be viewed seriously.

2. Therefore, these instructions may be noted and be followed in letter and spirit.

3. The receipt of this letter may be acknowledged.

Yours faithfully,

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.
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A copy is forwarded for similar action to all Financial Commissioners/Administrative

Secretaries to Govt., Haryana for information and necessary action.

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners/Commissioners and

Administrative Secretaries to Government, Haryana.

U.O. No. 3/3/99-1GSIII Dated Chandigarh, the 1-10-1999.

No. 3/3/99-1 GSIII Dated Chandigarh, the 1-10-1999.

A copy is forwarded to each or the followings :—

(i) The Secretary, Haryana Staff Selection Commission,

Sector-8, Chandigarh.

(ii) The Secretary, Haryana Public Service Commission,

Chandigarh.

They are requested to ensure that these instructions are followed strictly by their office.

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

No. 3/3/99-1 GSIII Dated Chandigarh, the 1-10-1999.

A copy is forwarded to all Managing Directors of Haryana State Boards/Corporations and

Cooperative Institutions etc. for information and necessary action.

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

——————————
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Copy of Ministry of Home Affairs Office Memorandum No. 20/102/ 47-Estt. (S), dated the

14th October, 1947 addressed to all Ministries.

Subject :— Verification of character and antecedents of candidates recruited through Employment

Exchanges.

The question whether the character and antecedents of persons recruited through the

Employment Exchanges should be verified before they are appointed has been examined by this

Ministry, and it has been decided that the following procedure shall be observed for verification in

such cases :—

(i) In the case of Ex-servicemen and others, who have not previously served in an

office of the Central Government, verification should be carried out in full, in

accordance with the Home Department O.M. No. 20/58/45-Estt. (S), dated the 7th

February, 1947.

(ii) In the case of a person who was originally employed in an office of the Central

Government, if the interval between the case of his discharge from his previous

office and the date of his securing a new appointment is less than a year, it would be

sufficient if the appointing authority before making the appointment satisfies itself

by a reference to the office in which the candidate was previously employed that,

(a) that office have verified his character and antecedents and (b) his conduct while

in employ in that office did not render him unsuitable for employment under

Government. If, however, more that a year has lapsed after the discharge of the

person from his previous office, verification should be carried out in full as indicated

as at (i) above.

*2. This disposes of the office memorandum from the Ministry of Agriculture No. F.7-20/47-

Policy, dated the 18th September, 1947.

———————————
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Copy of letter No. 2502-G-51/3389, dated the 11th June, 1951 from the Chief Secretary to

Government, Punjab to all Heads of Departments etc.

Subject :— Verification of character and antecedents of persons before their first appointment to

Government service.

In supersession of Punjab Government Secret endorsement No. 12201-PG-50/9395,

dated the 30th October, 1950, on the subject of “Possibility of Muslims who opted finally for

Pakistan joining service in the Indian Union under assumed names”, I am directed to say that the

State Government have had under consideration the question of the verification of the character

and antecedents of candidates for appointment in civil posts under the Punjab Government and

have decided that the Policy explained below should be adopted.

2. Determination of suitability of a person for appointment to Government services :—

Every candidate for appointment to a post under the Punjab Government should, before he is appointed

whether in a permanent, temporary capacity, satisfy Government that his character is such as to

render him, in all respects, suitable for appointment to the service or post to which he is to be

appointed. It will be the responsibility of the appointing authority to satisfy itself on this point before

making an appointment. Every case has to be decided on merit but the following principles are of

general application and should be, served in determining a person’s suitability for appointment :—

(a) Persons convicted of offences involving moral turpitude or persons who have been

dismissed from service by the Central or a State Government should be deemed

ineligible for appointment under the Punjab Government.

(b) While no person should be considered unfit for appointment solely because of his

political opinions, care should be taken not to employ persons who are likely to be

disloyal and to abuse the confidence placed in them by virtue of their appointment.

Ordinarily persons who are actively engaged in subversive activities including

members of any organisation the above object of which is to change the existing

order of society by violent means, should be considered unfit for appointment

under Government. Participation in such activities at anytime after attaining the age

of 21 years and within 3 years of the date of enquiry should be considered as

evidence that the person is still actively engaged in such activities, unless in the

interval there is positive evidence of a charge of attitude.

3. Method of verification :— (a) Before a person is appointed in Government Service

whether against a gazetted or a non-gazetted appointment, his character and

antecedents must be verified by the appointing authority through the Superintendent

of Police, or the District Magistrate of the district or locality of which he is a permanent

resident. If within three years of the dale of enquiry he has resided for more than a

year in any other district or locality, a report should also be obtained from the

District Magistrate concerned. Cases of complicated nature may, if considered

necessary, be referred to the Deputy Inspector-General, Criminal Investigation

Department. Punjab, for the verification of the antecedents of the persons concerned.

(b)  As regards the verification of class IV Government servants it has been decided to

leave the matter at the discretion of the appointing authority. The latter may either
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dispense with the verification of antecedents of these persons or have them verified

as in the case of other Government servants or require the persons concerned to

produce a certificate of good character in the enclosed form No. 1, from a gazetted

officer or a Magistrate. The appointing authority should, however, ensure that no

person of an undesirable or questionable character is recruited to a class IV post

(e.g. peon, etc.) in a Government office.

4. In order however, to ensure that the policy regarding disqualification of persons for

purposes of entry into Government service may be uniform, all cases in which it is proposed to,

debar from appointment under Government should be referred to the Administrative Department

concerned. The concurrence of the Administrative Department may, however, be assumed in

respect of persons coming under paragraph 2(a) above and cases of such persons should not be

referred to that Department unless it is proposed to treat the person concerned as eligible for

appointment.

5. Steps to ensure that a person debarred from employment does not secure employment

under the State Government   : (1) In order to obviate the necessity for making full enquiries

regarding the character and antecedents of undesirable candidates whose character and antecedents

have already been verified by a department office, and to prevents a disqualified person from

securing employment under the State Government the department/office concerned should

immediately communicate the fact to Government in the political Department giving detailed

particulars of the persons concerned in the enclosed form (No.2). A list of such persons will be

maintained by Government and circulated half yearly to all Heads of Departments etc. The Heads of

Departments, etc. should on their part consult such list each time selections are made in their

respective departments in order to preclude the possibility of any disqualified person joining

service in any department.

(2) In order to safeguard against the employment under the State Government of a disqualified

person all candidates should be required to fill in the enclosed form (No. 3) before their appointment.

—————————————
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FORM NO. 1

Character Certificate

Certified that I know Shri ________________________________________________

son of  Shri _______________________ for the last _______________________ years and

__________________ month and that to the best of my knowledge and belief he bears a reputable

character and has good antecedents and I consider him suitable in all respects for Government

service.

is
2. Shri ______________________ related to me.

                           is not

Place ___________________ (Signature) ___________________

Dated the ________________ Designation __________________

FORM NO. 2

Statement showing the names and particulars of persons discharged/dismissed from

Government service

S. Name, father’s name, Age and Description Post held Reason for Whether Remark

No. caste, religion and date of under discharge/ debarred

residence birth Government dismissal from further

with date employment

under

Government

FORM. No. 3

Verification form for candidates under consideration for appointment to a post under

the Punjab Government.

I _____________________, a candidate for appointment to ___________________

hereby certify that my answers to the following questions are correct :—

(a)  Have you previously been employed by the Central or a State Government.

*No

 Yes

Department or office Designation of appointment Reason for

in which previously termination of

employed appointment
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(b) Have you previously applied without success for an appointment under the Central

or a State Government ?

*No

 Yes

Department or office Designation of appointment applied for

 in which an appointment

was sought

I understand that if the above statement is false in any material respect my appointment

is liable to be terminated.

Sd/- ________________________

Date ________________________

——————————

* Strike out whichever is not applicable.
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Copy of letter No. 764-G-53/10895, dated Simla-2, the 20th February, 1953 from Nawab Singh,

Esquire, I.C.S., Chief Secretary to Govt., Punjab addressed to All Heads of Departments,

Registrar, Punjab High Court, Commissioner of Divisions, District and Sessions Judges and all

Deputy Commissioners in Punjab and the Administrator, Simla.

Subject :— Relaxation of age-limit for the purpose of recruitment to services in the Punjab State.

I am directed to invite a reference to Punjab Government letter No.10403-G-52/22574,

dated the 25th November, 1952, on the subject noted above, in which the maximum age limit for

purposes of recruitment to services was raised from 25 years to 27 years for the period up to and

including the 31st December, 1953. The question of extending this concession further has been

engaging the attention of Government and it has been decided that the maximum age limit for

entry into Government Service in Punjab will be 27 years till the 31st December, 1954. As heretofore

this concession will be applicable to all residents whether displaced or otherwise of the Punjab

State. (To the Director, Public Relation, Punjab only). You may please give wide publicity to this

decision of Government.

———————————

Copy of letter No. 11224-G-52/13631, dated 3-3-1953 from the Chief Secretary to Government,

Punjab to All Heads of Departments, etc., etc.

Subject :— Relaxation of age-limit for the purpose of recruitment to services in the Punjab.

I am directed to invite a reference to Punjab Government letters No.10403-G-52/22574,

dated the 25th November, 1952 and No. 764-G-53/10895, dated the 20th February, 1953 on the subject

noted above and to say that a question has arisen whether the concession raising the age-limit for

entry into service under the Punjab Government from 25 years to 27 years is also applicable to the

residents of the Delhi State. According to the instructions contained in the letters under reference,

this concession is applicable to all residents, whether displaced or otherwise, of the Punjab State

only. The residents of the Delhi State are however, eligible for recruitment to some services or posts

in the Punjab State under the recruitment rules of these services or posts. In view of this it has been

decided that if the service rules of a particular service or services allow the recruitment of the

residents of the Delhi State in the Punjab State, the concession mentioned above will be applicable

to such residents of the Delhi State in respect of recruitment to those services.

—————————
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Copy of letter No. 4599-P-53/39464, dated 5th June, 1953 from Chief Secretary, Punjab to All

Heads of Departments etc., etc.

Subject:— Absorption of the retrenched/likely to be retrenched staff of the Civil Supplies

Department, Punjab.

I am directed to address you on the subject noted above and to say that consequent

upon the recent decision of the Government to de-control wheat and to withdraw monopoly

procurement and rationing in the Punjab, over a thousand employees of the Civil Supplies

Departments are likely to be retrenched shortly and many more a little later. Such persons will

include District Food Controllers, Rationing and Ward Rationing Officers of gazetted rank, Assistant

Food Controllers, Enquiry Officers, Foodgrains Inspectors, Sub-Inspectors and clerical staff of

non-gazetted rank. Many of these officers have several years of temporary service to their credit

and the impending retrenchment is bound to cause much suffering.

2. Government have been considering ways and means to meet this situation and the decisions

which they have now taken in this respect are as follows :—

(i) These orders will apply to :—

(a) every person who is the temporary employee of the Civil Supplies Department

and has at least 4 years continuous service to his credit in the Department;

(b) every retrenched employee of the Civil Supplies Department whose

retrenchment took place after the 31st March, 1952, or who may be retrenched

hereafter only on the ground that his services are no longer required due to

lack of work.

(ii) Fifty percent of all vacancies existing on the date of this letter or occurring

thereafter in each Department shall be reserved for absorption of the staff of the

Civil Supplies Department described above after existing reservations in favour

of Harijan and Backward Classes etc. have been made. This will not apply to

vacancies to be filled by competitive examination by the Public Service

Commission.

(iii) The age limit for purposes of recruitment shall be waived in favour of the above

staff of the Civil Supplies Department for the period for which it has been in the

continuous employment of that Department. In the case of employees who were

retrenched in 1948, due merely to de-control and re-employed, this period of break

in their service shall be condoned.
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(iv) There will be no relaxation in qualifications for the posts in question in favour of

these employees.

(v) By virtue of these relaxations or concessions no person shall be entitled to

consideration for a post, the pay or grade of which is higher than the pay or grade

of the last appointment held by him in the Civil Supplies Department.

(vi) These orders shall remain in force till the 31st May, 1955 only.

3. A list of the staff of the Civil Supplies Department and the retrenched staff eligible for

appointment under these orders will be prepared by the Civil Supplies Department and circulated to

all other Departments of Government. They will be responsible for seeing that no person with doubtful

reputation or who had doubtful reputation is brought on this list. They will also ensure that no person

whose services have been or are retrenched in reality for other reasons is put on the list. The list

should be revised from time to time to keep it up-to-date. The Recruiting Department will see that no

person who is not on the list and whose antecedents etc. have not been properly verified by the Civil

Supplies Department is entitled to take advantage of any of these concessions.

4. It is requested that the above orders should be complied with strictly and a quarterly

statement in the following form should be submitted to Government for their information

punctually :—

The first statement for the quarter ending the 30th September, 1953 should reach Government

by the 7th October, 1953 and similarly, the subsequent quarterly statements should be

submitted by the last day of the week of the month following the quarter.

—————————
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Copy of Punjab Government Circular letter No. 10918-G-53/8033, dated 12th February, 1954,

from the Chief Secretary to Government, Punjab to all Heads of Departments, etc., etc.

Subject :— The first five year plan -assessment of methods and procedure of recruitment and

selection by the Public Service Commission for the different kinds of posts,

Administrative, Technical, Scientific etc., Annual departmental review during the first

three years of service on the work and quality of officers recruited through the

Commission.

I am directed to address you regarding the recommendations contained in the First Five

Year Plan for improvement in the methods of recruitment and selection of the officers at present

followed. It has been suggested that methods and procedure adopted in this behalf should be

continually reassessed and adopted to meet new recruitments. It has also been suggested that there

should be greater contact and exchange of opinion between the Punjab Public Service Commission

and the department on whose behalf recruitment is undertaken. These recommendations were referred

to the Punjab Public Service Commission for comments. In their view they have so far not found any

defect in the methods of selection adopted by them, whether for Technical or Non-Technical posts.

However, with a view to seeing how far the present mode of selection particularly selection by

interview has been suitable in selecting the right type of material, the Commission propose to

“follow up” the career of the successful candidates for the first two or three years. With this end in

view they have suggested that instructions should be issued addressing various Departments to

send to the Commission for the 1st three years and, if so, suggested by them for a longer period

special assessment reports, about the amount and quality of work done by the candidates recruited

through them. Government have given careful consideration to the matter, and feel that any defect

that the present methods of selection adopted by the Commission possesses can only become

apparent by a system of  “follow up” as suggested by them. Unless steps are taken to ascertain

how the officers recruited to the various services have shaped in actual practice, it is clearly not

possible to say anything, about the correctness or otherwise of methods of the recruitment.

Government have, therefore, accepted the suggestions made by the Commission. I am accordingly,

to request that each department should make a careful review every year of the work of officers

recruited for that department by the Public Service Commission. This review should extend to

batches of officers recruited during the previous three years and should give separate attention to

each batch. Within each batch such separate attention as is called for should be given to each

individual officer. The Departmental review should after receiving approval of Government be sent

to the Punjab Public Service Commission for information.

I am to add that these reviews will be of value only if the confidential remarks on the new

recruits are not entered in the same sketchy and superficial manner in which it is ordinarily done at

present. Unless each new officer is made a subject of close and special study and observation, there
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is not much that a reporting officer easily find to write about an officer undergoing training. I am,

therefore, to urge that the officers entrusted with recording of remarks on newly recruited officers

under training, etc., during the first few years of their service must attach greatest importance to the

matter and take personal and sustained interest in watching the trainees at work so as to make a very

careful assessment of their qualities, their attitude and potentialities as well as their defects. It is only

if the annual reviews on the work of newly recruited officers are based on through and analytical

reports on their work, in the light of existing instructions of Government, particularly, those contained

in Punjab Government letter No. 9026-G-51/16544, dated the 4th December, 1951, that Government can

be in a position to assess the soundness or otherwise of the method of selection adopted by the

Public Service Commission.

————————

Copy of letter No. 1212-G-54/5973, dated the 13th February, 1954, from the Chief Secretary to

Government, Punjab to all Heads of Departments etc., etc.

Subject :— Subordinate Service Selection Board.

In continuation of Punjab Government letter No. 9348-G-53/94879, dated 16th December,

1953, on the subject noted above, I am directed to convey the following decisions of Government

for guidance and strict compliance :—

(i) The appointing authorities will be competent to fill temporary vacancies which are

not expected to last for more than three months and even permanent vacancies on

temporary basis for the same period pending references to the Selection Board.

(ii) In cases of appointments to be made by promotion or by transfer the Subordinate

Services Selection Board should be consulted regarding the suitability of the

official proposed for promotion of appointment by transfer as in the case of

Public Service Commission. If any appointment by promotion involves

supersession the fact should be clearly pointed out in the reference to the Board

and the confidential reports files of the official proposed to be superseded should

also be forwarded to the Board.

(iii)  The Department proposing to exclude a post or category of posts form the purview

of the Subordinate Services Selection Board should make a reference to the

Administrative Secretary concerned giving full justification in support of the

proposal. The Administrative Secretary after obtaining the orders of the Minister in

charge of the Department should refer the case to the Chief Secretary to Government,

Punjab, in the Gazette Branch, who will obtain the orders of the Chief Minister.

————————
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No. 1212-G-54/5973

From

Nawab Singh, Esquire, I.C.S.,

Chief Secretary to Government, Punjab.

To

All Heads of Departments, the Registrar, High Court Punjab,

Commissioner, Ambala and JulIundur Divisions, Sessions Judge in the Punjab.

Dated the 13th February, 1954.

Subject:— Subordinate Services Selection Board.

In continuation of Punjab Government letter No. 9348-G-53/948799, dated the 16th December,

1953, on the subject noted above, I am directed to convey the following decisions of Government for

guidance and strict compliance:—

(i) The appointing authorities will be competent to fill temporary vacancies which are

not expected to last for more than six months and even permanent vacancies on

temporary basis for the same period pending references to the Selection Board;

(ii) In cases of appointments to be made by promotion or by transfer the Subordinate

Services Selection Board should be consulted regarding the suitability of the official

proposed for promotion or appointment by transfer as in the case of Public Service

Commission. If the fact should be clearly pointed out in the reference to the Board

and the confidential reports files of the officials proposed to be superseded, should

also be forwarded to the Board.

(iii)  The Department proposing to exclude a post or category of posts from the purview

of the Subordinate Services Selection Board should make a reference to the

Administrative Secretary concerned giving full justification in support of the

proposal. The Administrative Secretary after obtaining the orders of the Minister

Incharge of the Department should refer the case to the Chief Secretary to Govt.

Punjab, in the Gazette Branch who will obtain the orders of the Chief Minister.

Yours faithfully,

Nawab Singh,

Chief Secretary to Govt., Punjab.
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No. 1212-G-54/5975, dated the 13th February, 1954.

A copy is forwarded to the Chairman, Subordinate Services Selection Board, Simla, for

information.

By  Order,

Nawab Singh,

Chief Secretary to Government, Punjab.

Copies are forwarded to all Administrative Secretaries to Government, Punjab, for

information and guidance.

By  Order,

Nawab Singh,

Chief Secretary to Government, Punjab.

To

All Administrative Secretaries to Govt., Punjab.

U.O. No. 1212-G-54,               dated the 13th February, 1954.

———————
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Copy of letter No. 8845-G-54/29154, dated 19th October, 1954, from the Chief Secretary to

Government, Punjab, to all Heads of Departments, etc., etc.

Subject:— Termination of employment of temporary Government servants.

I am directed to address you on the subject noted above and to state that in most

temporary Departments care is taken to provide in terms of employment that employment is

terminable on one month’s notice on either side. In some cases, the period of notice may, however,

be longer than one month. In order to observe uniformity in this important matter, it has now been

decided to adopt it as a general rule that future recruitment of temporary officers and staff, whether

technical or other, should take place on the basis that service of the official concerned will be

terminable on notice of one month on either side provided that it will be open to Government, to

pay, in lieu of notice, the official’s salary and allowances, in respect of the period by which the

notice given by him falls short of one month. A specific provision in this behalf should, therefore,

invariably be made, in future in the terms of appointment of temporary officials.

————————

Copy of letter No. 15240-WG-54/34912, dated 6-12-54 from the Chief Secretary to Government,

Punjab to All Heads of Departments, etc., etc.

Subject :— Concession to candidates who took part in National Movements.

I am directed to refer you to Punjab Government letter No. 8791-WG-53/833351, dated the

14th October, 1953, on the subject noted above wherein it has been laid down that the Punjab

Government have decided that in the case of persons who rendered national or social service before

independence, the age limit for entry into Government service may be relaxed upto and including the

age of 45 years. Participation in certain movements which quality for national or social service was

also laid down. It  was further stated that this concession will  be allowed upto

31-12-54 and will only relate to direct appointments. I am to add that the Punjab Government has

decided that this concession should be extended for a further period of two years. Accordingly,

it should now be given upto the 31st December, 1956.

———————

Copy of letter No. 12360-G-54/35016, dated 6-12-54 from the Chief Secretary to Government,

Punjab to All Heads of Departments etc., etc.

Subject :— Relaxation of age-limit for the purpose of recruitment to services in-the Punjab State.

I am directed to invite a reference to Punjab Government letter No.764-G-53/10895,

dated the 20th February, 1953, on the subject noted above, in which the maximum age-limit for

purposes of recruitment to services was raised from 25 years to 27 years for the period up to and

including the 31st December, 1954. The question of extending this concession further has been

engaging the attention of Government and it has been decided that the maximum age-limit for

entry into Government service in this State will be 27 years till the 31st December, 1955. As

heretofore this concession will be applicable to all residents, whether displaced or otherwise of

the Punjab State.

————————
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Copy of U.O. Circular letter No. 7516-G-54, dated 17th December, 1954, from the Chief

Secretary to Government, Punjab, to all the Administrative Secretaries to Government, Punjab.

Subject :— Consultation with the Punjab Public Service Commission on the methods of recruitment

to various posts under the Administrative control of Punjab Government.

It has been reported by the Punjab Public Service Commission that instances are

multiplying where departments of Government have first requested the Commission to advertise the

posts with a view to their being filled by direct recruitment but have subsequently withdrawn the

requisitions on the grounds that it had been decided to adopt an alternative method of recruitment

such as promotion or transfer from another department. In one case the change in the method of

recruitment was decided upon after the Commission had actually recommended certain candidates for

appointment on the basis of a written test and interview. Although technically there is nothing

constitutionally wrong with the adoption of such a course of action it would seem to be wrong in

principle and bound to give the impression that the mode of recruitment had been changed to suit a

particular person.

2. It is accordingly directed that the question as to the method of recruitment to be followed

in any particular case should be carefully considered in the first instance and that once a reference

has been made to the Commission to fill the post by direct recruitment, it should not be withdrawn,

save for exceptional reasons. Further, in cases where in the absence of any service rules, a reference

to the Commission is required whenever it is found necessary to change the mode of recruitment the

reasons justifying such a step should be fully explained to the Commission. Where, however, the

service rules provide for different modes of recruitment without specifying any rotation of proportion

for the adoption of each such method of recruitment if, in the opinion of Government a change in the

mode of recruitment becomes quite essential, it is not necessary to furnish the reasons to the Commission

for doing so.

3. It is requested that the above instructions should be carefully compiled with in future.

————————
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Copy of office Memorandum No. 56/39/54-Estt. (B), dated 12th February, 1955, from Government of

India Ministry of Home Affairs, New Delhi, to all Ministries etc.

Subject:— Verification of character antecedents of those appointed to Central posts and Services-

Procedure to be followed in emergent cases.

In this Ministry’s office Memorandum No. 56/50/54-Estt, (B), dated the 25th September,

1954, it was reiterated that in cases where the requirement of verification had been prescribed, no

appointment should be made except after the character and antecedents of the candidate had been

verified and offers of appointments or provisional appointments subject to verification of character

and antecedents should not be made.

It has been presented that in certain cases, where for example the appointment is itself

likely to last for 2 or 3 ‘months only, the public interest, and practical considerations make it essential

to appoint the candidate forthwith and that in such cases deferment of the appointment till the

candidate has been verified would not be desirable. The matter has been carefully considered and

this Ministry are of the view that while prior verification, when required, should be the normal rule,

even if it involves a certain amount of inevitable delay, in exceptional cases only the Ministries

concerned may make appointments on a purely provisional basis and simultaneously take steps to

verify them. If the result of the verification is adverse to the candidate his services should be terminated

on the grant of a month’s pay and allowances in lieu of notice. No such appointment should be made

even on probation against a permanent or long-term vacancy.

2. In cases where it may become necessary to terminate the services on account of

adverse report, the fact that action is being taken on the results of a police report should not

be divulged to the employee, not should the nature or substance of the reports received from

the police be communicated under any circumstances to the employee.

——————————
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Copy of letter No. 15003-G-55/75504, dated 23-11-1955 from Shri Nawab Singh Esquire, I.C.S.,

Chief Secretary to Govt. Punjab to all Heads of Departments in the Punjab and the Registrar,

Punjab and Haryana High Court at Chandigarh, Commissioners of Ambala and Jullundur

Divisions, District and Sessions Judges and All Deputy Commissioners in the Punjab.

Subject :— Relaxation of age limit for entry into Government Service for certain categories of

married women.

I am directed to say that Government had for sometime under consideration on the

question of relaxing age limit for entry into service under the Punjab Government for married women

of the under mentioned categories, provided they are otherwise eligible for the posts in question :—

(i) Widows;

(ii) Women who are legally separated from their husbands or have been divorced;

(iii) Women whose husbands have been ordered by Civil or Criminal Courts to pay

maintenance to them;

(iv) Women who have because of their desertion, been living separately from their

husbands for more than two years; and

(v) Women whose husbands have re-married.

Government consider that the lot of such women is generally very hard in the present

stage of our social development, they should be specially provided for to enable them to earn bread

for themselves and their unfortunate children if any. As such women may quite often be above the

prescribed minimum age for entry into Government service when they find it necessary to seek

employment under Government it has been decided that the maximum age limit in the case of such

women should be raised to 35 years.

2. I am to add that a woman falling in category (iv) above will be required to submit with her

application an affidavit to the effect that she has been deserted by her husband and has been living

separately from him for more than two years and this affidavit should be countersigned by two

respectable persons such as members of the Legislature, Local Bodies including Panchayats and the

Bar. Where however; a woman has re-married on the relevant date she would not be eligible for the

above concession in the matter of age.

————————
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Copy of Punjab Government Circular letter No. 16424-G-55/19030, dated, 16th March, 1956

from the Chief Secretary to Government, Punjab, to all Heads of Departments, etc., etc.

Subject :— Recruitment through the Public Service Commission.

I am directed to invite a reference to Punjab Government endorsement No. 9804-G.55/

50050, dated the 17th August, 1955, on the subject cited above and to say that ordinarily Masters/

Mistresses possessing B.A., B.T., qualifications are recruited in the Punjab Educational Service

(Non-gazetted) in the grade of Rs. 110-8-190/10-250 but M.As ( I or II Class) B.T. are given an initial

start of Rs. 150 in the same grade. A question has arisen whether the recruitment of Masters/Mistresses

possessing M.A( I or II Class) B.T. qualifications on Rs. 150 per mensem in the grade of Rs. 110-8-

190/10-250 is to be made through the Public Service Commission. The matter has been examined

carefully in consultation with the Law Department and Government are advised that the words

“posts when carrying an initial pay of Rs. 150 or more” used in Punjab Government letter referred

to above refer to those posts whose grade of pay in the time-scale stats from Rs. 150 per mensem

or above. As in the present case the grade starts from Rs. 110 per mensem reference to the public

Service Commissions not necessary not with standing the fact that higher start at Rs. 150 per

mensem in the same grade is to be given to persons possessing higher qualifications. It is possible

that there may be similar cases in other Departments where higher start at Rs. 150 or above may

have to be given in a grade the minimum of which is less that Rs. 150 per mensem. In all such cases,

therefore, recruitment will be made through the Subordinate Services Selection Board and not

through the Punjab Public Service Commission. I am accordingly to request that the position may

be brought to the notice of all concerned for guidance.

——————

Copy of Punjab Government Circular letter No. 1625-G-56/19079, dated the 16th Mach, 1956,

from the Chief Secretary to Government, Punjab, to all Heads of Departments, etc., etc.

Subject :— Recruitment through the Subordinate Services Selection Board.

I am directed to say that it has been brought to the notice of Government by the

subordinate Services Selection Board, Punjab, that as a rule they recommend candidates to

departments in the order of merit obtained by them in the test interview conducted by the Board.

Some Departments, however, do not appoint the candidates in the order prescribed by the Board,

but adopt the policy of “pick and choose” which is clearly objectionable and hardly fair to the

candidates who attain higher positions. I am to add that the ordinary convention in such cases

is that the advice of the Board should normally be accepted and the order of merit determined by

them should not be disturbed. I am accordingly to request that this practice of “pick and choose”

by the departments should cease and the candidates should ordinarily be appointed in the order

recommended by the Subordinate Services Selection Board.

———————
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Copy of letter No. 32542-WG-56/851l0, dated 20-11-56 from Chief Secretary to Govt. Punjab to

All Heads of Departments etc., etc.

Subject :— Concession to candidates who took part in National Movements.

I am directed to refer you to Punjab Government letter No. 8791-WG-53/83351, dated the

14th October, 1953, on the subject noted above, wherein it has been laid down that the Punjab

Government have decided that in the case of persons who rendered national or social service before

independence, the age limit for entry into Government service may be relaxed upto and including the

age of 45 (forty five) years. Participation in certain movements which qualify for national or social

service was also laid down. It was further stated that this concession will be allowed upto 31-12-54

and will only for a further period of two years i.e. upto 31st December, 1956, vide Punjab Government

letter No. 15240-WG-54/34912, dated the 6th December, 1954.

2. I am to add that the Punjab Government have now decided that this concession should be

extended for a further period of one year. Accordingly, it should now be given upto the 31st December,

1957.

—————————

Copy of Circular letter No. 3863-G-II/10417, dated 1st February, 1957 from the Chief Secretary

to Government, Punjab to all Heads of Departments, etc., etc.

Subject :— Medical Certificate of fitness on First Entry into Government Service.

I am directed to invite a reference to Rule 3.1 of the Punjab Civil Services Rules, Volume I, Part

I, which inter alia lays down that no person except as provided in Rules 3.2 and 3.3 may be appointed in

India to a post in Government service without the production of a medical certificate of health in the

prescribed form and to say that it has come to the notice of Government that the provisions of this rule are

not strictly complied with in the various departments. Persons are appointed to gazetted and non-gazetted

posts without obtaining from them the necessary health certificates before hand. This results in

complications. Audit are not inclined to authorise pay to gazetted Government servants unless they have

produced a medical certificate of their fitness. Difficulty may also be experienced by following this method

if a person appointed to a Government post is declared medically unfit after he has put in service for a

sufficiently long period. In order to avoid such eventualities, I am to impress upon you that the provisions

of Rule 3.1 ibid should be enforced rigidly and in future no person should be appointed to a post in

Government service unless he produces a medical certificate of Health.

—————————
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Copy of letter No. 5096-GII-57/70813, dated 12th August, 1957, from the Chief Secretary to

Government, Punjab, to all Heads of Departments, etc., etc.

Subject :— Recruitment through Subordinate Services Selection Board, Punjab.

In order to avoid unnecessary expenditure to Government, in-convenience to candidates

for different posts in the purview of the Subordinate Services Selection Board, as also to meet the

demands of the Departments for staff promptly, the Board have, in the end of each calendar year, been

requesting the Departments, to send in estimates of their requirements of staff for the succeeding

financial year. The Departments, it has been observed, have not been giving due attention to such

requests from the Board and had either kept quiet, or given too high or too low estimates of their

demands, without visualising the consequences, this laxity on their part entailed. The Board had, in

such cases either to readvertise the posts and undergo the whole process of making selections with

extra expenses to the State and work to its staff or tell the selected candidates that they had no

appointments to offer to them, thus putting them to inconvenience and exposing themselves to

avoidable public criticism.

2. I am to make it clear that Government take a strong exception to such practices on the part

of the Departments and will hold the heads of the Departments personally responsible for such lapses

in future. Government do realise that in some cases it may not be possible to anticipate the demands

correctly, but such cases cannot be many and they feel that if the following two classes of anticipated

vacancies are kept in consideration, it would not be difficult to formulate exact demands:-

(a) Vacancies due to retirements in the year.

(b) Vacancies on account of approved schemes.

The Departments must also work out the number of anticipated vacancies on account of

schemes that are in the process of sanction and intimate to the Board, with clear remarks that the

posts are likely to be created and an intimation about their being created or turned down finally, will

be sent to the Board promptly.

————————————

Copy of Punjab Government letter No. 3604-GII(S)-57/21982; dated 2nd November, 1957 from the

Chief Secretary to Government, Punjab to All Heads of Departments etc., etc.

Subject :— Produce to be observed by the departments in their dealings with the Subordinate Services

Selection Board, Punjab.

I am directed to refer to the instructions laid down in Punjab Government letter No.

1155-GII-56/76600, dated the 16th/24th October, 1965, on the above subject, which were based on

similar instructions in respect of recruitment through the Punjab Public Service Commission.

Government have since withdrawn such instructions relating to the P.P.S.C. and on the analogy

thereof they have decided to do away with the opinion of the Departments to ask the Board to

recommend double the number of candidates for appointment without specifying the order of

priority. I am accordingly to direct that henceforth the Board will invariably recommend precisely

the same number of candidates as are actually required to fill the posts in the Departments/

offices of Government and the names of such candidates will be strictly in accordance with the

merit obtained by them at the time of selection by the Board.

————————
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Copy of letter No. 1774-GII-58/2610, dated 31st March/9th April, 1958, from the Chief Secretary

to Government, Punjab, to the Secretary, Punjab Public Service Commission, Patiala.

Subject :— Exclusion of posts from the preview of the Punjab Public Service Commission.

I am directed to refer to the proceedings of a discussion that took place between the

undersigned and Shri Hardwari Lal, Member, Punjab Public Service Commission, on the 17th December,

1957, in which it was inter-alia urged by the Commission’s representative that:

(a) a post should not be taken out of the Commission’s purview once a requisition had

been placed with it and the post was advertised; and

(b) before taking any post out of the jurisdiction of the Commission, it should be

consulted and its opinion considered.

Government have given a careful thought to the implication of the proposal and, in order to

establish a better understanding between them and the Commission, have decided to accept it subject

to the following principles:

(a) The Commission would on their part ensure that selections of personnel for posts

is expedited; and

(b) The Condition at (b) above, would be operative only if the views of the Commission

are received within one month of the request.

————————
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Copy of Secret letter No. 4694/llB-321-1947, dated April 28, 1958 from Mukhya Sachiva,

Uttar Pradesh, Shasan to (1) All Heads of Departments and Principal Heads of Offices,

Uttar Pradesh (2) All Commissioners of Divisions, Uttar Pradesh (3) All District Officers,

Uttar Pradesh.

Subject :— Verification of the character and antecedents of government servants before their

first appointment.

Appointment (B) Department.  I am directed to refer to Appointment (B) Department

Secret G. O. No. 2712/IIB-321-1947, dated 9th November, 1953, in which detailed instructions were

issued regarding the method of verifications of character and antecedents of candidates for

appointment under the State Government, these instructions were latter on revised in this Department

Secret G.O. No. 4637/IIB-321-47, dated December 4, 1957. It has been noticed that difficulty is being

experienced by some appointing authorities in correctly interpreting the instructions issued in the

Government Order, dated December 4, 1957. It has also been found that these instructions are not

fully comprehensive to cover all the cases. The Governor has therefore been pleased to lay down the

following instructions in supersession of all the previous orders on the subject.

2. The rule regarding character of candidates for appointment under the State Government

shall continue to be as follows :—

“The character of a candidate for direct appointment must be such as to render him

suitable in all respects for employment in the Service for post to which he is to be appointed. It would

be the duty of the appointing authority to satisfy itself on this point.

Note — (a) A conviction need not of itself involve the refusal of a certificate of good character.

The circumstances of the conviction should be taken into account and if they

involve no moral turpitude or association with crimes of violence or with a movement

which has as its object the overthrow by violent means of Government as by law

established in free India the mere conviction need not be regarded as disqualification.

*(Conviction of a person during his childhood should not necessarily operate as a

bar to his entering Government service. The entire circumstances in which his

conviction was recorded as well as the circumstance in which he is now placed

should be taken into consideration. If he has completely reformed himself on

attaining the age of understanding and discretion, mere conviction in childhood

should not operate as a bar to his entering Government service).

(b) While no person should be considered unfit for appointment solely because of his

political opinions, care should be taken not to employ persons who are likely to be

disloyal and to abuse the confidence placed in them by virtue of their appointment.

Ordinarily, persons who are actively engaged in subversive activities including
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members of any organization the avowed object of which is to change the existing

order of society by violent means, should be considered unfit for appointment

under Government. Participation in such activities at any time after attaining the

age of  21 years and within three years of the date of enquiry should be considered

as evidence that the person is still actively engaged in such activities unless in the

interval there is positive evidence of a change of attitude.

(c) Persons dismissed by the Central Government or by a State Government will also be

deemed to be unfit for appointment to any service under this Government.

3. (a) Every direct recruit to any service under the Uttar Pradesh Government will be

required to produce:

(i) A certificate of conduct and character from the head of the educational institution

where he last studies (if he went to such an Institution).

(ii) Certificates of character from two persons. The appointing authority will lay down

requirements as to kind of persons from whom it desires these certificates.

(b) In case of doubt, the appointing authority may either ask for further references, or

may refer the case to the District Magistrate concerned. The District Magistrate

may than make such further enquiries as he considers necessary.

*(c) In the case of direct recruits to the State Services under the Uttar Pradesh Government

besides requiring the candidates to submit the certificates mentioned in a paragraph

3 (a) above the appointing authority shall refer all cases simultaneously to the

Deputy Inspector General of Police, Intelligence and the District Magistrate **(of

the home district and of the district(s) where the candidate has resided for more

than a year within five years of the date of the inquiry), giving full particulars about

the candidate. The District Magistrate shall get the reports in respect of the

candidates from the Superintendent of Police who will consult District Police Records

and records of the Local Intelligence Unit. The District Police or the District

Intelligence Unit shall not make any enquiries on the spot, but shall report from

their records whether there is anything against the candidate, but if in any specific

case the District Magistrate, at the instance of the appointing authority asks for a

enquiry on the spot, the Local Police or the Local Intelligence Units will do so and

report the result to him. The District Magistrate shall then report his own views to

the appointing authority. Where the District Police or the Local Intelligence Units

report adversely about a candidate, the District Magistrate may give the candidate

a hearing before sending his report.
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(d) In the case of direct recruits (who are lower in rank than that of a State Service

Officer) of:—

(i) the police *(including ministerial staff of Police Offices)

(ii) the Secretariat.

(iii) the staff employed in government factories.

(iv) power houses and dams,

besides requiring the candidates to submit the certificates mentioned in paragraph

3(a) above, the appointing authorities shall refer all cases simultaneously to the

Deputy Inspector General, C.I.D and the District Superintendent of Police **(of the

home district and of the district(s) where the candidate has resided for more than a

year within five years of the date of the inquiry), giving full particulars about the

candidate. The Superintendent of Police will send his report direct to the appointing

authority if there is nothing adverse against the candidate. In cases where the

report is unfavourable the Superintendent of Police will forward it to the Distt.

Magistrate who will send for the candidate concern, give him a hearing and then

form his own opinion. All the necessary papers (the Superintendent of Police’s

report, the candidate’s statement and the District Magistrate’s finding) will thereafter

be sent to the appointing authority.

4. It will be seen that in case of direct recruits to services other than those mentioned in

paragraphs 3(c) and 3 (d) above, verification shall not be necessary as a matter of routine except in

cases of doubt when the procedure mentioned in paragraph 3(b) shall be followed.

5. In the case of candidate for services mentioned in paragraphs 3 (c) and 3( d) above:—

(i) If at the time of enquiry the candidate is residing in a locality situated outside

Uttar Pradesh or if he has resided in such a locality at any time within five years

of the date of enquiry for a period of one year or more it shall be the duty of the

Deputy Inspector General, C.I.D. to consult also the C.I.D. of the State concerned

in which the locality is situated before making his verification report ;

(ii) If the candidate was residing before partition in an area now comprising Pakistan

the Deputy Inspector General C.I.D. shall also make a reference to the Director of

Intelligence Bureau, Ministry of Home Affairs, Government of India, in addition to

the usual enquiries as indicated above.
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6. It has also been observed that where the District Magistrate are required to send the

attestation forms they sometimes do not sign the forms themselves. Government consider it very

desirable that the attestation forms should invariably be signed by the District Magistrate themselves

in all such cases.

7. Other State Governments and Administrations are being informed separately that the

verification of character and antecedents of recruits to their services from this State will henceforth be

done according to the procedure adopted in the case of recruits to different categories of services

under this State Government.

8. In order to prevent a candidate, who has been disqualified for Government Employment

from securing employment in a Subordinate or inferior service other than those mentioned in paragraph

3(d), every person recruited to these services should be required at the time of joining his appointment

to fill up the form appended as Annexure III to this letter. If he is found to have made a false statement

in this connection, he should be discharged forthwith, without prejudice to any other action that may

be considered necessary.

9. All questions arising from these orders shall be referred to Government in the Appointment

(B) Department for decision.

10. A form each of (i) Particulars about the candidate (ii) Character Certificate and (iii) Statement

of candidates to be used by the enquiring officers is annexed to this letter.

Copy of Endst. No. 4694(1)/IIB-321-1947 of even date made by the same officer.

Copy forwarded for information and necessary action to :—

all Departments of the Secretariat,

the Deputy Inspector General of Police, C.I.D., Uttar Pradesh, Allahabad,

the Secretary, Public Service Commission, Utter Pradesh, Allahabad.

the Secretary to the Governor; and

the Registrar, High Court of Judicature at Allahabad.

———————————
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ANNEXURE  – I

Attestation Form*

Warning

(1) The furnishing of false information or suppression of any factual information in

this form would be a disqualification, and is likely to render the candidate unfit for employment under

the Government.

(2) If detained, convicted, debarred etc. subsequent to the completion and submission

of this form, the details should be communicated to the U.P. Public Service Commission failing

which it will be deemed to be a suppression of factual information:

1. Name in full with aliases, if any ______________________________________________

2. Father’s Name in full with aliases, if any, and designation of service, if any ______________

3. Nationality of:

Father ____________________________________

Mother ___________________________________

Husband __________________________________

Wife _____________________________________

Place of birth of:

Husband __________________________________

Wife _____________________________________

4. Home address in full :

(i.e. Village, Thana and District/Road, Street or Lane with House No.)

___________________________________________________________________

___________________________________________________________________

If originally a resident of Pakistan, the address in that Country and the date of migration to

India should be stated here.

____________________________________________________________________

5. Present address in full __________________________________________________

6. Addresses during the preceding five years ____________________________________

7. Age and date of birth (if the candidate is a matriculate, his age at matriculation should be

noted).

___________________________________________________________________

8. Educational qualifications showing places of education with years in schools and colleges

since the 15th year of the candidate _________________________________________
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Name of the School/ Date of Entry Date of leaving Examination passed

College with full address

______________________________________________________________________________________________

9. Offices or firms with full description and addresses where the candidate previously worked

and where he is working at present, if any ___________________________________

Designation of the post Period Full address Full reasons for

held or description From To of the office, leaving the previous

of work firm or service

Institution

____________________________________________________________________________

10. Names of two responsible persons in the locality or two referees to whom the

candidate is known ___________________________________________________

11. (a) Have you ever been arrested, prosecuted, kept in detention, or bound down, fined,

convicted by a court of law for any offence or debarred/disqualified by any Public

Service Commission from appearing at the examination/Selections, or debarred from

taking any examination rusticated by any other educational authority/Institution ?

(b) Is any case pending against you in any Court of Law, University or any other

educational authority/lnstitution at the time of filling up this attestation form ?

____________________________________________________________________________

If  the answer to (a) or (b) is “yes” full particulars of the case, arrest, detention, fine,

conviction, sentence, etc., and the nature of the case pending in the Court/University/Educational

authority, etc. at the time of filling up this form, should be given ______________________________

_____________________________________________________________________________________________

____________________________________________________________________________________________

(Please also see the ‘warning’ at the top of the attestation form)

(Certificate to be signed by the candidate) ___________________________________

I certify that the foregoing information is correct and complete to the best of my knowledge

and belief. I am not aware of any circumstances which might impair my fitness for employment under

Government.

Date ________________ Signature of Candidate

Place ________________

———————————

* Substituted by G.O. No. 11/3/66 appointment (b), dated May 31, 1967
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ANNEXURE III

FORM OF STATEMENT OF CANDIDATES UNDER CONSIDERATION FOR APPOINTMENT

TO A SUBORDINATE SERVICE UNDER GOVERNMENT

I, _________________________________________ a candidate for appointment to

________________________________________________hereby certify that my answers to the

following questions are correct.

(a) Have you previously been employed by the Central or a State Government?

*No

                  -------------- See below:

* Yes

Department or office in Designation Reasons for termination

which previously employed of appointment of appointment

___________________________________________________________________________

(b) Have you previously applied with success for an appointment under the Central

or a State Government?

*No

                     -------------- See below:

* Yes

Department or office in which an appointment Designation of appointment

was sought applied for

______________________________________________________________________________________________

I understand that if the above statement is false in any material respect my appointment

is liable to be terminated without notice and without my being entitled to claim any compensation and

without prejudice to any other action that may be considered necessary by competent authority.

Date _____________ Signature of candidate.

————————

* Strike out whichever is not applicable.
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Copy of letter No. 2416-P-II-58/41282, dated the 20th May, 1958 from the Chief Secretary to

Government Punjab, Chandigarh to All Heads of Departments etc., etc.

Subject :— Absorption of the retrenched/likely to be retrenched staff of the Civil Supplies

Department, Punjab.

I am directed to invite a reference to the orders contained in Punjab Government circular

letters No. 4599-P-53/ 39464, dated the 5th June, 1953, No. 5076-P-55/18733, dated the 21st July, 1955,

61l5-A-P-(C)-55/65418, dated the 8th October, 1955,3927-P-(C)-55/3801, dated the 18th November,

1955 and No. 3367-P-55/57867, dated the 16th July, 1956 on the subject noted above and to say that

Government have decided that the orders in question should continue to remain in force upto the end

of March, 1960.

——————————

Copy of Secret letter No. 4694(i)/IIB-321/1947, dated 6-6-1958 from the Chief Secretary to

Govt., Uttar Pradesh to the Chief Secretaries to Governments of all States and Centrally

Administered Areas.

Subject :— Verification of the character and antecedents of government servants before their

first appointment.

Appointment (B) Department. I am directed to say that references regarding verification

of character and antecedents of candidates residing in Uttar Pradesh and selected for Government

services under other State Governments/Administrations were, hitherto, made to the District Magistrate

of the district of which the candidate happened to be a permanent resident, who after making necessary

enquiries used to submit his report to the appointing authority. The procedure for verification of

character and antecedents of candidates selected for service under this State Government has now

been revised and a copy of circular No. 4694/IIB-321/1947, dated April 28, 1958 is enclosed herewith

for the information of your Government. In the revised instructions, Government servants have been

classified into several categories and different procedure for verification has been laid down for each

category. The State Government have further decided that verification of character and antecedents

of recruits to the services of other State Governments and Administrations from this State also will,

henceforth, be done according to the procedure adopted in the case of recruits to different categories

of services under this State Government. I am, therefore, to request that these instructions may kindly

be brought to the notice of all appointing authorities in your State and they may be advised to make

future references in accordance with these instructions to the appropriate authorities in this State for

verification of character and antecedents of the recruits to their services who have their homes in

Uttar Pradesh.

—————————
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Copy of Circular letter No. 2812-GII-58/49605, dated 27th June, 1958, from the Chief Secretary

to Government, Punjab, to the Secretary, Subordinate Services Selection Board and copy

endorsed to all Heads of Departments, etc. etc.

Subject:— Exclusion of posts front the purview of the Punjab Public Service Commission/

Subordinate Services Selection Board, Punjab.

I am directed to refer to your letter No. 4543, dated the 7/9th May, 1958, on the above

subject and to confirm that the decision of Government contained in their letter No. 1774-G-II-58/

26107, dated the 31st March! 9th April, 1958 to the address to the Secretary, Punjab Public Service

Commission will be applicable while taking posts out of the preview of the Subordinate Services

Selection Board as well.

———————

U.O. Circular letter No. 2751-GII-58, dated the 3rd July, 1958, from the Additional Chief

Secretary to Government, Punjab, to all Administrative Secretaries to Government, Punjab.

Subject :— Qualifications of age for recruitment to Services/posts under the State-Provision in

Service Rules.

In a number of service rules for recruitment the maximum age limit is determined from the

date of appointment to the service concerned, with the result that cases have arisen where a candidate,

who at the time of applying for a post, was well with in the age limit had to be ignored as age-barred

at the time of actually appointing him. Such a provision, in such cases causes, undue hardship to

candidates. It has been considered necessary, therefore, to evolve a uniform procedure for the choice

of a reference date on which a candidate for services should be: considered to be within age limits,

unmindful of the actual date of appointment.

2. Government have in view of the above, decided that all Rules of Recruitment to services

under the State should be so modified as to provide for the date of examination/interview/selection as

the case may be, as-the date of reference with regard to the qualifications of age required of candidates.

All Administrative Departments are requested to take immediate necessary steps in this direction. As

the examination is not held on exactly the same date every year the rules may have a fixed date which

should be in the, vicinity of the approximate dates of the examination. Thus if the examination is

normally held in January early or late, or in the early February there would be no harm in fixing the 1st

January, as the date of reference.

3. It would not be necessary to refer draft amendments in this behalf to the undersigned for

scrutiny as required by instructions embodied in U.O. reference No. 4886-G-52, dated the 21st July,

1952, since they are being incorporated in the relevant rules, already had the approval of this

Department.

———————————
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Copy of Circular letter No. 4629-GII-58/67584, dated the 25th August, 1958 from Shri E. N.

Mangat Rai, I.C.S., Chief Secretary to Government, Punjab to all Heads of Departments in the

Punjab etc., etc.

Subject :— Relaxation of age limit for entry into Government service for certain categories of

married women.

In continuation of Punjab Government letter No.15003-G-55/75504, dated the 23rd

November, 1955 on the subject noted above, I am directed to say that the question of extending

the concession of maximum age limit to those married women whose husbands have been

incapacitated by serious ailments or accidents and are not able to earn their livelihood and

have to look to their wives for treatment and bread, had been under the consideration of the

matter Government have decided to raise the maximum age limit in the case of such women to

35 years.

2. I am to add that a woman falling in this category will be required to submit with her

application an affidavit to the effect that her husband has become incapable of earning his livelihood

due to serious ailment or accident. The affidavit will be further supported by a medical certificate from

a registered medical practitioner certifying the correctness of the contents of the affidavit.

———————————

Copy of letter No. 4576-GII-58/34387, dated 12th November, 1958 from the Chief Secretary to

Government, Punjab, addressed to all Heads of Departments, etc. etc.

Subject:— Punjab Public Service Commission (Limitation of Functions) Regulations, 1955.

I am directed to address you on the subject noted above and to say that some of the

departments had represented to Government that the period of three months laid down in Clause (d)

of Regulation 3 of the Punjab Public Service Commission (Limitation of Functions) Regulations, 1955

is rather short as the Commission often take much longer to recommend candidates for posts notified

to them and that this period should be extended. The consensus of opinion of the Administrative

Departments favoured the extension of this period to six months.

2. The Punjab Public Service Commission were consulted in the matter and they have expressed

the opinion that delay occurs more often in the Government departments themselves than with the

Commission. The Commission ascribe this delay to two main reasons :--

(a) The departments do not forward their requisitions to the Commission immediately

they make temporary appointments. In some cases even a copy of the appointment

order is not endorsed to the Commission for their information. While in some

cases the term of three months appointment is actually allowed to expire before a

reference is made to the Commission although the instructions contained in Punjab

Government letter No. 2939-G-54/21013, dated the 7th April, 1954, are quite clear

on this point;
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(b) More often than not, incomplete or defective requisitions are sent by the

departments with the result that the Commission are compelled to make back

references which again are not replied to promptly by the departments. Sometimes

replies to these back references are delayed by as much as two months.

3. The Commission have brought specific instances to the notice of the Government to

support their view.

4. Government have considered the matter while appreciating both points of view, Government

observe that Regulation 3(D) is intended to cover those cases in which vacancies arise suddenly and

not these in which they occur on account of normal incidence of service., e.g., retirement which can

always be foreseen. It is, therefore, of some importance that this provision should be used only when

it is really necessary. Taking everything into account, Government have decided that no change in

the present position need be effected just yet. Even the present time limit may prove workable if the

departments take sufficient care. The departments are therefore, advised to see :-

(i) that requisitions are sent to the Commission as soon as a vacancy occurs or at the

very latest as soon as a temporary appointment is made;

(ii) that a copy of the appointment order is endorsed to the Commission for their

information, whenever a temporary appointments takes place;

(iii) that requisitions sent to the Commission are complete in all respects and free from

defects so that back reference becomes necessary.

(iv) that if and when a back reference is received by them from the Commission it is

promptly attended to.

5. Much delay will be cut down if these instructions are complied with.

6. These instructions should be strictly carried out and results watched. If necessary the

position will be re viewed after a suitable interval.

7. These instructions will also cover recruitment through the Subordinate Services Selection

Board.

—————————
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Copy of letter No. 11718-G-II-59, dated 12th January, 1959, from the Chief Secretary to

Government, Punjab, to all the Administrative Secretaries to Government, Punjab.

Subject:— Exclusion of Post from the purview of the Punjab Public Service Commission.

Under regulation 3(a) of the Punjab Public Service Commission (Limitation of Functions)

Regulations, 1955, as amended, initial appointment to services or posts carrying initial salary of Rs.

160 per mensum or above are referable to the Commission. Where it is considered desirable to take

any specific appointment out of the purview of the Commission, it is necessary that the proposal

should be sent to the Chief Secretary (in Gazette II Branch) who is the Administrative Secretary for the

Public Service Commission, for taking necessary action. A convention has been established according

to which it is obligatory for Government to consult the Commission before any post is taken out of

their purview. Accordingly receipt of a proposal for the exclusion of a post from the Commission’s

purview, the Chief Secretary invariably invites the comments of the Commission. The matter is then

taken to the Council of Ministers and the views of the Commission are incorporated in the memorandum

for the Council.

2. Instances have come to the notice where some Administrative Departments took proposals

for the exclusion of certain posts in their departments from the Commission’s purview, to the Council

of Ministers direct, over the heads of the Chief Secretary, in these cases the convention referred to

above could not be observed with the result that the Commission had to strongly protest against the

non. observance of the convention. Government was thus placed in an awkward position as a result

of the irregular procedure followed by the Administrative Departments concerned. In some cases the

Chief Secretary had to take the matters to the Council of Ministers again to regularise the actions of

the Administrative Departments.

3. In the circumstances it is urged that in future correct procedure should be followed by the

Administrative Deptts. in such matters and all proposals for the exclusion of posts from the purview

of the Public Service Commission should invariably be referred to the Chief Secretary (In Gazette II

Br.). They are requested to ensure that no such proposal is taken to the Council of Ministers direct.

4. Kindly acknowledged receipt.

—————————
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Copy of letter No. 7414-GII-58/3853, dated 14th/17th February, 1959 from the Chief Secretary to

Government, Punjab to all Heads of Departments.

Subject :— Recruitment through the Punjab Public Service Commission and the Subordinate

Services Selection Board.

I am directed to address you on the subject noted above and to say that according to

sub-para I (i) of Punjab Government letter No. 1212-G-54/5973, dated the 13th February, 1954, the

appointing authorities are competent to fill temporary vacancies which are not expected to last for

more than three months and even permanent posts on temporary basis for a period not exceeding

three months pending reference to the Subordinate Services Selection Board. It has been brought to

the notice of Government by the Board that these powers, which are intended to enable to these

authorities to make immediate to temporary arrangements in cases of emergency are being misused by

some of them to circumvent the authorities of the Board in the matter of appointment. It is reported

that the appointing authorities have adopted a practice whereby they appoint candidates of their own

choice on three months basis and on the expiry of this period their services are terminated for a day

or two after which they are re-employed for another term. Thus a candidate continues in service for a

long time without the Board ever being consulted. This practice it is reported by the Punjab Public

Service Commission is also being followed in the case of posts that fall within the jurisdiction of the

Commission. Such a practice on the part of appointing authorities is undesirable and defeats the

object for which the centralised system of recruitment through the Board/Commission was adopted.

Government desire that this practice should be discontinued forthwith.

2. It may be pointed out that Government have more than once emphasized the desirability of

carefully complying both in spirit and letter, with the rules prescribed and instructions issued by the

Government from time to time on the subject of recruitment through the Board and the Commission.

You are again requested to extend your complete and unreserved co-operation to the Board and

Commission in your dealings with them. Government will take serious notice of any deliberate attempt

to circumvent the authority of the Board/Commission or to flout Government instructions on the

subject.

3. I am to request you to acknowledge receipt.

——————————
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Copy of letter No. 869 (Ch)-2WG-II-59/11308, dated 23rd March, 1959 from the Special

Secretary to Government, Punjab to All Heads of Departments etc., etc.

Subject :— Concession to candidates who took part in National Movements.

I am directed to refer you to Punjab Government Letter No. 8791- WG- 53/833351, dated

the 14th October, 1953 on the subject noted above, wherein it has been laid down that the Punjab

Government have decided that in the case of persons who rendered national or social service before

independence, the age limit for entry into Government service may be relaxed upto and including the

age of 45 (Forty five) years. Participation in certain movements which qualify for national of social

service was also laid down. It was further stated that this concession would be allowed upto 31st

December, 1954 and would only relate to direct appointments. This concession was extended for a

further period of four years, i.e. upto 31st December, 1956 vide Punjab Government letter No. 15240-

WG-54/ 34912, dated the 6th December, 1954, upto 31st Dec., 1957 vide Punjab Government letter No.

32542-WG-56/85110, dated the 20th November, 1956 and upto 31st December, 1958 vide Punjab

Government letter No. 1817-WG-ll-(C)-57/25901, dated the 20th December, 1957.

2. I am to add that the Punjab Government have now decided that this concession should be

extended for further period of one year. Accordingly, it would now be given upto the 31st December,

1959.

——————————
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Copy of Punjab Government Letter No. 533-GII-59/11327, dated the 15th/18th April, 1959 to all

Heads of Departments in the Punjab.

Subject :— Holding of Combined Examinations for Recruitment to similar posts/services.

I am directed to address you on the subject noted above and say that on the analogy of

the practice obtaining in the Union Public Service Commission and some other State Public Service

Commissions a proposal for the holding of combined examinations for recruitment to similar posts/

services under the Punjab Government had been under the consideration of Government for a long

time. A scheme has now been approved under which the Punjab Public Service Commission will hold

combined examinations for various posts. For this purpose the Commission have divided about 40

Categories of posts into the following 10 groups :—

Name of Group Name of post included in the group

Group I 1. P.C.S. (Executive Branch)

2. Excise and Taxation Officers.

3. Assistant Excise and Taxation Officers.

4. Tehsildars.

5. Block Development Officers.

6. Assistant Registrars, Co-operative Societies, Punjab.

7. Secretaries of Municipalities and District Boards.

8. Assistant Employment Officers.

9. Lady Organiser, Public Relations Departments.

10. District Public Relations Officers.

11. Public Relations Officers, Capital Administration.

12. Assistant Public Relations Officers in the Public  Relations

Department.

Group II 1. P.C.S. (Judicial Branch)

2. Legal Assistant in L.R..’s Office, Industries and other

offices.

Group III 1. Superintendents Jails.

2. Deputy Superintendent Jails.

3. Deputy Superintendent Police.

4. Inspector of Police.

Group IV 1. Engineering Services; all Branches, Class I and Class II,

Temporary Engineers, Apprentice Engineers, Design

Assistants and Municipal Engineers.
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Name of Group Name of post included in the group

Group V 1. Excise and Taxation Inspectors.

2. Labour Inspectors.

3. Assistants ( Direct recruitment)

4. Statistical Assistants in the Public Relations Department,

Financial Commissioner’s Office and other offices.

5. Inspectors, Cooperative Societies

Group VI 1. Lecturers for Government Colleges in P.E.S., Class Ill.

2. Senior Lecturers in P.E.S., Class II (College Cadre)

3. Headmasters and other similar posts in P.E.S., Class II,

4. Head master under Local Bodies.

Group VII 1. Stenographers (English, Hindi, Punjabi).

2. Reporters (English, Hindi, Punjabi).

Group VIII 1. Assistants of all class I Offices (by promotion and transfer

from other office).

Group IX 1. Treasury Officers.

2. Assistant Treasury Officers.

3. Accountants in Government Offices and Municipalities,

4. Auditors in Co-operative Societies.

Group X 1. Labour Officers.

2. Panchayat Officers

3. Welfare Officers.

4. District Industries Officers.

1. The posts in each group have been placed in the order of their superiority and will be

offered to the successful candidates in the order of their positions in the merit lists, keeping in view

the preference given by them.

2. For the holding of combined examination the commission considers it essential to draw

up a common syllabus for all posts in every group, and for that purposes it may be necessary to

amend any rule that may exist regarding syllabi.  The Commission have already addressed the

Departments concerned in this behalf. It is accordingly requested that necessary amendments

should be made in the rules where necessary to provide for recruitment to the services concerned

on the basis of combined examination and common syllabus in consultation with the Commission.

This communication may please be treated as urgent, so that no delay in recruitment occur on

this account. If no amendment to any of the service rule is necessary , the department concerned

may intimate that also to the Commission.

—————————
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Copy of Circular letter No. 8260-GII-59/13735, dated 4th September, 1959, from the Chief

Secretary to Government, Punjab to all Heads of Departments, etc. etc.

Subject:— Recruitment through the Subordinate Services Selection Board.

I am directed to address you on the subject noted above and to say that recruitment to

posts carrying an initial salary of Rs. 50 to Rs. 149 is made on the recommendations of the Subordinate

Service Selection Board. In certain cases, it so happened that after the Heads of Departments had

placed requisitions on the Board, the scales of the posts in question were revised with the result that

these posts came within the purview of Public Service Commission before the Board could make final

selection although they had made a substantial head way in the matter by way of advertising the

posts and scrutinising applications etc. In such cases Government have every now and then been

confronted with the question as to which of the two bodies should make final selection. I am directed

to bring to your notice that recruitment in such cases will be made by the Public Service Commission

and the Subordinate Selection Board will have no jurisdiction over them provided the board had not

by that time made final selection. This is constitutionally the only correct course.

2. Departments are requested to note these instructions and to take immediate steps to get

the recruitment through the proper body as soon as such a case occurs.

———————
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Copy of letter No. 5747-GII-58/37663, dated the 19-12-1959, from the Chief Secretary to

Government, Punjab to all Heads of Departments etc., etc.

Subject :— Re-appointment of Temporary Government Servants where their services are terminated

under terms of their employment.

While considering certain memorials to the Governor, Government have come across case in

which the services of a temporary Government servant were terminated upon reduction in staff. Thereafter

on a representation made by their official the department concerned passed orders reinstating him with

retrospective effect to his original post after a period of more than three years. At that time the official was

not given any benefit of the period during which he remained out of service. He represented that the

intervening period-between the date of termination of his services and the date of reinstatement should be

treated as a period spent on duty and that he should consequently be given full benefit of pay and

seniority. The representation of the official had to be accepted after taking into consideration various

aspects of the case particularly the legal one and Government have consequently had to pay a heavy sum

in respect of arrears claimed.

2. It will be seen that the services of a temporary Government servant were terminated and

that he was taken back after three years. He had, however, to be paid for all these three years for which

he did not do any work. There would normally have been no compulsion to make this payment as his

post was temporary and according to his terms of appointment his services could have been terminated

without notice. The compulsion in this case arose from the fact that the official was reinstated instead

of being appointment afresh. When he was again absorbed after a period of three years his letter of

appointment should not have stated that he had been ‘reinstated’. The word ‘reinstatement’ which

was quite unnecessary gave a different complex on to the whole case resulting in substantial loss to

the Government. The conclusion obviously is that the order of reinstatement was carelessly passed

and carelessly drafted and that the department did not choose to examine the financial implications of

its order.

3. This case is being brought to your notice as an instance of careless handling. I am to

request you to see that such instances do not recur and that orders are passed after careful scrutiny.

I am directed to request you to bring these instructions to the notice of your subordinates also.

———————
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Copy of letter No. 8348-GII-59/3051, dated 12th January, 1960 from the Chief Secretary to

Government, Punjab to all Heads of Departments, etc. etc.

Subject:— Appointments made by the departments on temporary basis.

I am directed to invite a reference to sub-para 4(ii) of Punjab Government letter No. 4576-

GII-58/34387, dated the 11th/12th November, 1958, according to which the Departments are required

to endorse a copy of the appointment order to the Public Service Commission/Subordinate Service

Selection Board, for their information whenever a temporary appointment is made. It has, however,

been brought to the notice of Government that these instructions are not being complied with in

their letter and spirit and the Departments continue to retain unqualified/unapproved candidates

even on receipt of the recommendations from the Commission/Board. Government view this state

of affairs as seriously irregular and take this opportunity to make it clear to the Departments that

they are authorised to make temporary appointments so that the Government work does not suffer.

This course cannot be resorted to when suitable candidates are available with the Commission/

Board. In future effective steps should, therefore, be taken to ensure that unqualified hands are not

retained when suitable candidates have been recommended by the Commission/Board.

2.  Further to ensure that all cases of temporary appointments are brought to the notice of the

Commission/ Board. I am request you to furnish them with monthly returns, in addition to normal

intimation, in the enclosed proforma indicating all temporary appointments made without their approval.

Returns for a particular month should be forwarded to the Commission/Board by the 7th of the

following month. Any omission on the part on the Department will be treated a serious irregularity.

—————————
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Statement for the Month of _________________showing the First Appointments made with out

referfence to Public Service Commission/Subordinate Services Selection Board.

Office ________________________________

Particulars in respect of person Particular in respect of the Nature of           Remarks

appointed/promoted or transferred post filled appointment

Name Appointment held under (a) Name Is the post- Whether it Whether it is Authority

Government, if any, prior       of post (a) permanent is direct permanent or under which

to appointment to the post (b) Classifi-            or appointment, temporary or the

mentioned in     cation (b) temporary transfer or officiating appointment

column 4 and 5     (if the           or promotion if temporary was made

    post has (c) a tenure Give the or officiating without

(a) Name of (a) Whether     not been     post.  If date from state the reference to

    Post     the post     classified     temporary which period for the

    held was      this     state appointment which the Commission/

   permanent     should be     period for took person Board.

   or temporary     stated)     for which effect appointed is

    sanctioned likely to hold

(b) Classi- (b) If permanent     and if this the post)

    fication      was it held     period

     in a     is likely be

    substantive     extended

    or officiating

    capacity

1 2 3 4 5 6 7 8

———————————
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Copy of Circular Letter No. 671-GII-60/7882, dated the 11th March, 1960 from the Chief

Secretary to Government, Punjab to All Heads of Departments, etc., etc.

Subject :— Holding of Combined Examination for Recruitment to similar posts/services.

I am directed to refer to Punjab Government letter No. 533-GII-59/1I327, dated the 15th/

18th April, 1959, on the subject noted above and to say that Government have received

representations from certain Departments claiming superior positions, in different groups, for posts

in their Departments, for various reasons. Government have carefully examined the matter in

consultation with the Commission. The letter have informed Government that the posts in each

Group or the Groups have not been arranged in the order of their superiority, and that posts in each

Group will be offered to the qualified candidates in order of their positions in the merit list, keeping

in view of the preference given by them. The words “have been placed in the order of their superiority

and" occurring in the concluding sentence of Punjab Government letter, dated the 15th/18th April,

1959, referred to above may, therefore, be deemed to have been deleted.

——————————

Copy of Circular letter No. 159-Gll-60/11007, dated 11th April, 1960 from the Chief Secretary to

Government, Punjab to all Heads of Departments, etc. etc.

Subject:— Recruitment through the Punjab Public Service Commission.

I am directed to address you on this subject and to point out that a case has been brought

to the notice of Government where a Department sent a requisition to the Punjab Public Service

Commission on the 20th August, 1959, for recruitment to Class II posts and desired the Commission

to recommend suitable candidates before the 30th September, 1959, as the selected candidates had

to join an institute for training on that date after completing all formalities including the medical

examination. As the selection had to be made after holding a written and physical test, it was not

possible for the Commission to make selection in such a short time. The Commission have urged

that requisitions should be sent to them in sufficient time. Government have given consideration to

this matter and feel that there should be a time limit which should normally be allowed to the

Commission for making their recommendations in ordinary as well as in emergent cases. It has,

therefore, been decided that in the case of ordinary requisitions, the Commission should be allowed

a minimum of 10 weeks period where selection is to be made by interview only and of 20 weeks

period where selection is to be made by written examination-cum- Viva Voce test. In emergent cases,

the Commission may be allowed a minimum period of 5 weeks and 15 weeks respectively. These

limits will be reckoned from the date of receipt of requisition by the Commission, complete in all

respects, involving no back reference.

2. I am to request, therefore, that requisitions should be sent to the Commission sufficiently

in advance so as to allow them to have the necessary minimum periods for making their

recommendations in ordinary as well as in emergent demands. While forwarding their requisitions the

Department should ensure that these are complete in all respect and free from any kind of defect so

that there should be no back reference, involving delay in making recommendations by the Commission

within the prescribed period.

3. Kindly acknowledge receipt.

—————————
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No. 3936-GII-60/15056

From

Shri E.N. Mangat Rai, I.C.S., Chief Secretary to Government, Punjab.

To

All Heads of Departments in the Punjab.

Dated, Chandigarh, the 4th May, 1960.

Subject:— Re-appointment of Government employees, who resign their posts to contest elections.

Sir,

I am directed to address you on this subject and to inform you that the question whether

or not employees who resign their posts to contest elections should be re-appointed to posts from

which they resigned, has been considered by Government. It has been decided that, as a matter of

policy, employees who leave Government service in order to take part in elections should not be re-

appointed to their original service thereafter. As ordinary citizens they will of course, be eligible for

applying for job in the Government but they will not enjoy continuity of service from their previous

employment.

2. I am accordingly to request you to bring these instructions to the notice of all Government

employees under your control for-their information.

Yours faithfully,

Sd/-

Deputy Secretary General Admn.,

for Chief Secretary to Government, Punjab.

————————
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Copy of Punjab Government Circular letter No. 8770-GS-60/31537, dated 31st August, 1960

from the Chief Secretary to Government, Punjab to all Heads of Departments, etc. etc.

Subject :— Amendment to the form of requisition to be sent by the departments to the Punjab Public

Service Commission for recruitment to various posts.

Sir,

I am directed to address you on the subject cited above and to say that against column

3(B) of the form of requisition to be sent by the Departments to the Punjab Public Service Commission

for recruitment to various posts, the following information is required to be given, if the post to be

advertised is temporary :-

(a) When it was sanctioned;

(b) The period for which it has been sanctioned.

2. It is, however, not possible to furnish this information in respect of posts which are included

in the Schedule of New Expenditure for the next financial year and requisition for the filling up of

which is sent to the Commission before the voting of the Budget Estimates. The reason is that at the

time of sending such a requisition, the number and date of the Government order containing the

sanction and the period of this sanction are not available and it is not known whether the provision

made in the Schedule of New Expenditure will be voted by the Legislature. The result is that in such

cases the Departments have to wait till the necessary provisions included in the Budget Estimates is

voted by the Legislature and the grant is communicated to them. This causes unnecessary delay in

filling the post(s) and undertaking the Scheme(s) from the very beginning of the financial year.

3. The matter has been examined in consultation with the Punjab Public Service Commission

with a view to overcoming the difficulty. According to the revised budgetary procedure, provision for

creation/continuance of temporary posts is made in the Schedule of New Expenditure after

administrative approval to that effect has been issued with the concurrence of the Finance Department.

This is treated as financial sanction to the extent the funds are voted by the Legislature. In view of

this it has been decided that once provision for any post(s) has been admitted for inclusion in the

Schedule of New Expenditure, it should not be necessary for the departments concerned to wait till

the passing of the Budget to communicate their requirements of staff to the Punjab Public Service

Commission. Instead it will be sufficient for the purposes of the Commission if the following

statement is made by the departments concerned against item 3(B) (a) and (b):-

“Administrative approval/financial sanction in regard to the post(s) in question has been

accorded”.

4. I am accordingly, to request that the above procedure should invariably be followed while

sending requisitions to the Commission in respect of temporary posts, if it is desired to initiate action

to fill up such posts in advance of the passing of the Budget by the State Legislature.

———————
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Copy of letter No. 4832-GS-60/34308, dated the 16th September, 1960 from the Chief Secretary

to Government, Punjab to all Heads of Departments, etc. etc.

Subject :— Recruitment through the Subordinate Services Selection Board.

In partial modification of orders contained in sub-para (i) of Punjab Government letter

No. 1212-G-54/5973, dated the 13th February, 1954, on the subject noted above it has been decided

that the appointing authorities will henceforth be competent to fill in permanent vacancies on temporary

basis for a period of six months in emergent cases. A requisition in such cases will also be placed with

the Board simultaneously.

2. Copies of orders making appointments on temporary basis should invariably be forwarded

to the Subordinate Services Selection Board for their information.

————————

Copy of letter No. 11616-4GS-60/36079, dated the 3rd October, 1960 from the Chief Secretary to

Government, Punjab to all Heads of Departments etc., etc.

Subject :— Relaxation of age limit for the purpose of recruitment of Services in the Punjab State.

I am directed to invite a reference to Punjab Government letter No. 8295-GII-59/12984,

dated the 29th August, 1959, on the subject noted above and to inform you that Government have

decided to further extend the concession, viz. raising of the maximum age limit for entry into Government

service in this State by two years over the normal age limits prescribed in the Service Rules, till the

21st December, 1961. As heretofore, this concession will be applicable to all residents, whether,

displaced or otherwise, of the Punjab State.

————————
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Copy of circular letter No. 7441-5GS-60/41343, dated the 10th November, 1960, from the Chief

Secretary to Government, Punjab to all Heads of Departments etc., etc.

Subject :— Absorption of Government employees whose services are terminated for want of vacancies.

I am directed to address you on the subject noted above and to say that it has been

brought to the notice of Government that whenever services of candidates recruited through the Subordinate

Services Selection Board are terminated for want of vacancies, intimation to that effect is not sent in time

to the Board with the result that arrangements to absorb them in other Departments cannot be made by the

due date and it causes break in their service. In this connection, it is pointed out that it is regarded as very

essential that full particulars of such candidates should be supplied to the Board, well in advance and the

Departments should feel no difficulty in following this practice as they can visualize the dates of retrenchment

of such officials much before the crucial date. In view of this, I am to request you kindly to ensure that in

future adequate steps in this behalf are taken so that unnecessary hardship is not caused to the officials

concerned, and proper arrangements are made by the Board in time for their absorption in other Department

if possible without any break in their service.

2. The receipt of this communication may please be acknowledged.

—————————

Copy of letter No. 9962-ASII-60/44300, dated 6th December, 1960 from Chief Secretary to

Government, Punjab to all Heads of Departments, etc., etc.

Subject :— State Trading in foodgrains-appointment of staff.

I am directed to invite a reference to Punjab Government letter No. 3216 -GIII-59/1l653,

dated the 20th April, 1959.

2. Government have decided that the concessions mentioned in the letter referred to above

should be confined to the officials of other Departments who have already been appointed in the Civil

Supplies Department by transfer. They will not accordingly be applicable to persons appointed in the

Civil Supplies Department after the date of issue of this letter as the emergency for which they were

given is now over. Deputations to that department should now take the normal course and procedure

applicable to your organisation.

—————————
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Copy of Circular letter No. 643-AS-II-61/8010, dated the 6th March, 1961 from the Chief

Secretary to Government Punjab, to All Heads of Departments, etc., etc.

Subject :— Fixation of pay of new entrants.

It has come to the notice of Government that at times the question of fixation of pay of new

persons appointed to various services/posts is decided long after the appointment. The short time involved

in making references and back reference is understandable but the delay of several months is neither just

nor desirable. This not only causes considerable hardship to the persons concerned but also places the

Finance Department in a difficult situation as they are sometimes forced to agree to fixing pay at higher

rates when a reference is made to them after several months of the appointment.

2. I am, therefore, to request you to impress on all concerned that the cases relating to pay

fixation should not be allowed to drag on at a leisurely pace and that due promptitude and despatch

should be shown in dealing with such matters at all levels.

—————————
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Copy of Punjab Government Circular letter, No. 5281-4GS-6l/21179, dated the 19th June, 1961

from the Chief Secretary to Government, Punjab to all Heads of Departments, etc. etc.

Subject :— Recruitment by selection-Defects generally observed by the Commission in the

Requisition Forms.

I am directed to invite a reference on the subject noted above and to inform you that the

Punjab Public Service Commission have brought to the notice of the State Government certain defects

which a generally observed by them in the requisition form. A copy of those defects is enclosed for

your information.

2. Government observe that a good deal of labour and time will be saved if the requisitions

sent to the Commission are fined in by the Departments with care. It is accordingly requested that

efforts should be made to ensure that the requisition forms are sent to the Commission complete in all

respects, carefully avoiding the defects particularly pointed out by them.

Defects generally met with in the reference to the Punjab Public Service Commission

1.        Recruitment by Selection.

(A)     Form of requisition :—

(1) Item No.3 In cases of temporary posts, which are sanctioned upto the end

of the financial year and where the reference to the Commission

is being made only a few months before the termination of the

sanction, the departments do not generally make it clear whether

further sanction has been applied for and/ or what are the

prospects of the posts being continued beyond their existing

term. This information is necessary for incorporation in the

advertisement etc. for the information of the intending candidates,

as it looks incongruous that the term of a post should be supposed

to come to an end by the time the Commission are in a position to

make their recommendations.

(2) Item3(A) and 3(B) Very often no entries are made against these. Clear, and to the

point, replies should be given.

(3) Item 4 No reply is generally given to sub-item (b).

(4) Item 6 In furnishing an answer to it no distinction is drawn between the

termination of appointment during probation, and after

confirmation.

(5) Item 14 The qualifications required are not stated according to the sub-

items; and it is also not made quite clear as to which of them are

to be strictly adhered to. Moreover where training and/or

experience are laid down as essential conditions the minimum

period of training/experience is not stated. It is imperative that
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the qualifications demanded are stated categorically, so that they

are not susceptible of any doubt, and can be readily incorporated

in the advertisement. Sometimes the qualifications laid down are

not the same as, or similar to, those prescribed on a previous

occasion, or required under the relevant rules; and no reasons

are given for this departure.

(6) Item 15 Exact answers to the various sub-items are generally not given,

particularly to sub-item 3(ii). Further concessions in age allowed

to Scheduled Castes etc. candidates, retrenched likely to be

retrenched personnel of the Civil Supplies and other temporary

departments, and persons who have rendered national or social

service before independence, are not mentioned.

(B) Service Rules In cases where there are no published rules for the service/post

concerned the department forwarding the requisition confines

itself to merely giving a negative answer to item 2(b) of the

requisition. No information is furnished on the point as to why

no rules have been framed or what steps are being taken to frame

them. Nor are the Commission asked to first approve of the

proposed method of recruitment and qualifications though this

is obligatory under Article 320(3) of the Constitution, in the

absence of service rules already framed in consultation with the

Commission.

—————————
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Copy of circular letter No. 8522-GS-61/27256, dated the 1st August, 1961 from the Additional

Chief Secretary to Govt. Punjab to all heads of Departments etc., etc.

Subject:— Training of Clerks--Initial Recruitment of clerks on an apprenticeship basis.

I am directed to state that Government have for some time past been considering the

question regarding the training of clerks on their initial appointment to various offices of the State

Government. The matter came up for discussion in the Conference of Commissioners and Deputy

Commissioners held in September, 1959, at Simla which favoured the system of apprenticeship.

Government have now decided that pending the establishing of a diploma of Secretariat Training

by the Punjab University, which is under active consideration, recruitment to the posts of Clerks

should be made on an apprenticeship basis, requiring the person selected by the Subordinate

Services Selection Board, Punjab, to undergo two month’s training in the office of appointment on

a stipend of Rs. 40 per mensum. The recruit will receive training as an apprentice through the senior

office hands available in the particular office and be appointed as a Clerk on regular basis if the

appointing authority is satisfied that he has acquired the necessary preliminary knowledge to work

as such. If he is not considered suitable at the end of this period of two months, he will not be

appointed as a regular Clerk.

2. The following procedure is prescribed in this context :—

(a) Recruitment to all posts of  Clerks in the scale of Rs. 60-4-80/5-120/5-175 will continue

to be made through the subordinate Services Selection Board Punjab, as usual. The

approved candidates will be taken against regular vacancies but they will initially

join as apprentices for a period of two months on purely temporary basis on a fixed

stipend of Rs. 40 per mensum only. A condition should be laid down in the

appointment letter of a recruit to the effect that his services will be liable to be

terminated during or after the apprenticeship period on account of his unsatisfactory

work or conduct without any notice or pay in lieu of notice. The general condition

of one month’s notice will, however, be applicable after the regular appointment.

(b) The apprenticeship period of two month’s will be in addition to the normal

probationary period prescribed in the service rules of the department concerned.

After completing the apprenticeship period to the satisfaction of the appointing

authority, the recruit will be appointed as a regular clerk and thence entitled to the

payscale attached to the post. Thereafter, he will complete the normal probationary

period as prescribed in the relevant service rules.

(c) There will be no departmental test on the expiry of the apprenticeship period. In

order to watch the daily progress of the apprentice clerk during the period, a

progress report should be drawn up in the enclosed proforma. The assessment

should be broad and practical and reasonably strict. It would not be merely

formal and procedural. After two months, the Head of Office or the Department,

as the case may be, should certify that the work and conduct of the apprentice

concerned has been found to be satisfactory during the period. The assessment

of the appointing authority should be made and conveyed in the form of orders

of regular appointment or termination of services, as the case may be, positively

in the last week of 2nd month so that if necessary, it may be possible to terminate
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the services of an apprentice within the period of apprenticeship to avoid any

financial implications.

3. These clerks will not be strictly taken as apprentices within the meaning of rule 2.6 of the

Punjab Civil Services Rules, Volume I, Part I. The Punjab Government letter No. 1070-GIII-60/1995,

dated the 1st April, 1960, which provides that all direct recruits appointed to Government service,

whether against temporary or permanent posts, should receive the minimum of the prescribed pay-

scale, shall not be applicable to these personnel. The service rules should be amended in the light of

above instructions. These orders will come into effect immediately, and apply also to clerks who may

be appointed on temporary basis by the Departments themselves.

4. The receipt of this letter may please be acknowledged.

————————————

PROGRESS REPORT

Period ______________________________________________________________________

From _______________________________________________________________________

Name of Apprentice ____________________________________________________________

Section/Branch in which working __________________________________________________

Date Details of work done Initials of Superintendent/ Remark if any

Head of Branch

1 2      3 4

_________________________________________________________________________________________________

————————————
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(To be substituted for the letter bearing same number and date)

No. 9916-3GS-61/ 31279

From

Shri E.N. Mangat Rai, I.C.S.,

Chief Secretary to Government, Punjab.

To

All Heads of Departments etc.

Dated, Chandigarh, the 28th August, 1961.

Subject :— Relaxation of age limit for the purpose of recruitment to services in the Punjab State.

Sir,

I am directed to invite a reference to Punjab Government letter No. 11616-4GS-61/36079,

dated the 3rd October, 1960, on the subject noted above and to state that Government have decided

not to extend the age concession for entry into Government Service in this State beyond the 31st

December, 1961.

Yours faithfully

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Government, Punjab.

Copies are forwarded to the :—

(i) Financial Commissioner, Development, Punjab;

(ii) Financial Commissioner, Punjab;

(iii) Financial Commissioner, Revenue, Punjab; and

(iv) All Administrative Secretaries to Government, Punjab for information and guidance

in continuation of this Department U.O. endorsement No. 11616-4GS-60, dated the

3rd October, 1960.

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Government, Punjab.

To

(i) Financial Commissioner, Development, Punjab;

(ii) Financial Commissioner, Punjab;

(iii) Financial Commissioner, Revenue, Punjab;

(iv) All Administrative Secretaries to Government, Punjab.

U.O. No. 9916.3GS-61,              dated Chandigarh, the 28th August, 1961.

——————————
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Copy of letter No. 6158-8PP61/22005, dated 12-9-61 from the Chief Secretary to Government,

Punjab to All Heads of Departments, etc. etc.

Subject :— Absorption of the retrenched / likely to be retrenched staff of the Civil Supplies /

Rehabilitation Departments.

I am directed to invite a reference to the order contained in Punjab Government Circular

letters No. 4599-P-53/ 39464, dated the 5th June, 1953, No. 5076-P-55/18733, dated the 21st July, 1955,

No. 6514-A-P(C)-55/65418, dated the 8th October, 1955, No. 3927 -P-(C)-55/73801, dated the 18th

November, 1955, No. 3367 -P-56/57867, dated the 16th July, 1956, No. 2416-PII-58/41282, dated the 20th

May, 1958 and No. 899-PII-60/6826, dated the 14th March,1960 on the subject noted above and to say

that the Government have decided that the orders in question should continue to remain in force upto

31st March, 1962.

2. It is further pointed out that these concessions will be admissible beyond the 31st March,

1961, only to the retrenched, likely to be retrenched employees of the Civil Supplies and Rehabilitation

Departments.

—————————

Copy of letter No. 13979-3GS-61/41034, dated 18th November, 1961 from Chief Secretary,

Punjab to all Heads of Departments etc., etc.

Subject :— Relaxation of age limit for the purpose of recruitment to Services in the Punjab State.

I am directed to invite a reference to Punjab Government letter No. 9916-3GS-61/31279,

dated the 28th August, 1961 on the subject noted above and to inform you that Government have on

reconsideration decided to further extend the concession of raising the maximum age limit for entry

into Government Service in this State by two years over the normal age limit prescribed in the Service

Rules, till the 31st March, 1965. As heretofore, this concession will be applicable to all residents

whether displaced or otherwise of the Punjab State.

—————————————
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Copy of letter No. 13178-4GS-61/41561, dated 23-11-1961, from the Chief Secretary to Govt.,

Punjab to all Heads of Departments.

Subject :— Fixation of period for joining appointments in case of candidates recruited through the

Punjab Public Service Commission/S.S.S. Board.

Sir,

I am directed to address you on this subject and to inform you that the question of fixing

a period for joining appointment or training courses in the case of candidates recruited through the

Punjab Public Service Commission/Subordinate Services Selection Board, Punjab has been

considered by Govt. After obtaining the views of the Public Service Commission Punjab, and the

Subordinate Services Selection Board, Punjab and in the background of practice prevalent in the

Govt. of India, it has been decided that all such candidates should be given a maximum period of

fortnight to join their appointments or the training courses, if any, where preliminary training is

prescribed. It is considered that this period should ordinary be sufficient to enable them to take

necessary preparation for journey etc. to take up their posts courses. In case a candidate is

unable to join the post within the time limit prescribed for any bonafide reasons competent

authority may allow suitable extension of time which should, not however exceed a total period

of two months provided administrative requirements permit such extension.

These instructions may please be brought to the notice of all concerned of strict

compliance in future.

—————————
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No. 15055-IGS-61/44784

From

Shri E.N, Mangat Rai, I.C.S.,

Chief Secretary to Government, Punjab.

To

All Heads of Departments, the Registrar Punjab High Court,

Commissioners of Ambala,Patiala and Jullundur Divisions,

District and Sessions Judges and all Deputy Commissioners in the Punjab.

Dated, Chandigarh, the 15th December, 1961.

Subject :— Training of Clerks-initial Recruitment of Clerks on an Apprenticeship Basis.

Sir,

I am directed to invite a reference to Punjab Government circular letter No. 8522-GS-61/

27256, dated the Ist August, 1961, on the subject noted above, and to clarify as follows :—

(i)  Apprenticeship instructions are applicable to all clerical posts of typists, steno-

typist, steno-graphers, store keeper, librarian etc., carrying the same/identical scale

of pay of a clerk.

(ii) The training of two months at a stipend of Rs. 40.00 p.m. is necessary for all

clerks, whether recruited by the Departments themselves or through the Local

Employment Exchanges or the Subordinate Services Selection Board, Punjab

and also in cases where the posts are taken out of the purview of the

Subordinate Services Selection Board, Punjab, on a temporary or a regular

basis.

(iii) All clerks recruited after issue of the instructions on the 1st August, 1961, must

work on a stipend of Rs. 40.00 p.m. once for two months irrespective of whether

they have had any experience before. On a second time appointment as a clerk

elsewhere, the person will get normal pay of the post.

(iv) When a person subsequently recruited as a regular clerk through the Subordinate

Services Selection Board, Punjab and he has already had the apprenticeship training

for two months on a stipend of Rs. 40.00 p.m. as a temporary hand, he need not be

required to undergo that training again and should be paid full pay.

(v) Clerks appointed by transfer from other departments will get full pay provided their

experience as clerks before appointment by transfer is not less than two months.

Cases of appointment by promotion are, however, exempted from the operation of

the instructions.
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2. I am further to add that as already mentioned in para 3 of the letter dated the 1st August,

1961 under reference, the clerks to be appointed under this scheme will not strictly be taken as

apprentices within the meaning of rule 2.6 of the Punjab Civil Services Rules, Volume I, Part I.

Accordingly, they will be treated as normal temporary clerks for purposes of leave, etc. the only

difference being that their leave salary will be admissible on the basis of the stipend paid to them.

They will otherwise be treated as full-fledged Government servants.

Yours faithfully,

Deputy Secretary, General Administration,

for Chief Secretary to Govt. Punjab.

No. 15055-IGS-61/44785, dated Chandigarh, the 15th Dec., 1961.

A copy is forwarded to the Accountant General, Punjab, Simla, for information, with

reference to his letter No. TMII-5-7/61-62/Vol. I/1403, dated the 23rd September, 1961.

By order

Sd/-

J.R. Dhingra,

Under Secretary to Govt. Punjab,

Finance (G) Department.

No. 15055-IGS-61/44786, dated Chandigarh, the 15th December, 1961.

A copy is forwarded to the Secretary, Subordinate Services Selection Board, Punjab, for

information and necessary action in continuation of Punjab Govt. endst. No. 8522-IGS-61/27258,

dated the 1st August, 1961.

By order,

Deputy Secretary, General Administration,

for Chief Secretary to Govt., Punjab.

Copies are forwarded for information to :—

1. Financial Commissioner, Development, Punjab.

2. Financial Commissioner, Punjab.

3. Financial Commissioner, Revenue, Punjab.

4. All Administrative Secretaries to Govt., Punjab, in continuation of this Department

U.O. No. 8522-GS-61,                                 dated the 1st August, 1961.

Deputy Secretary, General Administration,

for Chief Secretary to Govt., Punjab.
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To

1. Financial Commissioner, Development, Punjab.

2. Financial Commissioner, Punjab.

3. Financial Commissioner, Revenue, Punjab.

4. All Administrative Secretaries to Govt., Punjab.

U.O. No. 15055-IGS-61, dated Chandigarh, the 15th Dec., 1961.

Copies are forwarded to the Secretaries to the Chief Minister/Finance Minister/Revenue

Minister/Industries Minister and Community and Development Minister, Private Secretaries/Personal

Assistants to Ministers, Deputy Ministers and Chief Parliamentary Secretary for information of the

Chief Minister, Ministers, Deputy Ministers and Chief Parliamentary Secretary in continuation of this

department U.O. No. 8522-GS-61, dated the 1st August, 1961.

Deputy Superintendent, General Services,

for Chief Secretary to G6vt., Punjab.

To

As above.

U.O. No. 15055-IGS-61, dated Chandigarh, the 15th Dec., 1961.

———————————
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Copy of Circular letter No. 9074-ASII-61/45279, dated the 28th December, 1961, from the Chief

Secretary to Government, Punjab, to all Heads of Departments, etc., etc.

Subject :— Verification of character and antecedents of persons before their first appointment to

Government service.

I am directed to invite a reference to the instructions contained in Punjab Government

letter No. 2502-G-51/3389, dated the 11 th June, 1951, on the subject noted above. Government

have been considering the question of determining the suitability of such persons for

appointment to Government service who are reported to have indulged in anti-social vices

including communalism and acts of violence. It has been decided that normally such persons

should not to be taken into Government service.  Each case should, however, be examined and

decided on its merits before taking a final decision. The Home Department will refer to the

Chief Secretary for overall policy guidance. These instructions may be brought to the notice

of all concerned for information and guidance.

2. The receipt of this communication may please be acknowledged.

———————————
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Copy of letter No. 391-3GS-62/1443, dated 11th January, 1962 from the Chief Secretary to

Government, Punjab, Addressed to Heads of Departments etc., etc.

Subject:— Holding of Combined Examinations for Recruitment to similar posts/services-Procedure

regarding allocation of candidates to various services.

I am directed to invite a reference to Punjab Government letter No. 533-GII-59/11327,

dated the 15th/18th April, 1959, on the subject noted above and to say that as you are no doubt aware

the system of holding combined examinations for recruitment to similar posts/services in a group has

been adopted in the Punjab. In order to rationalise allocation of candidates selected on the results of

such examinations and for the sake of uniformity and speedy decision the following procedure has

been evolved :—

(i) The Departments while intimating to the Punjab Public Service Commission the

number of vacancies to be filled on the basis of a combined examination in a year

shall endorse a copy of the requisition to the Chief Secretary (in General Service

Branch).

(ii) The Commission, while forwarding (to the Chief Secretary in the General Services

Branch) names of competitioners in the order of merit, shall clearly indicate the

choice made by candidates in regard to preference of service. The list shall also

include the names of candidates belonging to the Scheduled Castes/Tribes and

other Backward Classes in order of merit. The Commission would simultaneously

send to the Government the original applications of all the candidates equal to

the number of vacancies including those reserved for Scheduled Castes/Tribes/

other Backward Classes, plus five extra in each case to cover any additional

vacancies. When advertising for these posts, Commission will make it clear that

the choice indicated by the candidate is final and he will not be permitted to

indicate a new choice after the result of the examination is made available.

(iii) On the basis of the Commissions list a meeting of the Department concerned

will be called and candidates earmarked in the order of merit including

reservation for the Scheduled Castes etc. for the various service according to

the vacancies indicated by the Departments. If at this stage the Departments

can indicate additional number of firm vacancies, these will also be provided

for.

(iv) Having earmarked the candidates as above, the Departments should proceed with

the appointments after the formalities are completed. If by chance and candidate

falls out as a result of verification of character and antecedents, medical examinations

etc., a new appointment should not be made in place thereof as that would involve

a revision of the whole list, but this vacancy should be carried forward as an

additional vacancy to the next year. It is believed that the number of candidates who

fail in the medical examination or whose antecedents are found to be unsatisfactory

will be very small and the risk of ignoring this number can be easily taken, than

running the risks of delays involved in reallocating the whole list.

2. I am to request that the procedure outlined above may be strictly adhered to in future. The

receipt of this letter should be acknowledged.

—————————
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Copy of letter No. 1143-3GS-62/3235, dated 3rd February, 1962 from Chief Secretary to

Government Punjab to all Heads of Departments etc., etc.

Subject :— Relaxation of age limit for the purpose of recruitment to Services in the Punjab State.

I am directed to invite a reference to Punjab Government letter No. 13979-3GS-61/

41834, dated the 18th November, 1961 on the subject noted above and to inform you that the

concession of raising the maximum age limit for entry into Government service in this State

extend upto the 31st March, 1965, is also admissible to candidates from all states.

2. The receipt of this letter may kindly be acknowledged.

——————————

Copy of Punjab Government Circular letter No. 2572-GS-62/8884, dated 21st March, 1962 from

the Chief Secretary to Government, Punjab to all Heads of Departments etc., etc.

D.O. No. 13036-3GS-61, dated 3-1-1962, from Sh. E.N. Mangat Rai, I.C.S., to all Heads of Department.

Subject :— Need for employment of more women particularly in Ministerial posts.

I am directed to invite a reference to marginally noted communication on the subject

cited above and to clarify that these instructions do not over-ride the instructions contained in

Punjab Government letter No. 15003-G-55/75504, dated the 23rd November, 1955, by which the maximum

age limit for entry into Government service in the case of the following categories of women was

raised to 35 years:—

(i) Widows;

(ii) Women who are legally separated from their husbands or have been divorced;

(iii) Women whose husband’s have been ordered by Civil or Criminal to pay maintenance

to them;

(iv) Women who have, because of their desertion, been living separately from their

husbands for more than two years; and.

(v) Women whose husbands have re-married.

2. Its receipt may be acknowledged.

——————————



Compendium of Instructions on Recruitment—Vol. II

84

Copy of Punjab Government Circular letter No. 3028-3GS-62/19037, dated 11th June, 1962 from

the Chief Secretary to Government, Punjab, to all Heads of Departments etc., etc.

Subject :— Principles to be followed in making appointments to Civil Services and posts in

consultation with the Public Service Commission under Article 320 (3) (b) of the

Constitution of India.

I am directed to address you on the above subject and to say that in accordance with the

provisions contained in sub-clause (b) of clause (3) of Article 320 of the Constitution of India, the

Public Service Commission are to be consulted on the ‘principles’ to be followed in making

appointments to Civil Services and posts, in making promotions and transfers from one service to

another and on the suitability of candidates for such appointments, promotions or transfers. The

expression “principles to be followed” occurring in that sub-clause are those incorporated in the

recruitment rules of the particular service/post. Such rules in respect of the service/posts which are

within the purview of the commission are required to be framed in consultation with them. The

commission, when consulted about these rules, can express their views in regard to the qualifications

and experience to be prescribed for the service/post. Any subsequent change in qualifications and/

or experience has also to be referred to the Commission for approval and this should precede the

making of recruitment proposals to the Commission.

2. The Commission have brought to the notice of Government that quite often no formal

proposal suggesting qualifications and/or experience for particular posts is made by the

Departments and whenever such a proposal is made, it is only as a part of the requisition asking

for recruitment. This practice defeats the very purpose of Article 320 (3) (b) referred to above. I

am, therefore, to request you kindly to ensure that in cases where qualifications/experience for a

service/ post are proposed to be prescribed for the first time or where a variation from those

already prescribed in the rules is desired, consultation with the Commission should precede the

placing of the requisition on the Commission.

3. It may be clarified that the term ‘principles’ in the context of Article 320 (3) (b) of the

Constitution in relation to appointments would not include scales of pay prescribed or to be prescribed

for the service/post. The scales of pay are approved by the Government and the Commission do not

normally, comment on such matters.

4. The receipt of this letter may be acknowledge and the instructions brought to the

notice of all concerned.

————————
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Copy of Circular letter No. 9388-4GS-62/24631, dated the 1st August, 1962 from the Chief

Secretary to Government, Punjab to all Heads of Departments etc., etc.

Subject :— Fixation of period for joining appointments in the case of candidates recruited through

the Punjab Public Service Commission/Subordinate Services Selection Board.

I am directed to invite a reference to Punjab Government circular letter No. 13l78-4GS-61/

41501, dated the 23rd November, 1961 on the subject noted above and to inform you that on further

consideration it has been decided that in the case of woman candidates who are declared temporarily

unfit by the medical authorities on account of being enceinte, the maximum time limit of two months

prescribed for joining appointments or training courses may be treated as relaxed by such period as

is considered necessary, provided that it will not extend six weeks beyond the date of confinement.

——————————

Copy of Punjab Government Circular letter No. 11034-3GS-62/34530, dated 26th September,

1962 from the Chief Secretary to Government, Punjab, to all Heads of Departments etc., etc.

Subject :— Principles to be followed in making appointments to Civil Services and posts in

consultation with the Public Service Commission under Article 320 (3) (b) of the

Constitution of India.

I am directed to invite a reference to Punjab Government Circular No. 3028-3GS-62/

19037, dated the 11th June, 1962, on the subject noted above and to say that the words “Such

rules in respect of the services/posts which are within the purview of the Commission are

required to be framed in consultation with them” occurring in 11 to 13 lines in paragraph I

therein should be considered to have been deleted and replaced by the following words :-

“Such rules in respect of all services/posts are required to be framed in consultation

with the Commission except those covered by regulation 5 (f) of the Punjab Public

Service Commission (Limitation of Functions) Regulations, 1955.”

————————
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Copy of Punjab Government Circular letter No. 18427-3GS-62/43145, dated the 5th December,

1962 from the Chief Secretary to Government, Punjab, to all Heads of Departments, etc. etc.

Subject :— Inclusion of details of allowances attached to a post in the advertisements.

I am directed to say that in order that the candidates from the open market may know the

total emoluments attached to a post, the Punjab Public Service Commission has desired that details of

the dearness and other allowances attaching to a post should be included in the advertisements

issued by them. This will be possible if the rates of all the allowances admissible in each case are

intimated to the Commission by the respective departments, along with the pay-scales against item 9

of the Requisition Form.

I am to request that the required information should in future, be invariably furnished to

the Commission, in the proper column of the Requisition Form.

—————————

Copy of Punjab Government Circular letter No. 16781-3GS-62/39468, dated the 5th November,

1962 from the Chief Secretary to Govt. Punjab to all Heads of Departments, etc., etc.

Subject :— Minimum age for entry into Government Service—Fixation of.

I am directed to address you on the subject cited above and to say that the question

regarding fixation of minimum age for entry into Government service has been engaging the attention

of the Government for some time past. After careful consideration it has been case of class IV service

and 17 years for class III service and other superior service subject to the condition that the service

rendered by any person before, the age of 18 years will not qualify for pension, etc. as provided in

rules 3.9 of the Punjab C.S.R. Volume II.

2. The Departments may amend their service rules accordingly unless exigencies of service in

their particular field require a higher age limit.

————————————————
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Copy of Punjab Government circular letter No. 18854-3GS-62/44893, dated the 17th December,

1962 from the Chief Secretary to Government, Punjab to all Heads of Departments, etc., etc.

Subject :— Holding of Combined Examinations for Recruitment to similar posts/services.

In continuation of Punjab Government letter No. l7999-3GS-62/42246, dated the 24th

November, 1962, on the subject noted above. I am directed to state that the instructions contained

therein with particular reference to para 4 thereof, will come into force the ensuing P.C.S. (Executive

Branch) examination to be held in or about the month of January, 1963.

———————

Copy of Punjab Government Circular Letter No. 17999-3GS-62/42246, dated 24th November,

1962 from the Chief Secretary to Government, Punjab, to all Heads of Departments, etc., etc.

Subject:— Holding of Combined Examination for Recruitment to similar posts/services.

I am directed to refer to Punjab Government letter No. 533-GII-59/11327 dated the 15th/

18th April, 1959, and subsequent letter No. 671-GII-60/7882, dated the 11th March, 1960, on the

subject noted above, and to say that Government has reviewed the whole scheme of combined

examinations for recruitment to similar posts/services in the light of the suggestions made by the

various Departments and their past experience, and in consultation with the Punjab Public service

Commission. It has been decided that for the future, the Punjab Public Service Commission will hold

the combined examinations for recruitment to the various posts shown in the following groups

only :—

Name of Group Name of Posts included in the Group.

Group I 1. P.C.S. (Executive Branch).

2. Excise and Taxation Officer.

3. Assistant Excise and Taxation Officer.

4. Tehsildar.

5. Assistant Registrar, Co-operative Societies, Punjab.

6. Assistant Employment Officer.

7. Excise and Taxation Inspector.

Group II 1. P.C.S. (Judicial Branch).

2. Legal Assistant in the Legal Remembrancer’s Office,

Industries and other offices.

Group III 1. Deputy Superintendent, Jail.

2. Deputy Superintendent, Police:

3. Inspector of Police.

Group IV 1. Engineering Services Class I and II of all branches of the

P.W.D.

2. Temporary Engineer.

Group V 1. Labour Officer.

2. Welfare Officer.

3. Labour Inspector.
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Name of Group Name of Posts included in the Group.

Group VI 1. Treasury Officer.

2. Assistant Treasury Officer.

Group VII 1. Punjab Forest Service Class I

2. Punjab Forest Service Class II

Group VIII 1. District Industries Officer.

2. Assistant Director of Industries.

3. Assistant Controller of Stores.

2.  The posts in each group have not been arranged in the order of their superiority and

will be offered to the qualified candidates in the order of their positions in the merit list,

keeping in view the preference given by them.

3. The Punjab Public Service Commission will, if considered necessary, make separate

arrangements to hold examinations for recruitment to the posts which have been excluded from the

new groups detailed in para 1 above but fall within their purview.

4. Government has further decided that the Ministerial Government servants who are eligible

for appearing in the P.C.S. (Executive Branch) Examination under Rule 10(3) of the P.C.S. (Executive

Branch) Rules, 1930, up to the age of 35 years, will in future, be allowed only three chances in addition

to those which a Government servant may have availed of as a direct recruit within the normal age-

limit. To avoid any hardship in marginal cases, it has been decided to allow one more chance during

the next two years to those Ministerial of Government Servants who have already availed of 3

chances.

5. The receipt of this letter may kindly be acknowledged

—————————
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Copy of Circular letter No. 19982-3GS-62/45907, dated the 27th December, 1962, from the

Financial Commissioner, Planning and Additional Chief Secretary to Government, Punjab to all

Heads of Departments, etc., etc.

Subject :— Relaxation of age limit for entry into Government Service for the wives of serving

military personnel.

I am directed to say that the Government has, in view of the national emergency requiring

the presence of a large number of military personnel in operation areas, examined the policy of the

maximum age limit of entry into Government service enunciated in Government instructions

issued,___________ vide letter No. 15003-G-55/75504, dated the 23rd November, 1955 with special

reference to the case of wives of the serving military personnel. It is felt that the families of the

military personnel may be experiencing monetary difficulties due to the setting up of two

establishments. Government has, therefore, agreed to raise the maximum age for entry into

Government service in the case of the wives of serving military personnel to 45 years provided

they are otherwise eligible for the posts in question.

———————————
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No. 20179-IGS-62/2582

From

Shri Saroop Krishan, I.C.S.,

Financial Commissioner Planning and Addl.

Chief Secretary to Government, Punjab.

To

All Heads of Department, Registrar,

Punjab High Court, Commissioner of Ambala,

Patiala and Jullundur Divisions, District and

Sessions Judges and all Deputy Commissioners in Punjab.

Dated, Chandigarh, the 22nd January, 1963.

Subject :— Training of Clerks-Initial recruitment of Clerks on an apprenticeship basis.

Sir,

I am directed to refer to Punjab Government letter No. 8522-GS-61/27256, dated the 1st

August, 1961, on the subject cited above and to further clarify as under :—

(i) the instructions contained therein shall not be applicable to Stenographers.

(ii) the persons who had been appointed as Clerks, Stenotypists etc. before the 1stAugust,

1961, in any department and were, subsequently, appointed as such in the same or

different department after the 1st August, 1961 without any break in service shall be

exempted from the operation of these instructions.

(iii)  the period of apprenticeship shall in no case be extended beyond the period of two

months including the period of apprenticeship spent in any other department of the

Punjab Government prescribed under the instructions except that when a person

appointed on apprenticeship basis proceeds on extra-ordinary leave, the period of

apprenticeship shall be deemed to have been extended to that extent.

These clarifications will take effect from the 1st August, 1961 the date on which instructions

referred to above were originally issued. The Finance Deptt. have concurred vide their U.O. No.

reference No. 3477-3FGI (DS)-62, dated 21-9-1962.

3. The receipt of these instructions may please be acknowledged.

Yours faithfully,

Deputy Secretary General Administration,

for Financial Commissioner, Planning and Addl.

Chief Secretary to Govt., Punjab.

No. 201 79-IGS-62/2583, dated, Chandigarh, the 22nd Jan., 1963.
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A copy is forwarded to the Accountant General, Punjab, Simla, for information in

continuation of Punjab Govt. endst. No. 15055-IGS-61/44785 dated the 15th December, 1961.

By Order,

Deputy Secretary General Administration,

for Financial Commissioner, Planning and

Addl. Chief Secretary to Govt., Punjab.

No. 20179-IGS-62/2584, dated Chandigarh, the 22nd January, 1963.

A copy is forwarded to the Secretary, Subordinate Services Selection Board,

Punjab for information and necessary action in continuation of Punjab Govt. endst. No.

15045-IGS-61/44786, dated the 15th December, 1961.

By Order,

Deputy Superintendent General Services,

for Financial Commissioner, Planning and

Addl. Chief Secretary to Govt., Punjab.

Copies are forwarded for information to :—

(i) Financial Commissioner, Development and Secretary to Government, Punjab,

Development and Panchayat Deptt.,

(ii) Financial Commissioner, Revenue,

(iii) Financial Commissioner, Planning,

(iv) Financial Commissioner, Taxation,

(v) All Administrative Secretaries to Govt., Punjab,

in continuation of this department

U.O. No. 15055-IGS-61,  dated the 15th December, 1961.

Deputy Superintendent General Services,

for Financial Commissioner, Planning and

Addl. Chief Secretary to Govt., Punjab.
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To

(i) Financial Commissioner Development and Secretary to Government, Punjab,

(ii) Financial Commissioner, Revenue,

(iii) Financial Commissioner, Planning and Secretary to Govt., Punjab, Planning Deptt.

(iv) Financial Commissioner, Taxation

(v) All Administrative Secretaries to Govt., Punjab.

U.O. No. 20179-IGS-62, dated Chandigarh, the 22nd Jan., 1963.

Copies are forwarded to the Secretaries/Private Secretaries/Personal Assistants to

Ministers (including the Chief Minister) and the Chief Parliamentary Secretary for information.

Deputy Superintendent General Services,

for Financial Commissioner, Planning and

Addl. Chief Secretary to Govt., Punjab.

To

The Secretaries/Private Secretaries/Personal Assistants to Ministers (including the Chief

Minister) and the Chief Parliamentary Secretary.

U.O. No. 20l79-IGS-62, dated Chandigarh the 22nd January, 1963

—————————————
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Copy of Punjab Government Circular letter No. 1100-10GS-63/4707, dated 6th February, 1963

from the Chief Secretary to Government, Punjab, to all Heads of Departments etc., etc.

Subject :— Appointment of Tibetan Refugees to Central Service and Posts-Question of eligibility

for employment.

In continuation of Punjab Government endorsement No. 18072-10GS-62/45092, dated

the 27th December, 1962, with which a copy of Government of India, Resolution No. F-II (2) 62-Estt.-

(B), dated the 16th June, 1962, and a copy of the latest phraseology of the domicile rule was

forwarded to you for being adopted in various service rules. I am directed to say that pending

adoption of the phraseology of the rule in the various service rules, Tibetans who arrived in India

before the 1st January, 1962, with the intention of permanently settling in India may, subject to the

issue of a certificate of eligibility in their favour by the competent authority, be considered for

appointment to any post or service under the Punjab Government, provided they are otherwise

suitable for appointment and possess the requisite qualifications prescribed for appointment to

that post or service.

2. For Secretary to Government, Punjab, Labour and Employment Departments only.

Necessary instructions may please be issued to the various Employment Exchanges to

sponsor the cases of Tibetan Refugees, if they are otherwise suitable for employment to various

under the Punjab Government.

3. The receipt of this communication may please be acknowledged.

F.No. 15011(1)76-Estt. (B)

Government of India, Cabinet Secretariat,

Department of Personnel and Administrative Reforms,

New Delhi—110001 the 29th April, 1976.

RESOLUTION

The Government of India have decided that in supersession of earlier instructions regarding

the eligibility for appointment under the Government of India, the standard rule for recruitment will

hence forth be modified as follows:—

“A candidate for appointment to any Central Service or post must be—

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) A Tibetan refugee who came over to India before the 1st January, 1962 with the

intention of permanently settling in India, or
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(e) a person of Indian origin, who has migrated from Pakistan, Burma, Sri Lanka and

East African countries of Kenya, Sri Lanka and East African countries of Kenya,

Uganda and the United Republic of Tanzania, (formerly Tanganyika and Zanzibar)

with the intention of permanently settling in India:

(1) Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a

person in whose favour a certificate of eligibility has been issued by the Govt. of

India:

(2) Provided further that a candidate belonging to categories (b), (c) and (d) above will

not be eligible for appointment to the Indian Foreign Service.

A candidate in whose case a certificate of eligibility is necessary may be admitted to an

examination or interview conducted by the Union Public Service Commission or other recruiting

authority and he may also provisionally be appoint subject to the necessary certificate being given to

him by the Govt.

ORDER Ordered that a copy of this Resolution may be communicated to all State Government, all

Ministries of the Govt. of India, etc. and also that the Resolution be published in the

Gazette of India.

 Sd/-

P.S. Mahajan,

Joint Secretary to the Govt. of India.

No. F. 15011(1) 76-Estt. (B) New Delhi the 29th April, 1976.

Copy to:—

All Ministries etc. of the Govt. of India etc.

All States Govt./U.Ts.

All Sections of Deptt. of Personnel and Administrative Reforms and the

Ministry of Home Affairs,

All attached/Subordinate offices of Deptt. of Personnel and Administrative

Reforms/U.P.S.C./Supreme Court/Lok Sabha/Rajya Sabha Secretariats/President’s

Secretaries/Vice President’s Secretaries/C&A-G.DGP&T.-50 spare copies for the

section.

Sd/-

(L.B.Mann)

Under Secretary to the Govt. of India.

—————————
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HARYANA GOVERNMENT

Endst. No. 3868-4GSTI-76 /16644, dated, Chandigarh, the 24-6-76.

A copy is forwarded to :—

(i) All Heads of Departments, Commissioners, Ambala and Hissar Divisions, All Deputy

Commissioners, and all Sub-Divisional Officers.

(ii)  The Registrar, Punjab and Haryana High Court and All District and Sessions Judges

in Haryana for information and guidance.

2. The revised Rule 4 (i) of Model Service Rules regarding Nationality and domicile to

be adopted in Various service Rules will now be as per annexure attached.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy with a copy of its enclosures is forwarded to the :—

(i) The Financial Commissioner, Haryana.

(ii) All Administrative Secretaries, Haryana for information and guidance.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

(i) The Financial Commissioner, Haryana.

(ii) All Administrative Secretaries, Haryana.

U.O.No.3868-4GSII-76, dated, Chandigarh, the 24-6-76

—————————
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Copy of letter No. 7386-8-GS-63/20345, dated the 29th May, 1963, from Shri Saroop Krishan,

I.C.S. Financial Commissioner Planning and Additional Chief Secretary to Government, Punjab,

to the address of All Heads of Departments, etc. etc.

Subject :— Recruitment through the Subordinate Services Selection Board.

I am directed to invite a reference to the Punjab Government letter No. 4832-GS-60/34308,

dated the 16th September, 1960 on the subject noted above and to say that it has been suggested that

in order to provide an impetus to matriculate peons to improve their prospects, they may be appointed

as clerks on temporary basis till the candidates recommended by the Subordinate Services Selection

Board, Punjab become available or for a period of six months whichever is earlier. After consultation

with the Subordinate Services Selection Board, it has been decided that matriculate peon may be so

appointed on the temporary basis against the permanent vacancies in emergent cases till candidates

recommended by the BOARD report for duty or for a period of six months whichever is earlier. A

requisition in such cases should also be placed with the Board simultaneously and copies of the

orders making appointments on temporary basis should invariably be forwarded to the Board for

information.

2. The question has also arisen whether a peon appointed as Clerk should be allowed usual

pay of clerk on his initial appointment. I am to state that the appointment of a peon as a Clerk is strictly

not a case of promotion, as the two posts belong to different services, i.e. Class IV and Class III

respectively. Such cases are not therefore, covered by para I(v) of the instructions contained in P.G

Letter No. 15055-1GS-61/44784, dated the 15th December, 1961. They will be taken on apprenticeship

basis for two months at a stipend of Rs. 40 p.m.

3. The receipt of this communication may kindly be acknowledged.

————————
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Copy of letter No. 7918-3GS-63/26112, dated 31st July, 1963, from the Chief Secretary to

Government, Punjab, to all Heads of Departments, etc. etc.

Subject :— Practice of making recruitment and the Draft Service Rules—Subordinate Services

Selection Board.

I am directed to say that the Secretary, Subordinate Services Selection Board has brought

to the notice of Government a number of cases in which the Board was in the first instance approached

to approve the appointment/promotion of particular candidates but when the request was not agreed

to the respective. Departments proceeded to make such appointments/promotions on their own,

under the cover of draft service rules. The draft rules till finally approved and notified have no legal

sanction behind them and appointments/promotions made thereunder are not regular. This is

tantamount to short-circuiting the authority of the Board.

2. Government has already issued instructions in the case of the Commission, with Punjab

Government U.O. reference No. 7516-G-4-54, dated the 17th December, 1954, that once a reference

has been made to the Commission to fill the post by direct recruitment it should not be withdrawn

save for exceptional reasons. It has now been decided that these instructions should be deemed to

have been extended in the case of reference made to the Board as well.

3. Further, it is hardly necessary to emphasize that the services of the Board should be

utilized to the maximum for the recruitment of staff so as to avoid unnecessary criticism of any

favourtism by the department.

4. The departments who have not yet finalized their Service Rules should do so at the earliest

possible date.

5. The receipt of this communication may kindly be acknowledged.

—————————
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Copy of letter No. F.3/3(S)/62-Est. B, dated the 4th October, 1963 from the Joint Secretary to the

Government of India, Ministry of Home Affairs New Delhi-II to the Chief Secretaries of all State

Governments/Union Territories.

Subject :— Verification of Character and antecedents of candidates selected for appointment to civil

posts under the Government of India Procedure regarding.

I am directed to invite a reference to this Ministry’s Secret letter of even number dated

the 26th November, 1962 on the above subject and to paragraph 3 of Shri L.P. Singh’s D.O. letter No.

20/25/62-AIS(I), dated the 12th March, 1963 and to say that a doubt has been expressed by some State

Governments whether the District Magistrate/Deputy Commissioner should consult the police

authorities and Deputy Inspector General, Criminal Investigation Department in each case before a

report is sent to the appointing authority.

2. The matter has been examined further and it has been decided that as a fully documented

political record of the undesirable political activities of an individual is only found with the Deputy

Inspector General, Criminal Investigation Department, a confidential reference should invariably

be made to the Deputy Inspector General, Criminal Investigation Department. Similarly, to check up

the criminal record of a candidate, the District Superintendent of Police should invariable be

consulted.

To the above extent the procedure suggested in paragraph 3 of Shri L.P. Singh’s D.O.

letter of 12th March, 1963 stands modified.

3. It  is necessary to emphasis the difference between the District Magistrate submitting his

report after making a reference to the Criminal Investigation Department and to the local police

records, and getting local enquiries made either through his own agencies or through the

superintendent of Police. There can be no legitimate objection to the Criminal Investigation Department

and the local police records being consulted provided this is done confidentially, and provided

further that it is clearly understood that the District Magistrate is free to exercise his own judgement.

But enquiries made from individuals etc. in the locality, where a candidate resides or had resided are

likely to cause offence and should be avoided except in the few cases in which they appear necessary

in the light of entries in the Criminal Investigation Department/Police Records. Even these cases,

enquiries should be made by a responsible officer and as discreetly as possible.

4. It has been brought to the notice of this Ministry that while forwarding the attestation form

to the District Police authorities and the State Criminal Investigation Departments, the District

Magistrates do not always mention the name of the appointing authority and the post for which the

candidate is being considered for appointment. In the absence of this information, the police authorities

find it difficult to make their recommendation regarding the suitability of the candidate, especially

when there is some adverse information about him on record. If the appointments are to be made so

sensitive posts, the police may have to adopt a stricter standard than in the case of appointments/

posts involving lesser security risks. It is, therefore, necessary that the District Magistrate/Deputy

Commissioner should always indicate in the reference to the District Police/Criminal Investigation

Department authorities, the name of the appointing authority and the post for which the candidate is

being considered. This information is generally given by the appointing authority at the time of

making a reference to the District authorities.
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PUNJAB GOVERNMENT

No. 9155-ASII-63/2366, dated Chandigarh, the 31st January, 1964.

A copy alongwith a copy of letter No. 2023/62-AIS(I) dated the 12th March, 1963 forwarded

to :—

(1) All Heads of Departments in the Punjab;

(2) All Administrative Secretaries to Government Punjab;

(3) The Registrar, Punjab High Court, Chandigarh ;

(4) Commissioners of Divisions in the Punjab;

(5) All District Magistrates in the Punjab;

(6) All District & Sessions Judges in the Punjab; and

(7) Deputy Inspector General of Police, CID, Punjab;

for information and guidance in continuation of Punjab Government endorsement No. 5181-ASII-63/

2367, dated the 20th June, 1963.

For District Magistrates only :— It may kindly be ensured that the verification forms

are returned within one month of their receipt from the Union Public Service Commission.

Sd/-

J.C. Khanna,

Superintendent Administrative Services-II,

for Chief Secretary to Government, Punjab.

No. 9155-ASII-63/2367, Dated Chandigarh, 31st January, 1964

Copy with a copy of the enclosure forwarded to all Financial Commissioners in the

Punjab, for information, in continuation of Punjab Government U.O. Endorsement No. 3181-ASII-63,

dated the 5th July, 1963.

Sd/-

J.C. Khanna,

Superintendent Administrative Services-II,

for Chief Secretary to Government, Punjab.

No. 9155-ASI1-63/2367-A, Dated Chandigarh, the 31st January, 1964.

Copy forwarded to the Joint Secretary to Government of India, Ministry of Home Affairs,

New Delhi, for information.

Sd/-

J.C. Khanna,

Superintendent Administrative Services-II,

for Chief Secretary to Government, Punjab.

———————————
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No. 3070-1GS-64/15080

Sardar Gyan Singh Kahlon, I.C.S., Chief Secretary to Government, Punjab.

All Heads of Departments, Registrar, Punjab High Court,

Commissioners of Divisions, the District and Sessions Judges,

Deputy Commissioners and Sub-Divisional Officers (Civil) in the Punjab.

Dated, Chandigarh, the 7th May, 1964.

Subject:— Recruitment through the Subordinate Services Selection Board, Punjab.

Sir,

I am directed to invite a reference to Punjab Government letter No. 7386-8GS/20345,

dated the 29th May, 1963, on the subject noted above and to convey the following further decisions

taken by the Government :-

(i) All class IV employees of the State Government, besides the peons who alone

are at present eligible for temporary appointment, as clerks, may be considered

for temporary appointments as clerks provided they are matriculate and are

otherwise suitable for such appointment.

(ii) As the appointment of class IV employees as clerk will be purely temporary

arrangement i.e. pending the receipt of the recommendations of the Subordinate

Services Selection Board it is not necessary that they should possess the minimum

qualification prescribed for appointment to these posts in the service Rules, except,

of course the possession of the Matriculation Certificate.

(iii) The instructions for Apprenticeship issued vide letter No. 8522-GS-62/27256, dated

1-8-61, will not apply in the case of Class IV employees promoted as clerk. In addition

to their existing emoluments viz., pay plus allowances, they will be given an extra

allowances equal to 10% of their basic pay till such time as they are approved by the

Subordinate Services Selection Board, when of course they would be entitled to the

minimum of the scale of pay attached to the post of clerks.

2. The above decision may please be brought to the notice of all concerned for their information

and guidance. The receipt of this letter may also be acknowledge.

Yours faithfully,

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Government, Punjab.

—————————
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No. 7865-1GSI-64/31874, dated the 12th October, 1964.

To

(i) All Heads of Departments, Commissioners for Divisions,

District and Sessions Judges,

Deputy Commissioners and Sub-Divisional Officers (Civil) in the Punjab.

(ii) The Registrar, Punjab High Court, Chandigarh.

Dated, Chandigarh, the 12th October, 1964.

Subject :— Recruitment through the S.S.S. Board.

Sir,

I am directed to invite a reference to Punjab Government letter No. 7386-8GS-64/20345,

dated the 29th May, 1963, on the subject above and to say that it has further been decided by the

Government that Matriculate peons may be appointed on temporary basis even against temporary

vacancies in emergent cases, till the candidates recommended by the Board report for duty, or for a

period of three months whichever is earlier. It will however, be obligatory for the Departments to

please send a requisition with the Board. Simultaneously and forward copies of orders making

appointment on temporary basis to the Board for information.

—————————
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Copy of circular letter No. 7554-10-GS-64/39008, dated the 8th December, 1964 from the Chief

Secretary to Government, Punjab to all Heads of Departments etc., etc.

Subject :— Training of Clerks-Initial recruitment of Clerks on apprenticeship basis.

I am directed to invite your attention to the instructions, contained in Punjab

Government letter No. 8522-GS-61/27256, dated the 1st August, 1961 laying down that recruitment

to posts of clerks should be made on an apprenticeship basis and the person selected by the

Subordinate Services Selection Board, Punjab should be required to undergo two month’s training

in the office of appointment on a stipend of Rs. 40.00 per mensum. It was clarified,--vide Punjab

Government letter No. 15055-IGS-61 /44784, dated the 15th December, 1961 that the apprenticeship

instructions would be applicable to all clerical posts of typist, Steno-typist, Stenographer, Store-

keeper Librarian etc., (carrying the same identical scale of pay of a clerk. In partial modification of

these instructions the Government has decided to exempt the Steno-typists from the operation

of these instructions. The Steno-typists, will henceforth be allowed the regular scale of clerk i.e.

Rs. 60-4-80-/5-120-5-175 plus usual allowances including stenography allowance of Rs. 15/- p.m.

from the date of joining the posts in the first instance.

2. These instructions will come into operation with immediate effect.

3. This issues with the concurrence of the Finance Department, vide their U.O. advice No.

8798-FGI-64, dated the 4th November, 1964.

4. The receipt of this communication may please be acknowledged.

———————————

Copy of Punjab Government Circular letter No., 9578-3GSI-64/41005, dated the 31st December,

1964 from the Chief Secretary to Government, Punjab to all Heads of Departments etc., etc.

Subject :— Holding of Combined Examinations for Recruitment to similar posts/services—procedure

regarding allocation of candidates.

I am directed to invite a reference to Punjab Government circular letter No. 391-3GS-

62/1443, dated the 11th January, 1962 on the subject noted above and to say that the last two

lines of para 1 (ii) thereof be read as under:—

“that the choice indicated by the candidate would be final unless changed before

the final result becomes available,”

2. The receipt of this letter may kindly be acknowledged.

—————————
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Copy of Punjab Government Circular letter No. 6772-10GS-64/1923, dated the 18th January,

1965, from the Chief Secretary to Government, Punjab, to all Heads of Departments, etc. etc.

Subject :— Termination of employment of temporary Government servants--provision of notice.

I am directed to invite a reference to Punjab Government letter No. 8845-G-54/29154,

dated the 19th October, 1954, on the subject noted above and to state that a number of references are

being received from time to time from various Departments as to whether or not a provision in regard

to one month’s notice from either side, need be made in terms of appointments made on ad-hoc basis,

for a specific period, on stop-gap arrangements. It has been decided by the Government that as the

appointments in such cases are made on purely temporary basis, no provision for one month’s notice

from the either side need be made in the terms of appointment of such a candidate. It should be

indicated in such cases that the services of the official(s) concerned would be liable to be terminated

at any time without any prior notice.

2. The receipt of this letter may please be acknowledged.

———————

Copy of Punjab Government Circular letter No. 1757-GSII-65/6393, dated 3rd March, 1965, from

the Chief Secretary to Government Punjab, to all Heads of Departments, etc.

Subject :— Training of Clerks-Initial recruitment of Clerks on apprenticeship basis.

I am directed to invite your attention to Punjab Government letter No. 8522-GS-61/27256. dated

the 1st August, 1961, on the subject noted above and to say that on reconsideration Government has

abolished the scheme of apprentice clerks with effect from 1st January, 1965, from which date all freshly

appointed clerks be paid regular pay and allowances.

2. Necessary action may please be taken accordingly.

——————————



Compendium of Instructions on Recruitment—Vol. II

104

Copy of Circular letter No. 1036-IGS(I)-65/13310, dated the 3rd March, 1965, from the Chief

Secretary to Government, Punjab, to all Heads of Departments, etc., etc.

Subject :— Fixation of period for joining appointments in the case of candidates recruited through

the Punjab Public Service Commission/Subordinate Services Selection Board, Punjab.

I am directed to refer to you to the instructions contained in Punjab Government letter No.

13l78-4GS-61/41501, dated the 23rd November, 1961, on the subject noted above and to say that Punjab

Government have been frequently receiving proposals from some departments dealing with technical

personnel for the relaxation of the maximum time limit of two months as laid down in the said instructions

in favour of selected candidates who are unable to join their appointments, these requests were normally

accepted by Government on the basis that there was an acute shortage of doctors and other technical

hands. In order to further facilitate the position of such departments and to avoid unnecessary

correspondence it has now been decided by Government to authorise the Administrative Departments

to allow suitable extension, if necessary, at their own level to doctors and other technical hands who are

in short supply and in whose case recommendation is made by the Punjab Public Service Commission/

Subordinate Services Selection Board, Punjab.

2. These instructions may please be brought to the notice of all concerned for strict compliance

in future.

—————————

Copy of Punjab Government Circular letter No. 8069-10-GS-64/11669, dated 6th April, 1965,

from the Chief Secretary to Government, Punjab, to all Heads of Departments etc., etc.

Subject :— Training of Clerks-Initial recruitment of Clerks, on apprenticeship basis.

I am directed to invite a reference to Punjab Government letter No. 8522-GS-61/27256,

dated the 1st August, 1961, and subsequent letters, Nos. 15055-10-GS-61/44784, dated the 15th

December, 1961, and 20179-10-GS-62/2582 dated the 22nd January, 1963, on the subject noted above

and to clarify further that the persons who were previously appointed as Clerks, Typists, Stenotypists,

Store-keepers, Librarians in the scale of Rs. 60-4-80/5-120/5-175 through the Subordinate Services

Selection Board and had worked as such for two months before their re-appointment on such clerical

posts after 1st August, 1961 through the Subordinate Services Selection Board should be treated as

exempted from the operation of the apprenticeship instructions.

2. This issues with the concurrence of the Finance Department conveyed vide their U.O.

advice No. 3059FGI-65, dated the 30th March, 1965.

3. The receipt of this letter may please be acknowledged.

——————————
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Copy of letter No. 5692-IGS-II-65/27838, dated the 9th August, 1965, from the Chief Secretary to

Government, Punjab, to all Heads of Departments etc., etc.

Subject :— Training of Clerks-Initial recruitment of Clerks on apprenticeship basis.

I am directed to invite a reference to Punjab Government letter No. 8069-10 GS-64/11668,

dated the 6th April. 1965, on the subject noted above and to clarify further that the persons who

were previously appointed as Clerks, Typists, Steno-typists, Storekeepers, Librarians, in the scale

of Rs. 60-4-80/5-175 through the Employment Exchanges and had worked as such for two months

before their re-appointment on such clerical posts after 1st August, 1961, through the Subordinate

Services Selection Board should also be treated as exempted from the operation of the apprenticeship

instructions.

2. This issues with the concurrence of the Finance Department,- vide their U.O. No. 7366-FGI-

65, dated 26th July, 1965.

3. The receipt of this letter may please be acknowledged.

—————————————
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No. 5622-I-GSII-65/32342

From

The Chief Secretary to Government, Punjab, All Heads of Departments,

The Registrar, Punjab High Court, the Commissioner of Divisions,

All District and Sessions Judges and Deputy Commissioners in the Punjab.

Dated Chandigarh, the 22nd September, 1965.

Subject :— Filling up of vacancies of Clerks in Class’ A’ Offices of the Punjab Government.

Sir,

I am directed to address you on the subject noted above and to state that it has

been represented by the ministerial staff of the various sub offices of the Punjab Government

that 50% of the posts of Clerks in Class’ A’ offices should be filled by making appointments

from amongst clerks who are working in Sub-Offices and are duly selected by the Subordinate

Services Selection Board, without holding further test and irrespective of the fact whether

they pass the Matriculation Examination in the 1st Division or not. The Government have

considered the representation and observe that appointment to posts are normally made by

the following three methods :—

(i) by direct appointment;

(ii) by transfer of persons working in other offices of the State Government; and

(iii) by promotion.

The Clerks working in the Sub-Offices are therefore, already eligible for appointment to

‘A’ Class Offices by transfer. As regards the condition of 1st or 2nd Division it is observed that the

qualifications normally prescribed in the Service Rules pertain to direct recruitees and not to persons

who are appointed by promotion or by transfer with the experience and the background that such

Clerk would have required in Sub Offices it is believed they would prove useful. The Government

have, therefore, decided to accept the proposal of the ministerial staff of the Sub Offices that they

would be eligible for appointment in Class-I Offices irrespective of the Division in which they have

passed the Matriculation Examination i.e. their academic qualification may be mere Matriculation but

they should have clerical experience in the Sub-Offices for atleast Two years.

2. As far the reservation of 50% posts of Clerks in ‘A’ Class Officer for appointment by

transfer from Sub- Offices the Government are of the view that free flow of fresh blood should be

allowed to infuse in the services and as such are not in favour of lying down any restrictions on the

Government departments and it is left to the individuals Offices to draw upon this class of officials, as

and when necessary.

Sd/-

Deputy Secretary, Gen. Administration,

for Chief Secretary to Government, Punjab.
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A copy each is forwarded to :—

(i) All the Financial Commissioners, Punjab.

(ii) All the Administrative Secretaries to Government Punjab, for necessary action.

U.O. No. 5622-IGS-II-65, dated Chandigarh, the 22nd Sept., 1965.

A copy is forwarded to :—

Secretaries/Private Secretaries and Personal Assistants to Chief Minister, Ministers/

Minister of State/Deputy Minister/Chief Parliamentary Secretary for the information of the Chief

Minister/Ministers/Minister of State/Deputy Minister/Chief Parliamentary Secretary.

Sd/-

Superintendent, General Services-II,

for Chief Secretary to Government, Punjab.

To

Secretary/Private Secretaries and Personal Assistants to Chief Minister/ Ministers/

Minister of State/Deputy Minister/Chief Parliamentary Secretary.

U.O. No 5622-IGS-II-65, dated Chandigarh, the 22nd September, 1965.

——————————
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Copy of Punjab Government Circular letter No. 510-5 GSII-66/4597, dated 8-3-1966 from the

Chief Secretary to Government, Punjab, to all Heads of Departments, etc., etc.

Subject :— Question of admissibility of age and other concessions to persons holding Government

posts on adhoc basis.

I am directed to say that it has been brought to the notice of the Government by the Punjab

Public Service Commission and the Subordinate Services Selection Board that in the requisitions

received by them from the Departments for recruitment from the open Market, the usual provision

regarding the relaxability/non-applicability of the upper age limit in the case of Government employees

does not distinguish between the permanent and temporary Government employees working on a

regular basis on the one hand and the employees appointed by the Departments on temporary

adhoc basis, pending the appointment of candidates recommended by the Commission/the Board,

on the other. The question whether the adhoc appointees should be treated at par with other

Government employees in the matter of upper age limit has been carefully considered by Government

and it has been decided that the adhoc appointees should not be made eligible for this concession

as otherwise persons above the prescribed age can, by securing adhoc appointments, circumvent

the condition regarding upper age limit. I am, accordingly, to request that while placing requisitions

with the Commission/the Board for recruitment to posts in your department, this decision of the

Government may be kept in view.

————————————

Copy of Punjab Government Circular letter No. 2416-5GSII-66/13080, dated the 23rd May, 1966,

from the Chief Secretary to Government, Punjab, to all Heads of Departments, etc.. etc.

Subject:— Recruitment through the Subordinate Services Selection Board.

I am directed to say that in modification of orders contained in sub-para (i) of Punjab

Government letter No. 1212G-54/5973, dated the 13th February, 1954 on the subject noted above it has

been decided that the appointing authorities will be competent to fill both permanent and temporary

posts for a period not exceeding six months pending reference to the Subordinate Services Selection

Board.

————————
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Copy of Circular letter No. 5173-IGS-II-66/24953, dated the 19th September, 1966 from the

Chief Secretary to Government, Punjab to all Heads of Departments etc., etc.

Subject :— Training of Clerks-Initial recruitment of clerks on apprenticeship basis.

I am directed to invite a reference to Punjab Government letter No. 5692-IGS-1I-66/27838,

dated the 9th August, 1965 and to clarify further that the persons who were previously appointed as

Clerks. Typists, Steno-typists, Storekeepers and Librarians in the scale of Rs. 60-4-80/5-120/5-175

through the Subordinate Services Selection Board/Employment Exchanges and had worked as

such for two months and were subsequently re-appointed after 1st August, 1961 on such clerical

posts through the Employment Exchanges and whose appointments were later on regularised by

the Subordinate Services Selection Board should also be treated as exempted from the operation of

the apprenticeship scheme.

2. This issues with the concurrence of the Finance Department,-vide their U.O. advice No.

8150-FGI 766 dated the 26th August, 1966.

—————————
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Copy of letter No. 5165-5GS-66/27092, dated the 20th October, 1966, from the Chief Secretary

to Government, Punjab to all Heads of Departments etc., etc.

Subject :— Personnel data of Government Empolyees - Collection of.

I am directed to say that it has been decided that all future entrants to Government

service except the Class IV employees, on their first appointment should furnish information in

respect of their close relations in the enclosed proforma which should be added to the Confidential

Personal file of the employee concerned and any change in the particulars given in the proforma

should be furnished by the official concerned at the end of each year to the Administrative

Department/Head of Department/Head of office, as the case may be. The Department concerned

should incorporate the information in the confidential personal file of the employees concerned

and keep it up to date. The term close relation includes wife, son, daughter, parents, brothers and

sisters. The receipt of this letter may please by acknowledged.

Form to be filled by Government Employees on first appointment

1. Close relations Name Nationality Present address Place of birth Occupation

who are national

of or are domiciled

in other countries

   (i) Father

  (ii) Mother

 (iii) Wife/Husband

 (iv) Son(s)

  (v) Daughter(s)

 (vi) Brother(s)

(vii)  Sister(s)

2. Close relations Name Nationality Present address Place of birth Occupation

resident in India,

who are of non-

India origin

   (i) Father *If in Public Service, given full particulars regarding designation of the

post held, name of  department/office, etc., where employed and the

date of such employment.

 (ii) Mother
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 (iii) Wife/Husband I certify that the foregoing information is correct and complete to the

best of my knowledge and belief.

 (iv) Son(s)

  (v) Daughter(s)

(vi) Brother(s)

(vii)  Sister(s)

Signature ____________________

Designation __________________

Dated ______________________

Note:-— 1. Suppression of information in this form will be considered a major departmental offence

for which the punishment may extend to dismissal from service.

2. Subsequent changes, if any, in the above data should be reported to the Head of

office/Department at the end of the each year.

—————————
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Copy of O.M. No. 3/8(S)/67-Ests. (B), dated the 27th September, 1967 from the Deputy

Secretary to Government of India, Ministry of Home Affairs, New Delhi-11 to all Ministers/

Departments of Government of India etc.

OFFICE  MEMORANDUM

Subject :— Verification of character and antecedents of candidates selected for appointment

to civil posts under the Government of India. Review of the procedure and revision

of instructions regarding.

Attention is invited to the instructions contained in Home Department’s O.M. No. 20/58/

45-Ests. (S), dated 7th February, 1947 which lay down some of the Principles behind the practice of

verification of character and antecedents of candidates selected for appointment under the Government

of India. Certain apprehensions have been expressed regarding the interpretation of the criteria laid

down in para 2(b) of this O.M. and it has been represented that candidates might be discriminated

against on the basis of their political opinions or affiliations. Government’s policy has been that no

person should be considered unfit for appointment solely because of his political opinions but care

has to be taken not to employ persons who are likely to be disloyal and to abuse the confidence

placed in them by virtue of their appointment. Ordinarily, persons who are actively engaged in

subversive activities including members of any organisation, the avowed object of which is to change

the existing order of society by violent means should be considered unfit for appointment under

Government. In amplification of this criterion, it is hereby further clarified that an individual may be

considered unsuitable for public employment only on the ground of his actual participation in or

association with any objectionable activity or programme. Specifically, the following shall be considered

undesirable for employment in civil posts in the public services :—-

(a) those who are, or have been, members of, or associated with, any body or association

declared unlawful after it was so declared or,

(b) those who have participated in, or associated with, any activity or programme :—

(i) aimed at the subversion of the Constitution,

(ii) aimed at the organised breach or defiance of the law involving violence,

(iii) prejudicial to the interests of the sovereignty and integrity of India or the

security of the State, or

(iv) which promotes on grounds of religion, race, language, caste or community,

feelings of enmity or hatred between different sections of the people.

Participation in such activities at any time after attaining the age of 21 years and within

three years of date of enquiry should be considered as evidence that the person is still actively

engaged in such activities unless in the interval there is positive evidence of a change of attitude.
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The competent authorities who make enquiries into the character and antecedents

of candidates are being requested to specifically cover the above points in their report on the

character and antecedents of candidate.

2. All Ministers are requested to bring the above instructions to the notice of all Heads of

Departments/offices under their control including the quasi-Government Organisations, Public

Undertakings, Autonomous Bodies, etc., where the scheme of verification has been extended, and

instruct all the appointing authorities to observe the above principles for the future. Cases decided in

the past need not be reopened.

——————————
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*SECRET*

Copy of letter No.3 (15) (S)/65-Ests. (B), dated the 8th March, 1968, from the Deputy Secretary to

the Government of India, Ministry of Home Affairs, New Delhi, to the Chief Secretaries of all

State Governments, Administrations/Governments in the Union Territories.

Subject:— Verification of character and antecedents of candidates for appointment to posts under

the Central Government.

I am directed to refer to this Ministry’s letter No. F. 56 (50/54-Ests. (B) dated the 25th

September, 1954, modifying the procedure followed for the verification of character and antecedents

of candidates for employment under the Government of India to reliminate the requirement of

interrogation of the candidates or other persons in his locality for the purpose of establishing his

identity and verifying the particulars furnished by him and to say that the Government of India

have reviewed the position. They consider that it is essential that the identity of candidates being

considered for appointment under the Central Government should be clearly established, in order

to avoid cases of impersonation and entry of unsuitable persons. With this purpose in view,

candidates for employment under the Government of India, have been required to attach their

photographs to the attestation form. It is requested that instructions may be issued to the District

authorities to make local inquiries to establish the candidate’s identity, that is, whether the candidate

is, in fact, the person he claims to be, whenever requests to this effect are made by the appointing

authorities concerned, while sending the attestation form of the candidates for verification of

character and antecedents. The District authorities may also be requested to furnish a certificate

while returning the attestation form to the appointing authorities to the effect that the candidate’s

identity has been established.

2. I am to add that in the case of appointments to posts under the Government of India where

the Ministries/Departments specifically ask for local field inquiries to be conducted, the same

should be conducted by responsible officers as already requested in this Ministry’s letter No. 8/

3(S)/62-Ests. (8) dated the 4th October, 1963. The Ministries/Departments under the Government of

India have been instructed to make a specific request to the District Authorities to this effect, while

sending the attestation forms for verification of character and antecedents of candidates who are

considered for appointment to posts where such enquiries are considered by them to be necessary.

I am to request that the District authorities may be informed of the position and instructed to

conduct field inquiries whenever requests to this effect are received from the appointing authorities,

along with the request for verification of character and antecedents.

—————————
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No. 1387-5S-68/9115

From

The Chief Secretary to Government, Haryana.

To

All Heads of Departments,

Registrar, High Court of Punjab and Haryana,

Commissioner of Ambala Division,

All District Magistrates and

District and Sessions Judges in Haryana.

Dated, Chandigarh, the 16th April, 1968.

Subject :— Verification of character and antecedents of candidates for appointment to posts under

the Central Government.

Sir,

I am directed to invite a reference to the composite Punjab Government endorsement

No. 9155-ASII-63/2366 dated the 31st January, 1964 on the subject noted above, and to forward

herewith a copy of Government of India, Ministry of Home Affairs’ letter No.3 (15) (S)/65-Ests.

(B) dated the 8th March, 1968 for information and compliance.

Yours faithfully,

Sd/-

Section Officer, (Services),

for Chief Secretary to Government, Haryana.

A copy with copy of the enclosure is forwarded to the Financial Commissioners and the

Administrative Secretaries to Government, Haryana, for information, in continuation of composite

Punjab Government endorsement No. 9155ASII-63/2366-67 dated the 31st January, 1964.

———————————
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No. 5999-5GS-69/23700

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments ; the Commissioner, Ambala Division;

and Deputy Commissioners and Sub-Divisional Officers in Haryana.

(2) The Registrar, Punjab and Haryana High Court

and all District and Sessions Judges in Haryana.

Dated, Chandigarh, the 24th/27th October, 1969.

Subject :— Appointments made by the Departments on Temporary Basis.

Sir,

I am directed to refer to the instructions contained in composite Punjab Government

letter No. 2939-G-54/21013, dated the 7th April, 1954, (copy enclosed) according to which the

Departments are required to endorse a copy of the appointment order to the Public Service

Commission, whenever a temporary appointment is made. It has also been laid down in these

instructions that the period of temporary appointment should not be extended without reference to

the Public Service Commission, irrespective of the period of extension involved.

2. An instance has come to the notice of the State Government where a department had

allowed temporary appointment to continue for a considerable period in contravention of the

instructions referred to above. This is irregular. I am to request that the instructions in question

should be followed in their letter and spirit and with the modification that henceforth a requisition

complete in all respects, must be sent to the Haryana Public Service within 15 days of every temporary

appointment, so that the Commission could send their recommendations in time.

Yours faithfully,

Sd/-

Deputy Secretary, Political and Services,

for Chief Secretary to Government, Haryana.

A copy each with a copy of its enclosure, is forwarded for information and necessary

action to :-

(1) The Financial Commissioner, Revenue, Haryana, and

(2) All Administrative Secretaries to Government, Haryana.

Sd/-

Deputy Secretary, Political and Services,

for Chief Secretary to Government, Haryana.

To

(1) The Financial Commissioner, Revenue, Haryana.

(2) All Administrative Secretaries to Government, Haryana.

U.O. No. 5999-5GS-69/ Dated Chandigarh, the 24th October, 1969.

————————
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Øekad 1454&5 ls 69@5803Øekad 1454&5 ls 69@5803Øekad 1454&5 ls 69@5803Øekad 1454&5 ls 69@5803Øekad 1454&5 ls 69@5803

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ds lHkh foHkkxkè;{k] vEckyk e.My ds vk;qDr rFkk mik;qDr A

2- jftLVªkj] eq[; U;k;ky;] iatkc rFkk gfj;k.kk ,oa ftyk vkSj l=k U;k;k/h'k A

fnukad] p.Mhx<+] 28 ekpZ] 1969

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ljdkjh deZpkfj;ks a dh lsok es a fu;qfDr ls igys muds pfj=k rFkk iwoZo`ljdkjh deZpkfj;ks a dh lsok es a fu;qfDr ls igys muds pfj=k rFkk iwoZo`ljdkjh deZpkfj;ks a dh lsok es a fu;qfDr ls igys muds pfj=k rFkk iwoZo`ljdkjh deZpkfj;ks a dh lsok es a fu;qfDr ls igys muds pfj=k rFkk iwoZo`ljdkjh deZpkfj;ks a dh lsok es a fu;qfDr ls igys muds pfj=k rFkk iwoZo`ÙkÙkÙkÙkÙk ds lR;kiu ds ds lR;kiu ds ds lR;kiu ds ds lR;kiu ds ds lR;kiu ds
ckjs es a Ackjs es a Ackjs es a Ackjs es a Ackjs es a A

Jheku~]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij mÙkj izns'k ljdkj ds xksiuh; i=k Øekad 4694(1)@11
ch&321@1947] fnukad 6&6&1958 rFkk mlds vuqyXudksa dh ,d izfr vkidks ,d ckj fQj vxzsf"kr d:a
vkSj ;g izkFkZuk d:a fd Hkfo"; esa mu izkfFkZ;ksa ds] ftudk ?kj mÙkj izns'k esa gS] pfj=k rFkk iwoZo`Ùk dk lR;kiu djrs
le; bu fgnk;rksa dk iw.kZr; ikyu fd;k tk, A

Hkonh;]

gLrk@&
lgk;d lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr lgi=kksa lfgr] lwpuk rFkk vko';d dk;Zokgh ds fy, foÙkk;qDr ,oa jktLo lfpo]

gfj;k.kk lHkh iz'kklu lfpo] gfj;k.kk ljdkj dks Hksth tkrh gS A

———————————
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No. 566-S-69/

From

The Chief Secretary to Government, Haryana

To

All Heads of Departments,

Registrar High Court of Punjab and Haryana,

Commissioner of Ambala Division,

All Deputy Commissioners and District and Sessions Judges in Haryana.

Dated, Chandigarh, the 7th February, 1969.

Subject:— Verification of Character and antecedents of candidates selected for appointment to civil

posts under Government of India.

Sir,

Government of India’s letter No. 3/8 (S)/67-Ests. (B) dated 27-9-1967 with enclosure. I am

directed to enclose a copy of the marginally noted communication on the subject noted above, issued

by the Government of India, Ministry of Home Affairs, for information, guidance and strict compliance.

2. I am also directed to invite a reference to para 2 (b) of the composite Punjab Government

circular letter No. 2502-G-51/3389 dated the 11-6-1951, on the subject of  “verification of character and

antecedents of persons before their first appointment to Government service” and to say that the

State Government have decided that the procedure adopted by the Government of India, as indicated

in their communication referred to above, should be observed for candidates seeking employment

under the State Government as well. These instructions may, therefore, please be followed in the case

of appointments to posts under the Haryana Government also.

Yours faithfully,

Sd/-

Assistant Secretary (Administration),

for Chief Secretary to Government, Haryana.

A copy, each with copies of enclosure, is forwarded to the Financial Commissioner,

Revenue, Haryana and the Administrative Secretaries to Government, Haryana, for information and

guidance.

———————————
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No. 1824-S-69/9201

From

The Chief Secretary to Government,

Haryana.

To

(i) All Heads of  Departments; Commissioner, Ambala Division;

and all Deputy Commissioners in Haryana.

(ii) The Registrar

High Court of Haryana and Punjab

and all District and Session, Judges in Haryana.

Dated, Chandigarh, the 22nd May, 1969.

Subject :— Procedure regarding the verification of character/antecedents of persons recommended

by the Haryana Public Service Commission for appointment to Government Service.

Sir,

I am directed to invite reference to the instructions issued by the composite Punjab Government

about the procedure to be adopted for the verification of character and antecedents of persons prior

to their first appointment to Government service. According to these instructions it is necessary that

before a person is appointed to Government service, his character and antecedents should be verified

by the appointing authority through the District Magistrate of the district of which he is a permanent

resident. Moreover, the District Magistrate is required, before making his report, to consult the

Superintendent of Police and also the Deputy Inspector General of Police, Criminal Investigation

Department.

2. The present procedure is that the Public Service Commission forwards to the appointing

authority the list of the candidates recommended by it for appointment. On receipt of this list, the

appointing authority addresses the successful candidates, requiring them inter alia to fill in and

return the attestation forms. These forms are then forwarded by the appointing authority to the

District Magistrate concerned who, after consulting the Superintendent of Police and the D.I.G. (CID),

makes a report to the appointing authority about the suitability of the candidates. The instructions
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are that the District Magistrate should sent this report within a period of one month, but ordinarily

about three months are taken, and as the candidates cannot be appointed until the reports are

received heavy delay occurs in their appointment.

3. In order to avoid such delay which for obvious reasons causes difficulty and is

undesirable it has been decided that the procedure set out below, should be adopted in this

respect :—

(i) Two copies of the attestation form should be attached to the application form

itself and all candidates should be required to fill in this form also when they

make their applications.

(ii) At the top of the attestation form, the words “Confidential” and “Date Bound”

should be printed in red ink.

(iii) The Commission should check up specifically whether the candidate has given

the name of the Police Station in which his home is located in column 2 of the

attestation form.

(iv) The Commission should forward the application form including the attestation

forms to the Departments concerned along with its recommendations.

If the candidate recommended is finally selected the Department should, besides

completing the other formalities regarding medical test etc., address the District Magistrate concerned

simultaneously for the verification of his character and antecedents. This letter should specifically

mention the name, parentage and complete address of the candidate. A copy of the communication

addressed to the District Magistrate, should be endorsed to the Superintendent of Police concerned

and to the D.I.G. (CID), Haryana along with a copy each of the attestation form, and it should be

requested that their verification reports should be sent to the District Magistrate according the

time schedule laid down in para 4 below. When subsequently the verification reports are forwarded

to the District Magistrate, a copy of the covering letter should also be endorsed to the Department

concerned. On receipt of the reports from the Superintendent of Police/ the D.I.G. (CID) Haryana,

the District Magistrate should pass them on to the Department adding therein his own comments,

if any, within a maximum period of 4 days. If the reports of Superintendent of Police/D.I.G. (CID) are

not received within the prescribed period. The District Magistrate should pursue the matter with

them. Moreover, while these reports are awaited, the District Magistrate may make his own independent

inquiries in the matter, if he is so desires.
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4. It may be noted that time to be taken at the various stages will be as given below and

it should be ensured that the schedule is adhered to strictly :—

(1) Transit from the Head of the Department to the office

of the D.M., the S.P. and the D.I.G. (CID). ...2 days.

(2) Transit to the branches concerned of these offices. ...1 day

(3) (a) (For office of the D.M. only). Time allowed

for independent enquiries, if necessary,

by the D.M. ...9 days.

(b) (For office of the DIG(CID) only). Time allowed

for verification and for report reaching the

D.M.’s office. ...9 days.

(c) (i) (For office of S.P. only). Time allowed for

despatch of the attestation form to S.H.O.(s)

concerned. ...2 days.

(ii) Time allowed to S .H. O. (s) for verification

and for report reaching the S.P.’s office. ...15 days.

(iii) Time allowed for the S.P.’s final report reaching

the D.M.’s office. ...3 days.

(4) Transit to the branch concerned in the D.M.’s Office. ...1 day.

(5) Time allowed for the final reply of the District Magistrate

reaching the Department concerned. ...3 days.

(6) Transit to Head of Department. ...2 days.

Total time 29 days.

5. In case the Head of Department concerned does not receive the verification report from the

District Magistrate within a period of one month, he should send him a reminder endorsing a copy thereof to

the Commissioner, Ambala Division. Furthermore, in order to avoid the loss of attestation forms in transit,

these forms should be sent under registered cover.

6. The Commissioner, Ambala Division and the D.IG. of Police, Ambala range, are also requested

to check up such cases at the time of inspection of the offices of the District Magistrates and the

Superintendents of Police respectively, and to ensure that these are disposed of expeditiously and

without delay.
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7. Attention may also be invited to the instructions contained in paragraph 2 of Government of

India, Ministry of Home Affair’s letter No. F.S. 3/6/60-B, dated the 17-5-1960 circulated vide composite

Punjab Government circular Memorandum No. 12861-12939/VDSB/MY dated the 9-6-1960, which instructions

require that the verification should not be made by S.P./DIG (CID) direct and the District Magistrate should

be the authority to consolidate the reports, and make independent enquiries and add his comments, if

necessary. This is provided for in the present procedure according to which the Superintendent of Police

and the DIG (CID) are required to forward their reports through the District Magistrate.

Yours faithfully,

Sd/-

Deputy Secretary, Political and Services,

for Chief Secretary to Government, Haryana.

A copy each is forwarded to :—

(i) The Financial Commissioner (Revenue), Haryana.

(ii) All Administrative Secretaries to Government, Haryana, for information.

———————————
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No. 8305-5-GS-69/844

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments ; the Commissioner, Amba1a Division;

and all Deputy Commissioners and Sub-Divisional Officers in Haryana.

(2) The Registrar, Punjab and Haryana High Court

and all Districts and Sessions Judges in Haryana.

Dated, Chandigarh, the 16th January, 1970.

Subject :—  Appointments made by the Departments on temporary Basis.

Sir,

I am directed to invite reference to clauses (c) and (d) of regulation 3 of the Punjab Public

Service Commission (Limitation of Functions) Regulations, 1955 which authorises an appointing

authority to make ad-hoc appointments for a period of 6 months pending the approval of the H.P.S.C.

for regular appointment, where such posts are to be filled by direct recruitment. The Haryana Public

Service Commission on receipt of a requisition from the appointing authority advertises the posts

and, after scrutiny of the candidates, recommends, suitable names for regular appointment. In this

regard the H.P.S.C. does not and cannot make any distinction between candidates from the open

market and persons appointed by the appointing authority on an ad-hoc basis, and therefore the later

have to compete with the other candidates on an equal level.

2. Cases have come to the notice of the State Government where ad-hoc appointees have

failed to apply to H.P.S.C. for a regular appointment in response to their advertisement, under the

wrong impression that their appointment will be regularised in due course by the H.P.S.C.

Furthermore, the appointing authorities themselves too have under a similar erroneous impression,

been requesting this department to take up the regular appointment of these ad-hoc appointees

with the H.P.S.C. This leads to difficulty because the State Government cannot, for obvious reasons

make any such reference to H.P.S.C. and ad-hoc appointees lose their chance of regular appointment.

In order to ensure that such difficulty is avoided in future. I am directed to request you to bring it

to the notice of the ad-hoc appointees serving under you from time to time that they will not be

considered by the H.P.S.C. for regular appointments unless, like other candidates from the open

market they submit their applications to the Commission and they should therefore proceed

accordingly. The appointing authorities may also be apprised of the correct position in this regard.

3. Kindly acknowledge the receipt of this letter.

Yours faithfully,

Sd/-

Deputy Secretary, Political and Services,

for Chief Secretary to Government, Haryana.
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A copy each is forwarded for information and necessary action to :—

(1) The Financial Commissioner, Revenue, Haryana, and

(2) All Administrative Secretaries to Government, Haryana.

Sd/-

Deputy Secretary, Political and Services,

for Chief Secretary to Government, Haryana.

To

(1) The Financial Commissioner, Revenue, Haryana.

(2) All Administrative Secretaries to Government, Haryana.

U.O. No. 8305-5GD-69/ Dated, Chandigarh. the 16th January,

1970.

—————————
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Øekad 6317&1 th-,l-&70@21313Øekad 6317&1 th-,l-&70@21313Øekad 6317&1 th-,l-&70@21313Øekad 6317&1 th-,l-&70@21313Øekad 6317&1 th-,l-&70@21313

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxh; vè;{k] vk;qDr vEckyk e.My]
rFkk lHkh mik;qDr vkSj mi&e.My vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; p.Mhx<+ vkSj
ftyk rFkk l=k U;k;k/h'k] gfj;k.kk A

fnukad] p.Mhx<+] 20 vxLr] 1970-

fo"k;%&fo"k;%&fo"k;%&fo"k;%&fo"k;%& rnFkZ vk/kj ij foHkkxksa n~okjk fu;qfDr;ka rFkk gfj;k.kk yksd lsok vk;ksx ds ikl Hksth xbZ ekaxsa ArnFkZ vk/kj ij foHkkxksa n~okjk fu;qfDr;ka rFkk gfj;k.kk yksd lsok vk;ksx ds ikl Hksth xbZ ekaxsa ArnFkZ vk/kj ij foHkkxksa n~okjk fu;qfDr;ka rFkk gfj;k.kk yksd lsok vk;ksx ds ikl Hksth xbZ ekaxsa ArnFkZ vk/kj ij foHkkxksa n~okjk fu;qfDr;ka rFkk gfj;k.kk yksd lsok vk;ksx ds ikl Hksth xbZ ekaxsa ArnFkZ vk/kj ij foHkkxksa n~okjk fu;qfDr;ka rFkk gfj;k.kk yksd lsok vk;ksx ds ikl Hksth xbZ ekaxsa A

egksn;]

eq>s mijksDr fo"k; ij vkidks fy[kus dk funs'k gqvk gS fd eSa vki dks ;g dgwa fd gfj;k.kk yksd
lsok vk;ksx ds viuh 1968&69 dh okf"kZd fjiksVZ esa fuEufyf[kr ckrksa dh vksj è;ku fnyk;k gS A

(1) fofHkÂ inksa dh lh/h fu;qfDr ds ekax&i=k Bhd izdkj ls ugha Hkjs ik, x, ftlds dkj.k
mUgsa ykSVk;k x;k ftlds QyLo:i dke esa fuok;Z nsjh gqbZ_

(2) foHkkxksa us vius foHkkxh; mEehnokjksa ds vkosnu&i=k vk;ksx esa izkfIr dh vfUre frfFk ls
igys vxzsf"kr djus esa pwd dh ftlds dkj.k os p;u dk lqvolj u izkIr dj lds_

(3) ubZ HkrhZ ij izfrcU/ gksus ds ckotwn rnFkZ fu;qfDr;ka dh xbZ_ vkSj
(4) yxHkx lc rnFkZ fu;qDr O;fDr;ksa dks vk;ksx dk iwoZ vuqeksnu fy, fcuk Ng ekl ls vkxs

lsok esa pyus fn;k x;k A

2- bu ckrksa ij ljdkj us fopkj fd;k vkSj bu ij bl izdkj fu.kZ; fd;k x;k gS%&

(1) ljdkj us vius i=k la[;k 7048&5 th-,l-&69@1676] fnukad 26 tuojh] 1969 }kjk lHkh
iz'kkldh; lfpoksa rFkk foHkkxkè;{kksa dks fgnk;rsa tkjh dh Fkh fd vk;ksx dks Hksts tkus okys
ekax i=k Hkyh Hkkafr vkSj iw.kZ :i ls Hkjs gksus pkfg,a A ;g t:jh gS fd vk;ksx dh ckrksa dks
è;ku esa j[kk tk;s vkSj ljdkj n~okjk tkjh dh xbZ fgnk;rksa dk dBksjrk ls ikyu fd;k tk,
rkfd tks nsjh vk;ksx dks nksckjk lgckjk i=k&O;ogkj djus ls inksa dks Hkjus ls gksrh gS mls vkxs
ds fy, lekIr fd;k tk lds A

(2) ;g vrho [ksn dh ckr gS fd foHkkx dh vksj ls foHkkxh; mEehnokjksa ds vkosnu i=k Bhd
le; esa Hkstus dh pwd ds dkj.k mUgsa gkfu gks A foHkkxkè;{k O;fDrxr rkSj ij ;g lqfuf'pr
djsa fd ,slh HkrhZ Hkfo"; esa u gksa vkSj foHkkxh; ik=k mEehnokjksa ds vkosnu i=k vk;ksx dh
izkfIr frfFk ls iwoZ yksd lsok vk;ksx esa Bhd le; ij Hkst fn;s tkrs gSa ;g foHkkxh; mEehnokjksa
ds fgrksa rFkk inksa ds mfpr p;u ds fy;s t:jh gS A

(3) vkidk è;ku ljdkjh ifji=k la[;k 4475&5 th-,l- 68@2516] fnukad 3&10&1968 esa
nh xbZ fgnk;rksa dh vksj fnyk;k tkrk gS A ftlds n~okjk xSj rduhdh inksa ij ubZ HkrhZ djus
ij izfrcU/ yxk;k x;k Fkk vkSj ;g funs'k fn;k x;k Fkk fd eq[; lfpo ds dk;kZy; ls iwoZ
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vuqefr gkfly fd, fcuk ,sls inksa ij HkrhZ u dh tk, A eq>s izHkko lfgr ;g dguk gS fd
;g izfrcU/ rnFkZ rFkk fu;fer nksuksa izdkj dh HkrhZ ij ykxw gksrk gS A vkSj ,slh lHkh fu;qfDr;ksa
dks Hkjus ls igys eq[; lfpo dh vuqefr ysuk vko';d gS A

(4) rnFkZ fu;qfDr;ksa ds lEcU/ esa ljdkjh i=k la[;k 2939 th-,l-&54@21013] fnukad 7 vizSy]
1964 rFkk 5999&5 th-,l-&69@23700] fnukad 24@27 vDrwcj] 1968 esa fn;s x;s
vuqns'kksa ds vuqlkj fu;qfDr djus okys vf/dkjh fu;qfDr&vkns'k dh izfr dk i`"Bkadu
vk;ksx dks djsa A fu;qfDr vof/ yksd lsok vk;ksx dh vuqefr ds fcuk u c<+kbZ tk;s pkgs
blesa fdruh gh vof/ c<+kus dk iz'u D;ksa u gks vkSj ,slh fu;qfDr ds lEcU/ esa 15 fnuksa
ds Hkhrj gh vk;ksx dks Hkyh izdkj ls Hkjk gqvk ekax&i=k Hkstk tk;s A ;g ckr Bhd gS fd
rnFkZ :i ls fu;qfDr;ka dbZ dslksa esa dke ds fgr dks ns[krs gq, dh tkrh gSa] ysfdu bl ckjs
esa ljdkj dks ;g dguk gS fd (d) ,sls lc dslksa esa mi;qZDr ljdkjh vuqns'kksa ds ifjikyu
esa vk;ksx dks ekax&i=k 'kh?kzrk ls Hkst nsuk pkfg,] ([k) rnFkZ :i ls Hkjh gqbZ fu;qfDr;ksa dh
lwpuk vk;ksx dks Hkst nsuh pkfg, (x) fu;r le; ds vkxs rnFkZ O;oLFkk dh vof/ c<+kus
ds fy, vk;ksx dh vuqefr izkIr djuk vfuok;Z gS_ vkSj (?k) vk;ksx dh flQkfj'ksa izkIr gksrs
gh rnFkZ fu;qfDr lekIr dj nh tkuh pkfg, vkSj vk;ksx }kjk flQkfj'k fd;k x;k O;fDr
fu;qDr dj fn;k tk,A

blds lkFk gh ljdkj dk ;g fopkj gS fd lEcfU/r iz'kkldh; lfpoksa dk ;g ns[kuk nkf;Ro gksxk
fd fu;qfDr vf/dkjh mi;qZDr vuqns'kksa dk ikyu djus esa dksbZ pwd u djsa vkSj bl ekeys ij og O;fDrxr rkSj ij
è;ku ns A blfy, ;g fu'p; fd;k x;k gS fd izR;sd foHkkxkè;{k rnFkZ fu;qfDr lEcU/h ekfld&fooj.k&i=k (izksQkeZk
layXu) izfrekl 7 rkjh[k dks lEcfU/r iz'kkldh; lfpo dks Hksts A bl fooj.kh dh iM+rky djus dh ftEesnkjh iz'kklfud
foHkkx dh gksxh fd og lqfuf'pr djsa fd fgnk;rksa ds vuqlj.k esa fdlh izdkj dh vfu;ferrk rks ugha dh tk jgh gSA

3- izkFkZuk gS fd bl i=k dh ikorh Hksth tk, rFkk blesa nh xbZ fgnk;rksa dk lko/kuh ls ikyu fd;k tk,A

Hkonh;]

gLrk@&
mi lfpo] jktuSfrd rFkk lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A
—————————
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Copy of letter No. 49-1-GS-71/2910, dated Chandigarh the 5th February, 1971

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, the Commissioner, Ambala Division; and

All Deputy Commissioners and Sub Divisional Officers in Haryana.

2. The Registrar, Punjab and Haryana High Court;

and all District and Sessions Judges in Haryana etc., etc.

Subject :— Replacement of adhoc employees by regular recruits.

Sir,

I am directed to refer to the subject noted above and to say that the order in which

person appointed on an adhoc basis pending regular appointment should be discharged on

receipt of the recommendations of the Public Service Commission/Subordinate Services Selection

Board for regular appointment has been under the consideration of the Government. It has been

observed that no uniform practice is being followed by various Departments in this behalf and as

a result difficulty has arisen in some instance. It has, therefore, been decided that henceforth when

recommendations from the Commission SSS Board are received ad-hoc employees should be

discharged in the same order in which they were appointed that is those appointed first should be

discharged/first and so on. This arrangement will be appropriate in as much as requisition which

are sent to the Commission/Board for regular appointment for specific posts are intended to be

related to the ad-hoc arrangements that have been made for those posts and further-more, this

order of discharging ad-hoc employees will avoid undue extension in the period of their employment,

which gives rise to difficulty subsequently.

2. The receipt to this letter may please be acknowledged.

—————————
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Øekad 2536&1 th-,l-&71@13539Øekad 2536&1 th-,l-&71@13539Øekad 2536&1 th-,l-&71@13539Øekad 2536&1 th-,l-&71@13539Øekad 2536&1 th-,l-&71@13539

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- jkT; ds lHkh foHkkxkè;{k] vk;qDr vEckyk e.My] vkSj lHkh mik;qDr rFkk mi e.My

vf/dkjh] gfj;k.kkA

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky;] p.Mhx<+ A

fnukad] p.Mhx<+] 4 twu] 1971

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& iatkc yksd lsok vk;ksx ds fofu;eks a ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂiatkc yksd lsok vk;ksx ds fofu;eks a ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂiatkc yksd lsok vk;ksx ds fofu;eks a ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂiatkc yksd lsok vk;ksx ds fofu;eks a ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂiatkc yksd lsok vk;ksx ds fofu;eks a ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ

foHkkxks a }kjk mfpr ;ksX;rkvks a dks utj vUnkt djds dh xbZ rnFkZ fu;qfDr;ka AfoHkkxks a }kjk mfpr ;ksX;rkvks a dks utj vUnkt djds dh xbZ rnFkZ fu;qfDr;ka AfoHkkxks a }kjk mfpr ;ksX;rkvks a dks utj vUnkt djds dh xbZ rnFkZ fu;qfDr;ka AfoHkkxks a }kjk mfpr ;ksX;rkvks a dks utj vUnkt djds dh xbZ rnFkZ fu;qfDr;ka AfoHkkxks a }kjk mfpr ;ksX;rkvks a dks utj vUnkt djds dh xbZ rnFkZ fu;qfDr;ka A

egksn;]

eq>s funs'k gqvk gS fd mi;qZDr fo"k; ij vki dk è;ku fnykÅ¡ vkSj dgw¡ fd iatkc yksd lsok vk;ksx

(fyfeVs'ku vkQ Q.Mt+) fofu;e] 1955 ds fofu;e 3 (lh) rFkk (Mh) esa nh xbZ O;oLFkk ds vuqlkj fdlh fu;qfDr

izkf/dkjh dks 6 ekl ds fy, rnFkZ fu;qfDr djus dk vf/dkj gS A bl ckjs esa yksd lsok vk;ksx us ;g iz'u mBk;k

Fkk fd fu;qfDr izkf/dkjh ftu deZpfkj;ksa dks rnFkZ :i esa 6 ekl ds fy, yxkrs gSa A os izk;% lEcfU/r lsok fu;eksa

ds vuqlkj ;ksX;rk,a] vuqHko rFkk vk;q vkfn dh 'krsZa iwjh ugha djrs vkSj lq>ko fn;k Fkk fd ljdkj lHkh foHkkxkè;{kksa

dks ;s fgnk;rsa tkjh djs fd lEcfU/r lsok fu;eksa esa nh xbZ ;ksX;rk,a] vuqHko vkSj vk;q dh 'krsZa iwjh djus okys

mEehnokjksa dks gh rnFkZ rkSj ij yxk;k tk, A

2- yksd lsok vk;ksx ds bl lq>ko ls ljdkj lger gS fdUrq ljdkj dk fopkj gS fd dbZ ckj foHkkxksa

ds ikl ,sls [kkl gkykr gksrs gSa fd fu/kZfjr ;ksX;rkvksa ls ckgj tkdj bl izdkj dh fu;qfDr djuh iM+rh gS A rks

,slk rc fd;k tkuk vko';d gksrk gS tc fd [kkyh in dks [kkyh ugha j[kk tk ldrk vkSj iz;Ruks a ds ckotwn

Hkh fu/kZfjr ;ksX;rk,a j[kus okyk mEehnokj egdesa es a ;k ckgj ls miyC/ ugha gksrk A

3- pw¡fd bl izdkj dh dk;Zokgh iz'kkldh; dkj.kksa ls vokaNuh; gS rFkk bldks ,D;wl fd;k tk ldrk

gS] blfy;s ekeys es a fu;U=k.k j[kus ds fy, ljdkj us fu.kZ; fy;k gSa fd ;fn ;ksXrk,a iwjh djus okys mEehnokj

u feyrs gksa vkSj in dks Hkjk tkuk yksd fgr esa vfr vko';d gks rks rc de ;ksX;rkvks a okys mEehnokjks a

dks rnFkZ fu;qfDr;k¡ dsoy eq[; lfpo dh iwoZ vuqefr ls dh tk,a A lkFk gh ;g Hkh tk¡p dj yh tk, fd

D;k fu/kZfjr ;ksX;rk ds mEehnokj ds u feyus ij lEcfU/r lsok fu;eks a es a fu/kZfjr ;ksX;rkvks a es a mi;qDr

:i ls la'kks/u dj fy;k tk, ;k ugha A rkfd ;fn ;ksX;rkvksa esa la'kks/u djus dh t:jr eglwl gks rks ;g
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la'kks/u djus dh vko';d dk;Zokgh fcuk nsjh ds dh tk lds A eq[; lfpo dh vuqefr izkIr djrs le; foHkkx
ds izLrko esa fuEufyf[kr ckrsa Li"V dh tk,a %&

(d) fu/kZfjr ;ksX;rk,a j[kus okys mEehnokjksa dks [kkstus ds fy;s mUgksaus D;k iz;Ru fd;s A

([k) D;k foHkkx lsok fu;eksa esa ntZ ;ksX;rkvksa esa la'kks/u Hkh djus dk fopkj j[krk gS rFkk D;k
la'kks/u djus dk fopkj gS \

4- mijksDr fgnk;rsa lHkh lEcfU/r vf/dkfj;ksa ds è;ku esa dBksjrk ls vuqikyu ds fy;s ykbZ tk,a rFkk
bl i=k dh ikorh Hksth tk, A

gLrk@&

mi lfpo] jktuSfrd rFkk lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

___________________
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la[;k 126&1 th-,l-la[;k 126&1 th-,l-la[;k 126&1 th-,l-la[;k 126&1 th-,l-la[;k 126&1 th-,l-I-72@96372@96372@96372@96372@963

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vk;qDr vEckyk e.My]
lHkh mik;qDr vkSj gfj;k.kk ds lHkh mi&e.My vf/dkjh A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk
gfj;k.kk ds lHkh ftyk rFkk l=k U;k;k/h'k A

fnukad] p.Mhx<+] 17 tuojh] 1972

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax i=k A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ds lEcU/ esa vkidks lEcksf/r djrs gq, ;g dgwa fd gfj;k.kk
yksd lsok vk;ksx us o"kZ 1970&71 dks viuh okf"kZd fjiksVZ esa fuEufyf[kr voykspuk,¡ dh gSaa %&&

(i) ekax i=kksa esa =kqfV;ka Fkha vkSj bu =kqfV;ksa dks nwj djus ds fy, fu;qfDr vf/dkfj;ksa dks dbZ lanHkZ
fy[kus iM+s A

(ii) dbZ foHkkx] foHkkxh; mEehnokjksas ds vkosnu&i=kksa dks vk;ksx ds dk;kZy; esa mu }kjk fuf'pr
dh xbZ ikorh dh vafre frfFk ls iwoZ Hkstus esa vlQy jgs ftlds QyLo:i foHkkxh;
mEehnokj izoj.k (flysD'ku) ds volj ls oafpr jgs A

2- gfj;k.kk yksd lsok vk;ksx us viuh 1968&69 dh okf"kZd fjiksVZ esa Hkh blh izdkj dh voykspuk,a
dh Fkh vkSj i=k Øekad 6317&1 th-,l-&70@21313] fnukad 20&8&70 }kjk fuEufyf[kr fgnk;rsa dM+h ikyuk
ds fy, tkjh dh xbZ A

(i) ljdkj us vius i=k la[;k 7048&5 th-,l-&69@1676] fnukad 26 tuojh] 1969
}kjk lHkh iz'kkldh; lfpoks a rFkk foHkkxkè;{kks a dks fgnk;rsa tkjh dh Fkh fd vk;ksx
dks Hksts tkus okys ekax i=k Hkyh Hkkafr vkSj iw.kZ :i ls Hkjs tkus pkfg,a A ;g t:jh gS
fd vk;ksx dh ckrksa dks è;ku esa j[kk tk, vkSj ljdkj }kjk tkjh dh xbZ fgnk;rksa dk
dBksjrk ls ikyu fd;k tk, rkfd inksa dh HkrhZ esa tks nsjh vk;ksx dks ckj&ckj i=k O;ogkj
djus esa gksrh gS mls vkxs ds fy, lekIr fd;k tk lds A

(ii) ;g vrho fpUrk dh ckr gS fd foHkkxksa dh vksj ls foHkkxh; mEehnokjksa ds vkosnu i=k Bhd
le; ij u Hksts tkus ds dkj.k mUgsa gkfu gks A foHkkxkè;{k O;fDrxr rkSj ij ;g lqfuf'pr
djsa fd mi;qDr foHkkxh; mEehnokjksa ds vkosnu i=k vk;ksx }kjk fu;r vafre izkfIr frfFk
ls iwoZ yksd lsok vk;ksx dks le; ij Hkst fn, tk,a A ;g foHkkxh; mEehnokjksa ds fgrksa rFkk
inksa ds mfpr p;u ds fy, t:jh gS A

3- ljdkj us xEHkhjrk ls uksV fd;k gS fd dqN dslksa esa bu vuqns'kksa dk ikyu ugha fd;k tk jgk gS vkSj
;g iqu% dguk iM+ jgk gS fd vuqns'kksa dk Hkfo"; esa dBksjrk ls ikyu djus ds fy, fo'ks"k lko/kuh cjrh tk, A bl
eqvkeys dh egrk ij ftruk Hkh cy fn;k tk, og de gksxk rFkk ;g vko';d gS fd bl izdkj dh =kqfV;ka iqu% u
gksa A
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4- yksd lsok vk;ksx }kjk ;g Hkh uksfVl esa yk;k x;k gS fd dbZ foHkkx tc deZpkfj;ksa dk inksÂfr
ds lEcU/ esa mudh mi;qDrrk fu/kZj.k djokus ds fy, izLrko Hkstrs gSa rks os izLrko izk;% v/wjs gksrs gSa vkSj
bl ekeys ls lEcaf/r fgnk;rksa dk iw.kZ :i ls ikyu ugha fd;k tkrk gS A vr% izLrkoksa esa dfe;ksa dks iwjk djokus
ds fy, vk;ksx dks ckj&ckj i=k O;ogkj (back references) djus iM+rs gSa A bl izdkj dslksa ds vafre fuiVkjs
esa ifjgk;Z nsjh gks tkrh gS A vr% ;g vuqjks/ fd;k tkrk gS fd è;kuiwoZd ;g lqfuf'pr dj fy;k tk, fd bl izdkj
dh =kqfV;ka iqu% u gksa A

5- ;g vuqjks/ fd;k tkrk gS fd bl i=k dh ikorh Hksth tk, vkSj dBksjrk ls ikyu djus ds fy, vuqns'k
uksV dj fy, tk,a A

Hkonh;]

gLrk@&
mi lfpo] jktuSfrd rFkk lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr lwpukFkZ vkSj vko';d dk;Zokgh gsrq Hksth tkrh gS A

(1) lHkh foÙkk;qDr] gfj;k.kk ljdkj A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&

mi lfpo] jktuSfrd rFkk lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh foÙkk;qDr] gfj;k.kk ljdkj A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 126&1 th-,l-&1&72] fnukad p.Mhx<+] 17 tuojh] 1972

___________________
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English version of Letter No. 209-2GSI-72/4436, Dated the 23-2-1972

Subject:— Passing of Departmental Examination-Drawl of increments.

Sir,

1 am directed to refer to the subject noted above and to state that in the service rules

of the various departments, the procedure prescribed for the grant of increments admissible on

passing the departmental examination lacks uniformity and differs widely. It is considered that a

measure of uniformity will be desirable in that regard and it has therefore been decided that the

service rules should be amended so as to incorporate the following provisions :—

(a) If a number of the service passes the departmental examinations before the date

if his first increment falls due, then the said increment should be released to him

from the date the increment becomes due.

(b) If a member of the service passes the departmental examinations after the date on

which his first increment falls due, than the said increment should be given to him

from the date following the last date on which the departmental examinations are

completed. The increment should be released with retrospective effect from that

date but no arrears should paid for the past period. In this context it should not be

material whether any period has or has not been prescribed under the departmental

service rules for passing the departmental examinations.

(c) If a member of the service fails to pass all the departmental examinations or any para

thereof, and is subsequently exempted by competent authority from passing the

examination(s), his increment (s), should be released from the date he is given such

exemption. The increment(s) should be released with retrospective effect but no

arrears should paid for the past period.

It may be observed that the intention underlying the provision in I (b) above is that

regardless of whether any period has or has not been prescribed for passing the departmental

examinations officials should be expected to pass the departmental examinations by the time their first

increment falls due and failure to do so should mean that they should be allowed the first increment

only as from the date following the last day of the completion of the departmental examinations in

which they pass in all the subjects and not earlier.

2. It is requested that wherever necessary steps for amending the service rules on these lines

may please be taken at earliest after observing the necessary formalities.

3. This issue with the concurrence of the Finance Department vide their U.O. No. 6685-

IFGI-71, dated 5-1-72.

—————————
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No. 2368-2GSI-72/17625

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, The Commissioner Division, Ambala,

All the Deputy Commissioners and all Sub Divisional Officers in Haryana.

2. The Registrar, Punjab and Haryana High Court,

and all District and Sessions Judges in Haryana.

Dated Chandigarh, the 3rd May, 1972.

Subject:— Production of medical certificate of fitness by temporary employees appointed on

6 months basis.

Sir,

I am directed to refer to the subject cited above and to say that in accordance with the

provisions contained in the rule 3.3 (3) of Punjab C.S.R. Vol. I, Part I, a Government servant appointed

in a temporary vacancy for a period not exceeding three months is exempted from producing a medical

certificate of fitness on his appointment to a post in Government service. Rule 3.4 (4) of the rules, ibid,

provides that when a Government servant initially employed in an office in temporary capacity for

a period not exceeding three months is subsequently retained in that office or is transferred without

break to another Office and the total period of continuous service under Government is expected to last

for a period exceeding three months, he shall produce such a certificate within a week of the date orders

sanctioning his retention in that office or joining the new office are made. In this connection it is

considered that previously appointments on temporary basis pending reference to the Public Service

Commission/Subordinate Services Selection Board could be made for a period of three months. This

period of three months has since been extended to six months and now adhoc appointments pending

reference to Public Service Commission/Subordinate, services Selection Board can be made for a period

not exceeding 6 months. It has, therefore, been decided that existing anomaly in the rules should be

removed and a person employed on purely temporary basis for a period not exceeding six months

should not be required to produce a medical certificate of fitness and words “six months” in rules 3.3 (3)

and 3.4 (4) of the rules ibid should be substituted for the words “three months”. Necessary steps to

change the rules are being taken separately and in the meantime these instructions are being issued for

guidance and due compliance.

2. This issues with the concurrence of Finance Department vide their U.O. No. 1450-3FR-72,

dated 14-4-72.

Yours faithfully,

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Govt., Haryana.
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A copy is forwarded for information and necessary action to :—

1. All Financial Commissioners in Haryana State.

2. All Commissioners and Administrative Secretaries in Haryana State.

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

1. All Financial Commissioners in Haryana State.

2. All Administrative Secretaries in Haryana State.

U.O. No. 2368-2-GSI-72, dated Chandigarh, the 3rd May, 1972

————————
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Øekad 2341&1 th-,l-Øekad 2341&1 th-,l-Øekad 2341&1 th-,l-Øekad 2341&1 th-,l-Øekad 2341&1 th-,l-I-72@1572772@1572772@1572772@1572772@15727

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lfpo] gfj;k.kk yksd lsok vk;ksx] p.Mhx<+ A

2- lfpo] gfj;k.kk v/huLFk lsok,a izoj.k e.My] p.Mhx<+ A

fnukad] p.Mhx<+] 26 ebZ] 1972

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k cksMZ }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k cksMZ }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k cksMZ }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k cksMZ }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k cksMZ }kjk cukbZ xbZ izrh{kk lwph esa ls
mEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr A

egksn;]

eq>s funs'k gqvk gS fd eSa mijksDr fo"k; ij vkidk è;ku la;qDr iatkc ljdkj ds ifji=k iz'kkldh;
Øekad 1673&th-&II-56] fnukad 22&3&1957 (izfr layXu gS) dh vksj fnykÅa vkSj ;g o.kZu d:a fd bl ifji=k
esa nh xbZ fgnk;rksa ds vuqlkj ,slh fjfDr;ka tks fd gfj;k.kk yksd lsok vk;ksx }kjk izkIr gqbZ flQkfj'kksa ds 6 eghus
ds vUnj&vUnj mRiÂ gksrh gSa mudks vk;ksx }kjk cukbZ xbZ izrh{kk lwph esa ls Hkjk tkuk vko';d gS vkSj tks fjfDr;ka
6 ekl ds le; ds ckn mRiÂ gksa muds fy, vk;ksx dks ekax&i=k Hkstuk vfuok;Z gS A ;g 6 ekl dh vof/ fdl
izdkj fxuh (dkm.V) dh tkos blds laca/ esa fLFkfr dqN Li"V ugha gS A bl laca/ esa ;g Hkh o.kZuh; gS fd Hkwrdky
esa vk;ksx foHkkx }kjk dh xbZ ekax ls nks xq.kk ukeksa dh flQkfj'ksa djrk Fkk ijUrq vc ,slh O;oLFkk ugha gS A ljdkj us
mijksDr fo"k; ij la;qDr iatkc esa tkjh dh xbZ fgnk;rksa dks iqu% fujh{k.k fd;k gS vkSj bu fgnk;rksa dks vi&Vw&MsV
djus ds fy, ;g fu.kZ; fy;k x;k gS fd bu fgnk;rksa dks fuEufyf[kr izdkj ls la'kksf/r dj fn;k tkos %&

(d) tc gfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k e.My fdlh foHkkx dks mudh ekax
ij lh/h HkrhZ }kjk Hkjs tkus okys inksa ds fy, viuh flQkfj'ksa Hksts rks vk;ksx@cksMZ foHkkx
}kjk lwfpr dh xbZ fjfDr;ksa dh la[;k ds vfrfjDr ikap ,DlVªk (Extra) mEehnokjksa ds ukeksa
dh Hkh flQkfj'k dj nsa vkSj lkFk gh lkFk foHkkx dks ;g Hkh vo'; lwfpr dj nsa fd muds
ikl mlh in ij ckn esa mRiÂ gksus okyh fjfDr;ksa ds fy, izrh{kk lwph Hkh miyC/ gS ;k
ugha A ;fn DokyhQkbZ djus okys ,DlVªk mEehnokjksa dh la[;k ikap ls de gks rks de ukeksa
dh gh vk;ksx@cksMZ }kjk flQkfj'k dh tk;sxh A

([k) ;fn vk;ksx@cksMZ dks flQkfj'k dh tkrh gS rFkk mu flQkfj'kksa dh izkfIr ds 6 ekl ds
vUnj&vUnj ml foHkkx esa mlh in dh vfrfjDr fjfDr;ka gksrh gSa rks bu ckn esa mRiÂ gksus
okyh fjfDr;ksa ds fy, mi;qZDr ikap ,DlVªk mEehnokjksa esa ls Hkjk tk,xk A ;fn ckn esa mRiÂ
gksus okyh fjfDr;ksa dh la[;k ikap ls vf/d c<+ tkrh gS rks vk;ksx@cksMZ ls izrh{kk lwph esa
ls vfrfjDr uke eaxk dj muesa ls fu;qfDr;ka djus ds fy, 6 eghus dh VkbZe fyfeV tks
fu/kZfjr gS mlds laca/ essa vk;ksx@cksMZ dks foHkkx }kjk fy[ks tkus okys i=k dh frfFk jsysosaV
gksxh vkSj ;fn vk;ksx@cksMZ dks foHkkx us Original recommendation izkIr gksus ds 6 ekl
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ds vUnj&vUnj fy[k fn;k gks fdUrq muls vfrfjDr uke 6 ekl dh lekfIr ij izkIr gksa
rks Hkh muesa ls fu;fer fu;qfDr;ka dh tk ldrh gSa A ;fn fdlh ij ij lh/h HkrhZ }kjk fu;qfDr
ds fy, vk;ksx@cksMZ us Hkwrdky esa dksbZ flQkfj'k u dh gks ;k ;fn dh gks rks og 6 ekl
ds Hkh igys ds le; esa dh gks rc vk;ksx@cksMZ ls izrh{kk lwph esa ls uke eaxokus dh
vko';drk foHkkx dks ugha gksxh A

(x) mu dslksa esa tgka vk;ksx@cksMZ dks izrh{kk lwph esa ls vfrfjDr fjfDr Hkstus ds fy, dgk x;k
gks fdUrq vk;ksx@cksMZ 15 fnu ds vUnj&vUnj viuh vfrfjDr ukeksa ds ckjs esa flQkfj'ksa ugha
Hkstrk rks foHkkx dks vf/dkj gksxk fd og ,slh fjfDr;ksa ds fo#¼ rnFkZ :i ls fu;qfDr;ka dj
ysa A

(?k) vfrfjDr fjfDr;ka ftudk o.kZu Åij fd;k x;k gS ,slh fjfDr;ka gksaxh tks fd vk;ksx@cksMZ
ls izkIr gqbZ Original recommendation ds 6 ekl ds vUnj&vUnj gh mRiÂ gqbZ gksa vkSj
bu fjfDr;ksa esa ,slh fjfDr;ka 'kkfey ugha dh tkosaxh tks okLrfod :i ls 6 ekl ds
vUnj&vUnj mRiÂ u gqbZ gksa ijUrq muds mRiÂ gksus dh lEHkkouk gks A

2- bl laca/ esa ;g Li"V fd;k tkrk gS fd ;fn fdlh mEehnokj dks vk;ksx@cksMZ }kjk dh flQkfj'ksa
ds vk/kj ij fu;qfDr i=k mDr fjfDr ds fo:¼ tkjh fd;k tkrk gS tks vk;ksx@cksMZ dks ekax&i=k }kjk lwfpr
dh xbZ gksa vkSj mijksDr mEehnokj in xzg.k djus ls bUdkj dj nsrk gS rks ml dsl esa 6 ekl dh VkbZe fyfeV
ykxw ugha gksxh vkSj ,slh gkyr esa fjfDr dks 6 ekl ds i'pkr~ Hkh mijksDr ikap ,DlVªk ukeksa esa ;k vk;ksx@cksMZ
}kjk cukbZ xbZ izrh{kk lwph esa ls uke eaxkdj Hkjk tk ldrk gS A

3- vkils vuqjks/ gS fd Hkfo"; esa mijksDr fu.kZ; ds vuqlkj dk;Zokgh dh tk;k djs A

gLrk@&
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

___________________
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Øekad 3399&1 th-,l-Øekad 3399&1 th-,l-Øekad 3399&1 th-,l-Øekad 3399&1 th-,l-Øekad 3399&1 th-,l-I-72@1874472@1874472@1874472@1874472@18744

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk e.My]
lHkh mik;qDr vkSj mi e.My vf/dkjh A

(2)jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk
gfj;k.kk ds lHkh ftyk ,oa l=k U;k;k/h'k A

fnukad] p.Mhx<+] 19&6&1972

fo"k;  %& rnFkZ vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dks vk;q esa <hy nsus ds ckjs esa ArnFkZ vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dks vk;q esa <hy nsus ds ckjs esa ArnFkZ vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dks vk;q esa <hy nsus ds ckjs esa ArnFkZ vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dks vk;q esa <hy nsus ds ckjs esa ArnFkZ vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dks vk;q esa <hy nsus ds ckjs esa A

egksn;]

eq>s funs'k gqvk gS fd mi;qZDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds ifji=k Øekad

4859&1&th-,l-&1&72@25313] fnukad 25&8&71 dh vksj fnykÅa ftlds }kjk bl iz'u ij fopkj fd;k x;k

Fkk fd D;k rnFkZ vk/kj ij fu;qfDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dks] tks fd vf/dre vk;q lhek ikj dj

pqds gSa] vk;q esa <hy nh tk, rkfd os fu;fer :i esa ljdkjh lsok izkIr djus ds fy, yksd lsok vk;ksx@

v/hu lsokFkZ izoj.k e.My dks vius vkosnu i=k Hkst ldsa rFkk vkidks ;g fu.kZ; lwfpr fd;k x;k Fkk fd rnFkZ

vk/kj ij fu;qDr ljdkjh vf/dkfj;ksa@deZpkfj;ksa dh vk;q esa <hy u nh tk, vkSj cksMZ rFkk vk;ksx }kjk pqus

gq, mEehnokj tc miyC/ gks tk,a rks rnFkZ vk/kj ij fu;qDr O;fDr;ksa dks ljdkjh lsok ls Qkfjx dj fn;k

tk, A

2- ljdkj u s bl i z'u ij i qu%fopkj fd;k g S rFkk ;g fu.k Z; fy;k x;k gS fd ,sls ljdkjh

vf/dkjh@deZpkjh] tksfd fdlh in ij rnFkZ fu;qfDr ds le; vksoj&,st ugha Fks] fdUrq rnFkZ fu;qfDr

ds nk Sjku vk soj&,st gk s x, vk Sj vk soj&,t gk su s rd vk;k sx@ck sM Z }kjk ml in ij j Sx qyj fu;q fDr

djus gsrq fy, tkus okys ,d Hkh VSLV@lySD'ku dk volj izkIr ugha dj lds D;ksafd ,d Hkh VSLV@lySD'ku ml

ihfj;M esa ugha gqvk] mudh vk;q esa <hy mrus le; ds fy, ns nh tk, ftrus le; essa os vk;ksx@cksMZ ls lySD'ku

djkus dk ,d volj ys ldsa nwljs 'kCnksa esa vk;q esa <hy dsoy vk;ksx@cksMZ ls fu;fer fu;qfDr ds fy, dbZ ckj

lySD'ku djokus dk ekSdk nsus ds fy, gh nh tkuh gS vkSj ;fn ljdkjh vf/dkjh@deZpkjh ,d volj ij Qk;nk

ugha mBkrs ;k bl volj ij viuk lySD'ku djokus esas vlQy jgrs gSa rks mUgsa iqu% lySD'ku djokus ds fy, vk;q

esa dksbZ <hy ugha nh tkuh gS A ;gka ij ;g Hkh Li"V fd;k tkrk gS fd dsoy mUgha rnFkZ vk/kj ij fu;qDr ljdkjh

vf/dkfj;ksa@deZpkfj;ksa dks vk;q esa <hy nh tkrh gS tks bl le; ljdkjh lsok esa gS vkSj tks O;fDr vk;ksx@cksMZ
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ls jSxqyj mEehnokj izkIr gksus ds dkj.k lsok ls fudkys tk pqds gSa mudks vk;q esa dksbZ <hy ugha nh tkuh gS A

3- vkils vuqjks/ fd;k tkrk gS fd Hkfo"; esa bu vuqns'kksa ds vuqlkj dk;Zokgh dh tk, vkSj ;g vuqns'k
vius v/hu dk;Z dj jgs lHkh vf/dkfj;ksa@deZpkfj;ksa ds è;ku esa yk fn, tk, A d̀i;k bl i=k dh ikorh Hkh Hksth
tk, A

Hkonh;]
gLrk@&

mi lfpo] jktuSfrd ,oa lsok;sa]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

————————————
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izfrfyfi Øekad 4848&,l-&72] fnukad 18 tqykbZ] 1972] eq[; lfpo] gfj;k.kk ljdkj }kjkizfrfyfi Øekad 4848&,l-&72] fnukad 18 tqykbZ] 1972] eq[; lfpo] gfj;k.kk ljdkj }kjkizfrfyfi Øekad 4848&,l-&72] fnukad 18 tqykbZ] 1972] eq[; lfpo] gfj;k.kk ljdkj }kjkizfrfyfi Øekad 4848&,l-&72] fnukad 18 tqykbZ] 1972] eq[; lfpo] gfj;k.kk ljdkj }kjkizfrfyfi Øekad 4848&,l-&72] fnukad 18 tqykbZ] 1972] eq[; lfpo] gfj;k.kk ljdkj }kjk
lHkh foHkkxkè;{k] vk;qDr] vEckyk eaMy rFkk jkT; ds lHkh mik;qDr rFkk jftLVªkj iatkc olHkh foHkkxkè;{k] vk;qDr] vEckyk eaMy rFkk jkT; ds lHkh mik;qDr rFkk jftLVªkj iatkc olHkh foHkkxkè;{k] vk;qDr] vEckyk eaMy rFkk jkT; ds lHkh mik;qDr rFkk jftLVªkj iatkc olHkh foHkkxkè;{k] vk;qDr] vEckyk eaMy rFkk jkT; ds lHkh mik;qDr rFkk jftLVªkj iatkc olHkh foHkkxkè;{k] vk;qDr] vEckyk eaMy rFkk jkT; ds lHkh mik;qDr rFkk jftLVªkj iatkc o
gfj;k.kk mPp U;k;ky; rFkk gfj;k.kk jkT; ds lHkh ftyk ,oa U;k;k/h'k dks lEcksf/r gS Agfj;k.kk mPp U;k;ky; rFkk gfj;k.kk jkT; ds lHkh ftyk ,oa U;k;k/h'k dks lEcksf/r gS Agfj;k.kk mPp U;k;ky; rFkk gfj;k.kk jkT; ds lHkh ftyk ,oa U;k;k/h'k dks lEcksf/r gS Agfj;k.kk mPp U;k;ky; rFkk gfj;k.kk jkT; ds lHkh ftyk ,oa U;k;k/h'k dks lEcksf/r gS Agfj;k.kk mPp U;k;ky; rFkk gfj;k.kk jkT; ds lHkh ftyk ,oa U;k;k/h'k dks lEcksf/r gS A

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gggggfj;k.kk yk sd lsok vk;k sx@v/huLFk lsok,a izoj.k e.My }kjk ljdkjh lsok es a fu;qfDr dsfj;k.kk yk sd lsok vk;k sx@v/huLFk lsok,a izoj.k e.My }kjk ljdkjh lsok es a fu;qfDr dsfj;k.kk yk sd lsok vk;k sx@v/huLFk lsok,a izoj.k e.My }kjk ljdkjh lsok es a fu;qfDr dsfj;k.kk yk sd lsok vk;k sx@v/huLFk lsok,a izoj.k e.My }kjk ljdkjh lsok es a fu;qfDr dsfj;k.kk yk sd lsok vk;k sx@v/huLFk lsok,a izoj.k e.My }kjk ljdkjh lsok es a fu;qfDr ds
fy, laLrqr fd;s x;s O;fDr;k s a ds pfj=k rFkk iwo Zo `r ds lR;kiu ds ckj s es a fØ;kfof/ Afy, laLrqr fd;s x;s O;fDr;k s a ds pfj=k rFkk iwo Zo `r ds lR;kiu ds ckj s es a fØ;kfof/ Afy, laLrqr fd;s x;s O;fDr;k s a ds pfj=k rFkk iwo Zo `r ds lR;kiu ds ckj s es a fØ;kfof/ Afy, laLrqr fd;s x;s O;fDr;k s a ds pfj=k rFkk iwo Zo `r ds lR;kiu ds ckj s es a fØ;kfof/ Afy, laLrqr fd;s x;s O;fDr;k s a ds pfj=k rFkk iwo Zo `r ds lR;kiu ds ckj s es a fØ;kfof/ A

egksn;]

eq>s funs'k gqvk gS fd eSa vkidk è;ku mijksDr fo"k; ij gfj;k.kk ljdkj ds ifji=k Øekad
1824&,l&69@9201] fnukad 22&5&69 dh vksj vkdf"kZr d:a ftlesa O;fDr;ksa dh ljdkjh lsok esa izkFkfed
fu;qfDr ls igys muds pfj=k rFkk iwoZo`r ds lR;kiu ds ckjs esa fØ;kfof/ fu/kZfjr dh xbZ gS vkSj ;g dgwa fd ljdkj
ds è;ku esa ;g ckr ykbZ xbZ gS fd dbZ ckj yksd lsok vk;ksx@v/huLFk lsok,a izoj.k eaMy }kjk fofHkÂ lsokvksa@inksa
ds fy, ,sls O;fDr;ksa dh Hkh laLrqfr dh tkrh gS tks fd igys gh gfj;k.kk ljdkj ;k dsUnzh; ljdkj ;k vU; jkT;
ljdkjksa ds lsok/hu gksrs gSa A jkT; ljdkj us fu.kZ; fd;k gS fd ,sls O;fDr;ksa ds pfj=k rFkk iwoZo`r ds lR;kiu ds
fy;s ftyk/h'k dks jSizÚSal djus dh vko';drk ugha vkSj ,sls O;fDr;ksa dh fu;qfDr fd flyflys esa muds fiNys
fu;ksDrkvksa ls fuEufyf[kr lwpuk ekax yh tk;k djsa vkSj blds ckn mfpr fu.kZ; ys fy;k tk;k djsa fd D;k lR;kiu
djkus dh vko';drk gS ;k ugha A

(1) vk;k fd muds foHkkx esa mDr O;fDr dh fu;qfDr ds le; mlds pfj=k rFkk iwoZo`r dk
lR;kiu djk;k x;k Fkk A

(2) vk;k fd muds foHkkx esa dke djrs le; mDr O;fDr dk iwoZo`r bR;kfn larks"ktud
jgk A ;fn mlds fo:¼ dksbZ vkifÙktud ckr mnkgj.kr;% eqvÙkyh] tkap vkfn gS tks fd
mls u;s in ij fu;qfDr ds v;ksX; cukrh gS rks mldk C;kSjk fn;k tk, A

,sls lHkh mEehnokj] iwoZ dh Hkkafr] vkosnu i=k QkeZ esa layXu lR;kiu QkeZ dh nksuksa izfr;ka Hkjsaxs
vkSj mlds fiNys fu;ksDrkvksa ls mijksDr lwpuk eaxokrs le; mDr lR;kiu QkeZ mUgsa bl izkFkZuk ds lkFk Hkst fn;k
tk;k djsa fd og vius mÙkj ds lkFk bls okfil dj nsa A

2- vuqjks/ gS fd bu vuqns'kks a dh lHkh lEcfU/r vf/dkfj;ksa dks vuqikyu ds fy;s è;ku esa yk fn;k
tk,A

(dsoy funs'kd] vuqlwfpr tkfr;ka rFkk fiNM+s oxZ dY;k.k foHkkx] gfj;k.kk ds fy,)

blls muds ;knh Øekad la- 1@5872] fnukad 25&4&72 dk fuiVku gks tkrk gS A

—————————————



Compendium of Instructions on Recruitment—Vol. II

140

Øekad 4495&1 th-,l-&Øekad 4495&1 th-,l-&Øekad 4495&1 th-,l-&Øekad 4495&1 th-,l-&Øekad 4495&1 th-,l-&I-72@2304672@2304672@2304672@2304672@23046

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxh; vè;{k] vk;qDr vEckyk e.My rFkk
lHkh mik;qDr vkSj mi&e.My vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; p.Mhx<+ vkSj
lHkh ftyk rFkk l=k U;k;k/h'k] gfj;k.kkA

fnukad] p.Mhx<+] 7 vxLr] 1972

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& Punjab Public Service Commission (Limitation of Functions) Regulations

1955] ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ foHkkxks a }kjk dh xbZ1955] ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ foHkkxks a }kjk dh xbZ1955] ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ foHkkxks a }kjk dh xbZ1955] ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ foHkkxks a }kjk dh xbZ1955] ds fofu;e 3(lh) rFkk (Mh) ds vUrxZr fHkÂ&fHkÂ foHkkxks a }kjk dh xbZ
fu;qfDr;ka Afu;qfDr;ka Afu;qfDr;ka Afu;qfDr;ka Afu;qfDr;ka A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku fnykÅ¡ vkSj dgw¡ fd Punjab Public

Service Commission (Limitation of Functions) Regulations 1955] ds fofu;e 3 (lh) rFkk (Mh) esa
nh xbZ O;oLFkk ds vuqlkj fdlh fu;qDr izkf/dkjh dks 6 ekl ds fy, fu;qDr djus dk vf/dkj gS A 6 ekl ds
vkxs rnFkZ fu;qfDr dks tkjh j[kus ds fy, yksd lsok vk;ksx dh vuqefr izkIr djuh vko';d gS pkgs rnFkZ fu;qfDr
dh vof/ fdruh gh le; ds fy, c<+kus dk iz'u D;ksa u gks A bl laca/ esa ljdkj ds ifji=k Øekad 5999&5
th-,l-&1&69@23700] fnukad 27&10&1969 }kjk ;s fgnk;rsa tkjh dh Fkh fd izR;sd rnFkZ fu;qfDr ds 15 fnuksa
ds vUnj&vUnj iw.kZ:i ls Hkjk gqvk ekax&i=k yksd lsok vk;ksx dks vo'; Hkst fn;k tk, rkfd vk;ksx viuh
flQkfj'k le; ij Hkst ldsA ljdkj ds è;ku esa dqN ,sls mnkgj.k vk;s gSa ftuesa fd bu fgnk;rksa dk dBksjrk ls
ikyu ugha fd;k x;k gS] ;|fi ;s fgnk;rsa ljdkj ds ifji=k Øekad 6317&th-,l-&1&72@21913] fnukad
20&8&1970 }kjk nksgjkbZ Hkh xbZ Fkha A bu fgnk;rksa dh ikyuk djds 15 fnuksa ds vUnj&vUnj vk;ksx dks iw.kZ
:i ls Hkjk gqvk ek¡x&i=k u Hkstus dk dkj.k ;g è;ku esa vk;k gS fd rnFkZ fu;qfDr djus ls igys foHkkxksa }kjk
in dh ;ksX;rk,a vk;q rFkk HkrhZ ds rjhds vkfn eqdEey rkSj ij r; ugha fd, tkrs o rnFkZ fu;qfDr ds ckn foHkkx
;g fopkj djus yxrs gSa fd in dks inksÂfr }kjk Hkjk tk, ;k vU; fdlh rjhds ls Hkjk tk, ;k in dks jSxqyj
rkSj ij Hkjk Hkh tk, ;k ugha] vkfn A bl laca/ esa ljdkj us è;kuiwoZd fopkj fd;k gS rFkk ;g fu.kZ; fy;k gS
fd rnFkZ fu;qfDr ds 15 fnuksa ds vUnj&vUnj yksd lsok vk;ksx dks iw.kZ :i ls Hkjk gqvk ek¡x&i=k vo'; Hkstk
tk, rFkk in dh ;ksX;rk,a] vk;q HkrhZ ds rjhdksa vkfn ls lEcfU/r lHkh ekeyksa dks r; fd, fcuk dksbZ Hkh rnFkZ fu;qfDr
u dh tk,A bl ckjs esa vkidk è;ku gfj;k.kk ljdkj ds ifji=k Øekad 2536&1 th-,l-&1&71@13539] fnukad
4&6&1971 }kjk tkjh dh xbZ fgnk;rksa dh vksj Hkh fnyk;k tkrk gS ftuds vuqlkj ;fn fu/kZfjr ;ksX;rk,a iwjh
djus okys mEehnokj u feyrs gksa vkSj in dks iwjk Hkjk tkuk yksd fgr esa vfr vko';d gks rks de ;ksX;rkvksa
okys mEehnokjksa dh rnFkZ fu;qfDr;ka dsoy eq[; lfpo dh vuqefr ls gh dh tk ldrh gSa A

2- yksd lsok vk;ksx us lwfpr fd;k gS fd rnFkZ fu;qfDr;ksa dks 6 ekl dh vof/ ds ckn tkjh j[kus
dh vuqefr ds fy, tc foHkkx vk;ksx dks izLrko Hkstrs gSa rks os iw.kZ lwpuk ds lkFk ugha Hksts tkrs] ftlds dkj.k
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vk;ksx dks lacaf/r foHkkx dks fy[kuk iM+rk gS vkSj bl izdkj dslksa ds fuiVkjs esa vuko';d nsjh gks tkrh gS A bl
laca/ esa fopkj djds ljdkj us ;g fu.kZ; fy;k gS fd Hkfo"; esas tc Hkh rnFkZ fu;qfDr dh 6 ekl ls vkxs dh vof/
c<+kus ds fy, vuqeksnu ds fy, izLrko vk;ksx dks Hkstk tk, rks mlesa fuEufyf[kr lwpuk Hkh vo'; nh tk,%&

(i) rnFkZ rkSj ij fu;qDr fd, x, deZpkjh dh %&
    1- ;ksX;rk,a
    2- vuqHko
    3- tUe frfFk
    4- rnFkZ fu;qfDr dh frfFk A

(ii) in dks lh/h HkrhZ }kjk Hkjus ds fy, ekax&i=k Hkstk x;k gS ;k ugha A ;fn gk¡ rks i=k dk
uEcj rFkk frfFk nh tk, A

(iii) (d) D;k rnFkZ :i esa fu;qDr deZpkjh lacaf/r lsok fu;eksa esa ;k ek¡x&i=k esa nh xbZ
;ksX;rk,a vuqHko rFkk vk;q vkfn dh vfuok;Z 'krksZaa dks iwjh djrk gS A

  ([k) ifji=k Øekad 2536&1 th-,l-&1&71@13539] fnukad 4&6&72 }kjk tkjh dh
xbZ fgnk;rksa ds vuqlkj eq[; lfpo dk vuqeksnu izkIr dj fy;k x;k gS ;k ugha A
;fn gka rks eq[; lfpo ds vuqeksnu dh ,d izfr lkFk yxkbZ tk, A

3- vkils vuqjks/ gS fd mijksDr fgnk;rksa dks lHkh lacaf/r vf/dkfj;ksa ds è;ku esa dBksjrk ls vuqikyu
ds fy, yk;k tk, rFkk bl i=k dh ikorh Hksth tk, A

Hkonh;]

gLrk@&

mi lfpo] jktuSfrd rFkk lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr %&

(1) lHkh foÙkk;qDr] gfj;k.kk rFkk

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy, fuEufyf[kr dks Hksth tkrh gS A

gLrk@&

mi lfpo] jktuSfrd rFkk lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh foÙkk;qDr] gfj;k.kk A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 4495&1 th-,l-&1&72] fnukad] p.Mhx<+ 7&8&1972
————————
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Øekad 5024&1 th-,l-Øekad 5024&1 th-,l-Øekad 5024&1 th-,l-Øekad 5024&1 th-,l-Øekad 5024&1 th-,l- I-72@2687772@2687772@2687772@2687772@26877

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lfpo] gfj;k.kk yksd lsok vk;ksx] p.Mhx<+ A

2- lfpo] v/hu lsok,a izoj.k e.My] gfj;k.kk] p.Mhx<+ A

fnukad] p.Mhx<+] 8 flrEcj] 1972

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa ls
mEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku ljdkj ds ifji=k Øekad 2341&1 th-
,l- I-72@5627] fnukad] 26&5&72 }kjk tkjh dh xbZ fgnk;rksa dh vksj fnykÅa vkSj dgaw fd bl i=k ds
iSjk 1 (d) esa ;g lwfpr fd;k x;k Fkk fd tc gfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My fdlh foHkkx
dks muds ekax ij lh/h HkrhZ }kjk Hkjs tkus okys inksa ds fy, viuh flQkfj'ksa Hkstsaxs rks vk;ksx@cksMZ foHkkx }kjk
lwfpr dh xbZ jfDr;ksa dh la[;k vfrfjDr 5 ,DlVªk mEehnokjksa ds ukeksa dh Hkh flQkfj'k djsaxs A

2- ljdkj us bl ekeys ij vkxs fopkj fd;k gS rFkk ;g fu.kZ; fd;k gS fd tks 5 ,DlVªk ukeksa
dh lwph vk;ksx@v/hu lsok,a izoj.k e.My Hkstsaxs] buesa ls rhu uke rks vksiu ekdhZV ds mEehnokjks a ds gksaxs
rFkk ,d&,d uke vuqlwfpr tkfr rFkk HkwriwoZ lSfudksa ls laca/ j[kus okys mEehnokj dk gksxk A vfrfjDr
fjfDr;ksa ij fu;qfDr;ka Cykd flLVe ds eqrkfcd gh dh tk;k djsaxh vkSj ;fn Cykd&flLVe ds eqrkfcd
fu;qfDr dh ckjh fdlh ,slh Js.kh ds mEehnokj dh vkrh gS ftldk uke vfrfjDr 5 ukeksa esa vk;ksx@cksMZ us
u Hkstk gks ;k ;fn Hkstk gks rks i;kZIr ek=kk esa u Hkstk gks] rc foHkkx jksVs'ku ds eqrkfcd vk;ksx dks fy[kdj mlh
Js.kh ds mEehnokj dk uke eaxok ysaxs vkSj bl ckr ls QdZ ugha iM+uk pkfg, fd vk;ksx }kjk Hksts x, 5 vfrfjDr
ukeksa esa ls dqN uke (tks fofHkÂ Js.kh ds mEehnokjksa ds gksaxs) muds ikl cps gq, gksa A

3- blds vfrfjDr ;g Hkh fu.kZ; fy;k x;k gS fd tc foHkkx us vk;ksx@cksMZ }kjk Hksts x,
mEehnokjks a es a ls fdlh mEehnokj dk dS.MhMspj bl dkj.k fjtSDV djuk gks fd mlus in dk dk;ZHkkj fuf'pr
le; esa ugha lEHkkyk vkSj mlds cnys esa bu 5 vfrfjDr ukeksa esa ls fu;qfDr djus dh vko';drk iM+s rks ,sls dsl
esa u, mEehnokj dks fu;qfDr i=k tkjh djus ls igys foHkkx }kjk eq[; lfpo lkekU; lsok,a&1 'kk[kk dks ekeyk Hkstk
tk,xk vkSj eq[; lfpo dh vuqefr izkIr gksus ij gh fu;qfDr i=k tkjh fd;k tk,xk A eq[; lfpo lkekU; lsok,a&1
'kk[kk }kjk bl ckr dh rlYyh dh tkuh gksxh fd foHkkx us dS.MhMsV dks fu;qfDr TokbZu djus ds fy, iwjk ekSdk
ns fn;k gS rFkk tYnckth esa dk;Zokgh ugha dh tk jgh gS A
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4- vkils vuqjks/ fd;k tkrk gS fd Hkfo"; esa mijksDr fgnk;rksa ds vuqlkj dk;Zokgh dh tk, rFkk ;g
fgnk;rsa lHkh lEcfU/r vf/dkfj;ksa@deZpkfj;ksa ds uksfVl esa yk nh tk,a A

Hkonh;]

gLrk@&
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

i`"B Øekad 5024&1 th-,l- 1&72@26878 fnukad p.Mhx<+ 8&9&72 A

,d&,d izfr fuEufyf[kr dks gfj;k.kk ljdkj ds i`- Øekad 23&41&1 th-,l- 1&72@15726]
fnukad 26&5&1972 ds Øe esa lwpuk rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A

1- gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk e.My] vEckyk vkSj lHkh mik;qDr rFkk
mi&e.My vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ] p.Mhx<+ rFkk lHkh ftyk ,oa l=k U;k;k/h'k A muls
vuqjks/ gS fd os bu fgnk;rksa dk n`<+rk ls ikyu djsa rFkk bl i=k dh ikorh Hkstssa A

gLrk@&
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d izfr fuEufyf[kr dks bl foHkkx ds v'kk- Øekad 2311&1 th-,l- 1&73@15728] fnukad
26&5&1972] ds Øe esa lwpukFkZ rFkk vko';d dk;Zokgh ds fy, Hksth tkrh gS A

gfj;k.kk ds lHkh foÙkk;qDr rFkk gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

gLrk@&
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

___________________
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Copy of letter No. 5641-IGSI-72/28717 dated 29-9-72 from the Chief Secretary to

Government Haryana to all Heads of Departments, Commissioner, Ambala Division,

all Deputy Commissioners and Sub Divisional Officers in Haryana and the

Registrar Punjab and Haryana High Court, Chandigarh.

Subject :— Raising of upper age limit for recruitment to the various services under the Haryana

Government.

Sir,

I am directed to address you on the subject noted above and to say that for the purpose

of making recruitment to various services under the State Government the General upper age limit

prescribed at present under rule 3.6 of Punjab Civil Services Rules, Volume I, Part I, is 25 years.

However, if in the relevant service rules, higher upper age limit is prescribed in some cases on special

grounds, that limit prevails over the provision made in the Punjab Civil Services Rules, Volume I,

Part I.

2. The State Government have considered that the general upper age limit prescribed at

present is not adequate and a large number of candidates become over-age before they can enter into

Government Service. Many candidates particularly with the rural background, take longer time to

attain the requisite graduate and post-graduate qualifications and they do not gets sufficient time to

compete for the various Government services thereafter. It has also been observed that Government

of India have already enhanced the upper age limit for entry into services under them keeping all

these factors in view, it has been decided that the existing general upper age limit for entry into service

under the State Government shall, not with standing any provision to the contrary that may be

contained in respective rules be raised to 27 years subject to the following conditions.

(a) The relaxation of years in the upper age limit recruitment in respect Scheduled

Castes/Scheduled Tribes and Backward Classes will continue as heretofore. In

other words, the, candidates of these classes may be recruited upto the age of

32 years (27+5).

(b) The relaxation in upper age limited recruitment in respect of Ex-serviceman as

contained in Haryana Government circular letter No. 4710-5GS-70/18998, dated the

15th July, 1979, will continue as heretofore. In other words, the candidates of this

category may be recruited upto the age of 27 years plus continuous military service

added by 3 years.

(c) If in certain service rules, upper age limit higher than 27 years is permissible on

account of special grounds or in certain circumstances those provisions shall

continue to remain in force.

(d) If for recruitment to any service, a competitive examination is prescribed and for

appearing in such examination, certain number of chances have been fixed, then

those will continue to remain in force.



Recruitment

145

(e) In the case of engineering graduates and diploma holders, 5 years relaxation in general

upper age limit of 25 years for entry into Government service has already been granted

vide State Government instructions No. 3481 IGSI-72/18002, dated the 15th June, 1972

and this relaxation was made applicable for period of 2 years. Those instructions shall

continue to apply in the case of engineering graduates and diploma holders until they

remain applicable (including their renewal, if any) and, whenever that special relaxation

lapses, the general upper age limit in their cases shall also be 27 years.

3. It is requested that these instructions may be noted carefully for immediate compliance and

amendment in the relevant service rules, where-ever considered necessary, should also be made in

accordance with the circumstances/conditions pertaining to each service under your control.

4. The receipt of this letter may kindly be acknowledged.

——————————



Compendium of Instructions on Recruitment—Vol. II

146

Øekad 105&5 th-,l-&Øekad 105&5 th-,l-&Øekad 105&5 th-,l-&Øekad 105&5 th-,l-&Øekad 105&5 th-,l-&I&73@1531&73@1531&73@1531&73@1531&73@1531

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk e.My]

lHkh mik;qDr rFkk lHkh mi&e.My vf/dkjh A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk

gfj;k.kk ds lHkh ftyk ,oa l=k U;k;k/h'k A

fnukad p.Mhx<+] 17 tuojh] 1973

fo"k;%&fo"k;%&fo"k;%&fo"k;%&fo"k;%& v/hu lsok,a izoj.k e.My] gfj;k.kk dh flQkfj'ks a ij fu;qfDr djuk Av/hu lsok,a izoj.k e.My] gfj;k.kk dh flQkfj'ks a ij fu;qfDr djuk Av/hu lsok,a izoj.k e.My] gfj;k.kk dh flQkfj'ks a ij fu;qfDr djuk Av/hu lsok,a izoj.k e.My] gfj;k.kk dh flQkfj'ks a ij fu;qfDr djuk Av/hu lsok,a izoj.k e.My] gfj;k.kk dh flQkfj'ks a ij fu;qfDr djuk A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku fnykÅ¡ vkSj dgw¡ fd ljdkj ds è;ku
ess a  ;g vk;k gS fd v/hu lsok,¡ izoj.k e.My }kjk Hksts x;s mEehnokjks a dks foHkkx fdlh u fdlh dkj.k fu;qDr
ugha djrs vkSj mu O;fDr;ksa ds uke okfil ykSVk nsrs gSa A blls u dsoy rnFkZ fu;qfD;k¡ vf/d le; ds fy;s
tkjh j[kh tkrh gSa cfYd tks mEehnokj ijh{kk esa lQy gks tkrs gSa mudks Hkh le; ij fu;qfDr ugha feyrh
rFkk mUgsa ijs'kkuh dk lkeuk djuk iM+rk gS A

2- ljdkj us bl ekeys ij fopkj fd;k gS vkSj fu.kZ; fy;k gS fd tc Hkh foHkkx viuk ek¡x&i=k cksMZ
dks Hkstsa rks ml le; Li"V rkSj ij ;g crk fn;k djsa fd mUgsa fdu ;ksX;rkvksa vkSj vuqHko ds O;fDr pkfg;sa rFkk
bl ckjs esa fdlh izdkj ds 'kd dh xqUtkbZ'k u j[kh tk;s A blds vfrfjDr cksMZ dks Hkh ;g pkfg;s fd tc Hkh og
fdlh O;fDr ds uke dh flQkfj'k fdlh foHkkx dks djs rks ml foHkkx }kjk Hksts x;s ek¡x&i=k dh è;kuiwoZd tk¡p
dj fy;k djsa rFkk muds ek¡x&i=k ds vuqlkj gh ,sls O;fDr;ksa ds uke Hkstsa tks ek¡x dks iwjk djrs gksa A ljdkj
us ;g Hkh fu.kZ; fy;k gS fd ;fn fdlh dkj.k cksMZ }kjk ,sls mEehnokj Hkst fn;s tkrs gSa tks foHkkx }kjk fu/kZfjr
;ksX;rk;sa ;fn iwjh u djrs gksa rks cksMZ dh flQkfj'k dh izkfIr ds ,d lIrkg ds vUnj&vUnj vo'; iwjs dkj.k nsrs
gq, foHkkx cksMZ dks fy[k ns rkfd ml mEehnokj dks uke dh flQkfj'k cksMZ fdlh vkSj foHkkx esa dj ldsa A vr%
esjh vki ls izkFkZuk gS fd bu vuqns'kksa dh ikyuk dBksjrk ls dh tkuh pkfg, vkSj fdlh Hkh izdkj dh Hkwy ugha gksuh
pkfg, A

3- d`i;k bl i=k dh ikorh Hksth tk;s A

Hkonh;]

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh fd fy;s Hksth tkrh gS%&

(1) foÙkk;qDr jktLo] gfj;k.kk]

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr jktLo] gfj;k.kk]

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

v'kk% Øekad 105&5 th-,l-&1&73] fnukad] p.Mhx<+ 17 tuojh] 1973

___________________
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Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&I&73@6246&73@6246&73@6246&73@6246&73@6246

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk fglkj e.My]
lHkh mik;qDr vkSj gfj;k.kk ds lHkh mi&e.My vf/dkjh A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk
gfj;k.kk ds lHkh ftyk rFkk l=k U;k;k/h'k A

fnukad p.Mhx<+] 7 ekpZ] 1973

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ds lEcU/ esa vki dks lacksf/r djrs gq, ;g dgwa fd gfj;k.kk
yksd lsok vk;ksx us o"kZ 1971&72 dh viuh okf"kZd fjiksVZ esa fuEufyf[kr voykspuk,a dh gSa%&

(1) ekax&i=kksa esa =kqfV;ka Fkha vkSj bu =kqfV;ksa dks nwj djus ds fy, fu;qfDr vf/dkfj;ksa dks dbZ i=k fy[kus
iM+sA

(2) dbZ foHkkx foHkkxh; mEehnokjksa ds vkosnu&i=kksa dks vk;ksx ds dk;kZy; esa mu }kjk fuf'pr
dh xbZ ikorh dh vfUre frfFk ls iwoZ Hkstus esa vlQy jgs ftlds QyLo:i foHkkxh;
mEehnokj izoj.k (flySD'ku) ds volj ls oafpr jgsa A

2- gfj;k.kk yksd lsok vk;ksx us viuh 1968&69 rFkk 1970&71 dh okf"kZd fjiksVksZaa esa Hkh blh izdkj
dh voykspuk,a dh Fkha vkSj i=k Øekad 6317&1 th-,l-&70@21913] fnukad 20&8&70 rFkk i=k Øekad 126&1
th-,l-&I&72@963] fnukad 17&1&72 }kjk fuEufyf[kr fgnk;rsa tkjh dh xbZ Fkha%&

(1) ¶----------------vk;ksx dks Hksts tkus okys ekax i=k Hkyh&Hkkafr vkSj iw.kZ :i ls Hkjs tkus pkfg,a A
;g t:jh gS fd vk;ksx dh observations dks è;ku esa j[kk tk, vkSj ljdkj }kjk tkjh dh
xbZ fgnk;rksa dk dBksjrk ls ikyu fd;k tk, rkfd inksa dh HkrhZ esa tks nsjh vk;ksx }kjk
ckj&ckj i=k O;ogkj djus esa gksrh gS mls vkxs ds fy, lekIr fd;k tk lds A

(2) ;g vrho fpUrk dh ckr gS fd foHkkxh; mEehnokjksa ds vkosnu&i=k foHkkxksa }kjk Bhd le;
ij u Hksts tkus ds dkj.k mUgsa gkfu gks A foHkkxkè;{k O;fDrxr rkSj ij ;s lqfuf'pr djsa
fd mi;qDr foHkkxh; mEehnokjksa ds vkosnu&i=k vk;ksx }kjk fu;r vfUre izkfIr frfFk ls
iwoZ yksd lsok vk;ksx dks le; ij Hkst fn, tk,a A ;g foHkkxh; mEehnokjksa ds fgrksa rFkk
inksa ds mfpr p;u ds fy, t:jh gS A

3- yksd lsok vk;ksx us viuh 1971&72 dh okf"kZd fjiksVZ ds iSjk 26 (izfr layXu gS) }kjk ;g Hkh è;ku
esa yk;k gS fd foHkkx tc deZpkfj;ksa dh inksÂfr ds lEcU/ esa mudh mi;qDrrk fu/kZj.k djokus ds fy, izLrko
Hkstrs gSa rks og izLrko izk;% v/wjs gksrs gSa vkSj bl ekeys ls lacaf/r fgnk;rksa dk iw.kZ:i ls ikyu ugha fd;k tkrk
gS vkSj izLrkoksa esa dfe;ksa dks iwjk djokus ds fy, vk;ksx dks ckj&ckj i=k O;ogkj djuk iM+rk gS rFkk bl izdkj
dslksa ds vfUre fuiVkjs esa ifjgk;Z nsj gks tkrh gSa A ;g ekeyk 1970&71 dh okf"kZd fjiksVZ esa Hkh mBk;k x;k
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Fkk ftlds ifj.kkeLo:i ljdkj us ifji=k Øekad 126&1 th-,l-&I&72@963] fnukad 17&1&72 }kjk lHkh
foHkkxkè;{kksa vkfn dks ;g fgnk;krsa tkjh dh Fkh fd è;kuiwoZd lqfuf'pr dj fy;k tk, fd bl izdkj dh =kqfV;ka
iqu% u gksa A yksd lsok vk;ksx }kjk bl izdkj dh vkifÙk dks nksgjk;s tkus dk Li"V vFkZ ;g gS fd ,slh =kqfV;ka
vc Hkh gksrh gSa ftudks jksdk ugha tk jgk gS A

4- ljdkj us xEHkhjrk ls uksV fd;k gS fd ljdkj }kjk tkjh fd;s x, vuqns'kksa dk dBksjrk ls ikyu ugha
fd;k tk jgk gS A vr% iqu% vuqjks/ fd;k tkrk gS fd fo'ks"k lko/kuh ls bu vuqns'kksa dk ikyu fd;k tk, rkfd Hkfo";
esa bl izdkj dh =kqfV;ka u gksa vkSj yksd lsok vk;ksx ds ikl bl ckjs esa vkifÙk mBkus dk dksbZ vk/kj u jgs A

5- ;g vuqjks/ fd;k tkrk gS fd bl i=k dh ikorh Hksth tk, A

Hkonh;]

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy;s fuEufyf[kr dks Hksth tkrh gS%&

(1) foÙkk;qDr jktLo] gfj;k.kk A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr jktLo] gfj;k.kk]

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 856&1 th-,l-&1&73] fnukad] p.Mhx<+ 7 ekpZ] 1973

___________________
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Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&Øekad 856&1 th-,l-&I&73@6246&73@6246&73@6246&73@6246&73@6246

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk fglkj e.My]
lHkh mik;qDr vkSj gfj;k.kk ds lHkh mi&e.My vf/dkjh A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk
gfj;k.kk ds lHkh ftyk rFkk l=k
U;k;k/h'k A

fnukad p.Mhx<+] 7 ekpZ] 1973

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k Agfj;k.kk yksd lsok vk;ksx dks izLrqr fd;s x;s ekax&i=k A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ds lEcU/ esa vki dks lacksf/r djrs gq, ;g dgwa fd gfj;k.kk
yksd lsok vk;ksx us o"kZ 1971&72 dh viuh okf"kZd fjiksVZ esa fuEufyf[kr voykspuk,a dh gSa%&

(1) ekax&i=kksa esa =kqfV;ka Fkha vkSj bu =kqfV;ksa dks nwj djus ds fy, fu;qfDr vf/dkfj;ksa dks dbZ i=k fy[kus
iM+sA

(2) dbZ foHkkx foHkkxh; mEehnokjksa ds vkosnu&i=kksa dks vk;ksx ds dk;kZy; esa mu }kjk fuf'pr
dh xbZ ikorh dh vfUre frfFk ls iwoZ Hkstus esa vlQy jgs ftlds QyLo:i foHkkxh;
mEehnokj izoj.k (flySD'ku) ds volj ls oafpr jgsa A

2- gfj;k.kk yksd lsok vk;ksx us viuh 1968&69 rFkk 1970&71 dh okf"kZd fjiksVksZaa esa Hkh blh izdkj
dh voykspuk,a dh Fkha vkSj i=k Øekad 6317&1 th-,l-&70@21913] fnukad 20&8&70 rFkk i=k Øekad 126&1
th-,l-&I&72@963] fnukad 17&1&72 }kjk fuEufyf[kr fgnk;rsa tkjh dh xbZ Fkha%&

(1) ¶----------------vk;ksx dks Hksts tkus okys ekax i=k Hkyh&Hkkafr vkSj iw.kZ :i ls Hkjs tkus pkfg,a A
;g t:jh gS fd vk;ksx dh observatIons dks è;ku esa j[kk tk, vkSj ljdkj }kjk tkjh
dh xbZ fgnk;rksa dk dBksjrk ls ikyu fd;k tk, rkfd inksa dh HkrhZ esa tks nsjh vk;ksx }kjk
ckj&ckj i=k O;ogkj djus esa gksrh gS mls vkxs ds fy, lekIr fd;k tk lds A

(2) ;g vrho fpUrk dh ckr gS fd foHkkxh; mEehnokjksa ds vkosnu&i=k foHkkxksa }kjk Bhd le;
ij u Hksts tkus ds dkj.k mUgsa gkfu gks A foHkkxkè;{k O;fDrxr rkSj ij ;s lqfuf'pr djsa
fd mi;qDr foHkkxh; mEehnokjksa ds vkosnu&i=k vk;ksx }kjk fu;r vfUre izkfIr frfFk ls
iwoZ yksd lsok vk;ksx dks le; ij Hkst fn, tk,a A ;g foHkkxh; mEehnokjksa ds fgrksa rFkk
inksa ds mfpr p;u ds fy, t:jh gS A

3- yksd lsok vk;ksx us viuh 1971&72 dh okf"kZd fjiksVZ ds iSjk 26 (izfr layXu gS) }kjk ;g Hkh è;ku
esa yk;k gS fd foHkkx tc deZpkfj;ksa dh inksÂfr ds lEcU/ esa mudh mi;qDrrk fu/kZj.k djokus ds fy, izLrko
Hkstrs gSa rks og izLrko izk;% v/wjs gksrs gSa vkSj bl ekeys ls lacaf/r fgnk;rksa dk iw.kZ:i ls ikyu ugha fd;k tkrk
gS vkSj izLrkoksa esa dfe;ksa dks iwjk djokus ds fy, vk;ksx dks ckj&ckj i=k O;ogkj djuk iM+rk gS rFkk bl izdkj
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dslksa ds vfUre fuiVkjs esa ifjgk;Z nsj gks tkrh gSa A ;g ekeyk 1970&71 dh okf"kZd fjiksVZ esa Hkh mBk;k x;k
Fkk ftlds ifj.kkeLo:i ljdkj us ifji=k Øekad 126&1 th-,l-&I&72@963] fnukad 17&1&72 }kjk lHkh
foHkkxkè;{kksa vkfn dks ;g fgnk;krsa tkjh dh Fkh fd è;kuiwoZd lqfuf'pr dj fy;k tk, fd bl izdkj dh =kqfV;ka
iqu% u gksa A yksd lsok vk;ksx }kjk bl izdkj dh vkifÙk dks nksgjk;s tkus dk Li"V vFkZ ;g gS fd ,slh =kqfV;ka
vc Hkh gksrh gSa ftudks jksdk ugha tk jgk gS A

4- ljdkj us xEHkhjrk ls uksV fd;k gS fd ljdkj }kjk tkjh fd;s x, vuqns'kksa dk dBksjrk ls ikyu ugha
fd;k tk jgk gS A vr% iqu% vuqjks/ fd;k tkrk gS fd fo'ks"k lko/kuh ls bu vuqns'kksa dk ikyu fd;k tk, rkfd Hkfo";
esa bl izdkj dh =kqfV;ka u gksa vkSj yksd lsok vk;ksx ds ikl bl ckjs esa vkifÙk mBkus dk dksbZ vk/kj u jgs A

5- ;g vuqjks/ fd;k tkrk gS fd bl i=k dh ikorh Hksth tk, A

Hkonh;]

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy;s fuEufyf[kr dks Hksth tkrh gS%&

(1) foÙkk;qDr jktLo] gfj;k.kk A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr jktLo] gfj;k.kk]

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 856&1 th-,l-&1&73] fnukad] p.Mhx<+ 7 ekpZ] 1973

___________________
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Øekad 1265&2 th-,lØekad 1265&2 th-,lØekad 1265&2 th-,lØekad 1265&2 th-,lØekad 1265&2 th-,l-II-73@78173@78173@78173@78173@781

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk fglkj e.My]
lHkh mik;qDr rFkk lHkh mi&e.My vf/dkjh gfj;k.kk A

(2)jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk
lHkh ftyk rFkk l=k U;k;k/h'k gfj;k.kk A

fnukad] p.Mhx<+] 27 ekpZ] 1973

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& DydksZ rFkk VkbZfiLVks a ds inks a ds fy, HkrhZ ADydksZ rFkk VkbZfiLVks a ds inks a ds fy, HkrhZ ADydksZ rFkk VkbZfiLVks a ds inks a ds fy, HkrhZ ADydksZ rFkk VkbZfiLVks a ds inks a ds fy, HkrhZ ADydksZ rFkk VkbZfiLVks a ds inks a ds fy, HkrhZ A

eq>s funsZ'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku fnykrs gq, ;g fy[kwa fd dqN ,sls mnkgj.k
ns[kus esa vk, gaS fd foHkkxkè;{k DydksZa rFkk VkbZfiLVksa ds in Hkjus ds fy, v/huLFk lsok izoj.k e.My dks
vyx&vyx ekax Hksth tkrh gS A ;g izFkk fu;ekuqdwy ugha D;ksafd lsok fu;eksa esa VkbZfiLVksa ds vyx laoxZ dh
O;oLFkk ugha gS vfirq VkbZfiLVksa ds in DydksZa ds laoxZ esa gh 'kkfey gksrs gSa A blfy, Bhd dk;Zfof/ ;g gS fd
foHkkxkè;{kksa dks pkfg, fd os VkbZfiLVksa rFkk DydksZa dh lesfdr ekax rS;kj djds v/huLFk lsok izoj.k e.My dks
Hkstk djsa lkFk gh e.My dks ,sls inksa dh la[;k ;fn dksbZ gks lwfpr dh tk, ftUgsa fgUnh ;k vaxzsth VkbZi tkuus okys
DydksZa ls Hkjk tkuk gks rkfd rnuqlkj HkrhZ dh tk lds  A

2- d`i;k bu vuqns'kks a dks fof/or vuqikyu ds fy, uksV dj fy;k tk, rFkk vU; bUgsa lHkh vU;
lacaf/r vf/dkfj;ksa@deZpkfj;ksa ds è;ku esa yk fn;k tk, A

Hkonh;]
gLrk@&

la;qDr lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr %&

1- lHkh foÙkk;qDr jktLo] gfj;k.kk A

2- lHkh iz'kkldh; lfpoksa] gfj;k.kk ljdkj dks lwpukFkZ ,oa vko';d dk;Zokgh gsrq Hksth
tkrh gS A

gLrk@&
la;qDr lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- foÙkk;qDr jktLo] gfj;k.kk A

2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk% Ø% 1265&2 th-,l- (II)&73 fnukad 27 ekpZ] 1973

——————————
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la[;k 3265&5 th-,l-&la[;k 3265&5 th-,l-&la[;k 3265&5 th-,l-&la[;k 3265&5 th-,l-&la[;k 3265&5 th-,l-&I&73@15225&73@15225&73@15225&73@15225&73@15225

lsok esa

eq[; lfpo] gfj;k.kk ljdkj A

1- lHkh foHkkxkè;{k] vEckyk rFkk fglkj e.My ds vk;qDr]
lHkh mik;qDr mi&e.My vf/dkjh gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky;] p.Mhx<+ rFkk
lHkh ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad p.Mhx<+] 15 twu] 1973

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& rnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk A

egksn;]

eq>s funs'k gqvk gS fd eSa mijksDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds ifji=k Øekad 5999&5
th-,l-&1&69@23700] fnukad 27&10&69 }kjk tkjh dh xbZ fgnk;rksa dh vksj fnykÅa vkSj dgwa fd bu fgnk;rksa
ds vuqlkj izR;sd rnFkZ fu;qfDr ds 15 fnuksa ds vUnj&vUnj iw.kZ:i ls Hkjk gqvk ekax&i=k yksd lsok vk;ksx dks
vo'; Hkst fn;k tkuk pkfg, rkfd vk;ksx viuh flQkfj'k le; ij Hkst lds A ;gh fgnk;rsa ljdkj ds ifji=k
Øekad 6317&1 th-,l-&70@21913] fnukad 20&8&70 rFkk Øekad 4495&1 th-,l-&1&72@23046]
fnukad 7&8&72 }kjk nksgjkbZ xbZ Fkha A ljdkj ds è;ku esa yk;k x;k gS fd fofHkÂ foHkkxksa ls rnFkZ vk/kj ij
yxs deZpkfj;ksa dh vof/ 6 ekl ls vkxs c<+kus ds fy;s izLrko vk;ksx@cksMZ ds ikl vkrs jgrs gSa ij mu inksa
dks Hkjus ds fy;s ekax&i=k ugha Hksts tkrs A

2- ljdkj bl ekeys dks xEHkhjrk dh n`f"V ls ns[krh gS vr% Hkfo"; esa tc Hkh fdlh fjfDr dks rnFkZ
vk/kj ij Hkjk tk;s rks fjfDr dks Hkjus ds 15 fnu ds vUnj&vUnj ekax&i=k yksd lsok vk;ksx@v/hu lsok,a izoj.k
e.My dks vo'; Hkstk tk;s A ;g Hkh fu.kZ; fd;k x;k gS fd ;fn ,slk ugha fd;k tkrk gS rks vk;ksx@cksMZ
dks vf/dkj gksxk fd og 6 ekl ls vkxs fu;qfDr tkjh j[kus dh vuqefr u ns A

3- vkils izkFkZuk gS fd bu fgnk;rksa dh ikyuk n<̀+rk ls dh tk;s vkSj blesa fdlh Hkh izdkj dh Hkwy
u gks A d`i;k bl i=k dh ikorh Hkh Hksth tk;s A

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy;s Hksth tkrh gS%&

(1) foÙkk;qDr jktLo] gfj;k.kk] rFkk

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr jktLo] gfj;k.kk]

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo] A

v'kk- Øekad 3264&5 th-,l-&1&73] fnukad] p.Mhx<+ 15 twu] 1973
___________________
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(To be substituted for the letter bearing the same No. and date)

No. 6050-2GSI-73/27803

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments, Commissioners Ambala and Hisar Divisions,

All Deputy Commissioners and all Sub-Divisional Officers in Haryana.

(2) The Registrar, Punjab and Haryana High Court and all District and Sessions Judges

in Haryana.

Dated, Chandigarh, the 16th November, 1973.

Subject:— Grant of arrears of pay on account of vacation orders of reversion/supersession/reduction

in rank and re-fixation of seniority etc.

Sir,

I am directed to address you on the subject noted above and to say that at present where

an officer/official is subjected to supersession, reversion or reduction in rank and subsequently, as

result of an appeal or an acceptance of a representation or a memorial or purseuant to any writ, orders

or decrees of courts, the initial supersession, reversion or reduction in rank is set aside and the

officer/official is promoted, the remedy normally allowed is that on promotion, the pay and allowances

are fixed at a level at which they would have been had the officer/official never been superseded,

reverted or reduced in rank. However, no remedy is afforded for the time during which he actually

remained superseded, reverted or reduced in rank and no arrears are paid for this period. Only in cases

where a court specifically decrees or orders the payment of arrears of pay and allowances on enhanced

basis from a date earlier than the date of restitution, are such arrears etc. paid in consultation with

Finance Department.

2. In order to ensure that in the former category of cases also i.e. in cases where under the

present system no relief is afforded for the period between the date of restitution, but some relief none

the less deserves to be given, the Government have decided to constitute a Committee comprising the

Chief Secretary, Finance Secretary and the Administrative Secretary concerned which will consider

and decide such cases. It shall not be within the competence of the Committee to given any relief

beyond the date of restitution.

3. I am further to state that with a view to facilitate the consideration of such cases by the

Committee the Administrative Department should send seven copies of a complete and self contained

memorandum and a summary of service record along with the personal file of the officer/official

concerned and any other documents which may have a bearing on the subject, to the Chief Secretary

(in General Services Branch).

Yours faithfully,

Sd/-

Deputy Secretary Political & Services,

for Chief Secretary to Govt. Haryana.
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A copy is forwarded for information and necessary action to :—

(i) Financial Commissioner, Revenue, Haryana.

(ii) All Administrative Secretaries to Govt. Haryana.

Sd/-

Deputy Secretary Political & Services,

for Chief Secretary to Govt. Haryana.

To

(i) Financial Commissioner, Revenue, Haryana.

(ii) All Administrative Secretaries to Govt. Haryana.

U.O. No. 6050-2 GSI-73, dated Chandigarh, the 16th November, 1973.

A copy is forwarded to the Principal Secretary/Secretaries/Private Secretaries to Chief

Minister/ Ministers/Ministers of State, for the information of the Chief Minister/Ministers of State.

Sd/-

Deputy Secretary Political & Services,

for Chief Secretary to Govt. Haryana.

To

The Principal Secretary/Secretaries/Private Secretaries to the Chief Minister/Ministers/

Ministers of  State.

U.O. No. 6050-2 GSI-73, dated Chandigarh, the 16th November, 1973.

—————————



Recruitment

157

Øekad 1411&2 th-,l-Øekad 1411&2 th-,l-Øekad 1411&2 th-,l-Øekad 1411&2 th-,l-Øekad 1411&2 th-,l-I-74@696174@696174@696174@696174@6961

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk
fglkj e.My] lHkh mik;qDr rFkk lHkh mi&e.My vf/dkjh A

(2)jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ rFkk gfj;k.kk ds
lHkh ftyk rFkk l=k U;k;k/h'k A

fnukad] p.Mhx<+] 27 ekpZ] 1974

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& DydksZ a rFkk VkbZfiLVks a ds inks a ij HkrhZ ADydksZ a rFkk VkbZfiLVks a ds inks a ij HkrhZ ADydksZ a rFkk VkbZfiLVks a ds inks a ij HkrhZ ADydksZ a rFkk VkbZfiLVks a ds inks a ij HkrhZ ADydksZ a rFkk VkbZfiLVks a ds inks a ij HkrhZ A

egksn;]

eq>s funsZ'k gqvk gS fd eSa mi;qZDr fo"k; dh vksj vkidk è;ku gfj;k.kk ljdkj ds ifji=k Øekad
1265&2 th-,l-II-73@781] fnukad 27&3&73 esa tkjh dh xbZ fgnk;rksa dh vksj fnykÅa ftuesa fd ;g dgk x;k
Fkk fd foHkkxkè;{kksa dks pkfg, fd os VkbZfiLVksa rFkk DydksZa dh laxfBr ekax rS;kj djds v/huLFk lsok,a izoj.k
e.My dks Hkstk djsa vkSj lkFk gh e.My dks ,sls inksa dh la[;k] ;fn dksbZ gks] lwfpr dh tk, ftUgsa fgUnh ;k vaxzsth
VkbZi tkuus okys DydksZa ls Hkjk tkuk gks rkfd rnuqlkj HkrhZ dh tk lds A

2- bl ekeys ij vkxs fopkj fd;k x;k gS fd dksbZ ,slk rjhdk viuk;k tk;s ftlls ;g lqfuf'pr gks
lds fd lHkh foHkkxksa esa HkrhZ fd, x, fyfidksa dks VkbZi dk Kku gks A VkbZi dk Kku fyfidksa ds fy, ,d ykHknk;d
;ksX;rk gS A VkbZi tkuus okys fyfid rFkk lgk;d vius uksfVl VkbZi djds izLrqr dj ldrs gSa vkSj NksVs&eksVs
i=k vkfn Hkh Loa; VkbZi dj ldrs gSa A vr% bl ckjs esa ;g mfpr le>k x;k gS fd Hkfo"; esa tks fyfid HkrhZ fd,
tk,a muds fy, fgUnh ;k baxfy'k dh VkbZi dk Kku gksuk t:jh djkj fn;k tk, vkSj foHkkxksa }kjk v/hu lsok,a izoj.k
e.My dks fyfidksa ds ckjs essa tks ekax&i=k Hksts tk,a muesa ;g Li"V :i esa crk;k tk, fd ftu mEehnokjksa dh
flQkfj'k dh tk, mUgsa fgUnh ;k baXkfy'k dh VkbZi dk Kku t:jh gksuk pkfg, A v/hu lsok,a izoj.k e.My dsoy
mu mEehnokjksa ds gh ukeksa dh flQkfj'k djsxk ftUgksaus VkbZi dk fu/kZfjr VSLV ikl fd;k gqvk gksxk A ;fn e.My
igyh ckj esa VkbZi tkuus okys mEehnokj i;kZIr la[;k esa miyC/ u dj lds rks ;g eSfjV ds vk/kj ij mu
mEehnokjksa dh Hkh lwph rS;kj djsxk tks VkbZi dk VSLV ikl ugha dj lds ijUrq fyfid ds in ds fy, ;ksX; gSa A
,sls mEehnokjksa dks 6 ekl ds vUnj&vUnj VkbZi dk VSLV ikl djus dk nwljk ekSdk e.My }kjk fn;k tk,xk A ;fn
,sls mEehnokj fu/kZfjr VkbZi dk VSLV ikl dj ysrs gSa rks muds ukeksa dh flQkfj'k foHkkxksa dks dh tk ldsxh A blfy,
bl O;oLFkk dks ykxw djus ds fy, ;g vko';d le>k x;k gS fd jkT; ds lHkh foHkkxksa }kjk Js.kh&II (Ministerial)

fu;eksa esa fyfidksa dh HkrhZ ds fy, fuEufyf[kr O;oLFkk dh tk, A

“Knowledge of typing in Hindi or English at the speed of 25 and 30 words per

minute respectively would be a necessary qualification for the post of Clerk.”
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3- bl la'kks/u ds ckjs esa v/hu lsok,a izoj.k e.My] fof/ foHkkx rFkk foÙk foHkkx dh vuqefr izkIr
dj yh xbZ gS vkSj bl la'kks/u dk vuqeksnu efU=kifj"kn~ ls Hkh djok fy;k x;k gS A blfy, ;g lq>ko fn;k tkrk
gS fd lHkh foHkkx vius&vius lEcfU/r lsok fu;eksa esa rnuqlkj la'kks/u] uksfVfQds'ku fof/ foHkkx ls oSV (wet)

djokus ds ckn] dj ysa vkSj Hkfo"; esa bl la'kks/u ds vuqlkj gh dk;Zokgh dh tk, A

4- d`i;k bu fgnk;rksa dh ikorh Hksth tk,  A

gLrk@&

ohjsUnz ukFk
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

————————



Recruitment

159

lsok esa

1- gfj;k.kk ds lHkh foÙkk;qDr A

2- gfj;k.kk ds lHkh iz'kkldh; lfpo A

v'kk- Øekad 5025&1 th-,l- v'kk- Øekad 5025&1 th-,l- v'kk- Øekad 5025&1 th-,l- v'kk- Øekad 5025&1 th-,l- v'kk- Øekad 5025&1 th-,l- I&73@]&73@]&73@]&73@]&73@]            fnukad 8&9&72           fnukad 8&9&72           fnukad 8&9&72           fnukad 8&9&72           fnukad 8&9&72

5761&5 th-,l- 5761&5 th-,l- 5761&5 th-,l- 5761&5 th-,l- 5761&5 th-,l- I&74@29782&74@29782&74@29782&74@29782&74@29782

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ljdkj ds lHkh foHkkxkè;{k]
vk;qDr vEckyk rFkk fglkj e.My]
lHkh mik;qDr rFkk mi&e.My vf/dkjh (flfoy) A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ] p.Mhx<+ rFkk gfj;k.kk
jkT; ds lHkh ftyk ,oa l=k U;k;k/h'k A

fnukad] p.Mhx<+] 17 fnlEcj] 1974

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& dkeu dSVsxjht ds inks a dh HkrhZ Adkeu dSVsxjht ds inks a dh HkrhZ Adkeu dSVsxjht ds inks a dh HkrhZ Adkeu dSVsxjht ds inks a dh HkrhZ Adkeu dSVsxjht ds inks a dh HkrhZ A

egksn;]

mijksDr fo"k; ij eq>s vkidks ;g dgus dk funs'k gqvk gS fd v/hu lsok,a izoj.k e.My gfj;k.kk ds
vuqjks/ ij gfj;k.kk ljdkj jkT; lsokvksa esa ,sls inksa] ftudh M~;wVht] ;ksX;rk,a rFkk osrueku ,d tSls gksa] tSls fd fyfid]
lgk;d] vk'kqfyfid] MªkbZojksa bR;kfn ds in dks dkeu dSVsxjht ds in fuf'pr djus ij fopkj dj jgh gS] rkfd lHkh foHkkxksa
ds ,sls inksa dh HkrhZ ds fy, izoj.k e.My }kjk ,d gh foKkiu tkjh fd;k tk lds A blfy, ,sls inksa ds ckjs esa iw.kZ fLFkfr
tkuus ds fy, vkils vuqjks/ fd;k tkrk gS fd vki vius foHkkx esa vk'kqfyfid] fyfid rFkk MªkbZotZ ds inksa ds fy, fu;eksa
esa fu/kZfjr ;ksX;rkvksa ds ckjs lwpuk 'kh?kz bl foHkkx dks Hkstsa A blds vykok vkids foHkkx esa vk'kqfyfid@fyfid@MªkbZojksa
ds ftrus in Lohd̀r gSa muds ckjs Hkh lwpuk izR;sd in ds fy, vyx rkSj ij Hksth tk, A

Hkonh;]
gLrk@&

v/h{kd] lkekU; lsok,a]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
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,d izfr foÙkk;qDr jktLo] gfj;k.kk ljdkj rFkk gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpoksa dks
lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A

gLrk@&
v/h{kd] lkekU; lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- foÙkk;qDr jktLo] gfj;k.kk ljdkj A

2- gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

v'kk% Ø- 5761&5 th-,l- I&74 fnukad] 17 fnlEcj] 1974

i`- Øekad 5761&5 th-,l- I&74@29783 fnukad] 17&12&1974

,d izfr lfpo] v/hu lsok,a izoj.k e.My] gfj;k.kk] p.Mhx<+ dks muds i=k Øekad 3 vkj-
(III)&74@8048 fnukad 28&10&74 ds lanHkZ esa Hksth tkrh gS A muls vuqjks/ fd;k tkrk gS fd ftruh nsj rd
lHkh dk;kZy;ksa esa dkeu dSVsxjh ds inksa dh ;ksX;rk,a ,d tSlh ugha dj nh tkrh mruh nsj rd lHkh foHkkxksa dh
ekax dks bdêòk djds foKkfir u fd;k tk, vkSj ftruh nsj rd ,slk ugha fd;k tkrk mruh nsj rd vyx&vyx
ls gh Kkiu tkjh fd, tk,a A

gLrk@&
v/h{kd] lkekU; lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

___________________
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No. 4860-2GS-I-74

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments; the Commissioner, Ambala and Hisar Divisions,

All Deputy Commissioners and all Sub-Divisional Officers in Haryana.

(2) The Registrar, Punjab and Haryana High Court; and all District &

Sessions Judges in Haryana.

Dated, Chandigarh, the 22nd January, 1975.

Subject :— Passing of departmental Examination—Drawl of increments.

Sir,

1 am directed to invite your attention to Haryana Government letter No. 209-2GSI-72/

4436, dated 23rd February, 1972, on the subject above, in which instructions were issued regarding

the grant of increment to the officials in the various Departments on their passing of departmental

examinations. These instructions were issued in order to bring in uniformity in the procedure adopted

by various Departments.

2. The matter has been again considered and it has been decided to issue the following

further instructions regarding the grant of increments on passing the departmental examination, in

partial modification of the instructions contained in para I (a) of Haryana Government’s letter dated

23rd February, 1972 referred to above:—

(1) Every department should prescribe a reasonable period for passing the Departmental

Examination. This period may be either the period of probation or such other period

which the Department may consider reasonable.

(2) If a person passes the departmental examinations before the prescribed period,

he should be given all the increments which would have otherwise fallen due

to him at the end of the prescribed period with effect from the last day on

which the departmental examination were completed. This should act as a

special incentive for passing the departmental examination quickly. The above

advantage conferred by this stipulation is not intended to be of a cumulative

nature and latter increments will only be due to him on the dates on which

they would have become otherwise due.

(3) No increments should be with held until the period prescribed for clearing the

Departmental examination is over. It is requested that necessary steps may kindly

be taken for amending the service rules on the lines indicated above, at the earliest,

after observing the necessary formalities. If there arise any cases of undue hardship

while taking action in accordance with the instructions as also the instructions
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contained in Haryana Government’s letter No. 209-2GS-I-72/4436, dated the 23rd

Feb., 1972 they also should be dealt with by taking recourse to the relaxation powers

as provided in the various service rules.

3. These instructions are being issued with the concurrence of the Finance Department

received vide their U.O. advice No. 4223-IFG-(I)-74, dated 5-11-74.

Yours faithfully,

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Govt., Haryana.

A copy each is forwarded for information and necessary action to :—

(i) Financial Commissioner, Revenue.

(ii) All, the Administrative Secretaries to Government, Haryana.

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

(i) Financial Commissioner, Revenue.

(ii) All Administrative Secretaries, Haryana.

U.O. No. 4860-2GSI-74 Dated Chandigarh, the 22nd January, 1975.

——————————
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Øekad 699&2 th-,l-Øekad 699&2 th-,l-Øekad 699&2 th-,l-Øekad 699&2 th-,l-Øekad 699&2 th-,l-I-74@174774@174774@174774@174774@1747

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk fglkj e.My]

lHkh mik;qDr rFkk mi&e.My vf/dkjh A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; rFkk gfj;k.kk ds lHkh

ftyk rFkk l=k U;k;k/h'k A

fnukad] p.Mhx<+] 27 tuojh] 1975

fo"k;fo"k;fo"k;fo"k;fo"k;     %&%&%&%&%& rnFkZ vk/kj ij fu;qDr deZpkfj;ksa }kjk foHkkxh; ijh{kk ikl djuk&okf"kZd osru òf¼;ksa dh izkfIr ArnFkZ vk/kj ij fu;qDr deZpkfj;ksa }kjk foHkkxh; ijh{kk ikl djuk&okf"kZd osru òf¼;ksa dh izkfIr ArnFkZ vk/kj ij fu;qDr deZpkfj;ksa }kjk foHkkxh; ijh{kk ikl djuk&okf"kZd osru òf¼;ksa dh izkfIr ArnFkZ vk/kj ij fu;qDr deZpkfj;ksa }kjk foHkkxh; ijh{kk ikl djuk&okf"kZd osru òf¼;ksa dh izkfIr ArnFkZ vk/kj ij fu;qDr deZpkfj;ksa }kjk foHkkxh; ijh{kk ikl djuk&okf"kZd osru òf¼;ksa dh izkfIr A

egksn;]

eq>s funs'k gqvk gS fd eSa vkidk è;ku mijksDr fo"k; ij la;qDr iatkc ljdkj ds ifji=k Øekad

5927&(I)&,Q-vkj- II&64@5302] fnukad 30&6&1964 rFkk gfj;k.kk ljdkj ds ifji=k Øekad 2179&I ,Q-

vkj-&74@20509] fnukad 11&6&74 essa tkjh dh xbZ fgnk;rksa dh vksj fnykÅa ftuesa ;g O;oLFkk dh xbZ Fkh fd

rnFkZ vk/kj ij fu;qDr deZpkfj;ksa dks okf"kZd osru o`f¼ iatkc lh-,l-vkj- Hkkx& I] [k.M&I] ds fu;e 4-9 ds rgr

nh tk, A mijksDr gokyk fn, x, fu;e vFkok orZeku fgnk;rksa ls ;g Li"V ugha gksrk gS fd D;k fdlh in ij

rnFkZ vk/kj ij fu;qDr deZpkjh ftldks ykxw lsok fu;eksa esa foHkkxh; ijh{kk ikl djus dh O;oLFkk gS fcuk foHkkxh;

ijh{kk ikl fd, okf"kZd osru o`f¼ izkIr dj ldrk gS A

2- bl ekeys ij ljdkj us è;kuiwoZd fopkj fd;k gS rFkk ;g fu.kZ; fy;k gS fd lh/h HkrhZ }kjk rnFkZ

vk/kj ij fu;qDr deZpkfj;ksa dks okf"kZd osru izkIr djus ls igys foHkkxh; ijh{kk ikl djuk vfuok;Z gksxk ;fn

bl in ds fy, ykxw lsok fu;eksa esa foHkkxh; ijh{kk ikl djuk vfuok;Z gS A ;fn dksbZ deZpkjh ,sls in ij

izksfotuyh rkSj ij bl 'krZ ij inksÂr dj fn;k tkrk gS fd yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My dh

eatwjh izkIr djuh gksxh rc ,sls deZpkjh dks Hkh okf"kZd osru o`f¼ foHkkxh; ijh{kk ikl djus ij gh nh tk,xh A

Hkonh;]

gLrk@&

mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
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,d izfr %&

(1) foÙkk;qDr] jktLo] gfj;k.kk ljdkj A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy, Hksth tkrh
gSA

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- foÙkk;qDr] jktLo] gfj;k.kk ljdkj A

2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v’kk% Øekad 699&42 th- ,l- &1&74] fnukad 27&1&1975

——————————
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No. 2087-7-S-75/9680

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments in Haryana,

Commissioners Ambala & Hissar Divisions,

All Deputy Commissioners and Sub Divisional Officers.

2. The Registrar, Punjab and Haryana High Court, Chandigarh and

All District and Session Judges in Haryana.

Dated Chandigarh, the 16th April, 1975.

Subject :— Verification of character and antecedents of persons before their first appointment to

Government service.

Sir,

I am directed to invite your attention to the references quoted in the margin (copies

enclosed) on the subject noted above and to say that it has come to the notice of the Government

that instructions on the subject are not being followed by some departments. In many cases,

the character and antecedents of persons appointed to Government service are not verified at

all and in many other cases such verification is made after a person has been appointed. In the

instructions referred to above, it has been made clear that such verification has to be made

before a person is appointed to Government service. (Composite Punjab Government’s

letter No. 2502-G-51/3389 dated 11-6-1951 Haryana Government’s letter No. 566 S-69, dated

7-2-69. Government of India letter No. 3/8/ (S) 67,- Estt. (B) dated 27th September, 1967.

Haryana Government’s letter No. 1824-S-69/9201, dated 22nd, May, 1969.

2. I am to request you to ensure that Government instructions on the subject are strictly

complied with by all concerned. Any lapses which come to the notice of the Government will be

viewed seriously.

Yours faithfully,

Sd/-

Chief Secretary to Government, Haryana.,

A copy alongwith the enclosures, is forwarded for information and necessary

action to :—

Financial Commissioner and All Administrative Secretaries to Government, Haryana.

——————————
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No. 2740-IGSI-75/13480

From

The Chief Secretary to Govt., Haryana.

To

(1) All Heads of Departments, Commissioners, Ambala and Hisar Divisions;

all Deputy Commissioners and all Sub-Divisional Officers in Haryana.

(2) The Registrar, Punjab and Haryana High Court and

all District & Sessions Judges, Haryana.

Dated, Chandigarh, the 19th May, 1975.

Subject :— Maximum age limit for direct recruitment for Government Servants-Clarification

regarding.

Sir,

I am directed to refer to the instruction contained in Haryana Government circular letter

No. 5641-IGSI-72/28717, dated 29-9-72 on the subject noted above and to say that as laid down in rule

3.6 of C.S.R. Vol. I, Part-I, the normal maximum age limit prescribed for entry into Government service

is 27 years (or such higher age limit as may be prescribed in the Service Rules relating to any particular

post keeping in view the nature of duties of that post) unless relaxed by the Government in the case

of any class or category of persons. As there is no specific provision to the effect that the above

normal age limit of 27 years (or age prescribed in the relevant service rules) is applicable also in the

case of persons already in the employment of Government it is sometimes wrongly presumed that it is

not applicable to persons already in the employment of Government who apply for direct recruitment.

This presumption is not correct. I am to clarify that the above maximum age limit of 27 years (or the age

limit prescribed in the relevant service rules for direct recruitment) is also applicable to the persons

already in the employment of Government unless the same has been relaxed by the Government by

issue of suitable rules/instructions.

2. You are requested to ensure strict compliance of these instructions and acknowledge the

receipt of this letter.

Yours faithfully,

Sd/-

Deputy Secretary Political & Services,

for Chief Secretary to Government, Haryana.

No. 2740-IGSI-75/13481 Dated Chandigarh, the 16th May, 1975.

A copy is forwarded to Secretary, Haryana Public Service Commission Chandigarh and

Secretary, Haryana Subordinate Services Selection Board, Chandigarh ; for information and necessary

action.

——————————
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Copy of letter No. 18011/1(S)-75-Estt. (B), dated the Ist August, 1975, from the

Director, Government of India, Cabinet Secretariat, Department of Personnel & Administrative

Reforms, New Delhi to the Chief Secretaries of all State Administrations and Union Territories.

etc., etc.

Subject :— Verification of Character and Antecedents of candidates selected for appointment to

Civil posts under the Government of India-Secrecy of Police reports and criteria to be

observed in determining the suitability.

Attention is invited to this Department’s secret O.M. No. 18011/1 (s)/75-Estt. (B), dated

1-8-1975 (copy enclosed) on the subject noted above reiterating the criteria to be observed for

determining the suitability of candidates for appointment.  I am to request that the State Government,

may advise the authorities concerned to verify the Character and antecedents of the candidates

selected for appointment under the central Government, regarding whom references are made by the

authorities concerned, to the State Government, with specific reference to the Criteria mentioned at

(a) and (b) of para I of MHA O.M. No. 3/8 (S)-Ests. (B), dated Sept. 27, 1967, which have also been

reiterated in the enclosed O.M.

2. It is also suggested that the State Government may consider reiterating their instructions,

if any, adopting similar principle in regard to the verification of character and antecedents of candidates

being considered for appointment to civil post under the State Government.

3. In actual practice, it has been observed that it takes a long time for completing the formalities

of verification of character and antecedents and sometimes it was not possible to wait till the procedure

of verification was completed particularly when large number of candidates have to be appointed

every year. The State Government are requested to impress on all the authorities concerned under the

State the need for expediting the verification of character and antecedents of candidates. If these are

expeditiously verified the need for appointing persons in Government service without verification of

their character and antecedents will be obviated.

4. The receipt of this letter may please be acknowledged and the action taken by the State

Government in this regard may please be intimated at an early date.

————————————
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Copy of letter No. 18011/1(S)-75-Estt. (B), dated the Ist August, 1975, from tbe Director, Government

of India, Cabinet Secretariat, Department of Personnel Administrative Reforms, New Delhi to All

Ministries Departments of the Government of India etc., etc.

Subject :— Verification of Character and Antecedents of candidates selected for appointment to

Civil posts under the Government of India-Secrecy of Police reports and criteria to be

observed in determining the suitability.

Attention of the Ministries/Departments is invited to the various instructions contained in

the Brochure on verification of Character and Antecedents of Candidates selected for appointment

to civil posts under the Government of India as also to subsequent instructions laying down the

procedure to be followed in this regard and in particular to the Ministry of Home Affairs (now

Department of personnel & AR) O.M. No. 3/8(S)/67-Estt. B, dated 27th September, 1967 which

inter alia lays down the criteria to be observed in determining the suitability of candidates to be

appointed to civil posts under the Central Government. It has been brought to notice, that in

certain cases, the appointing authorities made appointment of candidates without prior

verification of Character and Antecedents and later, on receipt of verification reports, failed to

observe the prescribed criteria in determining the suitability of candidates for appointment to

civil posts under the Central Government. Further, in some cases the contents of the police reports

were also made known to the appointees or their attorneys and were also produced before the

Courts of Law. The termination of service of the appointees with adverse reports in such cases

where proper procedure as prescribed was not followed by the authorities concerned has been

criticised in certain courts and has also caused various administrative difficulties. The matter

has been carefully reviewed in the light of the observations made by the courts and it has been

decided that all authorities concerned should in future scrupulously follow the various

instructions prescribed in this regard by Government.

2. Instructions already exist that no indication (either orally or in writing) should be given to

any candidate who is appointed under exceptional circumstances without prior verification of

Character, etc. that the appointment or retention in service is subject to satisfactory verification of

character and antecedents. It has also been laid down that in cases where it becomes necessary to

terminate the service on account of adverse reports received subsequent to the appointment, the fact

that action is being taken on the results of a police report should not be divulged to the employees,

nor should the nature or substance of the reports received from the police be communicated under

any circumstances to the employee. In this connection attention is invited to MH-A (now Department

of personnel & AR) Office Memos No. 56/39/54-Estt. (B), dated 12th February, 1955 and O.M. No. 3/

22/55-Estt. (B), dated 13th August, 1955.

3. As regards the criteria to be observed for determining the suitability of candidates

Government’s service in this regard as brought out in the O.M. dated 27th September, 1967 referred to

in para 1 above is that no person should be considered unfit for appointment solely because of his

political opinions but care has to be taken not to employ persons who are likely to be disloyal and to

abuse the confidence placed in them by virtue of their appointment. Persons who are actively engaged

in subversive activities including members of any organisation, the avowed object of which is to

change the existing order of society by violent means, should be considered unfit for appointment

under Government. An individual may be considered unsuitable for public employment only on the
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ground of his actual participation in or association with any objectionable activity or programme.

Specifically, the following shall be considered undesirable for employment in civil posts in the public

services-

(a) those who are, or have been members of, or associated with anybody or association

declared unlawful after it was so declared, or

(b) those who have participated in, or association with any activity or programme-

(i) aimed at the subversion of the Constitution,

(ii) aimed at the organised breach or defaince of the law involving violence,

(iii) prejudicial to the interests of the sovereignty and integrity of India or the

security of the State, or

(iv) which promotes on grounds of religion, race, language, caste or community,

feelings of enmity or hatred between different sections of the people.

Participation in such activities at any time after attaining the age of 21 years and within

three years of date of enquiry should be considered as evidence that the person is still actively

engaged in such activities unless in the interval there is positive evidence of a change of attitude. It

has also been decided that the above mentioned criteria may be incorporated in the standard covering

letter to be addressed to the District Authorities for verification of character and antecedents.

Accordingly the proforma of the covering letters as enclosed with this Department’s O.M. No. 3/10/

S/72-Estt. B, dated 15-9- 72 has been revised, and a copy of the revised proforma is enclosed. It is

requested that in future the revised proforma may be used while forwarding the particulars of the

candidates to District authorities for verification of their character and antecedents. On receipt of the

report of the concerned authorities on the verification of character and antecedents of the candidates

in question, the appointing authorities should take a decision regarding the suitability of the candidate

for appointment to civil posts under the Central Government in the light of the observations made in

the report, keeping in view the criteria indicated above.

4. The authorities who make enquiries into the character and antecedents of candidates are

being requested to specifically cover the above points in their report on character and antecedents of

candidates.

5. All Ministries are requested to bring the above instructions to the notice of all Heads of

Departments/ Offices under their control including the quasi-Government organisation, public

undertakings, autonomous bodies, etc. where the scheme of verification has been extended and

instruct all the appointing authorities to scrupulously observe the above principles in making

future appointments in their respective Offices. Cases decided in the past need not be reopened.

To

(i) All Ministeries/Departments of the Government of India, P.M.’s Secretariat,Lok

Sabha/Rajya Sabha Secretariats, M.P. C/O.V.C./ Supreme Courts; C. & A.G.., D.G. P.

& T.; Election Commission; President’s Secretariat; Vice President’s Secretariat;
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Planning Commission; Planning Commission (D.E.O) Commissioner for Scheduled

Castes and Scheduled Tribes; Commissioner for Linguistic Minorities.

(ii) All attached/Subordinate offices of Department of Personnel & Admn. Reforms.

(iii) Admn. Section AVD I; AVD IV; AIS (I) Estt. (E) of Department of Personnel and A.R.

and Admn. Section, A.R. Wing.

(iv) Intelligence Bureau, New Delhi .with 10 spare copies (Shri J.C. Luthra, Joint Asstt.

Director.)

———————————

SECRET

STANDARD FORM OF COVERING LETTER FOR ATTESTATION FORM

To

The Authority specified in Department of Pers. A.R. O.M.O. 3/20(B)/72-Estt. (8),

dated 5-8-1974.

Subject :— Verification of character and antecedents of candidates for the post of _______________

Sir,

I am directed to say that Shri __________________________ whose particulars are

entered in the enclosed attestation Form is a candidate for the post of ______________.  To

enable this Ministry/Department/office to determine the suitability of the candidate for Government

service. I am to request you kindly to certify on the basis of the information available in your

records whether he has come to adverse notice or not and whether there are any facts about him on

record which would render him unsuitable for employment under Government. In this connection,

it may be stated that the criteria to be observed for determining suitability of candidates as prescribed

by the Government of India are that no person should be considered unfit for appointment solely

because of his political opinions but care has to be taken not to employ persons who are likely to

be disloyal and to abuse the confidence placed in them by virtue of their appointment. Persons who

are actively engaged in subversive activities including members of any organisation, the avowed

object of which is to change the existing order of society by violent means, should be considered

unfit for appointment under Government. An individual may be considered unsuitable for public

employment only on the ground of his actual participation in or association with any objectionable

activity or programme Specifically, the following shall be considered undesirable for employment in

civil posts in the public services :—

(a) those who are, or have been members of, or associated with, anybody or association

declared unlawful after it was so declared, or

(b) those who have participated in, or associated with any activity or programme;

(i) aimed at the subversion of the Constitution,
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(ii) prejudicial to the interests of the sovereignty and integrity of India or the

security of the State, or

(iii) aimed at the organised breach or defiance of the law involving violence,

(iv) which promotes on grounds of religion, race, language, caste or community,

feelings of enmity or hatred between different sections of the people.

Participation in such activities at any time after attaining the age of 21 years and within

three years of date of enquiry should be considered as evidence that the person is still actively

engaged in such activities unless in the interval there is positive evidence of a change of attitude.

2. It is requested that it may be specifically indicated whether or not the candidate is suitable,

for Government service in the light of the criteria mentioned above and if he is considered unsuitable,

a brief statement of the grounds for the opinion expressed may be added. The result of the scrutiny

may be communicated immediately to this Ministry/ Department/Office and within a period of six

weeks,

3. Applicable to cases covered by paragraph 2 of M.H.A. O.M. No. 3/15/S/65 Estt. (B) dated

8-3-1968 only. Steps may kindly be taken to establish the candidate’s identity and after this is done a

certificate may please be recorded to this effect along with your report on the suitability of the

candidate.

4. Similar enquiries are being made of the District Magistrate (s)/District Commissioner

(s) Collector.

Yours faithfully,

Name ___________________________

Designation ______________________

Full Address ______________________

————————————
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Copy of letter No. 3980- 2GSI-75/25879, dated 27th August, 1975.

From

The Chief Secretary to Govt., Haryana.

To

(i) All Heads of Departments, Commissioners, Ambala & Hisar Division,

all Deputy Commissioners and all Sub-Divisional Officers in Haryana.

(ii) The Registrar, Punjab and Haryana High Court and all District &

Sessions Judges in Haryana.

Subject: — Passing of departmental examinations-Drawl of increments.

Sir,

I am directed to invite your attention to Haryana Government letter Nos. 209-2GSI-72/

4436, dated the 23rd February, 1972 and 4860-2GSI-74/l195, dated the 22nd January, 1975, on the

subject noted above, in which instructions were issued regarding the grant of increments to the

officials in the various departments on their passing the departmental examinations. These

instructions were issued in order to bring uniformity in the procedure adopted by various

departments.

2. In partial modification of the instructions issued regarding the grant of increments to the

officials in various departments on their passing the departmental examinations in part I (a) of Haryana

Government letter No. 209-2GSI-72/4436, dated the 23rd February, 1972, and in supersession of the

instructions issued vide Haryana Government letter No. 4860-2GSI-75/1195, dated the 22nd January,

1975, I am directed to say that the matter has been again considered and it has been decided to issue

the following further instructions :—

(i) Every department should prescribe a reasonable period for passing the departmental

examination. This period may either be the period of probation or such other period

as the department may consider reasonable.

(ii) If a person passes the departmental examinations before the prescribed period, he

should be given all the increments which would have otherwise fallen due to him at

the end of the prescribed period/with effect from the last day on which the

departmental examination were completed. This should act as a special incentive for

passing the departmental examination quickly. The above advantage conferred by

this stipulation is not intended to be of a cumulative nature and latter increments

will be due to him only on the dates on which they would have otherwise become

due.

(iii) No increment should be withheld until the period prescribed for clearing the

departmental examination is over.

(iv) If a member of the service passes the departmental examinations after the prescribed

period, then the increment for the period subsequent to that within which the
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departmental examination was to be passed should be released to him from the date

following the last day on which the departmental examinations are completed. The

increment should be released with retrospective effect from the date it was otherwise

due but no arrears should be paid for the past period.

(v) If a member of the service fails to pass all the departmental examinations or

any part thereof, and is subsequently exempted by competent authority from

passing the examination(s) for the period subsequent to that within which the

departmental examination was to be passed should be released from the date

he is given such exemption. The increment(s) should be released with

retrospective effect from the date it was otherwise due but no arrears should

be paid for the past period.

(vi) It is requested that necessary steps are taken at the earliest for amending the

service rules on the lines indicated above, after observing formalities. If there

are any cases of undue hardship while taking action in accordance with these

instructions as also the instructions contained in Haryana Government’s letter

No. 209-2GSI-72/4436, dated the 23rd February, 1972, they also should be dealt

with by taking recourse to the power of relaxation as provided in the various

service rules.

(vii) These instructions are being issued with the concurrence of the Finance Department

received vide their U.O. advice No. 3686-IFG-75, dated the 8th July, 1975.

———————————
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Chandigarh, addressed to all Heads of Departments in Haryana. Commissioner, Ambala and

Hissar Divisions, all Deputy Commissioners, D.I.G (CID), and Sub Divisional Officer, and extra.

Subject :— Verification of Character and Antecedents of persons before their first appointment to

Government Service.

I am directed to invite reference to Haryana Government letters No. 2087-7S-75/9680,

dated 16-4-75 and No. 9393-7S-75/37226, dated 24-12-1975 on the subject cited above and to forward

herewith the following two communications received from the Department of Personnel and

Administrative Reforms, Government of India, New Delhi :—

(a) Letter No. 18011/1 (S)/75 Estt. (B) dated 1-8-75

(b) O.M. No. 18011/1 (S)/75 Estt. (B) dated 1-8-75

2. It has been decided that the instructions contained in the above two references should be

strictly followed in respect of candidates seeking employment under the Sate Government as well.

3. Your attention is particularly invited to the following points in the instructions :—-

(a) Normally, as a rule, all appointments should be made only after the character and

antecedents of the person to be appointed have been verified but if a candidate is

appointed under exceptional circumstances without prior verification of character

etc. then no indication (either orally or in writing) should be given to the candidate

that his appointment or retention in service is subject to satisfactory verification.

(b) Appointments made, if any, under exceptional circumstances, without prior

verification of the character etc. shall be on a purely provisional basis.

(c) If under exceptional circumstances as mentioned in sub-para (a) above, an

appointment is made without verification of character and antecedents, then

simultaneously with the appointment, necessary steps should be taken to have

the character and antecedents verified and should it become necessary to

terminate the services on account of adverse reports received subsequent to the

appointment, the fact that action is being taken on the result of a false report

should not be divulged to the employee nor should be the nature or substance of

the report received from the police be communicated under any circumstances to

the employees.

(d) Reference to the District Magistrate/D.I.G., C.I.D. for verification of character and

antecedents should be in the standard form as prescribed by the Government of

India and annexed to O.M. dated 1-8-75 referred to above.

(e) In order that proper identity of the candidate is established, photograph (s) of the

candidate must also be forwarded alongwith the reference to the Supdt. of Police/

D.I.G., C.LD.

(f) Suitability of candidates for appointment to Civil posts should be determined in

the light of principles laid down by the Government of India in their O.M. dated

the 1st August, 1975 referred to above.

4. It has been brought to the notice of the State Government that in the matter of verification
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of character and antecedents, the time schedule laid down in para 4 of the State Government letter No.

1824-S-69/9201, dated the 22nd May, 1969, is not strictly adhered to. Amongst other reasons, this may

be due to the fact that the attestation forms which are to be sent by the Department direct to the

District Superintendent of Police and the D.I.G., C.I.D. are in some cases being sent to the District

Magistrate. This is not in accordance with the procedure laid down in the letter referred to above.

While addressing the District Magistrate regarding verification of character and antecedents, one

copy each of the attestation form is to be sent direct by the Department concerned to the District

Superintendent of Police and the Deputy Inspector General of Police, C.I.D. who after doing the

needful have to send the papers to the District Magistrate. The attestation forms are not to be sent

direct to the District Magistrate. It has also come to notice that in most of the cases only one

attestation form is being sent, whereas instructions provide for the despatch of two attestation

forms. The idea of prescribing time schedule is to cut down delay in verification of character and

antecedents to the minimum, but by not following the procedure prescribed therein, the departments

concerned are themselves causing additional delay. I am directed to bring these instructions to

your notice once again for strict compliance. Default in this behalf will be seriously viewed.

5. You are requested to bring these instructions to the notice of all officers under your control

including the quasi-Government organisations, public sector undertakings, autonomous bodies etc.

and request them to comply with these instructions scrupulously.

—————————
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Øekad 9393&7 ,l-&75@37726Øekad 9393&7 ,l-&75@37726Øekad 9393&7 ,l-&75@37726Øekad 9393&7 ,l-&75@37726Øekad 9393&7 ,l-&75@37726

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vk;qDr vEckyk o fglkj e.My]
lHkh mik;qDr rFkk mi e.My vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ rFkk ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad] p.Mhx<+] 24 fnlEcj] 1975

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& rnFkZ vk/kj ij HkrhZ fd;s tkus okys deZpkfj;ks a ds pfj=k ,oa iwoZo`r dk lR;kiu ArnFkZ vk/kj ij HkrhZ fd;s tkus okys deZpkfj;ks a ds pfj=k ,oa iwoZo`r dk lR;kiu ArnFkZ vk/kj ij HkrhZ fd;s tkus okys deZpkfj;ks a ds pfj=k ,oa iwoZo`r dk lR;kiu ArnFkZ vk/kj ij HkrhZ fd;s tkus okys deZpkfj;ks a ds pfj=k ,oa iwoZo`r dk lR;kiu ArnFkZ vk/kj ij HkrhZ fd;s tkus okys deZpkfj;ks a ds pfj=k ,oa iwoZo`r dk lR;kiu A

egksn;]

mijksDr fo"k; ij gfj;k.kk ljdkj ds ifji=k Øekad 2087&7,l-&75@9680] fnukad 16&4&1975
ds lEcU/ esa eq>s ;g dgus dk funs'k gqvk gS fd gfj;k.kk ljdkj ds dqN foHkkxksa }kjk ;g DySfjfQds'ku
(clarIfIcatIon) ekaxh xbZ gS fd D;k mijksDr ifji=k }kjk tkjh dh xbZ fgnk;rksa esa rnFkZ vk/kj ij fu;qDr fd;s
x;s deZpkfj;ksa@vf/dkfj;ksa dks Hkh ykxw gksrh gS A bl laca/ esa ljdkj }kjk fopkj fd;k x;k gS vkSj fu.kZ; fd;k
x;k gS fd Hkkjr ljdkj ds ifji=k Øekad 56@39@54 LFkk- (ch)] fnukad 12&2&1955 (izfr layXu gS) }kjk
tkjh dh xbZ fgnk;rsa jkT; ljdkj }kjk Hkh dk;kZfUor dh tk;sa vkSj Hkfo"; esa rnFkZ vk/kj ij Hkh fu;qfDr;ka lacaf/
r deZpkfj;ksa@vf/dkfj;ksa ds pfj=k ,oa iwoZo`r ds lR;kiu ds i'pkr~ gh dh tk;k djsa vkSj tks deZpkjh@vf/dkjh
bl le; rnFkZ vk/kj ij dk;Z dj jgs gSa muds pfj=k ,oa iwoZo`r dk lR;kiu rRdky djok;k tk;s rFkk ;fn fdlh
deZpkjh@vf/dkjh ds antecedents dks Bhd ugha ik;k tkrk gS rks mldks fu;qfDr dh 'krksZa ds vuqlkj rqjar
gh ;fn vko';d gks ,d ekl dk osru nsdj Hkkj&eqDr dj fn;k tk;s A

2- bl laca/ esa ;g Hkh o.kZu fd;k tkrk gS fd ;fn fdlh deZpkjh@vf/dkjh dh lsok,a iqfyl }kjk
izfrdwy fjiksVZ izkIr gksus ds QyLo:i lekIr dh tkuh vko';d gks iqfyl dh fjiksVZ ds rF;ksa ls lacaf/r
deZpkjh@vf/dkjh dks fdlh Hkh lwjr esa voxr ugha fd;k tkuk pkfg, vkSj iqfyl }kjk izkIr gqbZ fjiksVZ dks xksiuh;
gh j[kk tk;s A

3- vuqjks/ gS fd d`i;k ;g Hkh lqfuf'pr fd;k tk;s fd ljdkj dh mijksDr fgnk;rksa dk n`<+rk ls ikyu
gks A

Hkonh;]
gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

——————————



Recruitment

177

Øekad 2822&1 th-,l-&Øekad 2822&1 th-,l-&Øekad 2822&1 th-,l-&Øekad 2822&1 th-,l-&Øekad 2822&1 th-,l-&I&76@14794&76@14794&76@14794&76@14794&76@14794

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ds lHkh foHkkxkè;{k A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ] p.Mhx<+ A

fnukad p.Mhx<+] 10 twu] 1976

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx ds dk;Z dks fu;U=k.k djus okys fofu;eks a rFkk vuqns'kks a lsgfj;k.kk yksd lsok vk;ksx ds dk;Z dks fu;U=k.k djus okys fofu;eks a rFkk vuqns'kks a lsgfj;k.kk yksd lsok vk;ksx ds dk;Z dks fu;U=k.k djus okys fofu;eks a rFkk vuqns'kks a lsgfj;k.kk yksd lsok vk;ksx ds dk;Z dks fu;U=k.k djus okys fofu;eks a rFkk vuqns'kks a lsgfj;k.kk yksd lsok vk;ksx ds dk;Z dks fu;U=k.k djus okys fofu;eks a rFkk vuqns'kks a ls
lEcfU/r cqdySV ds Hkkx 4 ds iSjk 2 rFkk viSafMDl&1 esa la'kks/u AlEcfU/r cqdySV ds Hkkx 4 ds iSjk 2 rFkk viSafMDl&1 esa la'kks/u AlEcfU/r cqdySV ds Hkkx 4 ds iSjk 2 rFkk viSafMDl&1 esa la'kks/u AlEcfU/r cqdySV ds Hkkx 4 ds iSjk 2 rFkk viSafMDl&1 esa la'kks/u AlEcfU/r cqdySV ds Hkkx 4 ds iSjk 2 rFkk viSafMDl&1 esa la'kks/u A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; dh vksj vkidk è;ku fnykÅa vkSj dgwa fd gfj;k.kk yksd
lsok vk;ksx ds dk;Z dks fu;U=k.k djus okys fofu;eksa rFkk vuqns'kksa ls lEcfU/r cqdySV ds Hkkx 4 ds iSjk 2
esa fuEufyf[kr O;oLFkk gS%&

“2. No reference shall be made to the Commission without the approval of the Minister

concerned. The Administrative Secretary concerned shall be responsible for ensuring

that all cases in which it is necessary to consult the Commission are brought to the

notice of the Minister.”

mijksDr O;oLFkk ds vuqlkj yksd lsok vk;ksx dks fdlh vuq'kklfud vkfn ekeys esa lUnHkZ djus ls
igys lEcfU/r foHkkxh; ea=kh dh vuqefr dh vko';drk gS A ljdkj ds è;ku esa ,d ,slk ekeyk vk;k gS fd
foHkkxkè;{k us fdlh Js.kh&II  ds vf/dkjh dks ,d osru o`f¼ (Hkfo"; esa izHkko lfgr) jksdus dh ltk
vk;ksx ds vuqeksnu ls ns nh] ftlds fy, os lEcfU/r foHkkxh; lsok fu;eksa ds rgr l{ke Fks] fdUrq vk;ksx
dks lUnHkZ djus ls iwoZ lEcfU/r ea=kh dh vuqefr izkIr ugha dh A bl ckjs esa ljdkj us fopkj fd;k gS vkSj
;g fu.kZ; fy;k gS fd mijksDr iSjs dks fuEuizdkj ls rnkuqlkj cny dj ;g O;oLFkk dj nh tk;s fd fdlh
foHkkxkè;{k }kjk vk;ksx dks lUnHkZ djus ls igys lEcfU/r ea=kh dh iwoZ vuqefr dh vko';drk ugha gksxh rkfd
vihy ij ljdkj ds vkns'k ds fo:¼ prejudiced gksus dk pktZ u yx lds rFkk foHkkxkè;{kksa dk dk;Z 'kh?kzrk
ls gks lds%&

“2. No reference shall be made to the Commission by the Administrative Secretary

concerned without the approval of the Minister concerned but in the case of

reference made to the Commission by a Head of Department the approval of the

Minister concerned will not be necessary. The Administrative Secretary concerned

shall be responsible for ensuring that all cases in which it is necessary to consult

the Commission at the Government level are brought to the notice of the Minister.”

2- gfj;k.kk yksd lsok vk;ksx (dk;Z izlhee) fofu;e] 1973 ds fofu;e 6(,) dh O;oLFkk ds vuqlkj
foHkkxkè;{k dks Js.kh&II ds vf/dkjh dks dsoy dqN gh y?kq n.M nsus gsrq vksfjtuy vkns'k tkjh djus ls iwoZ yksd
lsok vk;ksx ds ijke'kZ ls NwV gS tcfd mijksDr cqdySV ds viSafMDl&I dh O;oLFkk ds vuqlkj lHkh izdkj ds (y?kq
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rFkk cM+k) n.M nsus gsrq vksfjtuy vkns'k tkjh djus ls iwoZ vk;ksx ds ijke'kZ ls NwV gS A vr% mijksDr
viSafMDl&I dks mijksDr fofu;eksa ds vuqlkj cukus rFkk dfFkr anomaly dks nwj djus ds fy, blesa fuEu

izdkj ls la'kks/u djus dk fu.kZ; fy;k x;k gS%&

APPENDIX -I

(Referred to in para 5 of Part IV-A)

ORIGINAL ORDER

Authority making Penalty proposed Whether consultation with

the order the Commission is necessary

1 2 3

An authority subordinate Immaterial.

to the Haryana Govt. (in respect of class III

& IV Govt. servants) No

-do- Minor penalty

(in respect of Class II officers) No

-do- Major penalty

(in respect of Class II officers) Yes

The Haryana Govt. Minor penalty No

-do- Major penalty Yes

3- vkils vuqjks/ gS fd Hkfo"; esa mijksDr fu.kZ;ksa ds vuqlkj dk;Zokgh dh tk;k djs rFkk bl i=k dh
ikorh Hksth tk, A

Hkonh;]
gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy;s Hksth tkrh gS%&

(1) foÙkk;qDr jktLo] gfj;k.kk] rFkk

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

gLrk@&

mi lfpo] jktuSfrd ,oa lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr jktLo] gfj;k.kk A

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo] A

v'kkldh; Øekad 2822&1 th-,l-&1&76] fnukad] p.Mhx<+ 10 twu] 1976

___________________
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Øekad 4770&5 th-,l- Øekad 4770&5 th-,l- Øekad 4770&5 th-,l- Øekad 4770&5 th-,l- Øekad 4770&5 th-,l- I&76@21278&76@21278&76@21278&76@21278&76@21278

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vEckyk rFkk fglkj e.My ds vk;qDr]
lHkh mik;qDr rFkk mi&e.My vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ] p.Mhx<+ rFkk
lHkh ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad] p.Mhx<+] 13 vxLr] 1976-

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ,&Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inks a,&Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inks a,&Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inks a,&Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inks a,&Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inks a
ds fy, leku ;ksX;rk;s a fu/kZfjr djuk Ads fy, leku ;ksX;rk;s a fu/kZfjr djuk Ads fy, leku ;ksX;rk;s a fu/kZfjr djuk Ads fy, leku ;ksX;rk;s a fu/kZfjr djuk Ads fy, leku ;ksX;rk;s a fu/kZfjr djuk A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds i=k Øekad 5761&5
th-,l- I&74@29782 fnukad] 17&12&1974 dh vksj fnykÅa vkSj vkidks lwfpr d:a fd v/hu lsok;sa izoj.k
e.My] gfj;k.kk }kjk ljdkj ds è;ku esa ;g yk;k x;k Fkk fd ¶dkeu dSVsxjht¸ ds inksa] tSlk fd fyfid]
LVSuksVkbZfiLV] vk'kqfyfid bR;kfn dks lh/h HkrhZ }kjk Hkjus ds fy, vyx&vyx foHkkxksa }kjk foHkkxh; lsok fu;eksa
esa fofHkÂ ;ksX;rk,a fu/kZfjr dh gqbZ gS A e.My }kjk lHkh foHkkxksa ds ,sls inksa ds fy, ,d la;qDr foKkiu tkjh fd;k
tkrk Fkk] ijUrq ;ksX;rkvksa dh fofHkÂrk ds dkj.k e.My dks mEehnokjksa dh foHkkxksa dks ,yksds'ku djrs le; cgqr
dfBukbZ dk lkeuk djuk iM+rk Fkk A ljdkj us vc ;g fu.kZ; fy;k gS fd gfj;k.kk jkT; ds lHkh ,&Dykl ds
dk;kZy;ksa esa lh/h HkrhZ ds fy, fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inksa ds fy, ;ksX;rk,a ,d leku
gksa] tSlk fd Annexure-A esa crk;k x;k gS A blh izdkj ls lHkh vU; dk;kZy;ksa esa lh/h HkrhZ ds fy, fyfid]
LVSuksVkbZfiLV rFkk vk'kqfyfid ds inks a ds fy;s ;ksX;rk;sa ,d leku gks a] tSlk fd Annexure-B esa crk;k
x;k gS A v/hu lsok;sa izoj.k e.My gfj;k.kk rFkk foÙk foHkkx esa Annexure A and B ds vuqlkj ,&Dykl
ds dk;kZy;ksa rFkk vU; dk;kZy;ksa esa fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inksa ds fy, ;ksX;rk;sa ,d leku djus
ds fy, lgefr iznku dj nh gS A blfy, vc vkils vuqjks/ fd;k tkrk gS fd vki vius foHkkx ds lsok fu;eksa
esa lh/h HkrhZ ds fy, fyfid] LVSuksVkbZfiLV rFkk vk'kqfyfid ds inksa dh ;ksX;rk;sa ljdkj ds mijksDr fu.kZ;
vuqlkj fu/kZfjr djus ds fy, vf/lwpuk fof/ foHkkx ls oSV djkdj 'kh?kz tkjh djsa rFkk mudh izfr;ka bl
foHkkx dks Hkh Hkstsa A Hkfo"; esa ,sls inksa dks Hkjus ds fy, ekax&i=k fu;eksa esa la'kks/u djus ds i'pkr~ la'kksf/
r ;ksX;rkvksa vuqlkj gh v/hu lsok;sa izoj.k e.My gfj;k.kk dks Hksts tk;sa A

2- d`i;k ljdkj ds mijksDr fu.kZ; vuqlkj dk;Zokgh rqjUr dh tk;s A

Hkonh;]
gLrk@&

mi lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
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Øekad 4770&5 th-,l- I&76@21278&,] fnukad p.Mhx<+ 13 vxLr] 1976

,d izfr lfpo] v/hu lsok;sa izoj.k e.My gfj;k.kk] p.Mhx<+ dks muds i=k Øekad 3460&3
vkj&III&75@13608] fnukad 23 vDrwcj] 1975 ds lanHkZ esa lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS%&

  1- foÙkk;qDr] gfj;k.kk ljdkj A

  2-lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- foÙkk;qDr] gfj;k.kk ljdkj A

2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk- Øekad 4770&5 th-,l- I&76] fnukad p.Mhx<+ 13 vxLr] 1976

———————
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Annexure—A

Qualifications for the posts of Clerk, Steno- Typist and Stenographer in all A-Class Offices

Name of Post Qualifications

1. Clerk 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/Graduate or equivalent. (For

Ex-servicemen Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi/English typing at a speed of 25/30 words per minute

respectively.

2. Steno-typist 1. Matric 1st Division /Higher Secondary Second Division/

Intermediate Second Division/Graduate or equivalent. (For

Ex-servicemen Matric only).

2. Knowledge of Hindi upto Matric Standard.

3. English Short-hand at 80 words per minute and transcription

thereof at 11 words per minute.

3. Stenographer 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/Graduate or equivalent. (For

Ex-Servicemen Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English short-hand at 100 words per minute and

transcription thereof at 20 words per minute.

4. Hindi short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

——————————
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Annexure—B

Qualifications for the Posts of Clerk, Steno- Typist and Stenographer in all offices other

than A-Class Offices

Name of Post Qualifications

1. Clerk 1. Matric/Higher Secondary or equivalent.

2. Knowledge of Hindi upto Matric Standard.

3. Hindi or English typing at a speed of 25/30 words per

minute

respectively.

2. Steno- Typist 1. Matric/Higher Secondary or equivalent.

2. Knowledge of Hindi upto Matric Standard.

3. Hindi short-hand at 64 words per minute and transcription

thereof at 11 words per minute.

or

English short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

3. Stenographer 1. Matric/Higher Secondary or equivalent.

2. Knowledge of Hindi upto Matric Standard.

3. Hindi short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

or

English short-hand at 100 words per minute and

transcription thereof at 20 words per minute.

—————————
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Copy of Secret letter No. 18011/1/(S)-75-Estt. (B), dated the 19th October, 1976, from the

Under Secretary to Government of India, Department of Personnel & A.R. (Cabinet Secretariat),

New Delhi, addressed to the Chief Secretaries of All States Governments/Administrations in

Union Territories.

Subject :— Verification of character and antecedents of candidates selected for appointment to civil

posts under the Government of India-criteria to be observed in determining the suitability.

Sir,

I am directed to refer to this Department’s letter No. 18011/1/(S)/75-Estt. (B), dated

IstAugust, 1975, on the subject mentioned above, which interalia provides that the State Governments

should issue instructions to the authorities in charge of verification of character and antecedents

that before making a recommendation on the suitability of a candidate for employment under the

Government of India, the case of the candidate concerned should be examined with reference to the

general criteria laid down in this regard. The State Governments are aware that certain organisations

like the RSSS/ Anand Marg etc. have been banned by Government of India and hence it is absolutely

necessary that candidates who are associated with the activities of the banned organisations

should not be made eligible for appointment under the Governments, in accordance with the criteria

mentioned in the standard form of  the revised covering letter enclosed with this Department’s letter

referred to above. In the circumstances, the State Governments are requested to issue necessary

instructions to the District authorities concerned for verification of character and antecedents of

candidates from the above point of view also so as to prevent infiltration of such persons in

Government Departments/Public Sector Undertakings.

A copy of the orders which may be issued by State Government in this regard may please

be endorsed to this Department, for information.

———————————
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xksiuh;

Øekad 7985&7 ,l-&76@32541Øekad 7985&7 ,l-&76@32541Øekad 7985&7 ,l-&76@32541Øekad 7985&7 ,l-&76@32541Øekad 7985&7 ,l-&76@32541

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ds lHkh mik;qDr]

2- gfj;k.kk ds lHkh iqfyl v/h{kd A

fnukad] p.Mhx<+] 26 uoEcj] 1976-

fo"k;fo"k;fo"k;fo"k;fo"k;     %&%&%&%&%& Hkkjr ljdkj ds v/hu flfoy inksa ij fu;qfDr ds fy;s p;u fd, x, mEehnokjksa ds pfj=k rFkkHkkjr ljdkj ds v/hu flfoy inksa ij fu;qfDr ds fy;s p;u fd, x, mEehnokjksa ds pfj=k rFkkHkkjr ljdkj ds v/hu flfoy inksa ij fu;qfDr ds fy;s p;u fd, x, mEehnokjksa ds pfj=k rFkkHkkjr ljdkj ds v/hu flfoy inksa ij fu;qfDr ds fy;s p;u fd, x, mEehnokjksa ds pfj=k rFkkHkkjr ljdkj ds v/hu flfoy inksa ij fu;qfDr ds fy;s p;u fd, x, mEehnokjksa ds pfj=k rFkk
iwoZo`rksa dk lR;kiu&mi;qDrrk fu/kZj.k djus esa viuk, tkus okys ekin.M AiwoZo`rksa dk lR;kiu&mi;qDrrk fu/kZj.k djus esa viuk, tkus okys ekin.M AiwoZo`rksa dk lR;kiu&mi;qDrrk fu/kZj.k djus esa viuk, tkus okys ekin.M AiwoZo`rksa dk lR;kiu&mi;qDrrk fu/kZj.k djus esa viuk, tkus okys ekin.M AiwoZo`rksa dk lR;kiu&mi;qDrrk fu/kZj.k djus esa viuk, tkus okys ekin.M A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij Hkkjr ljdkj ds xksiuh; i=k Øekad 18011@1@(,l)@75
LFkkiuk ([k) fnukad 19&10&76 dks ,d izfr vkidks vxzsf"kr d:a vkSj izkFkZuk d:a fd pfj=k ,oa iwoZo`Ùk dk
lR;kiu djrs le; bu fgnk;rksa dk n`<+rk ls ikyu fd;k tk, A

Hkonh;]
gLrk@&

voj lfpo] iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

i`"Bkadu Øekad 7985&7,l-&76@32542 fnukad 26 uoEcj] 1976 A

,d&,d izfr vuqyXudksa dh izfr lfgr iqfyl egkfujh{kd vkSj mi egkfujh{kd] xqIrpj foHkkx
gfj;k.kk dks lwpukFkZ ,oa vko';d dk;Zokgh gsrq Hksth tkrh gS A

——————————
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Øekad 7771&5 th-,l-&Øekad 7771&5 th-,l-&Øekad 7771&5 th-,l-&Øekad 7771&5 th-,l-&Øekad 7771&5 th-,l-&I&76@1449&76@1449&76@1449&76@1449&76@1449

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vEckyk rFkk fglkj e.Myksa
ds vk;qDr] lHkh mik;qDr rFkk mi&e.My vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky;] p.Mhx<+
rFkk lHkh ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad] p.Mhx<+] 20 tuojh] 1977

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& rnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk ArnFkZ vk/kj ij Hkjh fjfDr;ks a dks fu;fer :i esa Hkjuk A

eq>s funs'k gqvk gS fd eSa mijksDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds ifji=k Øekad 5999&5

th-,l-&I&69@23700] fnukad 27&10&1969 }kjk tkjh dh xbZ fgnk;rksa dh vksj fnykÅa vkSj dgwa fd bu fgnk;rksa

ds vuqlkj izR;sd rnFkZ fu;qfDr ds 15 fnuksa ds vUnj&vUnj iw.kZ :i ls Hkjk gqvk ek¡x&i=k yksd lsok vk;ksx dks

vo'; Hkst fn;k tkuk pkfg, rkfd vk;ksx viuh flQkfj'k le; ij Hkst lds A ;gh fgnk;rsa ljdkj ds ifji=k Øekad

6316&1 th-,l-&I&70@21913] fnukad 20&8&70 rFkk Øekad 4495&1 th-,l-&I&72@23046] fnukad

7&8&78 rFkk Øekad 3265&5 th-,l-&I&73@15255] fnukad 15&6&1973] }kjk nksgjkbZ xbZ Fkh A ljdkj ds

è;ku esa yk;k x;k gS fd fofHkÂ foHkkxksa esa rnFkZ vk/kj ij yxs deZpkfj;ksa dh vof/ 6 ekl ls vkxs c<+kus ds fy,

izLrko gfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My] gfj;k.kk ls izkIr gksrs jgrs gSa ijUrq bu inksa dks

fu;fer :i ls Hkjus ds fy, ek¡x&i=k ugha Hksts tkrs A

2- iqu% Li"V fd;k tkrk gS fd Hkfo"; esa tc Hkh fdlh fjfDr dks rnFkZ vk/kj ij Hkjk tk, rks fjfDr

dks Hkjus ds 15 fnu ds vUnj&vUnj ek¡x&i=k gfj;k.kk yksd lsok vk;ksx@v/hu lsok,a izoj.k e.My] gfj;k.kk

dks vo'; Hsktk tk, A

3- vkils izkFkZuk gS fd bu fgnk;rksa dh ikyuk n`<+rk ls dh tk, A

gLrk@&

mi lfpo] lkekU; izz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh ds fy;s Hksth tkrh gS%&

(1) foÙkk;qDr] gfj;k.kk ljdkj] rFkk

(2)lHkh iz’kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&

mi lfpo] lkekU; iz'kklu]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr] gfj;k.kk ljdkj A

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 7771&5 th-,l-&1&76] fnukad] p.Mhx<+ 20 tuojh] 1977
___________________



Recruitment

187

Copy of Letter No. 15014/3/(S)/76-Estt. (B) dated 1st March, 1977, from Joint Secretary to the

Government of India Cabinet Secretariat, Department of Personnel and Administrative Reforms,

New Delhi Addressed to the All State Governments and Union Territories etc. etc.

RESOLUTION

The Government of India have decided that in Supersession of earliar instructions

regarding the eligibility for appointment under the Government of India, the standard rule for

recruitment will hence forth be modified as follows :—

A candidate for appointment to any Central Service or post must be—

(a) a citizen of India, or

(b) a subject of Nepal ,

(c) or a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January, 1962, with the

intention of permanently settling in India, or

(e) A person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East

African Countries of Kenya, Uganda, the United Republic of Tanzania (formerly

Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethopia with the intention of

permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a person in

whose favour a certificate of eligibility has been issued by the Government of India:

Provided further that candidates belonging to categories (b), (c) and (d) above will not

be eligible for appointment to the Indian Foreign Service.

A candidate in whose case a certificate of eligibility is necessary may be admitted

to an examination or interview conducted by the Union Public Service Commission or other

recruiting authority, but the offer of appointment may be given only after the necessary eligibility

certificate has been issued to him by the Government of India.

Order: Ordered that a copy of this Resolution may be communicated to all State

Governments, all Ministries of the Government of India etc. and also that the Resolution be published

in the Gazette of India.

HARYANA GOVERNMENT

Endst. No. 2153-4-GSII-77-12718 dated, Chandigarh, the 13-5-1977.

A copy is forwarded to :—

To

(1) All Heads of Departments, Commissioners Ambala and Hisar Divisions, All Deputy

Commissioners and all Sub-Divisional officers.

(2) The Registrar, Punjab and Haryana High Court and all District and Sessions Judges

in Haryana for information and guidance in continuation of Haryana Govt. endst.

No. 3868-4 GSII-76/ 16644, dated 24-6-76.
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(3) The revised Rule 4(1) and 4(2) of Model Service Rules regarding Nationality and

domicile to be adopted in various service Rules will now be as per annexure attached.

Sd/-

Superintendent, General Services-II,

for Chief Secretary to Government, Haryana.

A copy with a copy of its enclosures is forwarded to the :—

The Financial Commissioner, Haryana and all Administrative Secretaries, Haryana, for

information and guidance in continuation of this department’s U.O.No. reference No.3868-4 GSII-76,

dated  24-6-76.

————————

ANNEXURE I

Revised rule 4 (1) of Model Service Rules regarding Nationality domicile :—

4 (1) No person shall be appointed to the service, unless he is :—

(a) A citizen of India; or

(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) A Tibetan refugee who came over to India before the 1st January, 1962, with

the intention of permanently settling in India; or

(e) a person of Indian Origin who has migrated from Pakistan, Burma, Ceylon,

and East African Countries of Kenya, Uganda and United Republic of

Tanzania (formerly Tanganyika and Zanzibar) with the intention of

permanently settling in India; or

“Provided that a person belonging to category (b), (c), (d) or (e) shall be a

person in whose favour a certificate of eligibility has been issued by the

Government.”

————————
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Øekad 9503&7 ,l-&76@25321Øekad 9503&7 ,l-&76@25321Øekad 9503&7 ,l-&76@25321Øekad 9503&7 ,l-&76@25321Øekad 9503&7 ,l-&76@25321

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè{k] vk;qDr] vEckyk e.My o fglkj e.My] lHkh mik;qDr rFkk mi
e.My vf/dkjh o Mh-vkbZ-th- (lh-vkbZ-Mh-) gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ rFkk ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad] p.Mhx<+] 13 flrEcj] 1977-

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& pfj=k ,oa iwoZo`Ùk dk lR;kiu djokuk Apfj=k ,oa iwoZo`Ùk dk lR;kiu djokuk Apfj=k ,oa iwoZo`Ùk dk lR;kiu djokuk Apfj=k ,oa iwoZo`Ùk dk lR;kiu djokuk Apfj=k ,oa iwoZo`Ùk dk lR;kiu djokuk A

egksn;]

mi;qZDr fo"k; ij gfj;k.kk ljdkj ds ifji=k Øekad 2087&7 ,l-&7@9680] fnukad 16&4&75
ds lEcU/ esa eq>s ;g dgus dk funs'k gqvk gS fd gfj;k.kk ljdkj ds dqN foHkkx mEehnokjksa dh izFke fu;qfDr
ds le; pfj=k ,oa iwoZo`Ùk dk lR;kiu djokus esa fcuk dksbZ dksf'k'k ;k mik;qDr@Mh-vkbZ-th- (lh-vkbZ-Mh-) ls
i=k&O;ogkj fd;s mEehnokjksa dk pfj=k ,oa iwoZo`Ùk dk lR;kiu fu;qfDr ls iwoZ dh ctk, fu;qfDr ls ckn djok;s
tkus ds ckjs esa NwV nsus ds fy, izLrko Hkst nsrs gS rFkk ;g Hkh o.kZu dj nsrs gSa fd pfj=k ,oa iwoZo`Ùk dk lR;kiu
djok;s tkus ds ckjs esa 2 ;k 3 ekl yx tkrs gS A bl lEcU/ esa ;g o.kZu fd;k tkrk gS fd ljdkj n~okjk tkjh
dh xbZ fgnk;rksa ds vuqlkj lR;kiu ckjs fjiksVZ lEcfU/r mik;qDr ls ,d ekl rd izkIr gks tkuh pkfg, A bu
ifjfLFkfr;ksa esa bl lEcU/ esa ljdkj dk ;g fopkj gS fd foHkkxksa dks pkfg, fd os igys pfj=k ,o iwoZo`Ùk dk
lR;kiu ds lEcU/ esa lEcfU/r mik;qDr rFkk Mh-vkbZ-th- (lh-vkbZ-Mh-) ls i=k&O;ogkj djsa vkSj ;fn muls mÙkj
vkus esa nsjh gks rks rc Hkh pfj=k ,oa iwoZo`Ùk dk lR;kiu ds ckjs esa tkjh dh fgnk;rsa esa NwV fn;s tkus ds lEcU/
esa viuk izLrko eq[; lfpo (lsok,a foHkkx) dks Hkstk tk, A ;g Hkh o.kZu fd;k tkrk gS fd ;g NwV dsoy
,dlSi'kuy dsflt esa nh tk ldrh gS vkSj lekU;r% izR;sd foHkkx n~okjk bl fo"k; ls lEcfU/r tkjh dh xbZ fgnk;rksa
dks viukuk vfuok;Z gksxk A

gLrk@&
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A

  1- foÙkk;qDr] gfj;k.kk A

  2-lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&
mi lfpo] jktuSfrd ,oa lsok,a]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 9503&7 ,l-&77 fnukad] p.Mhx<+ 13&9&77

———————————
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No. 5202-IGS-77/26053

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments,

Commissioners Ambala and Hisar Divisions,

Deputy Commissioners and Sub-Divisional Officers (Civil) in Haryana.

(2) The Registrar,

Punjab and Haryana High Court, Chandigarh

Dated, Chandigarh, the 15th September, 1977.

Subject:— Relaxation in maximum age limit to adhoc employees for appointment to Government

service on regular basis.

Sir,

I am directed to refer to Haryana Government order dated 9th Sept. 1977 circulated

vide endorsement No. 5565-IGSI-77 /25233, dated the 9th September, 1977 revoking the Government

order dated the 10th June, 1977 circulated earlier vide endorsement No. 3840-IGSI-77/16898, dated the

17th June, 1977 and to say that the question of giving relaxation in the maximum age limit to the

adhoc employees for appointment to Government service has been reconsidered in the context

that some of them have become overage for entry into Government service while working on

adhoc basis. The Government has decided that adhoc employees should be given relaxation in

age to the extent of their adhoc service to enable them to compete for future selections by the

Subordinate Service Selection Board, Haryana. The adhoc employees will thus be given the

relaxation in age for more than one opportunity for competing for selection through the Board

for regular appointment. However, this relaxation in age is to be given only to those officials

appointed on adhoc basis who are presently in Government service. It is clarified that such

adhoc employees whose services may be terminated subsequently on the joining of regular

candidates from the Board should also be given this relaxation in age limit.

2. There may be adhoc employees who have served in one of more Departments under the

State Government and their service in adhoc capacity may not continuous. It has been decided that

for the purpose of counting the period for which relaxation in the maximum age limit will be admissible

the latter most continuous period of adhoc service will be taken into account provided that each

break upto 30 days will be condoned. The actual period (s) of break (s) will not however, be included

while computing the total length of adhoc service.

3. The Government has also decided that where posts have already been advertised and

applications invited by the Subordinate Services Selections Board, the Board should invite

applications also from adhoc employees (who have not already applied). These adhoc employees

should also be given relaxation in age to the extent of their adhoc service.
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4.  It is requested that necessary action may kindly be taken in accordance with these

instructions and these may be brought to the notice of all concerned.

Kindly acknowledge receipt of this letter.

Yours faithfully,

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government, Haryana.

No, 5202-IGSI-77 /26054,  dated Chandigarh, the 15th Sept. 1977.

A copy is forwarded to the Secretary, Subordinate Services Selection Board, Haryana,

Chandigarh in continuation of Haryana Government endorsement No. 5565-IGSI-77/25234,

dated 9-9-77.

2. It is requested that necessary action may please be taken in regard to para 3 of this letter.

————————
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Copy of Ietter No. 18011/l/(S)-75-Estt. B, dated the 12th October, 1977, from the Director (E)

Government of India, Ministry/Department of Personnel and Administrative Reforms, Ministry of Home

Affairs, New Delhi, endorsed to the Joint Secretary (Pers.) to the Government of Himachal Pradesh,

Department of Personnel (A I I), Simla.

Subject :— Verification of character and antecedents of candidates selected for appointment to Civil

Posts under the Government of India-Criteria to be observed in determining the suitability.

With reference to the State Government’s letter No. 8/3/72-DP (Apptt. II) Vol. II, dated the

29th August, 1977 on the subject mentioned above I am directed to say that the ban on RSSS and Anand

Marg, etc. has been lifted and the instructions contained in this Department’s letter of even number dated

19th October, 1976 have been rescinded. However, the criteria for determining the suitability of candidates

for appointment to civil posts under the Government of India, as indicated in this Department’s letter of

even number dated the 1st August, 1975 continue to exist. It is, therefore, necessary on the part of the

verifying authorities to furnish as much information as possible on a candidate’s antecedents including his

association with any organisation, political or otherwise, so as to enable the appointing authorities to

determine on the criteria laid down for the purpose. In other words, while association with the political

organisation by a candidate will not by itself be a disqualification for entry into Government service, his

activities and antecedents would have to be taken into account in determining the suitability of the

candidate for employment under the Government.

—————————



Recruitment

193

Øekad 7952&5 th-,l-&1&77@39316Øekad 7952&5 th-,l-&1&77@39316Øekad 7952&5 th-,l-&1&77@39316Øekad 7952&5 th-,l-&1&77@39316Øekad 7952&5 th-,l-&1&77@39316

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) gfj;k.kk ljdkj ds lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk fglkj e.My]

rFkk lHkh ftyksa ds mik;qDr A

(2)jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ rFkk

lHkh ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad] p.Mhx<+] 16 fnlEcj] 1977

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& Apprentice Clerks dks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esa

izkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs A

egksn;]

eq>s funs'k gqvk gS fd mijksDr fo"k; dh vksj vkidk è;ku vkdf"kZr djrs gq, lwfpr d:a fd tks

Apprentice fyfid jkT; ds fHkÂ&fHkÂ dk;kZy;ksa esa Apprentice Act 1961 ds vUrxZr fu/kZfjr vof/ ds fy;s

fu;qDr fd;s tkrs gSa A mudk lEcU/ izf'k{k.k izkIr djus ds i'pkr~ mu dk;kZy;ksa ls ugha jgrk A fu;ekuqlkj

lacaf/r foHkkx mUgsa rnFkZ :i esa fu;qDr djus ds fy, Hkh ckè; ugha gS A ,slh ifjfLFkfr esa mUgsa dkQh

dfBukb;ksa dk lkeuk djuk iM+rk gS A ljdkj us bl ckjs esa è;ku iwoZd fopkj fd;k gS rFkk ;g fu.kZ; fy;k

gS fd Apprentice fyfidksa dks izf'k{k.k izkIr djus ds i'pkr~ gfj;k.kk jkT; ds dk;kZy;ksa esa] ;fn os foHkkxh;

lsok fu;eksa vuqlkj fyfid ds in ds fy;s fu/kZfjr ;ksX;rk,a j[krs gksa] rnFkZ vk/kj ij fu;qDr djus ds fy;s

izkFkfedrk nh tk;s c'krsZ fd muds uke jkstxkj dk;kZy;ksa }kjk sponsor fd;s x;s gksa A jkstxkj dk;kZy;ksa dks

ekax i=k Hkstrs le; bl fufeÙk ladsr ns fn;k tk;k djsa rkfd og mlds vuqlkj viuh flQkfj'k Hkst ldsa A

Hkonh;]
gLrk@&

(,- lh- vxzoky)
mi lfpo] lkekU; iz'kklu

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d izfr lfpo] gfj;k.kk ljdkj Je rFkk jkstxkj foHkkx dks lwpuk rFkk vko';d dk;Zokgh gsrq
Hksth tkrh gS A muls vuqjks/ fd;k tkrk gS fd jkT; esa lHkh jkstxkj dk;kZy;ks a dks d`i;k fgnk;rsa tkjh
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dh tk;s a fd fyfidks a ds in ds fy;s flQkfj'k Hkstrs le; mu mEehnokjks a dks izkFkfedrk nh tk;s a ftUgks aus
f'k{kq izf'k{k.k izkIr fd;k gks A

gLrk@&
(,- lh- vxzoky)

mi lfpo] lkekU; iz'kklu
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

lfpo] gfj;k.kk ljdkj]

Je rFkk jkstxkj foHkkx A

v'kk- Øekad 7952&5 th-,l-&177] fnukad] p.Mhx<+ 16 fnlEcj] 1977

,d&,d izfr fuEufyf[kr dks %&,d&,d izfr fuEufyf[kr dks %&,d&,d izfr fuEufyf[kr dks %&,d&,d izfr fuEufyf[kr dks %&,d&,d izfr fuEufyf[kr dks %&

foÙkk;qDr] jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkkfoÙkk;qDr] jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkkfoÙkk;qDr] jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkkfoÙkk;qDr] jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkkfoÙkk;qDr] jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkk

vko';d dk;Zokgh gsrq Hksth tkrh gS Avko';d dk;Zokgh gsrq Hksth tkrh gS Avko';d dk;Zokgh gsrq Hksth tkrh gS Avko';d dk;Zokgh gsrq Hksth tkrh gS Avko';d dk;Zokgh gsrq Hksth tkrh gS A

———————————
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No. 8170-7S-77/38961

From

The Chief Secretary to Government, Haryana.

To

   1. All District Magistrates in the State,

   2. The Deputy Inspector General of Police,

C.I.D., Haryana, Chandigarh.

Dated Chandigarh, the 19th December, 1977.

Subject :— Verification of character and antecedents of candidates selected for appointment to Civil

Posts under the Government of India-Criteria to be observed in determining the suitability.

Sir,

I am directed to invite reference to Haryana Government letter No. 7473-7S-75/

14433, dated the 8th June, 1977 on the subject noted above, and to forward herewith a copy

of Government of India, Department of Personnel and Administrative Reforms, Ministry of

Home Affairs’ letter No. 18011/1(S)/75-Estt-B, dated 12th October, 1977, for information,

guidance and strict compliance.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Government, Haryana.

A copy alongwith a copy of Government of India letter No. 18011/1(S)/75-Estt-B, dated

19-10-76 is for information and necessary action to :—

(i) The Financial Commissioner, Haryana.

(ii) The Financial Commissioner (Revenue), Haryana.

(iii) All Commissioners and Administrative Secretaries to Government, Haryana.

———————————



Compendium of Instructions on Recruitment—Vol. II

196

izfrfyfi Øekad 39@4@78&th-,l- fnukad 3&4&1978 dks tks eq[; lfpo] gfj;k.kk ljdkj }kjk lHkhizfrfyfi Øekad 39@4@78&th-,l- fnukad 3&4&1978 dks tks eq[; lfpo] gfj;k.kk ljdkj }kjk lHkhizfrfyfi Øekad 39@4@78&th-,l- fnukad 3&4&1978 dks tks eq[; lfpo] gfj;k.kk ljdkj }kjk lHkhizfrfyfi Øekad 39@4@78&th-,l- fnukad 3&4&1978 dks tks eq[; lfpo] gfj;k.kk ljdkj }kjk lHkhizfrfyfi Øekad 39@4@78&th-,l- fnukad 3&4&1978 dks tks eq[; lfpo] gfj;k.kk ljdkj }kjk lHkh
foHkkxkè;{k] vk;qDr] vEckyk rFkk fglkj e.My] lHkh mik;qDr vkfn dks lEcksf/r gS AfoHkkxkè;{k] vk;qDr] vEckyk rFkk fglkj e.My] lHkh mik;qDr vkfn dks lEcksf/r gS AfoHkkxkè;{k] vk;qDr] vEckyk rFkk fglkj e.My] lHkh mik;qDr vkfn dks lEcksf/r gS AfoHkkxkè;{k] vk;qDr] vEckyk rFkk fglkj e.My] lHkh mik;qDr vkfn dks lEcksf/r gS AfoHkkxkè;{k] vk;qDr] vEckyk rFkk fglkj e.My] lHkh mik;qDr vkfn dks lEcksf/r gS A

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& fyfidks a@VkbZfiLVks a ds inks a dks Hkjuk Afyfidks a@VkbZfiLVks a ds inks a dks Hkjuk Afyfidks a@VkbZfiLVks a ds inks a dks Hkjuk Afyfidks a@VkbZfiLVks a ds inks a dks Hkjuk Afyfidks a@VkbZfiLVks a ds inks a dks Hkjuk A

eq>s funs'k gqvk gS fd eSa vkidk è;ku gfj;k.kk ljdkj ds i=k la[;k 1411&2 th-,l-&74@6961]
fnukad 21 ekpZ] 1974 dh vksj fnykÅa vkSj ;g dgwa fd lewps ekeys ij iqu% fopkj fd;k x;k gS vkSj ;g fu.kZ;
fy;k x;k gS fd ;|fi fyfid ds in ds fy, fgUnh vFkok baxfy'k Øe'k% 25 rFkk 30 'kCn izfr feuV LihM ds
fglkc ls VkbZi dk Kku gksuk vko';d gksxk rFkkfi] HkrhZ ds le; mEehnokjksa dk VkbZi dk VSLV u fy;k tk, A
blds LFkku ij muds fy, viuh fu;qfDr ds ,d o"kZ dh vof/ ds vUnj&vUnj VkbZi dk fu/kZfjr VSLV ikl djuk
vko';d gksxk A okf"kZd osru o`f¼ dks gfj;k.kk ljdkj ds i=k Øekad 3980&th-,l- I&75@25879] fnukad 27
vxLr] 1975 (izfr layXu gS) }kjk tkjh fd, x, vuqns'kksa ls fu;fer fd;k tk,xk A

2- ;g vuqjks/ fd;k tkrk gS fd 17&2&78 ls iwokZfi{kh izHkko ds lkFk vko'; vkSipkfjdrkvksa
dk ikyu djus ds i'pkr~ mi;qZDr funs'kks a ij foHkkxh; lsok fu;ekoyh esa d`i;k la'kks/u dj fy;k tk, A
mDr fu.kZ; foHkkxksa }kjk fu;fer :i ls VkbZi VSLV ysus dh ifjdYiuk djrk gS vkSj blfy, bl fu;fer
vko';d ix mBk, tk;sa A

3- gfj;k.kk ljdkj ds lanHkkZ/hu i=k la[;k 1411&2 th-,l- I&74@6961] fnukad 27 ekpZ] 1974 esa

fn, x, vuqns'kksa esa mi;qZDr lhek ifjorZu gks tk,xk A

————————



Recruitment

197

Copy of the letter No. 18011/6(s)-76-Estt. (B), dated the 5th April, 1978, from (Sh. N. Rangarajan)

Dy. Secy. to Government of India, Ministry of Home Affairs, Department of Personnel, addressed to

the Chief Secretary to the Government of Haryana, Chandigarh.

Subject :— Verification of character and antecedents of recruitment to Civil posts under the Government

of India.

I am directed to refer to this Department’s secret letter of even number dated the 14th

January, 1977, on the above subject and to say that inspite of the position having been made clear to

the State Government in the letter quoted above, it has been reported that the District Magistrates in

Haryana continue to return the attestation forms of candidates for recruitment to posts under the

Government of India to the authorities who make the reference on the ground that the procedure

followed by the Central Government authorities was not in accordance with the instructions issued

by the Government of Haryana, according to which the attestation forms are not to be sent direct to

the District Magistrate, but one copy of the attestation form is to be sent to the Senior Superintendent

Police of the concerned District and the other to the Deputy Inspector General of Police, C.I.D.,

Haryana, Chandigarh simultaneously under intimation to the District Magistrates. Senior

Superintendent Police/D.I.G., C.I.D., Haryana will send the attestation forms with their report to the

District Magistrate who would then return the same to the Department concerned.

2. As already mentioned in the letter quoted above, the procedure followed for verification of

character and antecedents of candidates for appointment to posts under the Central Government is

different.  In other words the appointing authorities are required only to address the District Magistrate

along with two sets of attestation forms. It is for the District Magistrate to make such inquiries as may

be necessary and forward a report to the appointing authority.

3. In the circumstances I am to request that the District Authorities may be advised to follow

the procedure as indicated above. A copy of the instructions issued in this regard may please be

endorsed to this Department.

——————————



Compendium of Instructions on Recruitment—Vol. II

198

No. 72/3/78-S

From

The Chief Secretary to Government, Haryana.

To

The Commissioner, Ambala and Hissar Divisions,

all Deputy Commissioners, DIG (CID) and Sub Divisional

Officers (Civil) in Haryana.

Dated, Chandigarh, the 16th June, 1978.

Subject :— Verification of character and antecedents of persons before their appointment to

Government Service.

Sir,

In forwarding herewith a copy of the Government of India, Department of Personnel,

Ministry of Home Affairs’ letter No. 18011/6 (S)/76-Estt. B, dated the 5th April, 1978, on the subject

cited above. I am directed to say that in partial modification of the instructions issued by the State

Government vide the communications noted in the margin, it has been decided that in respect of

candidates to be appointed by the Government of India or other State Governments on the civil posts

under them, the verification of character and antecedents of the candidates should be done in

accordance with the instructions issued by the Government of India from time to time. The instructions

issued by the Government of India envisage that an appointing authority should sent two sets of

attestation forms to the District Magistrate concerned and that the District Magistrate, after obtaining

the necessary report of the DIG (CID) and the S.P. concerned and any other quarter as he may deem

necessary, should return the attestation forms to the appointing authority. These instructions also

provide that out of two sets of attestation forms only one shall contain the photograph of the

candidate concerned. I am, therefore, to request that in future the attestation forms sent by an

appointing authority under the Government of India or any other State Government for the verification

of character and antecedents of the candidates should not be returned without action to the appointing

authority simply on the ground that the attestation forms instead of having been addressed to the

DIG (CID) as provided in the marginally noted instructions, have been sent directly to the

District Magistrate. 1. No. 7473-7S-75/14423, dated 8-6-1976 2. No. 9393-7S-75/37726, dated 24-12-75.

3. No. 9503-S-76/25321, dated 13-9-77.

2. You are requested to kindly bring these instructions in the notice of all concerned officers

under your control and advise them to comply with these instructions scrupulously.

Yours faithfully,

Sd/-

Deputy Secretary Political & Services,

for Chief Secretary to Government, Haryana.
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No. 72/3/78-S dated, Chandigarh, the 16th June, 1978.

A copy is forwarded, for information to the Deputy Secretary to the Government of

India Department of Personnel, Ministry of Home Affairs, New Delhi, with reference to his letter No.

18011/6 (S)/76-Estt. B, dated, 5th April, 1978.

Sd/-

Deputy Secretary Political & Services,

for Chief Secretary to Government, Haryana.

—————————————
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Øekad 34@20@70&th-,l-&1Øekad 34@20@70&th-,l-&1Øekad 34@20@70&th-,l-&1Øekad 34@20@70&th-,l-&1Øekad 34@20@70&th-,l-&1

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

gfj;k.kk ds lHkh foHkkxkè;{k]

vk;qDr vEckyk rFkk fglkj e.My rFkk lHkh ftyksa ds mik;qDr A

jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ p.Mhx<+ A

fnukad] p.Mhx<+] 16 vxLr] 1978

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& Apprentice Clerks dks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esadks izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij fu;qDr djus esa

izkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs AizkFkfedrk nsus ckjs A

egksn;]

eq>s funs'k gqvk gS fd mijksDr fo"k; ij vki dk è;ku gfj;k.kk ljdkj ds ifji=k Øekad

7952&5th-,l-&1&77@39316] fnukad 16 fnlEcj] 1977 (izfr layXu gS) esa tkjh dh xbZ fgnk;rksa dh vksj fnykÅa

A bu fgnk;rksa esa ;g dgk x;k Fkk fd Apprentice Clerks dks izf'k{k.k izkIr djus ds i'pkr gfj;k.kk jkT;

ds dk;kZy;ks a es a ;fn os foHkkxh; lsok fu;eks a vuqlkj fyfid ds in ds fy;s fu/kZfjr ;ksX;rk,a j[krs gks a]

rnFkZ vk/kj ij fu;qDr djus ds fy;s izkFkfedrk nh tk, c'krsZ fd muds uke jkstxkj dk;kZy;ksa }kjk

sponsor fd;s x;sa gksa A ;g Hkh vuqjks/ fd;k x;k Fkk fd jkstxkj dk;kZy;ksa dks ekax&i=k Hkstrs le; bl

fufeÙk ladsr ns fn;k tk;k djs rkfd og mlds vuqlkj viuh flQkfj'k Hkst ldsa A ;g ljdkj ds è;ku esa

yk;k x;k gS fd foHkkxksa }kjk ljdkj dh mijksDr fgnk;rksa vuqlkj dk;Zokgh ugha dh tk jgh gS] D;ksafd

jkstxkj dk;kZy;ksa dks ekax&i=k Hkstrs le; bl fufeÙk dksbZ ladsr ugha nsrs A blfy;s vki ls ;g iqu% vuqjks/

fd;k tkrk gS fd ljdkj dh mijksDr fgnk;rksa dh n`<+rk ls ikyuk dh tk, A

Hkonh;]
gLrk@&

mi lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d izfr lfpo] gfj;k.kk ljdkj] Je rFkk jkstxkj foHkkx dks bl foHkkx ds v'kk% Øekad 7952&5

th-,l-&1&77] fnukad] 16 fnlEcj] 1977 ds lanHkZ esa lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A muls

vuqjks/ fd;k tkrk gS fd iqu% jkT; esa lHkh jkstxkj dk;kZy;ksa dks d`i;k iqu% fgnk;rsa tkjh dh tk;sa fd
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fyfidksa ds in ds fy;s flQkfj'k Hkstrs le; mu mEehnokjksa dks izkFkfedrk nh tk, ftUgksaus f'k{kq izf'k{k.k izkIr fd;k

gks A

Hkonh;]
gLrk@&

mi lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

lfpo] gfj;k.kk ljdkj] Je rFkk jkstxkj foHkkx A

v'kk% Øekad 34@20@78&th-,l-&I] fnukad] p.Mhx<+] 16 vxLr] 1978

,d&,d izfr foÙkk;qDr jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks bl
foHkkx ds v'kk% Øekad 7952&5 th-,l-&1&77] fnukad 16 fnlEcj] 1977 ds lanHkZ esa lwpukFkZ rFkk vko';d
dk;Zokgh gsrq Hksth tkrh gS A

2- muls ;g vuqjks/ fd;k tkrk gS fd vius v/hu lHkh fuxeksa@cksMksZaa dks d`i;k fgnk;rksa tkjh
djsa fd Apprentice Clerks dks izf'k{k.k izkIr djus ds i'pkr fu;qfDr;ksa esa ljdkj ds fu.kZ; vuqlkj izkFkfedrk
nh tk,A

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
lsok esa

foÙkk;qDr jktLo] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk- Øekad 34@20@78&th-,l-&I] fnukad] p.Mhx<+ 16 vxLr] 1978

,d&,d izfr iz/ku lfpo@miiz/ku lfpo] eq[; ea=kh] gfj;k.kk rFkk lfpo futh lfpo vU;
eU=khx.k rFkk eq[; lalnh; lfpo] gfj;k.kk dks lwpukFkZ Hksth tkrh gS A

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

iz/ku lfpo@mi iz/ku lfpo] eq[; ea=kh] gfj;k.kk rFkk lfpo@futh lfpo] vU; ea=khx.k rFkk
eq[; lalnh; lfpo] gfj;k.kk A

v'kk- Øekad 34@20@78&th-,l-&I] fnukad] p.Mhx<+ 16 vxLr] 1978
___________________
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Øekad 34@20@78&5&th-,l-&Øekad 34@20@78&5&th-,l-&Øekad 34@20@78&5&th-,l-&Øekad 34@20@78&5&th-,l-&Øekad 34@20@78&5&th-,l-&I

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) gfj;k.kk ljdkj ds lHkh foHkkxkè;{k] vk;qDr vEckyk rFkk fglkj e.My
rFkk lHkh ftyksa ds mik;qDr A

(2)jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ] p.Mhx<+ A

fnukad] p.Mhx<+] 17 uoEcj] 1978-

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& Apprentice Clerks dks lQyrkiwoZd izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ijdks lQyrkiwoZd izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ijdks lQyrkiwoZd izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ijdks lQyrkiwoZd izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ijdks lQyrkiwoZd izf'k{k.k izkIr djus ds mijkUr rnFkZ vk/kj ij
fu;qDr djus esa izkFkfedrk nsus ckjs Afu;qDr djus esa izkFkfedrk nsus ckjs Afu;qDr djus esa izkFkfedrk nsus ckjs Afu;qDr djus esa izkFkfedrk nsus ckjs Afu;qDr djus esa izkFkfedrk nsus ckjs A

egksn;]

eq>s funs'k gqvk gS fd mijksDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds i=kksa Øekad 7952&5
th-,l-&1&77@39316] fnukad 16 fnlEcj] 1977 rFkk Øekad 34@20@78 th-,l-&I] fnukad 16 vxLr] 1978
esa tkjh dh xbZ fgnk;rksa dh vksj fnykÅa ftu esa ;g dgk x;k Fkk fd Apprentice Clerks dks izf'k{k.k izkIr
djus ds i'pkr~ gfj;k.kk jkT; ds dk;kZy;ksa esa] ;fn os foHkkxh; lsok fu;eksa vuqlkj fyfid ds in ds fy;s fu/
kZfjr ;ksX;rk,a j[krs gSa] rnFkZ vk/kj ij fu;qDr djus ds fy;s izkFkfedrk nh tk,] c'krsZa fd muds uke jkstxkj
dk;kZy;ksa }kjk sponsor  fd;s x;s gksa A ljdkj us bl ekeys ij iqu% è;kuiwoZd fopkj djds vc ;g fu.kZ;
fy;k gS fd Hkfo"; esa lHkh izdkj ds Apprentice  tks fd gfj;k.kk jkT; ds fofHkÂ foHkkxksa rFkk fuxeksa bR;kfn
esa Apprentice Act, 1961 ds vUrxZr fu/kZfjr vof/ ds fy;s fu;qDr fd;s tkrs gSa] esa lQyrkiwoZd izf'k{k.k
izkIr djus ds i'pkr~ gfj;k.kk jkT; ds lHkh foHkkxksa esa ;fn os foHkkxh; lsok fu;eksa vuqlkj ml in ds fy;s fu/
kZfjr ;ksX;rk,a j[krs gksa] rnFkZ vk/kj ij fu;qDr djus ds fy, izkFkfedrk nh tk,] c'krsZa fd muds uke foHkkx
dks jkstxkj dk;kZy;ksa }kjk  sponsor  fd, x, gksa A fdlh Hkh fjDr in dks Hkjus ds fy;s jkstxkj dk;kZy;ksa
dks ekax& i=k Hkstrs le; bl ckjs ladsr vo'; fn;k tk;k djs rkfd jkstxkj dk;kZy; mlds vuqlkj viuh
flQkfj'k Hkst ldas A

Hkonh;]
gLrk@&

mi lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d izfr lfpo] gfj;k.kk ljdkj] Je rFkk jkstxkj foHkkx dks bl foHkkx ds v'kk% Øekad
34@20@78 th-,l-&1] fnukad] 16 vxLr] 1978 ds lanHkZ esa Hksth tkrh gS A muls vuqjks/ fd;k tkrk gS fd jkT;
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esa lHkh jkstxkj dk;kZy;ksa dks d`i;k fgnk;rksa tkjh dh tk;sa fd fdlh Hkh fjDr in ds fy;s flQkfj’k Hkstrs le;
mu mEehnokjksa dks izkFkfedrk nh tk, ftUgksaus lQyrkiwoZd f'k{kq izf'k{k.k izkIr fd;k gks A bl ckjs tkjh dh xbZ
fgnk;rksa dh ,d izfr bl foHkkx dks lwpukFkZ Hksth tk, A

,d&,d izfr foÙkk;qDr] jktLo foHkkx gfj;k.kk rFkk lHkh iz’kkldh; lfpo] gfj;k.kk ljdkj dks
bl foHkkx ds v'kk% Øekad 34@20@78 th-,-&1] fnukad 16 vxLr] 1978 ds lanHkZ esa lwpukFkZ rFkk vko';d
dk;Zokgh gsrq Hksth tkrh gS A

———————————
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Øekad 4@3@78&6 th-,l-&1Øekad 4@3@78&6 th-,l-&1Øekad 4@3@78&6 th-,l-&1Øekad 4@3@78&6 th-,l-&1Øekad 4@3@78&6 th-,l-&1

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr fglkj vkSj vEckyk e.My]
lHkh mik;qDr vkSj mi&e.My vf/dkjh A

(2)jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky; vkSj gfj;k.kk ds lHkh ftyk ,oa
lS'ku U;k;k/h'k A

fnukad] p.Mhx<+] 21 Qjojh] 1979

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& fookfgr efgykvksa ds dqN oxksZafookfgr efgykvksa ds dqN oxksZafookfgr efgykvksa ds dqN oxksZafookfgr efgykvksa ds dqN oxksZafookfgr efgykvksa ds dqN oxksZaaa aa a ds fy, ljdkjh lsok esa izos'k ds fy, fu/kZfjr vk;q&lhek esa NwV A ds fy, ljdkjh lsok esa izos'k ds fy, fu/kZfjr vk;q&lhek esa NwV A ds fy, ljdkjh lsok esa izos'k ds fy, fu/kZfjr vk;q&lhek esa NwV A ds fy, ljdkjh lsok esa izos'k ds fy, fu/kZfjr vk;q&lhek esa NwV A ds fy, ljdkjh lsok esa izos'k ds fy, fu/kZfjr vk;q&lhek esa NwV A

egksn;]

eq>s funs'k gqvk gS fd eSa vkidk è;ku gfj;k.kk ljdkj ds i=k Øekad 6476&5 th-,l-&1&71@33370]
fnukad 25 uoEcj] 1971 (ftldh izfr layXu gS) dh vksj iqu% fnykÅa vkSj dgw fd ljdkj us layXu fgnk;rksa ds vuqlkj
fuEufyf[kr oxksZa dh fL=k;ksa ds fy, ljdkjh lsok esa izos'k ds fy, vf/dre vk;q lhek 45 o"kZ fu/kZfjr dh gqbZ gS% &

(1) fo/ok;sa

(2) ifr;ksa ls dkuwuh rkSj ij vyx gqbZ efgyk,a]

(3) rykd 'kqnk efgyk;sa vkSj

(4) ifr;ksa }kjk NksM+h gqbZ efgyk;sa A

2- ljdkj ds è;ku esa vk;k gS fd dbZ foHkkx bu vuqns'kksa dh vogsyuk dj jgs gS ftlds QyLo:i
mi;qZDr Js.kh dh efgykvksa dks lsok xzg.k djus esa dfBukbZ gks jgh gS A vr% vkils vuqjks/ gS fd bu vuqns'kksa dk
n`<+rk ls ikyu djsa vkSj vius v/hu foHkkxksa ds è;ku esa Hkh ;g ckr iqu% yk nsa A

Hkonh;]
gLrk@&

mi lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

bldh ,d izfr fuEufyf[kr dks lwpuk ,oa vko';d dk;Zokgh gsrq Hksth tkrh gS%&

foÙkk;qDr jktLo] gfj;k.kk ds lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

——————————
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izfrfyfi i=k la[izfrfyfi i=k la[izfrfyfi i=k la[izfrfyfi i=k la[izfrfyfi i=k la[;k 604@79 rFkk ([k) gSYFk vf/dkjh] Jh ,e- ,l- ikjFkklkjFkh n~okjk fnuk ad;k 604@79 rFkk ([k) gSYFk vf/dkjh] Jh ,e- ,l- ikjFkklkjFkh n~okjk fnuk ad;k 604@79 rFkk ([k) gSYFk vf/dkjh] Jh ,e- ,l- ikjFkklkjFkh n~okjk fnuk ad;k 604@79 rFkk ([k) gSYFk vf/dkjh] Jh ,e- ,l- ikjFkklkjFkh n~okjk fnuk ad;k 604@79 rFkk ([k) gSYFk vf/dkjh] Jh ,e- ,l- ikjFkklkjFkh n~okjk fnuk ad
20 viz Sy] 1979 dks eq[; lfpo] gfj;k.kk ljdkj] p.Mhx<+ dks lEck sf/r A20 viz Sy] 1979 dks eq[; lfpo] gfj;k.kk ljdkj] p.Mhx<+ dks lEck sf/r A20 viz Sy] 1979 dks eq[; lfpo] gfj;k.kk ljdkj] p.Mhx<+ dks lEck sf/r A20 viz Sy] 1979 dks eq[; lfpo] gfj;k.kk ljdkj] p.Mhx<+ dks lEck sf/r A20 viz Sy] 1979 dks eq[; lfpo] gfj;k.kk ljdkj] p.Mhx<+ dks lEck sf/r A

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& pfj=k vkSj iwoZo`r dk lR;kiu&fjyht+ gksus ds i'pkr~ HkwriwoZ lSfudks a dh ljdkjh lsok esapfj=k vkSj iwoZo`r dk lR;kiu&fjyht+ gksus ds i'pkr~ HkwriwoZ lSfudks a dh ljdkjh lsok esapfj=k vkSj iwoZo`r dk lR;kiu&fjyht+ gksus ds i'pkr~ HkwriwoZ lSfudks a dh ljdkjh lsok esapfj=k vkSj iwoZo`r dk lR;kiu&fjyht+ gksus ds i'pkr~ HkwriwoZ lSfudks a dh ljdkjh lsok esapfj=k vkSj iwoZo`r dk lR;kiu&fjyht+ gksus ds i'pkr~ HkwriwoZ lSfudks a dh ljdkjh lsok esa
fu;qfDr gksus ij Afu;qfDr gksus ij Afu;qfDr gksus ij Afu;qfDr gksus ij Afu;qfDr gksus ij A

egksn;]

mi;qZDr fo"k; ij jkT; ljdkj ds fnukad 20&1&79 ds i=k la[;k 72@13@78&,l-] ds lanHkZ
esa eq>s ;g dgus dk funs'k gqvk gS fd fo|eku vuqns'kksa ds vuqlkj] HkwriwoZ lSfudksa ds fjyht+ gksus ds i'pkr~ dsUnzh;
ljdkj ds fdlh Hkh dk;kZy; esa fu;qfDr gksus ls iwoZ muds pfj=k vkSj iwoZòr dk lR;kiu fd;k tkuk vko';d gksrk
gS&nsf[k, x̀g ea=kky; dk fnukad 14 vDrwcj] 1957 dk- Ø- la[;k 20@102@47 ,l- ([k) 1 (izfr layXu)

2- fdUrq] ;fn lsuk izkf/dkfj;ksa us ,sls HkwriwoZ lSfudksa dh lsok esa HkrhZ ls iwoZ] muds pfj=k vkSj iwoZo`r
dk lR;kiu dj fy;k gS rks pfj=k vkSj iwoZo`r dk lR;kiu u, fljs ls djuk vko';d ugha gS c'krsZ fd fjyht+ gksus
dh rkjh[k rFkk mDr fu;qfDr dh rkjh[k esa ,d o"kZ ls de dk vUrjky gks A ,sls ekeys] esa lEcfU/r lsuk izkf/dkfj;ksa
ls ;g iqf"V dj ysuk gh i;kZIr gksxk fd pfj=k vkSj iwoZòr dk lR;kiu dj fy;k x;k Fkk vkSj muds fu;kstuk/hu vof/
esa HkwriwoZ lSfud dk vkpj.k ,slk ugha Fkk fd ftlls og ljdkj ds v/hu fu;qfDr ds fy, mi;qDr u gks A

3- pfj=k vkSj iwoZo`r dk lR;kiu u, fljs ls djus dk fu.kZ; ysus ds fy, dsoy fMLpktZ izek.k&i=k
esa dh xbZ izfof"V gh i;kZIr ugha gksxh A pwafd mDr izek.k&i=k esa O;fDr ds vkpj.k dk gh mYys[k gksxk fdUrq

bl rF; dk mYys[k ugha gksxk fd pfj=k vkSj iwoZo`r dk lR;kiu igys dj fy;k x;k gS ;k ugha A

—————————————
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Øekad 72@21@79&,l-Øekad 72@21@79&,l-Øekad 72@21@79&,l-Øekad 72@21@79&,l-Øekad 72@21@79&,l-

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] gfj;k.kk A

2- vk;qDr vEckyk o fglkj e.My A

3- lHkh mik;qDr] gfj;k.kk A

4- lHkh ftyk iqfyl v/h{kd] gfj;k.kk rFkk

5- miegkfujh{kd] (xqIrpj foHkkx)] gfj;k.kk A

fnukad] p.Mhx<+] 25 viSzy] 1979-

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ljdkjh lsok ds fy;s v/hu lsok,a izoj.k e.My gfj;k.kk }kjk p;u'kqnk mEehnokjks a ds pfj=kljdkjh lsok ds fy;s v/hu lsok,a izoj.k e.My gfj;k.kk }kjk p;u'kqnk mEehnokjks a ds pfj=kljdkjh lsok ds fy;s v/hu lsok,a izoj.k e.My gfj;k.kk }kjk p;u'kqnk mEehnokjks a ds pfj=kljdkjh lsok ds fy;s v/hu lsok,a izoj.k e.My gfj;k.kk }kjk p;u'kqnk mEehnokjks a ds pfj=kljdkjh lsok ds fy;s v/hu lsok,a izoj.k e.My gfj;k.kk }kjk p;u'kqnk mEehnokjks a ds pfj=k
,oa iwoZo`Ùk dk lR;kiu A,oa iwoZo`Ùk dk lR;kiu A,oa iwoZo`Ùk dk lR;kiu A,oa iwoZo`Ùk dk lR;kiu A,oa iwoZo`Ùk dk lR;kiu A

egksn;]

mi;qZDr fo"k; ij eq>s ;g dgus dk funs'k gqvk gS fd ljdkj ds è;ku esa yk;k x;k gS fd
v/hu lsok,a izoj.k e.My }kjk ljdkjh lsok esa HkrhZ ds fy, pqus x;s mEehnokjksa ds pfj=k ,oa iwoZ o`Ùk ds lR;kiu
esa cgqr foyEc gks tkrk gS vkSj dbZ ckj rks ,slh dk;Zokgh 6 ekl dh vof/ rd Hkh iwjh ugha dh tkrh A Li"Vr%
,slh fLFkfr esa v/hu lsok,a izoj.k e.My }kjk pqus x;s mEehnokjksa dh fu;qfDr esa ijs'kkuh gksrh gS rFkk ljdkjh
dk;Z esa ck/k iM+rh gS vkSj vU; dbZ izdkj dh my>us iM+ tkrh gSa A

2- ljdkjh lsok esa HkrhZ ds fy, pqus x;s mEehnokjksa ds pfj=k rFkk iwoZ òÙk ds lR;kiu ds lEcU/ esa tks fgnk;rsa
gfj;k.kk ljdkj ds ifji=k Øekad 1824&,l-&69@9201] fnukad 22&5&69 }kjk tkjh dh xbZ gS buds vuqlkj ,sls
mEehnokjksa ds pfj=k o iwoZ òÙk ds lR;kiu dh iw.kZ dk;Zokgh 29 fnu dh fu/kZfjr vof/ esa iwjh gks tkuh pkfg;s A gfj;k.kk
ljdkj ds i=k Øekad 7473-&,l-&75@14433] fnukad 8&6&1976 }kjk tkjh dh xbZ fgnk;rksa esa Hkh bl ckr ij
cy fn;k x;k gS fd mDr fu/kZfjr vof/ ds vUnj dk;Zokgh iwjh dh tk, A ,slk izrhr gksrk gS fd bu fgnk;rksa
dh ikyuk Bhd izdkj ls ugha dh tk jgh gS A vr% vkils fQj vuqjks/ gS fd vki vius v/hu lHkh lEcfU/
r vf/dkfj;ksa@deZpkfj;ksa dks dM+h fgn;krsa ns fd yksd lsok vk;ksx rFkk v/hu lsok,a izoj.k e.My] gfj;k.kk
}kjk pqus x;s mEehnokjksa ds pfj=k o iwoZ o`Ùk lR;kiu lEcU/h dk;Zokgh 'kh?kzkfr'kh?kz dh tk, vkSj ;g lqfuf'pr
fd;k tk, fd ;g dk;Zokgh mDr vuqns'kksa esa fu/kZfjr 29 fnu dh vof/ esa vo'; eqdEey gks A

3- d`i;k bl i=k dh ikorh Hksats A

Hkonh;]
gLrk@&

voj lfpo] iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
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i`"Bkadu&Øekad 72@21@79&,l- fnukad] p.Mhx<+ 25&4&79

,d izfr vuqyXud dh izfr lfgr] lfpo] v/hu lsok,a izoj.k e.My] gfj;k.kk dks gkf'k;s esa vafdr
i=k ds lUnHkZ esa lwpukFkZ izsf"kr gS A

lnL;] v/hu lsok,a izoj.k e.My] gfj;k.kk dh vksj ls eq[;ea=kh egksn; dks fy[kk x;k v-l- i=k
Øekad ,e-&79@2382] fnukad 29&3&79-

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

——————————
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Øekad 34@86@78 th-,l-&Øekad 34@86@78 th-,l-&Øekad 34@86@78 th-,l-&Øekad 34@86@78 th-,l-&Øekad 34@86@78 th-,l-&I

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh foHkkxkè;{k] vEckyk rFkk fglkj e.Myksa ds vk;qDr]
lHkh ftyksa ds mik;qDr rFkk lHkh mie.My vf/dkjh (ukxfjd) gfj;k.kk A

(2)jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ p.Mhx<+ A

fnukad] p.Mhx<+] 18 ebZ] 1979

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk ljdkj ds ^,* Dykl ds dk;kZy;ks a es a fyfid ds in dks v/huLFk dk;kZy;ks a dsgfj;k.kk ljdkj ds ^,* Dykl ds dk;kZy;ks a es a fyfid ds in dks v/huLFk dk;kZy;ks a dsgfj;k.kk ljdkj ds ^,* Dykl ds dk;kZy;ks a es a fyfid ds in dks v/huLFk dk;kZy;ks a dsgfj;k.kk ljdkj ds ^,* Dykl ds dk;kZy;ks a es a fyfid ds in dks v/huLFk dk;kZy;ks a dsgfj;k.kk ljdkj ds ^,* Dykl ds dk;kZy;ks a es a fyfid ds in dks v/huLFk dk;kZy;ks a ds
deZpkfj;ks a ds LFkkukUrj.k }kjk Hkjus ds fy;s 'kS{kf.kd ;ksX;rk;s a AdeZpkfj;ks a ds LFkkukUrj.k }kjk Hkjus ds fy;s 'kS{kf.kd ;ksX;rk;s a AdeZpkfj;ks a ds LFkkukUrj.k }kjk Hkjus ds fy;s 'kS{kf.kd ;ksX;rk;s a AdeZpkfj;ks a ds LFkkukUrj.k }kjk Hkjus ds fy;s 'kS{kf.kd ;ksX;rk;s a AdeZpkfj;ks a ds LFkkukUrj.k }kjk Hkjus ds fy;s 'kS{kf.kd ;ksX;rk;s a A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij la;qDr iatkc ljdkj ds ifji=k Øekad 5622&I th-
,l- II&65@32342] fnukad 22 flrEcj] 1965 esa fgnk;rksa dh vksj vkdf"kZr d:a] ftuds vUrxZr ̂ ,* Dykl
ds dk;kZy;ksa esa fyfid ds fjDr inksa dks v/huLFk dk;kZy;ksa esa v/hu lsok,a izoj.k e.My] gfj;k.kk ds ekè;e
ls fu;fer rkSj ij fu;qDr fd, gq, fyfidksa (tksfd dsoy eSfVªd ikl gksa rFkk mUgsa 2 o"kZ dk vuqHko gks) ds
LFkkukUrj.k }kjk fu;fer rkSj ij Hkjk tk ldrk gS A gfj;k.kk ljdkj us bl ckjs esa iqu% è;kuiwoZd fopkj fd;k
gS rFkk ;g fu.kZ; fy;k gS fd ^,* Dykl ds dk;kZy;ksa esa fyfid ds fjDr inksa dks LFkkukarj.k }kjk Hkjus ds
fy;s mEehnokjks a dh ogh ;ksX;rk,a gksxh tksfd bu dk;kZy;ksa esa fyfid ds inksa dks lh/h HkrhZ }kjk Hkjus ds
fy;s ifji=k Øekad 4770&5@th-,l-&I] 76@21278] fnukad 13 vxLr] 1976 }kjk fu/kZfjr dh gqbZ gSa A
vki ls ;g vuqjks/ fd;k tkrk gS fd ^,* Dykl ds dk;kZy;ksa esa fyfid ds inksa dks LFkkukUrj.k }kjk Hkjrs
le; ljdkj ds mi;qZDr fu.kZ; dks lEeq[k j[k dj dk;Zokgh dh tk, rFkk lHkh ^,* Dykl ds dk;kZy;ksa ds
foHkkxh; lsok fu;eksa esa ljdkj ds mijksDr fu.kZ; vuqlkj la'kks/u fd;k tk, A

2- d`i;k ;g lqfuf'pr djsa fd ljdkj dks bu fgnk;rksa vuqlkj vko';d dk;Zokgh 'kh?kz dh tk, rFkk
budh lHkh vf/dkfj;ksa@deZpkfj;ksa }kjk n`<+rk ls ikyuk dh tk, A

3- la;qDr iatkc ljdkj ds ifji=k Øekad 5622& I th-,l- II&65@32342] fnukad 22 flrEcj]
1965 essa tkjh dh xbZ fgnk;rksa dks vc bu fgnk;rksa }kjk superseded le>k tk, A

Hkonh;]
gLrk@&

mi lfpo] lkekU; iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
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,d izfr %&

  1- foÙkk;qDr] jktLo gfj;k.kk rFkk

  2-lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj] dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq
Hksth tkrh gS A

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- foÙkk;qDr] jktLo gfj;k.kk rFkk

2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk- Øekad 34@86@78&5 th-,l- 1] fnukad p.Mhx<+ 18 ebZ] 1969

,d izfr %&

  1- iz/ku lfpo@mi iz/ku lfpo] eq[; ea=kh] gfj;k.kk_ rFkk

  2-lfpo@futh lfpo] lHkh eU=khx.k rFkk eq[; lalnh; lfpo] gfj;k.kk] dks lwpukFkZ Hksth
tkrh gSA

gLrk@&
mi lfpo] lkekU; iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- iz/ku lfpo@mi iz/ku lfpo] eq[; ea=kh] gfj;k.kk A

2- lfpo@futh lfpo] lHkh eU=khx.k rFkk eq[; lalnh; lfpo] gfj;k.kk A

v'kk- Øekad 34@86@78&5 th-,l- 1] fnukad p.Mhx<+ 18 ebZ] 1979

————————
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Øekad 72@13@78&,l-Øekad 72@13@78&,l-Øekad 72@13@78&,l-Øekad 72@13@78&,l-Øekad 72@13@78&,l-

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vk;qDr vEckyk o fglkj e.My]
lHkh mik;qDr rFkk mi e.My vf/dkjh (ukxfjd) gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky;] p.M+hx<+ A

3- mi egkfujh{kd] xqIrpj foHkkx] gfj;k.kk A

fnukad] p.Mhx<+] 2&6&1979-

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& HkwriwoZ lSfudks a dh ljdkjh lsok esa fu;qfDr gksus ij pfj=k ,oa iwoZo`r dk lR;kiu AHkwriwoZ lSfudks a dh ljdkjh lsok esa fu;qfDr gksus ij pfj=k ,oa iwoZo`r dk lR;kiu AHkwriwoZ lSfudks a dh ljdkjh lsok esa fu;qfDr gksus ij pfj=k ,oa iwoZo`r dk lR;kiu AHkwriwoZ lSfudks a dh ljdkjh lsok esa fu;qfDr gksus ij pfj=k ,oa iwoZo`r dk lR;kiu AHkwriwoZ lSfudks a dh ljdkjh lsok esa fu;qfDr gksus ij pfj=k ,oa iwoZo`r dk lR;kiu A

egksn;]

mi;qZDr fo"k; ij d`i;k gfj;k.kk ljdkj ds ifji=k Øekad 7473&7 ,l-]&75@14433] fnukad
8&6&1976 }kjk tkjh dh xbZ fgnk;rksa dh vksj è;ku nsa A

2- bl lEcU/ esa dqN foHkkxksa us bl fcUnq ij Li"Vhdj.k (Clarification) ekaxk Fkk fd D;k HkwriwoZ
lSfudksa dh ljdkjh lsok esa fu;qfDr djus ls igys muds pfj=k ,oa iwoZo`r dk lR;kiu djokuk vko';d gS A bl
lEca/ esa Hkkjr ljdkj ls ekxZn'kZu izkIr fd;k x;k gS A Hkkjr ljdkj ds i=k la[;k 604@79&LFkk- ([k)] fnukad
20&4&1979 rFkk mlds vuqyXud dh izfr;ka vkidks lwpuk rFkk ekxZn'kZu ds fy, layXu gS A

3- eq>s ;g dgus dk funs'k gqvk gS fd HkwriwoZ lSfudksa dks ljdkjh lsok esa fu;qfDr ds le; Hkkjr ljdkj
dh bu fgnk;rksa ds vuqlkj dk;Zokgh dh tkos A

Hkonh;]
gLrk@&

voj lfpo] iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d izfr vuqyXudksa dh izfr;ksa lfgr fuEufyf[kr dks lwpuk rFkk vuko';d dk;Zokgh ds fy, Hksth
tkrh gS%&

1- foÙkk;qDr] tu LokLF; (II) foÙkk;qDr jktLo ,oa fodkl] gfj;k.kk A

2- gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A
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lsok esa

1- foÙkk;qDr] tu LokLF; rFkk foÙkk;qDr jktLo ,oa fodkl] gfj;k.kk A

2- gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

v'kk% Øekad 72@13@78&,l-] fnukad 2&6&1979

,d izfr vuqyXudksa dh izfr;ksa lfgr vk;qDr ,oa lfpo] gfj;k.kk ljdkj Je foHkkx dks bl foHkkx
ds v'kk% Øekad 72@13@78&,l-] fnukad 19&3&79 rFkk muds v'kk% Øekad 6(39) 78&6 Je] fnukad
16&5&79 ds lanHkZ esa lwpukFkZ rFkk vko';d dk;Zokgh ds fy, Hksth tkrh gS A

2- muds dk;Zky; dh QkbZy Hkh ewy :i esa mudks ykSVkbZ tkrh gS A

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

vk;qDr ,oa lfpo] gfj;k.kk ljdkj]
Je foHkkx A

v'kk% Øekad 72@13@78&,l-] fnukad] 2&6&1979

—————————
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No. 34/93/78-5-GS-I.

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, Commissioners, Ambala and Hissar Divisions;

all Deputy Commissioners and Sub-Divisional Officers (Civil) in Haryana.

2. The Registrar, Punjab and Haryana High Court, Chandigarh.

Dated, Chandigarh, the 16th June, 1979.

Subject:— Minimum qualifications for a post, eligibility of candidates possessing higher

qualifications than those laid down as minimum.

Sir,

I am directed to refer to the subject noted above and to state that a question had come

up for consideration by the Government whether a person possessing qualifications higher than

those prescribed for a post, but not those actually prescribed for it, should be considered eligible

for such a post. The matter has carefully considered and it has been decided that if a candidate

possesses higher qualifications in the same line and has passed such higher examination in the

same division or class as prescribed for the minimum qualifications applicable to a particular post,

then he should be considered for eligible for that post.

2. To illustrate, if the minimum educational qualification prescribed for a post is Matric First

Division and if candidates with higher qualifications, such as Higher Secondary or B.A. have

applied for it, then such candidates as have passed the higher examination in the First Division

would be eligible although they may not have passed the Matric Examination in the First Division.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to the Financial Commissioner, Revenue & Development, Haryana

and all Administrative Secretaries to Government, Haryana, for information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

1. The Financial Commissioner, Revenue & Development, Haryana.

2. All Administrative Secretaries to Government, Haryana.

U.O. No. 34/93/78-5GS-I, dated, Chandigarh, the 16th June, 1979.

————————
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ANNEXURE-A

Qualifications for the posts of Clerk, Steno- Typist and Stenographer in all A Class Offices.

Name of Post Qualifications

1. Clerk 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/Graduate or equivalent. (For

Ex-servicemen, Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi/English typing at a speed of 25/30 words per minute

respectively.

2. Steno-gypist 1. Matric 1st Division/Higher Secondary Second Division/

lntermediate Second Division/Graduate or equivalent.

(For Ex-servicemen, Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English Shorthand at 80 words per minute and transcription

thereof at 15 words per minute.

4. Hindi shorthand at 64 words per minute and transcription

thereof at 11 words per minute.

3. Stenographer 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/Graduate or equivalent.

(For Ex-servicemen Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English short-hand at 100 words per minute and

transcription thereof  at 20 words per minute.

4. Hindi short-hand at 80 words per minute and transcription

there of at 15 words per minute.

—————————
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ANNEXURE-B

Qualifications for the posts of Clerk, Steno-Typist and Stenographer in all offices other than A

Class Office

Name of Post Qualifications

1. Clerk 1. Matric/Higher Secondary or equivalent.

2. Knowledge of Hindi upto Matric Standard.

3. Hindi or English typing at a speed of 25/30 words per

minute respectively.

2. Steno- Typist 1. Matric/Higher Secondary or equivalent.

2. Knowledge of Hindi upto Matric Standard.

3. Hindi short-hand at 64 words per minute and transcription

thereof at 11 words per minute.

or

English short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

3. Stenographer 1. Matric/ Higher Secondary or equivalent.

2. Knowledge of Hindi upto Matric Standard.

3. Hindi short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

or

English short-hand at 100 words per minute and

transcription thereof at 20 words per minute.

————————
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Øekad 16@49@79&6 th-,l-&Øekad 16@49@79&6 th-,l-&Øekad 16@49@79&6 th-,l-&Øekad 16@49@79&6 th-,l-&Øekad 16@49@79&6 th-,l-&I

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk ds lHkh foHkkxkè;{k] vEckyk rFkk fglkj e.Myksa ds vk;qDr] lHkh mik;qDr
rFkk mi&e.My vf/dkjh] (ukxfjd) A

2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZ dksVZ] p.Mhx<+ A

fnukad p.Mhx<+] 26 tqykbZ] 1979

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx dks inksÂfr lEcU/h izLrkoks a dks Hkstus ds ckjs es a Agfj;k.kk yksd lsok vk;ksx dks inksÂfr lEcU/h izLrkoks a dks Hkstus ds ckjs es a Agfj;k.kk yksd lsok vk;ksx dks inksÂfr lEcU/h izLrkoks a dks Hkstus ds ckjs es a Agfj;k.kk yksd lsok vk;ksx dks inksÂfr lEcU/h izLrkoks a dks Hkstus ds ckjs es a Agfj;k.kk yksd lsok vk;ksx dks inksÂfr lEcU/h izLrkoks a dks Hkstus ds ckjs es a A

egksn;]

mi;qZDr fo"k; ds lUnHkZ esa eq>s ;g dgus dk funs'k gqvk gS fd gfj;k.kk yksd lsok vk;ksx }kjk ljdkj
ds è;ku esa ;g rF; yk;k x;k Fkk fd dbZ foHkkx tc deZpkfj;ksa dh inksÂfr lEcU/h izLrko vk;ksx dks mi;qDrrk
r; djokus gsrq Hkstrs Fks rks os izLrko izk;% v/wjs gksrs Fks vFkkZr~ lEcfU/r deZpkfj;ksa dh okf"kZd xksiuh; fjiksVZ vkfn
iw.kZ (vi&Vw&MsV) ugha gksrh Fkh ftUgsa iw.kZ djokus ds fy;s vk;ksx dks ckj&ckj i=k&O;ogkj djuk iM+rk Fkk A
bl izdkj dslksa ds vfUre fuiVkjs esa dkQh nsjh gks tkrh Fkh vr% gfj;k.kk ljdkj ds ifji=k Øekad 126&1 th-
,l-&I&72@963] fnukad 17&1&1972 }kjk vki ls vuqjks/ fd;k x;k Fkk fd ,sls izLrko vk;ksx dks Hkstus ls
iwoZ ;g lqfuf'pr dj fy;k tk, fd bl izdkj dh =kqfV;ka u gksa A bu fgnk;rksa dks gfj;k.kk ljdkj ds ifji=k
Øekad 856&1 th-,l-&I&73@6246] fnukad 7&3&1973 }kjk nksgjk;k x;k Fkk vkSj ;g Li"V fd;k x;k Fkk
fd fo'ks"k lko/kuh ls vuqns'kksa dk ikyu fd;k tk, rkfd Hkfo"; esa bl izdkj dh =kqfV;ka u gksa rFkk vk;ksx dks
bl ckjs vkifÙk mBkus dk volj u feys A

2- vk;ksx }kjk vc fQj ;g è;ku esa yk;k x;k fd dbZ foHkkxksa }kjk mijksDr fgnk;rksa dh n`<+rk ls
vuqikyuk ugha dh tk jgh gS A ljdkj us bldk xEHkhj uksfVl fy;k gS A

3- vki ls iqu% vuqjks/ gS fd Hkfo"; esa mi;qZDr fgnk;rksa dh n`<+rk ls vuqikyuk djokbZ tk, A

Hkonh;]

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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,d&,d izfr fuEufyf[kr dks lwpuk rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS%&

(1) lHkh foÙkk;qDr] gfj;k.kk A

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh foÙkk;qDr] gfj;k.kk rFkk

(2)gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

v'kk% Øekad 16@49@79&6 th-,l-&1] fnukad] p.Mhx<+ 26 tqykbZ] 1979

___________________
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No. 34/85/79-5 (GSI)

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments, Commissioners Ambala and Hisar Divisions,

All Deputy Commissioners and Sub Divisional Officers (Civil) in

Haryana State; and

(2) The Registrar, Punjab and Haryana High Court, Chandigarh.

Dated, Chandigarh, the 25th September, 1979.

Subject :— Filling up of vacancies in Government Departments/Corporate Bodies of Haryana State.

Sir,

I am directed to refer to the subject noted above and to say that vacancies in the various

Government Departments, are required to be filled through the Haryana Public Service Commission

and the Subordinate Services Selection Board, Haryana, subject to the provisions of the Haryana

Public Service Commission (Limitation of  Functions) Regulations, 1973 and the Haryana Government

Notification No. 523-3-GS-70/2068, dated the 28th January, 1970, respectively, as amended from time

to time. Appointment to certain categories of posts under the ‘Local Authority’ as defined in the

Haryana Rules Service Commission (Additional Functions) Act, 1974 and those mentioned in the

Haryana Government notification dated the 28th January, 1970 referred to above is required to be

made on regular basis through the Commission/Board as the case may be. The vacancies other

than those referred to above are required to be filled in through the Employment Exchanges in

according with the instructions contained in the Haryana Government, Labour and Employment

Department circular memo No. 11073-2/Lab. 67/34357, dated the 27th November, 1967, which

envisage that all vacancies filled otherwise than through the Haryana Public Service Commission

or by promotion should be notified to the Employment Exchange serving the area of competent

authority under the Employment Exchanges (Compulsory Notification of vacancies) Act, 1959

and that no vacancy/vacancies should be filled directly from the open market unless the

concerned Employment Exchange has issued a ‘Non Availability Certificate'. The aforesaid

instructions also envisage that Government officer, quasi Government institutions or statutory

bodies should not advertise vacancies unless they have been cleared by the Employment Exchange

concerned.

2. The observance of these instructions has been emphasised by the Government several

times in the past. With a view to ensuring compliance with these instructions, the State Government

reiterates that the vacancies in the Government offices/quasi Government institutions/Statutory or

Corporate Bodies should be filled on a regular basis through the Haryana Public Service Commission/

Subordinate Services Selection Board, Haryana through advertisements or through Employment
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Exchanges as per provision of the relevant rules so that full opportunity is available to all concerned

and suitable candidates are available for selection. The State Government desires that these

instructions should be followed strictly. Any violation thereof will be viewed by the Government

seriously.

3. The contents of this letter may kindly be brought to the notice of all concerned.

Yours faithfully,

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

A copy each is forwarded to the :—

 (i) Financial Commissioner, Revenue, Haryana; and

(ii) All Administrative Secretaries to Government Haryana, for information and necessary

action.

2. The above instructions may be brought for compliance to the notice of all the statutory

quasi Government institutions, statutory or corporate bodies under their administrative control or

which they are concerned.

For information.

Sd/-

Joint Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

 (i) The Principal Secretary/Deputy Principal Secretary to Chief Minister, Haryana ;

(ii) Secretaries/Private Secretaries to all Ministers, Deputy Ministers, Chief

Parliamentary Secretary and Parliamentary Secretaries in Haryana.

U.O. No. 34/85/79-5-GS-I, dated, Chandigarh, the 25th September, 1979.

————————
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Øekad 34@88@79&5 th-,l-&Øekad 34@88@79&5 th-,l-&Øekad 34@88@79&5 th-,l-&Øekad 34@88@79&5 th-,l-&Øekad 34@88@79&5 th-,l-&I

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k] vEckyk rFkk fglkj e.My ds vk;qDr] lHkh mik;qDr rFkk mi&e.My
vf/dkjh] gfj;k.kk A

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky;] p.Mhx<+ A

fnukad p.Mhx<+] 9 vDrwcj] 1979

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& rnFkZ vk/kj ij fu;qDr deZpkfj;ks a dh lsok vof/ esa c<+ksrjh ArnFkZ vk/kj ij fu;qDr deZpkfj;ks a dh lsok vof/ esa c<+ksrjh ArnFkZ vk/kj ij fu;qDr deZpkfj;ks a dh lsok vof/ esa c<+ksrjh ArnFkZ vk/kj ij fu;qDr deZpkfj;ks a dh lsok vof/ esa c<+ksrjh ArnFkZ vk/kj ij fu;qDr deZpkfj;ks a dh lsok vof/ esa c<+ksrjh A

egksn;]

eq>s funs'k gqvk gS fd mi;qZDr fo"k; ij vkidk è;ku fnykÅa vkSj dgwa fd gfj;k.kk ljdkj ds i=k
Øekad 3265&5 th-,l-&I&73@15225] fnukad 15 twu] 1973 }kjk foHkkx dks fgnk;rsa tkjh dh xbZ Fkha fd tc
Hkh fdlh fjfDr dks rnFkZ vk/kj ij Hkjk tk, rks fjfDr ds Hkjus ds ckn 15 fnu ds vUnj&vUnj ekax&i=k yksd
lsok v;ksx@v/huLFk lsok,a izoj.k e.My dks vo'; Hkstk tk;s A blesa ;g Hkh fy[kk x;k Fkk fd ;fn ,slk ugha fd;k
tkrk gS rks vk;ksx@cksMZ dks vf/dkj gksxk fd og 6 ekl ds vkxs fu;qfDr tkjh j[kus dh vuqefr u nsa A D;ksafd
bl le; cksMZ ds u;s vè;{k rFkk lnL;ksa dh fu;qfDr vHkh rd ugha gqbZ gS] dfBukbZ gks jgh gS fd rnFkZ vk/kj ij fu;qDr
deZpkfj;ksa dh lsok dks fcuk cksMZ dh vuqefr ls dSls pkyw j[kk tk;s A fopkj mijkUr ljdkj us fu.kZ; fy;k gS fd ftu
rnFkZ vk/kj ij fu;qDr deZpkfj;ksa dh lsok dks pkyw j[kus ds fy, dksbZ Hkh vuqefr vko';d gS] mu deZpkfj;ksa dh
loskvksa dks cksMZ dh vuqefr u izkIr gksus ds dkj.k lekIr u fd;k tk;s vkSj mudks lsok esa cuk;s j[kk tk;s] ;fn buds
fy, in miyC/ gksa A ijUrq tc cksMZ ds vè;{k rFkk lnL;ksa ds in Hkjs tk,axs vkSj os vius dk;ZHkkj dks laHkky ysaxs]
rks rnFkZ vk/kj ij fu;qDr deZpkfj;ksa ds izR;sd dsl esa ekeys dks fu;fer :i nsus gsrq cksMZ dk vuqeksnu izkIr dj fy;k
tk,A

2- ;fn fdlh rnFkZ vk/kj ij fu;qDr deZpkjh dh lsok dks cksMZ dh vuqefr izkIr u gksus ds dkj.k lekIr
dh xbZ gS] bl ckjs tkjh fd, x, vkns'kksa dks okfil ysdj mu dh fu;qfDr dks tkjh j[kk tk, vkSj mudh lsok esa
vk, czsd ds fy, mudks ns; vodk'k ns fn;k tk, A

3- ;g fgnk;rsa mu dslksa esa ykxw ugha gksaxh ftuesa rnFkZ vk/kj ij yxs deZpkfj;ksa dh lsok,a iz'kkldh;
dkj.kksa ls ;k in miyC/ u gksus dk dkj.k lekIr dh xbZ gSa ;k dh tkuh gksa A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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i`"Bkadu Øekad 34@88@79&5 th-,l-&I fnukad p.Mhx<+] 9 vDrwcj] 1979 A

,d izfr lfpo] v/hu lsok,a izoj.k e.My] gfj;k.kk dks muds i=k Øekad 4040&3 vkj&II

&79@5134] fnukad 10 flrEcj] 1979 ds lanHkZ esa lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr %&

(1) foÙkk;qDr jktLo ,oa fodkl_ gfj;k.kk rFkk

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj_

dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr] jktLo ,oa fodkl gfj;k.kk]

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk- Øekad 34@88@79&5 th-,l-&1] fnukad] p.Mhx<+ 9 vDrwcj] 1979

,d&,d izfr %&

(1) iz/ku lfpo@mi iz/ku lfpo eq[; ea=kh gfj;k.kk_ rFkk

(2)lHkh lfpo@futh lfpo] lHkh eU=khx.k] mi&eU=khx.k] eq[; lalnh; lfpo rFkk lalnh;
lfpo_

dks lwpukFkZ Hksth tkrh gS A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) iz/ku lfpo@mi iz/ku lfpo eq[; ea=kh gfj;k.kk_

(2)lHkh lfpo@futh lfpo] eU=khx.k] mi&eU=khx.k] eq[; lalnh; lfpo rFkk lalnh;
lfpo A

v'kk- Øekad 34@88@79&5 th-,l-&1] fnukad p.Mhx<+] 9 vDrwcj] 1979-
——————————————
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No.8 (5)-1GSIII-79

From

The Chief Secretary to Govt., Haryana.

To

(1) All Heads of the Departments, Commissioners Ambala/Hisar Division,

All Deputy Commissioners and Sub-Divisional Officers (Civil) in Haryana.

(2) The Registrar, Punjab & Haryana High Court., Chandigarh.

Dated, the 7th December, 1979.

Subject : —Raising of age limit for entry into Government Service.

Sir,

I am directed to refer to Haryana Government letter No. 5641-1GSI-72/28717, dated the

29th September. 1972 on the subject noted above and to say that for the purpose of making recruitment

to various services under the State Government, the general upper age limit prescribed at present

under rule 3.6 of Punjab Civil Services Rules, Vol I. Part I, is 27 year. However, if in the relevant service

rules, a higher upper age limit is prescribed in same cases on special grounds that limit prevails over

the provision made in the Punjab Civil Services Rules, Vol. I, Part I.

2. The State Government has considered that the general upper age limit prescribed at present

is not adequate and a large number of candidates become over age before they can enter into Govt.

Service. It has, therefore, been decided that the existing general upper age limit or entry into service

under the State Government shall, not with standing any provision to the contrary that may be

contained in respective rules, be raised to 30 years subject to the following conditions :—

(a) The extant instructions in regard to the relaxation of 5 years in the upper age limit in

respect of Scheduled Castes, Scheduled Tribes and Backward Classes for

appointment to gazetted as well as non-gazetted service or posts will continue to be

in force.

(b) The relaxation in upper age limit for recruitment in respect of ex-servicemen as

contained in Haryana Government circular letter No. 4710~5GS-70/18998, dated the

15th July, 1970, will continue as heretofore. In other words, the candidates of this

category may be recruited upto the age of 30 years plus continuous military service

added by 3 years.

(c) If in certain service rules, the upper age limit higher than 30 years is permissible on

account of special grounds or in certain circumstances, those provisions shall

continue to remain in force.
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3. It is requested that these instructions may be noted carefully for immediate compliance and

amendment in the relevant service rules, wherever considered necessary, should also be made in

accordance with the circumstances/conditions pertaining to each service under your control.

4. The receipt of this letter may kindly be acknowledged.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded for similar action to :—

(1) Financial Commissioner, Revenue, Haryana and all the Administrative Secretaries

to Govt., Haryana, (except Finance Department).

——————————
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Copy of the letter No. 1801l/3(S)/80-Estt. (B), dated 20th June, 1980, from the Director,

Government of India, Ministry of Home Affairs, Department of Persl. & A.R., New Delhi

addressed to all State Govt’s., etc.

OFFICE MEMORANDUM

Subject :— Verification of character and antecedents of candidates for appointment under

Government of India Authorities to be addressed.

The undersigned is directed to refer to this Department’s O.M. No. F. 3/5(S)/-63 Estt. (B),

dated 14th April, 1964 on the above subject enclosing a statement showing the designation and the

headquarters of the office-in-charge of verification work in each district of the various States/Union

Territories.

2. The Government of Andhra Pradesh had recently raised a question as to whether the

Commissioner of Police, Hyderabad, who is vested with the powers of the District Magistrate may be

directly addressed by the State Government instead of the Collector, Hyderabad District, who in turn

has to make a reference to the Commissioner of Police, so as to ensure expeditious action on references

relating to character and antecedents Verification.

3. The matter was examined in this Ministry and it has now been decided that hereafter the

appointing authorities may address direct the Commissioners of Police in Bombay, Calcutta, Madras,

Ahmedabad, Bangalore, Trivandrum, Delhi and Hyderabad who combine in them the powers of both

a Superintendent of Police and a District Magistrate in regard to the verification of character and

antecedents of candidates for appointment to civil posts under Government of India in respect of

Persons residing within the respective city limits, instead of routing the requests through the Collector.

4. Receipt of this communication may be acknowledged.

——————————
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gfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkj

Øekad 52@14@80&,l-(I)(d) fnukad] 10 flrEcj] 1980

,d&,d izfr fuEufyf[kr dks lwpukFkZ izsf"kr gS %&

1- gfj;k.kk ds lHkh foHkkxkè;{k] vk;qDr vEckyk o fglkj e.My] lHkh mik;qDr rFkk mi
e.My vf/dkjh (uk-) gfj;k.kk A

2- jftLVªkj] iatkc ,oa gfj;k.kk mPp U;k;ky; A

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr lHkh foÙkk;qDrksa rFkk iz'kkldh; lfpoksa dks lwpukFkZ izsf"kr gS A

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

lHkh foÙkk;qDr rFkk gfj;k.kk ljdkj ds lHkh iz'kkldh; lfpo A

v'kk% Øekad 52@14@80&,l (I) (d) fnukad 10&9&1980

i`% Øekad 52@14@80&,l (I) (d) fnukad flrEcj] 10&1980

,d izfr funs'kd] Hkkjr ljdkj x`g ea=kky; dkfeZd vkSj iz'kkldh; lq/kj foHkkx ubZ fnYyh dks muds
i=k Øekad 18011@3 (,l) 80&LFkk- (ch) fnukad 20&6&80 ds lanHkZ esa lwpukFkZ izsf"kr gS A

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

——————————
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Øekad 52@14@80&,l-Øekad 52@14@80&,l-Øekad 52@14@80&,l-Øekad 52@14@80&,l-Øekad 52@14@80&,l-(I)([k)([k)([k)([k)([k)

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

   1- lHkh mik;qDr gfj;k.kk A

   2- lHkh ftyk iqfyl v/h{kd] gfj;k.kk A

   3- mi egkfujh{kd] (xqIrpj foHkkx)] gfj;k.kk A

fnukad] p.Mhx<+] 10 flrEcj] 1980

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ljdkjh lsok esa fu;qfDr ds fy, mEehnokjks a ds pfj=k iwoZo`r dk lR;kiu fd;s tkus esa nsjhljdkjh lsok esa fu;qfDr ds fy, mEehnokjks a ds pfj=k iwoZo`r dk lR;kiu fd;s tkus esa nsjhljdkjh lsok esa fu;qfDr ds fy, mEehnokjks a ds pfj=k iwoZo`r dk lR;kiu fd;s tkus esa nsjhljdkjh lsok esa fu;qfDr ds fy, mEehnokjks a ds pfj=k iwoZo`r dk lR;kiu fd;s tkus esa nsjhljdkjh lsok esa fu;qfDr ds fy, mEehnokjks a ds pfj=k iwoZo`r dk lR;kiu fd;s tkus esa nsjh
lekIr djuk AlekIr djuk AlekIr djuk AlekIr djuk AlekIr djuk A

egksn;]

mi;qZDr fo"k; ij jkT; ljdkj ds ifji=k Øekad 72@21@79&,l- fnukad 25&4&79 ds lanHkZ
esa funs'kkuqlkj Hkkjr ljdkj ds i=k Øekad 18011@8 (,l) LFkk- (ch)] fnukad 4&8&80 dh izfr layXu gS vkSj
vkils vuqjks/ gS fd mEehnokjksa ds iwoZo`r rFkk pfj=k lR;kiu dh leLr dk;Zokgh] jkT; ljdkj ds ifji=k Øekad
1824&,l&69@9201] fnukad 22&5&69 }kjk tkjh fd;s x;s vuqns'kksa esa fu/kZfjr] 29 fnu dh vof/ essa
vo'; eqdEey dh tk;k djsa A ;fn fdlh fo'ks"k ekeys esa blls vf/d nsjh yxus dh lEHkkouk gks rks fu;ksDrk
izkf/dkfj;ksa dks fLFkfr ls voxr djkus gsrq vUrfje mÙkj Hkst fn;k tk, vkSj lR;kiu dh dk;Zokgh 'kh?kz vfr
'kh?kz iw.kZ djus dk iz;Ru fd;k tk, A

Hkonh;]
gLrk@&

voj lfpo] iz'kklu]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

i`% Øekad 52@14@80&,l-(I)([k) fnukad 10 flrEcj] 1980

,d izfr funs'kd] Hkkjr ljdkj x`g ea=kky;] dkfeZd vkSj iz'kklfud lq/kj foHkkx] ubZ fnYyh dks
muds Øekad 18011@8(,l)@80&LFkk- (ch) fnukad 4&8&80 ds lanHkZ esa lwpukFkZ izsf"kr gS A

gLrk@&
voj lfpo] iz'kklu]

Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

———————————
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Copy of the letter No. 18011/8(S)/80-Estt. (B), dated the 4th August, 1980, from the Director,

Government of India, Min. of Home Affairs, Department of Persl. & Admn. Reforms, New Delhi,

addressed to the Chief Secretaries of All State Governments and U.Ts. etc.

Subject :— Verification of character and antecedents of candidates for appointment to posts under

the Government of India Elimination of delay for completion of Verification report.

I am directed to say that it has been brought to the notice of this Department by the

Ministry of Defence that there have been numerous instances where the Civil authorities/District

authorities did not complete reports even within one year or beyond despite repeated reminders and

that this not only holds up the grant of commission to Gentleman Cadets, the attestation and posting

of recruits to field units for which they have been recruited but also delays weeding out of undesirable

elements who are found to be a security risk by the verifying authorities. The Ministry of Defence has

also brought to our notice the minute of the Rajya Raksha Mantry that the verification of character

and antecedents in respect of candidates for commission in the Army should be completed within the

specified time of 6-8 weeks so as to avoid the grant of provisional Commission.

I am, therefore, to request that the necessity for quick verification may be impressed

upon all concerned. The time limit of 6-8 weeks prescribed for the purpose should be strictly adhered

to by the district authorities. In case the report of the district authority is likely to take more than one

month in any particular case, the authority who initiates the references should be informed of the

position and necessary steps taken to complete the enquiries etc. with the least possible delay.

A copy of the instructions issued by the State Government in this regard may be endorsed

to this Ministry for information.

While on the subject, it is reiterated that there is no change in the procedure outlined in

this Ministry’s O.M. No. F.S. 3/6/60-Estt. (B), dated 17-5-60 in so far as the channel of verification of

character and antecedents of the candidates for employment under the Government of indian is

concerned, i.e. the authorities under the Central Government will continue to refer the cases to the

District Magistrate Deputy Commissioner concerned and it will be for the DM/DC to consult the

State/DIG/CID and the district police authorities concerned to find out for them, if they have in the

records anything adverse against the candidates.

——————————
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No. 52/32/80-S (1)

From

The Chief Secretary to Government, Haryana.

To

All Heads of Departments, Commissioners of Divisions, Deputy Commissioners,

Sub-Divisional Officers, in Haryana.

Deputy Inspector General of Police, C.I.D., Haryana.

Dated, Chandigarh, the 20th October, 1980.

Subject:— Verification of character and antecedents of persons on their first appointment to

Government service.

Sir,

I am directed to invite reference to Haryana Govt. letter No. 7473-7S-75/14433, dated the

8th June, 1976, on the subject cited above, and to say that the Government has decided, in partial

relaxation of the provisions of this letter and all other instructions issued by the Government from

time to time on this subject, that all the candidates recommended by the Haryana Subordinate Services

Selection Board, on the basis of the examination conducted by it in 1978, for appointment as Clerks,

may be appointed as Clerks on provisional basis without prior verification of their character and

antecedents. Their character and antecedents should, however, be got verified immediately after

their provisional appointment.

2. As laid down in paragraph 3(a) of the letter referred to above, no indication (either orally or

in writing) be given to the candidates that their appointment or retention in service is subject to

satisfactory verification of their character and antecedents.

Yours faithfully,

Sd/-

Deputy Secretary, Political & Services,

for Chief Secretary to Government, Haryana.

A copy each is forwarded to all the Financial Commissioners and Administrative

Secretaries to Government, Haryana, for information and action where necessary.

Sd/-

Deputy Secretary, Political & Services,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners and Administrative Secretaries to Govt., Haryana.

U.O. No. 50/32/80-S(I), dated Chandigarh, the 20th October, 1980.

—————————
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No. 34/141/81-7GS-I

From

The Chief Secretary to Government, Haryana.

To

All Heads of Departments and Commissioners,

Ambala and Hissar Divisions.

Dated Chandigarh, the 7th October, 1981.

Subject :— Appointment of Clerks-Candidates recommended by the Haryana Subordinate Services

Selection Board.

Sir,

I am directed to refer to the State Government circular letter of even number dated 18th

September, 1981, on the subject noted above and to say that information received from 64 departments

reveals that from September, 80 to 18-9-1981, the Subordinate- Services Selection Board Haryana had

recommended 2174 candidates for appointment to the post of clerks in the various departments. But so far

1595 candidates have been appointed as clerks leaving a balance of 579 candidates (Clerks) who have not

been appointed. It has also been reported that in the aforesaid departments, the number of vacancies of

clerks as on 18-9-81 was 1848 (this does not include the posts occupied by the ad-hoc clerks).

2.  The State Government desire that the candidates recommended by the Board for the posts

of clerks who have not so far been appointed by the concerned departments should immediately be

appointed against the existing vacancies, keeping in view the policy of the Government regarding

reservation. It may be clarified that the posts occupied by the ad-hoc clerks should not be regarded

as existing vacancies.

Yours faithfully,

Sd/-

(A.C. Aggarwal)

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

No. 34/141/81-7GS-I, Dated, Chandigarh, the 7th October, 1981.

A copy is forwarded to the Secretary, Subordinate Services Selection Board, Haryana,

for information and necessary action. It is requested that the matter may be pursued with the concerned

departments to ensure the compliance of the above instructions.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.
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A copy each is forwarded to :—

1. The Financial Commissioner, Revenue, Haryana ; and

2. All Administrative Secretaries to Government, Haryana ;

for information and necessary action.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

(i) The Financial Commissioner, Revenue, Haryana ;

(ii) All Administrative Secretaries to Government, Haryana.

U.O. No. 34/141/81-7 GS-I, Dated, Chandigarh, the 7th October, 1981.

—————————
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No.3/12/79-2GSI-7GSI-82

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments, Commissioners Ambala and Hisar Divisions,

All Deputy Commissioners and all Sub-Divisional Officers in Haryana.

(2) The Registrar, Punjab and Haryana High Court Chandigarh.

Dated, Chandigarh, the 2nd March, 1982.

Subject :— Grant of arrears of pay on account of vacation orders of reversion/supersession/reduction

in rank and re-fixation of seniority etc.

Sir,

I am directed to invite a reference to Government circular letter No. 6050-2GSI-73/27803,

dated the 16th November, 1973, on the subject noted above and to say that in the meeting of the

Officer’s Committee held on 25th January, 1982, it was considered and decided that the meeting of the

Committee should be held more often at least once a year. In view of this, the matters which come in

the ambit of the instructions referred to above should accordingly be sent in the shape of memoranda

to this department for holding the meeting of the Officers’ Pay Committee for the grant of arrears of

pay at least once a year.

Yours faithfully,

Sd/-

Joint Secretary General Admn.

for Chief Secretary to Government, Haryana.

A copy each is forwarded for information and necessary action to :—

(i) The Financial Commissioner, Revenue, Haryana.

(ii) All Administrative Secretaries to Govt. Haryana.

Sd/-

Joint Secretary General Admn.

for Chief Secretary to Govt. Haryana.

To

(i) The Financial Commissioner, Revenue, Haryana.

(ii) All Administrative Secretaries to Govt. Haryana.
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U.O. No. 3/12/79-2GS-7GSI-82, dated the 2nd March, 1982.

A copy each is forwarded to the Principal Secretary/Secretaries/Private Secretaries to

Chief Minister/ Ministers/Ministers of State.

Sd/-

Joint Secretary General Admn.

for Chief Secretary to Govt. Haryana.

To

The Principal Secretary/Secretaries/Private Secretaries to the Chief Minister/

Ministers/Ministers of State.

U.O. No. 3/12/79-2GSI-7GSI-82, Dated the 2nd March, 1982.

————————
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v-l-i-Ø- 52@14@82&,l(I)

ulhe vgen] vkbZ-,-,l- la;qDr lfpo] gfj;k.kk ljdkj]
jktuSfrd ,oa lsok,a foHkkx A

fnukad 17 ebZ] 1982

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& vf[ky Hkkjrh; rFkk dsUnzh; lsokvks a ds mEehnokjks a ds pfj=k ,oa iwoZo`r lR;kiu iaft;ks a dsvf[ky Hkkjrh; rFkk dsUnzh; lsokvks a ds mEehnokjks a ds pfj=k ,oa iwoZo`r lR;kiu iaft;ks a dsvf[ky Hkkjrh; rFkk dsUnzh; lsokvks a ds mEehnokjks a ds pfj=k ,oa iwoZo`r lR;kiu iaft;ks a dsvf[ky Hkkjrh; rFkk dsUnzh; lsokvks a ds mEehnokjks a ds pfj=k ,oa iwoZo`r lR;kiu iaft;ks a dsvf[ky Hkkjrh; rFkk dsUnzh; lsokvks a ds mEehnokjks a ds pfj=k ,oa iwoZo`r lR;kiu iaft;ks a ds
'kh?kz fudkl ds ckjs es a A'kh?kz fudkl ds ckjs es a A'kh?kz fudkl ds ckjs es a A'kh?kz fudkl ds ckjs es a A'kh?kz fudkl ds ckjs es a A

egksn;]

mi;qZDr fo"k; ij Jh Vh- oh- jkekuu] la;qDr lfpo] Hkkjr ljdkj] x`g eU=kky;] dkfeZd vkSj
iz'kklfud lq/kj foHkkx] ubZ fnYyh ds v/Z ljdkjh i=k Øekad 13012@2@82&,-vkbZ-,l- (I)] fnukad 3&5&82
dh izfr layXu djrs gq, eq>s ;g dgus dk funs'k gqvk gS fd tks lR;kiu iaft;ka dkfeZd vkSj iz'kkflud lq/kj foHkkx]
x`g ea=kky; }kjk vkidks fudV Hkfo"; esa Hksth tk,axh muds lEcU/ esa vko';d dk;Zokgh ije vxzrk ds vk/kj
ij djok,a vkSj ;g lqfuf'pr djsa fd izR;sd dsl esa lR;kiu lEcU/h fjiksVZ Hkkjr ljdkj dks lR;kiu iath dh izkfIr
ds ,d ekl ds vUnj vUnj vo'; Hkst nh tk,a A

vkidk
gLrk@&

(ulhe vgen)

  1- lHkh mik;qDr

  2-lHkh iqfyl v/h{kd

Øekad 52@14@82&,l(I) fnukad p.Mhx<+ 17 ebZ] 1982

,d izfr vuqyXUkd dh izfr lfgr iqfyl egkfujh{kd@mi&egkfujh{kd (xqIrpj foHkkx) gfj;k.kk]
p.Mhx<+ dks lwpuk rFkk vko';d dk;Zokgh gsrq izsf"kr gS A

gLrk@&
la;qDr lfpo] jktuSfrd ,oa lsok,a]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

Øekad 52@14@82&,l(I) fnukad p.Mhx<+ 17 ebZ] 1982

,d izfr Jh Vh- oh- jkekuu] la;qDr lfpo] Hkkjr ljdkj] x`g eU=kky;] dkfeZd vkSj iz'kklfud lq/
kj foHkkx] ukFkZ Cykd] ubZ fnYyh dks muds v/Z ljdkjh i=k Øekad 13012@2@82&,-vkbZ-,l- (I)] fnukad
3&5&82 ds lanHkZ esa lwpukFkZ izsf"kr gS A

gLrk@&
la;qDr lfpo] jktuSfrd ,oa lsok,a]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

—————————
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Copy of D.O. No. 13012/2/82 AIS (I), dated 3rd May, 1982 from Sh. T.V. Ramanan, Joint

Secretary, Government of India, Department of Personnel and A.R., Ministry of home Affairs,

North Block New Delhi to Shri Ishwar Chandra, Chief Secretary, Government of Haryana,

Chandigarh.

We had sought the assistance of the State Governments and Union Territories

Administrations for expeditious clearance of verification rolls of candidates for All India and Central

Services vide my D.O. letter No. 130 12/2/81-AIS (I), dated the 24th March, 1981. We have now

made a review of the time taken in clearing verification reports by various State Governments and

Union Territory Administrations. A comparative statement indicating the position is enclosed.

2. It will be noticed that Delhi and Chandigarh cleared the verification rolls within an

average time of about 30 days which is the prescribed time limit. In the case of other State and

Union Territories, it has taken much longer. As you are aware, even a few delayed reports hold

up the allocation of candidates to the various Services and consequently delay their joining

the training course at the L.B.S. National Academy of Administration, Mussoorie.

3. We shall be sending verification rolls shortly for candidates who appeared at the Civil

Services Examination held in 1981. I shall be grateful if you could kindly instruct the district authorities

to attend to these rolls on a priority basis so that they are cleared within the prescribed period of one

month.

With regards.

————————————
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Copy of letter No. 1801/9(S)/78-Estt. (B) dated the 2nd July, 1982 from Joint Secretary to Govt. of

India, Ministry of Home Affairs, Deptt. of Personnel and Admn. Reforms, New Delhi, to the Chief

Secretary of all the States.

CONFIDENTIAL

Subject :— Verification of character and antecedents of candidates selected for appointment to civil

posts under the Government of India-Review of the procedure and revision of instructions

regarding.

Sir,

Attention is invited to Ministry of Home Affairs O.M. No. 3/8/(S)/67-Estt. (B), dated

the 27th September, 1967, on the subject of verification of character and antecedents of candidates

for employment under the Central Government.

2. The Government of India reviewed the orders issued in this regard from time to time and the

type of verification that would be applicable to the various categories would be as under with immediate

effect:

3. Detailed Verification:

3.1 Detailed verification would be applicable to appointments to :

(a) Group’ A’ posts;

(b) Group ‘B’ posts;

(c) Group ‘C’ and ‘D’ posts of all those offices in which detailed verification is considered

particularly necessary in the interest of security by the administrative ministry or

office; and,

(d) Cases in which simple verification cannot be done because of the candidate’s inability

to produce a certificate of character.

3.2 Record Check.

3.2.1 Record Check-What it is ?

Record Check involves looking into adverse reports in respect of any matter including

criminal cases, arrests, debarment by UPSC, etc. as may be revealed by the Police records.

3.2.2 Record Check-Persons to whom applicable.

Record Check would be applicable to Group ‘C’ posts above the level of Lower Division

Clerk in the Government of India Secretariat and its attached offices.
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3.3 Simple Verification:

Simple verification would be applicable to appointments to all other posts, viz :

(a) Posts of LDC and posts of equivalent grade and all Group ‘D’ posts in the

Government of India Secretariat and its attached offices; and

(b) Group ‘C’ and ‘D’ posts under the Government of India in subordinate offices.

3.4 As mentioned in para 3.1 (c) above, as an exception to the general procedure, in case of

persons in categories mentioned in paras 3.2 and 3.3 above, and appointment to certain posts or

services on departments, detailed verifications may be necessary for all levels. Such post services/

departments would be identified by the appointing authorities and cases of such persons appointed

all levels to these posts/ services/departments would be referred to the district authorities for detailed

verification.

4. A specimen of the attestation form to be used for the purpose of verification of character

and antecedents is at Annexure-I.

4.1 While making a reference to the District authorities all appointing authorities have been

asked to prominently indicate at the top of the attestation forms the type of verification required to be

done, i.e. Detailed Verification or Record Check.

5. The various appointing authorities would hereafter refer attestation forms in respect of the

various categories of posts as under:

(1) Cases covered by para 3.1: D.M. or the Commissioner of Police as the case

may be.

(2) Cases covered by para 3.2: S.P. of the District return to appointing authority

through the D.M. with this attestation.

6. I have to request that the State Governments may advise the authorities concerned to

verify the character and antecedents of the candidates referred to them by the various appointing

authorities including public sector undertakings and to return verification rol1s within a period of six

to eight weeks.

7. As would be seen from para 3.2 above a new concept of “record check” has been introduced

in respect of Group ‘C’ posts above the level of L.D.C. in the Government of India Secretariat and its

attached offices. The attestation forms of candidates belonging to this category would bear the

prominent marking. For “record check only” the district authorities may be informed that field enquiries

would not be required in these cases. They may return such attestation forms to the appointing

authorities after record check, within a fortnight.

8. While circulating these instructions to the various district authorities and Commissioners

of Police, the State Government are required to maintain confidentiality of the same by keeping a

proper account of the copies distributed and ensuring their safe custody at appropriate levels.

—————————
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ANNEXURE -I

Attestation Form

“WARNING : The Furnishing of false information or

suppression of any factual information

in the Attestation Form would be a

disqualification, and is likely to render

the candidate unfit for employment

under the Government.

Affix signed passport size 2. If detained, arrested, prosecuted,

(5cm. x 7cm. approx.) copy of bound down, fined, convicted,

recent photograph where debarred, acquitted etc. subsequent to

asked for the completion and submission of this

form, the details should be

communicated immediately to the

authorities to whom the attestation

form has been sent early, falling which

it will be deemed to be a suppression

of factual information.

3. If the fact that false information has

been furnished or that there has been

suppression of any factual information

in the attestation form comes to notice

at any time during the service of a

person, his service would be liable to

be terminated.”

1. Name in full (in block capitals) with SURNAME NAME

aliases, if any (Please indicate if you

have added or dropped in any stage

any part of your name or surname)

2. Present address in full (i.e. Village,

Thana and District or House No.

Lane/Street/Road and Town.

3. (a) Home Address in full (i.e Village,

Thana, and District or House No.

Lane/Street/Road and Town and

name of District Headquarters.

(b) If Originally a resident of Pakistan,

the address in that country and the

date of migration to Indian Union.
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4. (a) Place of birth, District and (a)

State in which situated

(b) District and State to which you belong. (b)

(c) District and State to which your father (c)

originally belong.

5. (a) Yours religion

(b) Are you a member of a Scheduled Caste/

Scheduled Tribe? Answer ‘Yes or No’

6. Educational Qualification showing places of education with years in Schools and Colleges

since 15th years of age.

Name of School/College Date of entering Date of leaving Examination passed

with full address

7. (A) Are you a holding or have any time held an appointment under the Central or State

Government or a Semi-Government or a Quasi-Government body, or an autonomous

body, or a public undertaking, or a private firm or institution? if so, give full particulars

with dates of employment up-to-date.

Period Designation, emoluments Full name Reasons for

From To and nature of employment and address leaving previous

of employer service.

8. (B) If the previous employment was under the Government of India, a State Government/an

Undertaking owned of controlled by the Government of India of a State Government/

an Autonomous Body/University/ Local Body.

If you had left service on giving a month’s notice under the rules 5 of the Central Civil

Services (Temporary Service) Rules, 1965 or any similar corresponding rules were

any disciplinary proceedings framed against you, or had you been called upon to

explain your conduct in any matter at the time you gave notice of termination of

service, or at a subsequent date, before, your services actually terminated ?

9. (1) (a) Have you ever been arrested? Yes/No

(b) Have you ever been prosecuted? Yes/No

(c) Have you ever been kept under detention? Yes/No

(d) Have you ever been bound down? Yes/No

(e) Have you ever been fined by a Court of Law? Yes/No
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(f) Have you ever been convicted by a Court of Law for any offence? Yes/No

(g) Have you ever been debarred from any examination or rusticated by

any University or any other educational authority/lnstitution ? Yes/No

(h) Have you ever been debarred/disqualified by any Public Service

Commission/Staff Selection Commission for any of its examination/

selection? Yes/No

(i) Is any case pending against you in any Court of Law at the time

of filling up ? Yes/No

(j) Is any case pending against you any University or any other

educational authority/Institution at the time of filling up this

Attestation Form ? Yes/No

(k) Whether discharged/expelled/withdrawn from any training

institution under the Government or otherwise? Yes/No

(2) If the answer to any of the above mention question is ‘Yes’ give full particulars of the

case/arrest/detention/fine-conviction/sentence/punishment etc. and/or the/nature of

the case pending in the Court/University/Educational Authority etc., at the time of

filling up this form.

NOTE : (i) Please also see the ‘warning’ at the top of this Attestation Form.

(ii) Specific answers to each of the questions should be given by striking out ‘Yes’ or

‘No’ as the case may be.

10. Name of two responsible persons of 1

your locality or two references to whom 2

you are known.

I certify that the foregoing information is correct and complete to the best of my knowledge

and belief. I am not aware of any circumstances which might impair my fitness for employment under

Government.

Signature of candidate__________

Date _______________________

Place _______________________

———————————
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Identity Certificate

(Certificate to be signed by anyone of the following)

(i) Gazetted Officers of Central or State Government;

(ii) Members of Parliament or State Legislature belonging to the constituency where

the candidate or his parent/guardian is ordinarily resident;

(iii) Sub-Divisional Magistrates/Officers ;

(iv) Tehsildars or Naib/Deputy Tehsildar authorised to exercise magisterial powers;

(v) Principal/Head Master of the recognised School/College/Institution where the

candidate studied last;

(vi) Block Development Officer;

(vii) Post-Master;

(viii) Panchayat Inspectors.

Certified that I have known Shri/Smt./Kumari _____________________________son/

daughter of  Sh. _____________________ for the last ______________ years___________ months

and that to the best of my knowledge and belief the particulars furnished by him/her are correct.

Date __________________ Signature ______________

Place Designation or status and address

To be filled by the Office

(i) Name, designation and full address of the appointing authority.

(ii)  Post for which the candidate is being considered.

——————————
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Confidential

No. 52/21/82-8(1)

From

The Chief Secretary to Govt., Haryana.

To

1. Commissioners, Ambala & Hissar Divisions.

2. All Deputy Commissioners in Haryana State.

3. D.LG. (CID), Haryana.

Dated, Chandigarh, the 29th July, 1982.

Subject:— Verification of character and antecedents of candidates selected for appointment

to Civil posts under the Government of India-Review of the procedure and revision

of instructions regarding.

Sir,

I am directed to invite reference to Haryana Government letter No. 72/3/78-S, dated 16-

6-78 in which it was stated inter-alia that for the purposes of verification of character and antecedents

of candidates to be appointed by the Government of India or other State Governments on civil

posts under them, the procedure laid down in the instructions issued by the Govt. of India from

time to time should be followed.

2. I am directed to say that the Govt. of India Ministry of Home Affairs, Deptt. of Personnel

and A.R. have reviewed the procedure in respect of verification of character & antecedents of

candidates selected for appointment to the civil posts under the Govt. of India. A copy of the

instructions issued by them vide their letter No. 18011/9(S)/78-Estt. (B), dated the 2nd July, 1982 is

enclosed for compliance. I am to add that as desired by the Govt. of India in para 8 of their letter the

confidentiality of these instructions should be carefully maintained.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt., Haryana.
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Confidential

No. 52/21/82-S (I)                          Dated the 29th July, 1982.

A copy each with a copy of the Govt. of India’s letter dated 2-7-1969 is forwarded for

information and necessary action to :—

1. I.G. Police, Haryana.

2. All District Superintendents of Police in Haryana.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt., Haryana.

No. 52/21/82-S (I) Dated the 29th July, 1982.

A copy is forwarded to Sh. K.C. Sharma Joint Secretary to Govt. of India, Ministry of

Home Affairs, Deptt. of Personnel and A.R., New Delhi, for information with reference to his letter No.

18011/9(8)78-Estt. (B), dated the 2nd July, 1982.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt., Haryana.

——————————
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isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- gfj;k.kk jkT; ds lHkh foHkkxkè;{k]

2- jftLVªkj] iatkc rFkk gfj;k.kk mPp U;k;ky;] p.Mhx<+ A

3- vk;qDr fglkj@vEckyk e.My] fglkj@vEckyk]

4- jkT; ds lHkh mik;qDr_ rFkk

5- jkT; ds lHkh mi&e.My vf/dkjh] (ukxfjd) A

;knh Øekad 42@20@82&5 th-,l-&I

fnukad p.Mhx<+] 19 vxLr] 1982 A

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& r`rh; Js.kh ds inks a dks LFkkukUrj.k vk/kj ij Hkjus gsrq D;k v/huLFk lsok,a izoj.k e.Myr`rh; Js.kh ds inks a dks LFkkukUrj.k vk/kj ij Hkjus gsrq D;k v/huLFk lsok,a izoj.k e.Myr`rh; Js.kh ds inks a dks LFkkukUrj.k vk/kj ij Hkjus gsrq D;k v/huLFk lsok,a izoj.k e.Myr`rh; Js.kh ds inks a dks LFkkukUrj.k vk/kj ij Hkjus gsrq D;k v/huLFk lsok,a izoj.k e.Myr`rh; Js.kh ds inks a dks LFkkukUrj.k vk/kj ij Hkjus gsrq D;k v/huLFk lsok,a izoj.k e.My
dk vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha] ds laca/ esa fLFkfr dk Li"V fd;kdk vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha] ds laca/ esa fLFkfr dk Li"V fd;kdk vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha] ds laca/ esa fLFkfr dk Li"V fd;kdk vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha] ds laca/ esa fLFkfr dk Li"V fd;kdk vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha] ds laca/ esa fLFkfr dk Li"V fd;k
tkuk Atkuk Atkuk Atkuk Atkuk A

mijksDr fo"k; ds lUnHkZ esa A

2- jkT; ljdkj ds ;g iz'u fopkjk/hu Fkk fd Js.kh&III ds inksa ij LFkkukUrj.k vk/kj ij fu;qfDr djus
esa D;k v/huLFk lsok,a izoj.k e.My dk vuqeksnu izkIr fd;k tkuk okaNuh; gS ;k fd ugha A bl fcUnq ij foLr`r
:i ls ijh{k.k fd;k x;k gS rFkk jkT; ljdkj }kjk v/huLFk lsok,a izoj.k e.My dks lkSisa x;s dk;ksZs a a ds n`f"Vxr
dkuwuh n`f"V dks eè;utj j[krs gq;s fof/ foHkkx dh eU=k.kk Hkh izkIr dh xbZ gS A bl laca/ esa fuEufyf[kr fgnkr;ksa
dks è;ku esa j[kk tk, %&

(d) Js.kh&III ds in@lsok ls Js.kh&III ds gh fdlh vU; in@lsok esa ;fn dksbZ fu;qfDr ,d foHkkx
ls nwljs foHkkx esa LFkkukUrj.k vk/kj ij dh tk, rks ,slh fu;qfDr ij v/huLFk lsok,a izoj.k
e.My dk vuqeksnu izkIr fd;k tkuk okaNuh; ugha gS] c'krsZaa fd%&

(1) ftl foHkkx esa ,slh fu;qfDr dh tkuh gks] mlds lsok fu;eksa esa ml in dks
LFkkukUrj.k vk/kj ij Hkjus dh O;oLFkk gks]

(2) LFkkukUrj.k vk/kj ij fu;qDr fd;s tkus okys deZpkjh dh izkjfEHkd fu;qfDr
(Initial Appointment) v/huLFk lsok,a izoj.k e.My@yksd lsok vk;ksx] tSlk
Hkh vko';d gks] ds ekè;e ls gqbZ gks A

(3) LFkkukUrj.k vk/kj ij ftl in dks Hkjk tkuk vko';d gks] ml in dks lHkh foHkkxksa
dks ifji=k }kjk ljdqysV (circulate) fd;k x;k gks]
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(4) ,slh lySD'ku (selection) ds fy, fdlh Hkh deZpkjh dk lh/s gh vkosnu&i=k
,sUVjVsu (entertain) ugha fd;k tkuk pkfg;s cfYd lEcfU/r deZpkjh ds foHkkxkè;{k
ls izkIr gksus okyh fjdeSUMs'ku~t ij gh dk;Zokgh dh tkuh pkfg;s] rFkk

(5) dsoy mUgha deZpkfj;ksa dk p;u fd;k tkuk pkfg;s tksfd lEcfU/r in dh fu/kZfjr
;ksX;rk,a@vuqHko j[krs gksa A

([k) LFkkukUrj.k vk/kj ij] fuEu izdkj ls dh tkus okyh fu;qfDr;ksa ij ,l- ,l-,l- cksMZ dk
vuqeksnu izkIr fd;k tkuk okaNuh; gSa %&

(1) ;fn fdlh deZpkjh dh izkjfEHkd fu;qfDr (initial appointment) v/huLFk lsok,a
izoj.k e.My@yksd lsok vk;ksx] tSlh Hkh fLFkfr gks] ds ekè;e ls u gqbZ gks] rFkk

(2) ;fn dksbZ fu;qfDr LFkkukUrj.k vk/kj ij Js.kh&IV ds in@lsok ls Js.kh&III ds fdlh
in@lsok esa dh tk, A

(3) mijksDr ds vfrfjDr ;g Hkh Li"V fd;k tkrk gS fd LFkkukUrj.k vk/kj ij ;fn
fdlh ,sls deZpkjh dh fu;qfDr dj yh tkrh gS] ftldh izkjfEHkd fu;qfDr
(initial appointment) v/huLFk lsok,a izoj.k e.My ds ekè;e ls u gqbZ gks]
rks ,slh fu;qfDr ij ;fn l{ke vf/dkjh ,l-,l-,l- cksMZ dk vuqeksnu izkIr Hkh
dj ysrk gS] rks bldk ;g rkRi;Z ugha gksxk fd ml deZpkjh dh izkjfEHkd
fu;qfDr fu;fer gks xbZ gS A

(4) d`i;k mijksDr fgnk;rksa vuqlkj dk;Zokgh dh tk, A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

mijksDr dh ,d&,d izfr Øe'k %&

(1) foÙkk;qDr jktLo ,oa lfpo] gfj;k.kk ljdkj] jktLo foHkkx] rFkk

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq izsf"kr
dh tkrh gS A

gLrk@&

voj lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) foÙkk;qDr jktLo ,oa lfpo] gfj;k.kk ljdkj] jktLo foHkkx] rFkk

(2)lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kk- Øekad 42@20@82&5 th-,l-&I  fnukad] 19 vxLr] 1982 A
—————————
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No. 23/3/81-3GSIII

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments, Commissioners Ambala and Hisar Divisions,

All Deputy Commissioners and S.D.O. (Civil) in Haryana.

(2) Registrar, Punjab & Haryana High Court &

All District & Sessions Judges, Haryana.

Dated, Chandigarh, the 25th February, 1983.

Subject:— Retrenchment of staff after successful completion of Census Operations, 1981.

Sir,

I am directed to address you on the above cited subject and to say that after the completion

of field operations, Regional Tabulation Offices, were set up in the state for processing the data collected

in the 1981 Census Schedules. These offices are being wound up after the processing work is over and as

such a number of persons recruited in these offices are likely to be retrenched have been retrenched. With

a view to avoid hardship to the employees likely to be retrenched or retrenched, it has been decided by the

State Government that due consideration may be given to the experience gained by these personnel while

working in the Census Organisation, for their absorption in the State Class III & IV services, and, if

possible they may be appointed on ad-hoc basis for the present and later steps be taken to absorb them on

regular basis with the approval of S.S.S. Board/Employment Exchanges or the State Government, as the

case may be.

2. The list of employees likely to be retrenched/have been retrenched will be supplied by the

Director of Census Operation, Haryana, S.C.O. 1074-75, Sector 22-B, Chandigarh.

3. These instructions may please be followed meticulously.

Yours faithfully,

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.
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A copy is forwarded to all the Financial Commissioners and Administrative Secretaries

to Govt., Haryana for information and necessary action.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners and the Administrative Secretaries to Govt., Haryana.

U.O. No. 23/3/81-3GSIII, Dated, Chandigarh, the 25th Feb., 1983.

No. 23/3/81-3GSIII, dated Chandigarh, the 25th Feb., 1983.

A copy is forwarded to the Secretary S.S.S. Board Haryana with reference to his letter

No. 1609/3RII/82/4313, dated 14-7-82 for information and necessary action.

2. Necessary action regarding regularisation of ad-hoc clerks has since been taken

vide Haryana Govt. Notification No. GSR/Const./Art. 309/83, dated 3-1-83. As such, it is requested

that retrenched employees of the Census Department may be helped in getting absorbed in other

departments.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

No. 23/3/81-3 GSIII Dated, Chandigarh, the 25th Feb., 1983.

A copy is forwarded to all Managing Directors of the Haryana State Boards, Corporations

and Co-operative institutions etc. with the request that the staff being retrenched/retrenched from

the Census Organisation may be considered for appointment against the post to be filled in, the

Public Undertakings on ad-hoc basis.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

No.23/3/81-3-GSIII Dated, Chandigarh, the 25th Feb., 1983.

A copy is forwarded to the Director, Census Operations, Haryana, S.C.O. No. 1074-75/22-

B, Chandigarh with reference to his letter No. 22015/1/81 ADM, dated 17-1-83 for information.
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2. He is requested to supply the necessary particulars of the employees likely to be

retrenched, retrenched already (seeking employment) to all the Departments and Public Undertakings

in the State/under intimation to Government in the proforma given below :-

Sr. Name of the Whether SC/ST/BC/ Date of birth Educational Qualification

No. Official ESM/Handicapped

 1 2 3 4 5

Post Pay Scale Date of appointment Residential Source of Whether

held Address recruitment permanent/temporary

 6 7 8 9 10 11

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

—————————
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SECRET

Copy of Letter No. 18011/9(S)78—Estt. (B), dated the 23rd May, 1983 from the Joint Secretary to

the Government of India, Ministry of Home Affairs, Department of Personnel & AR, New Delhi to

the Chief Secretaries of all State Governments/Union Territories etc.

OFFICE MEMORANDUM

Subject :— Verification of character and antecedents of candidates selected for appointment to civil

posts under the Government of India-Reverification.

The undersigned is directed to say that Rule 5 of the Central Civil Services (Conduct)

Rules, 1964 read with various instructions issued by this Department prohibit participation of

Government servants in political activities. For this purpose periodical reverification of character

and antecedents of employees, in selected cases, is a normal procedure adopted by the Central

Government. To achieve the above object, the appointing authorities would wherever and

whenever considered necessary be making references to the District authorities as well as the

DIG, CID concerned. The State Government are therefore, requested to suitably advise the District

Authorities as well as the DIG. CID’s of the various ranges to undertake this work whenever such

references are made by the competent authorities.

———————
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SECRET

No. 52/13/83-SI

From

The Chief Secretary to Govt. Haryana.

To

1. All Deputy Commissioners in Haryana State.

2. D.I.G. (C.I.D.) Haryana.

3. All District Superintendents of Police in Haryana.

Dated, Chandigarh the 28th June, 1983.

Subject :— Verification of Character and antecedents of candidates selected for appointment to civil

posts under the Govt. of India-Reverification.

Sir,

I am directed to enclose a copy of letter No. 18011/9(5)/78-Estt. (B) dated 23-5-83 received

from the Government of India for information and necessary action. I am to add that whenever any

reference is received from Govt. of India on this behalf, reverification of character and antecedents of

the employees in question may be undertaken and report sent to the Govt. of India at the earliest.

        Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

No. 52/13/83-SI dated the 28th June, 1983.

A copy each is forwarded for information to the :—

  1. Commissioner Ambala/Hissar Division.

  2. Director General of Police, Haryana.

—————————
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SECRET

Copy of Letter No. 18011/4(5)/83-Estt. (B), dated 15th July 1983 from the Joint Secretary to the

Govt. of India, Ministry of Home Affairs, Department of Personnel & AR addressed to the Chief

Secretaries of various States / U.T. Governments.

Subject :— Reverification of character and antecedents of candidates appointed to civil posts under

the Govt. of India-Review of the procedure and revision of instructions regarding.

Attention is invited to this Department’s office Memorandum No. 18011/9(S)/78-

Estt. (B), dated 20-5-1983 on the subject of periodical reverification in selected cases of character

and antecedents of Government employees. It may please be ensured that enquiries relating

to such reverification are not made in a routine fashion; this Deptt. would also request the

various State Governments to issue necessary instructions to the District Magistrates/

Commissioners of Police that whenever reverification relating to officers of the level of Joint

Secretary and above are to be made, field enquiries in such cases, are necessarily made by

Police officers not below the rank of Superintendent of Police/ Additional Superintendent of

Police. In the case of officers of the status of Deputy Secretary and Director, field enquiries

may be conducted by officers not below the rank of Deputy Superintendent of Police. It is

felt that this should not pose any problem to the State Governments because enquiries

about officers of the level of Deputy Secretary and above would be very few.

2. A copy of the instructions issued to the District Magistrates/Commissioners of Police be

endorsed to this Department for our record.

——————————
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New Delhi-11, the 16th June, 1962

26th Jyaistha, 1884

RESOLUTION

The policy of the Government of India in respect of qualifications based on nationality

and domicile for eligibility for appointment to Central Services and posts was laid down in this

Ministry’s Resolution No. 43/58/49-Ests., dated the 6th April. 1950, and was subsequently modified

so far as citizens of Sikkim are concerned, by Resolution No. 43/29/51Ests., dated the 11th April, 1951.

2. In view of the fact that the territories of Goa, Daman and Diu: have become part of India and

have been constituted as a Union Territory, the persons domiciled in those territories have become

Citizens of India. It has therefore, been decided to dispense with the requirements of issue of certificate

of eligibility in respect of the persons belonging to these territories for purposes of employment

under the Government.

The question of making the Tibetans, who migrated to India, eligible for Central Services

and posts, has also been under the consideration of the Government of India for sometime past. It has

now been decided that Tibetans who came over to India before the 1st January, 1962 with the intention

of permanently settling in this country, may be considered for appointment to various services, posts

under the Government of India, subject to the issue of certificate of eligibility in their favour and their

otherwise being found suitable.

3. The Resolution of the Government of India in the Ministry of Home Affairs, No. 43/58/ 49-

Ests., dated the 6th April, 1950 is, therefore, amended as follow:—

(1) The sub-clauses (i) and (ii) under paragraph 3 of the said Resolution shall be

substituted by the following:—

(i) Subject of Nepal and the State of Pondicherry.

(ii) Persons who have migrated or may hereafter migrate from Pakistan with the

intention of permanently settling down in India, and who have not become

citizens of India under the Constitution.

(iii) Tibetans who migrated to India before the 1st January, 1962, with the intention

of permanently settling in India.

2. The standard rule for recruitment contained in paragraph 5 of the said Resolution,

as subsequently amended by Resolution Nos.43/97/56-CS(C), dated the 12th April,

1957, and 11(24)60-Ests. (B), dated the 21st December, 1960, shall stand modified as

follows:—

“A candidate for appointment to any Central Service or post must be:—

(a) a citizen of India, or

(b) a subject of Sikkim, or

(c) a subject of the State of Pondicherry, or

(d) a person of Indian origin who has migrated from Pakistan with the intention of

permanently settling in India:
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Provided that, subject to the issue of a certificate of eligibility in his favour, a subject of

Nepal, or a Tibetan who came over to India before the 1st January, 1962, with the intention of

permanently settling in India may also be appointed to any Central Service or post, other than the

Indian Foreign Service:

Provided further that a candidate belonging to category (c) or (d) above must be a

person in whose favour a certificate of eligibility has been given by the Government of India, and if he

belongs to category (d) the certificate of eligibility will be valid only for a period of one year from the

date of the appointment beyond which he can be retained in service only if he has become a citizen of

India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to

an examination or interview conducted by the Union Public Service Commission or other recruiting

authority and he may also provisionally be appointed subject to the necessary certificate being

given to him by the Government .”

4. Resolution No. 11/2/62-Ests. (B), dated the 28th April, 1962, is hereby cancelled.

—————————

ORDER

Ordered that a copy of this Resolution be communicated to all State Governments, all Ministries

of the Government of India ,etc. and also that the Resolution be published in the Gazette of India.

L. M. NADKARNI,

Joint Secretary to the Government of India.

No. F. 11(2) 62-Ests (B), New Delhi-II, the 16th June, 1962, 26th Jyaistha, 1884.

All Ministries etc. of the Government of India.

All State Governments/Union Territories.

All Regular Sections of the Ministry of Home Affairs.

L. M. NADKARNI,

Joint Secretary to the Government of India.

PUNJAB GOVERNMENT

No. 18072-10GS-62/45092, dated Chandigarh the 27th December, 1962.

A copy is forwarded to all Heads of Departments and Administrative Secretaries to

Government, Punjab, for information.

2. The domicile rule in the various service rules will now be as per Annexure I.

Sd/-

Deputy Secretary, General Administration,

for Chief Secretary to Government, Punjab.

———————————



Compendium of Instructions on Recruitment—Vol. II

252

ANNEXURE I

(1) No person shall be appointed to the service, unless he is-

(i) a citizen of India, or

(ii) a subject of Sikkim, or

(iii) a subject of the State of Pondicherry, or

(iv) a person of India origin, who has migrated from Pakistan with the intention

of permanently settling in India:

Provided that, subject to the issue of a certificate of eligibility in his favour, a subject of

Nepal or a Tibetan who came over to India before the 1st January, 1962, with the intention of permanently

settling in India may also be appointed to any post in the service:

Provided further that a candidate belonging to category (iii) or (iv) above must be a

person in whose favour a certificate of eligibility had been given by the competent authority and if he

belongs to category (iv) the certificate of eligibility will be valid only for a period of one year from the

date of his appointment beyond which he can be retained in service only if he has become a citizen of

India.

     (2) A candidate in whose case a certificate of eligibility is necessary, may be admitted

to an examination or interview conducted by the Commission, Board or any other recruiting authority

on his furnishing proof that he has applied for the certificate and he may also provisionally be

appointed subject to the necessary certificate being given to him by the competent authority.

————————————
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No. 23/3/81-2GSIII

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments; Commissioners, Ambala and Hisar Division,

All Deputy Commissioners, and S.D.O. (C) in Haryana.

2. The Registrar, Punjab and Haryana High Court and all

District and Sessions Judges in Haryana.

Dated, Chandigarh, the 7th September, 1983.

Subject :— Absorption of retrenched/surplus employees and candidates recommended by the

Subordinate Services Selection Board.

Sir,

I am directed to state that in the State Government circular letter No. 23/3/81-3GSIII, dated

25-2-83, it was desired that due consideration may be given to the experience gained by the employees

who were recruited in the Census Department in connection with the Census Operations, 1981, and

Were retrenched on the completion of these operations, for their absorption in the State Class III & IV

Services and, if possible, they may be appointed on adhoc basis for the present and later steps be

taken to absorb them on regular basis with the approval of S.S.S. Board/Employment Department or

the State Government, as the case may be. The State Government has since imposed 10% cut on the

existing strength of staff in all departments and the employee rendered surplus as a result thereof are

now also required to be absorbed. Further, candidates have also been recommended are being

recommended for appointment by the S.S.S. Board, against the requisitions sent by the departments.

The question regarding the order in which the aforementioned employees and candidates should be

absorbed, has been considered by Government and it has been decided that they should be absorbed

in the following orders:-

(1) Employees rendered surplus as a result of 10% cut imposed on the existing strength

of staff.

(2) Candidates recommended by S.S.S. Board.

(3) Retrenched employees of the Census Department.

The vacant posts should be filled by appointment of candidates/employees mentioned

at (2) and (3) above or otherwise only if suitable employees are not available those mentioned at (l)

above and after obtaining a certificate to this effect from the General Administration Department.

2. These instructions may be brought to the notice of all concerned for compliance.

Yours, faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.
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A copy each is forwarded to all the Financial Commissioners and Administrative

Secretaries to Government, Haryana for information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners and Administrative Secretaries to Govt., Haryana.

U.O. No. 23/3/81-2-GS-III Dated 7th September, 1983.

No. 23/3/81-2-GS-III Dated, Chandigarh, the 7th September, 1983.

A copy is forwarded to the Secretary, S.S.S. Board, Haryana Chandigarh, for information

and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt. Haryana.

No. 23/3/81-2-G-SIII Dated Chandigarh, the 7th September, 1983.

A copy is forwarded to all Managing Directors of the Haryana State Boards, Corporations

and Cooperative institutions etc. for necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

No. 23/3/81-2-GS-III Dated Chandigarh, the 7th September, 1983.

A copy is forwarded to the Director, Census Operations Haryana, S.C.O. No.1074-75

Sector 22-B Chandigarh for information.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

————————
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Letter No. 52/13/83-GI, dated 28-6-83

SECRET

No. 52/13/83-SI

From

The Chief Secretary to Government, Haryana.

To

1. All Deputy Commissioners in Haryana State.

2. D.I.G. (C.I.D.),Haryana.

3. All District Superintendents of Police

Dated, Chandigarh the 21st September, 1983.

Subject :— Reverification of character and antecedents of candidates appointed to civil posts under

the Government of India-Review of procedure and revision of instructions regarding.

Sir,

I am directed to invite reference to Haryana Government letter No. 52/13/83-SI,

dated 28-6-83 on the subject noted above and to enclose a copy of letter No. 18011/4(S)/83-

Estt. (B), dated 15-7-83 received from Government of India, Ministry of Home Affairs, Department

of Personnel & Administrative Reforms for careful compliance.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

No. 52/13/83-SI Dated, Chandigarh, the 21st September, 1983.

A copy each is forwarded in continuation of Endst. No. 52/13/83-SI, dated 28-6-83 for

information to the :—

1. Commissioners Ambala Division/Hissar Division.

2. Director General of Police, Haryana.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.
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Endst. No. 52/13/83-S1 Dated, Chandigarh, the 20-9-83

A copy is forwarded to S. Krishnan, Joint Secretary to Govt. of India, Ministry of Home

Affairs, Department of Personnel & Administrative Reforms for information with reference to his

letter No. 18011/4/(S)/83-Estt. (B), dated 15-7-83.

2. It is presumed that the above communication is in continuation of Ministry of

Home Affairs letter No. 18011/9/(S)/78-Estt. (B)”, dated 23-5-83 (and not dated 20-5-83 as stated

therein)

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

———————————
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No. 23/24/84-2GSIII

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments; Commissioners Ambala and Hissar Divisions;

All DCs and S.D.Os (Civil) in Haryana.

2. The Registrar, Punjab and Haryana High Court and all District and

Sessions Judges in Haryana.

Dated, Chandigarh the 22nd March, 1984.

Subject :— Absorption of retrenched/surplus employees and candidates recommended by the

S.S.S. Board.

Sir,

I am directed to invite your attention to the instructions issued vide Govt. letter No. 23/

3/81-2GSIII, dated the 7th September, 1983, and to say that it has now been decided that the names of

the retrenched/likely to be retrenched employees of the Directorate of Census Operations Haryana,

should be brought on a special roster by this department for their absorption in the State Government

Offices and Corporations etc. It has also been decided to give six months time from the date of

appointment to pass the typing test to such of them as do not type writing.  Accordingly, the names

of the said employees will henceforth be recommended for appointment in the state Government

offices and Corporations etc. by this Department.

2. A number of employees of the Haryana Land Reclamation and Development Corporation

Limited have also been retrenched due to the discontinuance of a Project of Development of

Panchayat Lands in the State. A list of the retrenched employees is enclosed. I am to request that

these employees may be considered for absorption against vacancies in State Government offices

when no suitable surplus employees or recommendees of the S.S.S. Board are available.

Yours faithfully,

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

A copy each is forwarded to all the Financial Commissioners and Administrative

Secretaries to, Government, Haryana, for information and necessary action in continuation of this

Department U.O. No. 23/3/81-2GSIII, dated the 7th September, 1983, and No. 23/23/84/-2GSIII, dated

the 21st/22nd February 1984.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.
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To

All Financial Commissioners & Administrative Secretaries to Government, Haryana.

U.O No. 23/24/84-2GSIII. Dated Chandigarh, the 22nd March, 1984.

Endst. No. 23/24/84-2GSIII, Dated Chandigarh, the 22nd March, 1984.

A copy is forwarded to the Secretary, S.S.S. Board, Haryana, Chandigarh, for information

and necessary action w.r.t. this department endst. No. 23/3/81-2GSIII, dated the 7th September, 1983.

Sd/-

Under Secretary, General Administration

for Chief Secretary to Government, Haryana

Endst. No. 23/24/84-2GSIII, Dated Chandigarh, the 22nd March, 1984.

A copy is forwarded to all Managing Directors of the Corporations/Boards/Undertakings/

Co-operative Institutions/ Companies etc. for necessary action in continuation of Government endst.

No. 23/3/81-2GSIII, dated the 7th September, 1983, and No 23/23/84-2GSIII dated the 21st/22nd February,

1984.

2. The names of the retrenched employees of the Haryana Land Reclamation and

Development Corporation have been kept in this department and will be recommended against

existing vacancies in other corporations etc. The Corporations etc. to which-their names are

recommended may appoint them on adhoc basis in the first instance and subsequently if they are

found suitable their appointment can be regularised. The question of giving them age relaxation to

the extent of service rendered by them in the Haryana Land Reclamation and Development

Corporation may also be considered.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

Endst. No. 23/24/84-2GSIII, Dated Chandigarh, the 22nd March, 1984.

A copy is forwarded to the Director, Census Operations, Haryana, S.C.O. No. 1074-75,

Sector 22-B, Chandigarh, for information.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

——————————
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HARYANA LAND RECLAMATION AND DEVELOPMENT CORPORATION LIMITED

CHANDIGARH

Statement showing the bio-data of Retrenched employees of the Corporation

Sr. Name Designation Scale of Qualification Date of Date of Remarks

No. Pay birth Joining

Sarvshri-

1. Ran Singh Assist. Manager 400-660+ Graduate 1-1-53 26-2-81

(Store) Rs. 25/-Spl.

2. Kasim Khan -do- -do- -do- 15-3-54 20-2-81

3. Vakil Chand -do- -do- -do- 1-11-54 5-3-81

4. Jai Parkash -do- -do- -do- 8-10-48 11-9-80

5. Pal Singh -do- -do- -do- 2-7-46 2-3-80

6. Ram Chand -do- -do- -do- 20-4-48 4-10-79

7. Ajaib Singh -do- -do- -do- 12-1-54 3-10-79

8. S.K. Gautam -do- -do- -do- 10-12-51 25-9-79

9. Ram Murthi -do- -do- -do- 2-4-52 29-9-79

10. Rishi Kumar Mechanic -do- Diploma in 10-10-46 18-7-80

Auto-Engg.

11. Ram Narain -do- -do- -do- 5-3-43 22-7-80

12. Gian Singh -do- -do- -do- 4-8-57 27-8-80

13. R.L. Chaudhary -do- -do- -do- 17-8-37 1-5-80

14. Ved Parkash -do- -do- -do- 15-4-57 9-11-79

15. Ashok Kumar Astt. Mech-cum- -do- -do- 8-3-55 5-3-82

Tractor-Operator

16. Rajbir Singh -do- -do- -do- 6-3-59 21-5-80

17. Sham Singh -do- -do- -do- 3-12-51 21-5-80

18. Om Parkash -do- -do- -do- 1-1-59 21-5-80

19. Balbir Singh -do- -do- -do- 12-2-54 31-12-79

20. Sudershan Kumar -do- -do- -do- 10-5-61 31-12-79

21. Balbir Singh -do- -do- -do- 13-9-56 31-12-79

22. Kundan Lal -do- -do- -do- 17-2-39 31-12-79

23. Narinder Kumar Fitter-cum-Welder -do- -do- 9-9-59 13-7-81

24. Surjit Singh -do- -do- -do- 15-9-46 16-11-77

25. Jai Gopal -do- -do- -do- 7-5-59 29-10-77

26. Krishan Lal Accounts Clerk -do- B.Com. 28-11-59 16-11-82

8-8-59 23-11-82

27. Brij Mohan -do- -do- -do- 19-4-56 8-12-82
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Sr. Name Designation Scale of Qualification Date of Date of Remarks

No. Pay birth Joining

Sarvshri-

28. Narinder Kumar -do- -do- -do- 9-10-56 19-6-81

29. Lakshman Ram -do- -do- -do- 15-8-57 57-5-81

30. Naresh Kumar -do- -do- -do- 31-10-56 15-2-80

31. Jagdish Chand Agri. Inspector 400-660 Matric in Agri. 8-11-58 15-2-80

32. Tek Chand -do- -do- -do- 2-1-55 17-1-80

33. Karam Chand -do- -do- -do- 13-6-57 8-1-80

34. Rajinder Singh -do- -do- -do- 16-3-54 24-12-79

35. Hari Ram -do- -do- -do- 19-4-42 22-12-79

36. Tilak Raj -do- -do- -do- 3-1-56 12-11-79

37. Subhas Chander Tracer -do- Matric/Diploma

in ITI

38. Dinesh Kumar -do- -do- -do- 26-12-54 9-8-77

39. Inder Kumar -do- -do- -do- 4-2-54 5-11-74

40. Ram Rattan Beldar-cum-Mali 300-430 Middle 7-9-57 12-12-79

41. Ram Dhari -do- -do- -do- 5-8-45 12-12-79

42. Reghubir -do- -do- -do- 4-10-40 12-12-79

43. Jaila Ram -do- -do- -do- 8-3-36 12-12-79

44. Ram Dev -do- -do- -do- 12-11-50 1-12-79

45. Ram Bharan -do- -do- -do- 2-1-50 1-12-79

46. Bodh Raj -do- -do- -do- 3-3-52 17-4-79

47. Rupinder Kumar -do- -do- -do- 7-5-60 4-4-79

48. Som Nath -do- -do- -do- 1-4-58 4-4-79

49. Rajesh Kumar -do- -do- -do- 2-2-56 3-4-79

50. Tara Chand Peon -do- -do- 15-4-58 31-10-80

51. Seo Karan -do- -do- -do- 2-4-50 13-12-82

52. Mahabir Singh -do- -do- -do- 20-12-56 23-6-82

53. Mohan Lal -do- -do- -do- 8-2-61 11-1-82

54. Shiv  Charan Dass -do- -do- -do- 5-11-50 9-6-82

55. Kanhi Ram -do- -do- -do- 6-1-58 21-10-81

56. Prem Singh -do- -do- -do- 15-4-58 28-8-81

57. Sardari Lal -do- -do- -do- -- Adhoc

58. Darshan Singh Helper -do- Diploma in -- -do-

Auto -Engg.
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Sr. Name Designation Scale of Qualification Date of Date of Remarks

No. Pay birth Joining

Sarvshri-

59. Prem Singh Peon -do- Middle 10-7-56 13-7-81

60. Gurmukh Singh Chowkidar -do- Middle/Ex- 10-10-50 15-1-82

serviceman

61. Balbir Singh -do- -do- -do- 6-6-54 28-8-81

62. Ram Singh -do- -do- Middle 15-2-44 28-8-81

63. Laxman Dass Tractor-Operator 420-700 Middle/ 10-3-57 17-2-82

Driving Licence

64. Moman Dutt -do- -do- -do- 5-6-57 16-2-82

65. Baljit Ram -do- -do- -do- 1-3-55 20-2-82

66. Hukam Singh -do- -do- -do- 22-12-48 18-2-82

67. Naresh Kumar -do- -do- -do- 22-3-63 18-2-82

68. Tarsem Lal -do- -do- -do- 1-10-58 16-2-82

69. Mahabir Singh -do- -do- -do- -- 19-2-82

70. Jai Singh -do- -do- -do- 1-5-52 16-2-82

71. Sat Parkash -do- -do- -do- 1-12-65 19-2-82

72. Sita Ram -do- -do- -do- 1-4-53 19-2-82

73. Jarnail Singh -do- -do- -do- 24-9-55 18-3-82

74. Hari Singh -do- -do- -do- 7-11-46 19-2-82

75. Ajit Lal -do- -do- -do- 13-4-58 15-2-82

76. Om Parkash -do- -do- -do- 16-3-58 18-2-82

77. Om Parkash-II -do- -do- -do- 4-2-53 19-2-82

78. Manjit Singh -do- -do- -do- -- --

79. Balwan Singh Accounts Clerk 400--660 B.Com. 8-4-59 21-1-83

+25/-Spl. Already adjusted

in HSDC

80. Raj Pal Singh -do- -do- -do- 31-5-60 24-1-83

Sd/-

  Secretary

———————
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No. 45/3/84-5 GS-I

From

The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments, Commissioners, Ambala and Hissar Divisions,

all Deputy Commissioners and Sub-Divisional Officers (Civil) in Haryana.

(2) The Registrar, Punjab and Haryana High Court, Chandigarh.

Dated, Chandigarh, the 14th May, 1984.

Subject :— Appointments by transfer to Group ‘C’ posts-Cases in which the approval of Subordinate

Services Selection Board is not necessary.

Sir,

I am directed to refer to Government circular letter No. 42/20/82-5 GS-I, dated the 19th

August, 1982, and to clarify that there is no requirement for obtaining approval of Subordinate

Services Selection Board where the vacancies in Group ‘C’ are proposed to be filled on transfer basis

from those Group ‘C’ employees whose services have been regularised in terms of Government

Notifications No. G.S.R. 6 Const/Art. 309/83, dated the 3rd January, 1983, No. G.S.R. 3 Const./Art. 309/

80, dated the 1st January, 1980 and G.S.R. 2/Const/ Art. 309/84, dated the 19th January, 1984 as such

employees shall have to be treated at par with those who have been appointed through the Subordinate

Services Selection Board Haryana.

Yours faithfully,

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

———————
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Subject :— Deputation of expert advisor at the time of interview to be conducted by the Subordinate

Services Selection Board.

Will all the Financial Commissioners and all the Administrative Secretaries to Government,

Haryana kindly refer to the subject cited above?

2. It has been brought to the notice of Government by the Subordinate Services Selection

Board that whenever interviews are conducted, the department generally do not assist the Board

adequately as the expert officer to advice/assist the Board is not deputed and some time on

officer of the lower rank is deputed to assist the Board.  It will be appreciated that selection

of suitable candidates can be made if the Board is assisted by a senior expert officer of the

concerned Department.  Accordingly, it is requested that the departments under your control

may kindly be directed to depute senior expert officers of the department to assist the Board at

the time of interviews to be conducted by it.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

To

All the Financial Commissioners &

Administrative Secretaries to Govt. Haryana.

U.O. No. 42/55/85-GSI Dated Chandigarh the 25-10-85

Endst. No. 42/55/85-5GSI Dated Chandigarh the 25-10-85

A copy is forwarded to all Heads of Departments for strict compliance.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt. Haryana.

Endst. No. 42/55/85-5GSI Dated Chandigarh the 25-10-85

A copy is forwarded to the Secretary, Subordinate Services Selection Board, Haryana for

information with reference to his letter No. IR-IV/85/2166, dated the 18th Sept. 1985.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt. Haryana.

__________________
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No. 42/52/86-5GSI

From

      The Chief Secretary to Government, Haryana.

To

(1) All Heads of Departments, Commissioner Ambala and Hisar Divisions,

all Deputy Commissioners and S.D.O. (C) in the State of Haryana.

(2) Registrar,

Punjab & Haryana High Court,

Chandigarh.

Dated, Chandigarh the 29th May, 1986.

Subject:— Filling up of posts/vacancies through S.S.S. Board.

Sir,

I am directed to invite your attention to this department endst. No. 42/19/84-5GSI, dated

the 27th September, 1985 wherein it was impressed upon that the demand for filling up available

various posts/vacancies be made to the S.S.S. Board and also to obtain approval of the S.S.S. Board

for the adhoc appointments within 6 months.  Such adhoc appointments cannot last for a long time

and regular arrangements are required to be made.  You are accordingly, requested that the demand

for posts/vacancies of various categories available in your departments may immediately be place

with the S.S.S. Board.

2. Attention is also invited to this department circular letter No. 42/55/85-5GSI, dated 25th

October, 1985 wherein it was inter alia requested to depute senior expert officers of the department

to assist the Board.  In order to make available the Expert views and advice of the department to the

Board it is essential that officers of Additional Directors, S.Es and AIG etc who are senior in rank may

be deputed to the Board at the time of interviews to assist it.  Compliance of these instructions

should be done meticulously.

Sd/-

Under Secretary General Admn.,

for Chief Secretary to Govt., Haryana.

A copy is forwarded for information and necessary action to :—

(i) All Financial Commissioners, Haryana, and

(ii) All the Administrative Secretaries to Government, Haryana

Sd/-

Under Secretary General Admn.,

for Chief Secretary to Govt., Haryana.

To

(i) All the Financial Commissioners, Haryana.

(ii) All the Administrative Secretaries to Govt., Haryana.

U.O. No. 42/52/86-5GSII Dated 29-5-1986

______________
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Immediate

No. 12/19/87-2GSI

From

The Chief Secretary to Government, Haryana.

To

All Managing Directors of Corporations/Boards}

of  Haryana State stationed at Chandigarh.

Dated Chandigarh, the 5th June, 1987.

Subject :— Recruitment of Engineering staff in Boards/Corporations.

Sir,

A meeting of officers to consider the question of appointment of Engineering staff in

Boards/Corporations by taking on deputation was held on 24-4-86.  The officers Committee after

considering the proposal gave following suggestions:-

1. Under the administrative control of F.D. a Public Undertaking Board be constituted.

This Board will provide Engineering staff to all Boards/Corporations.

2. The Engineers posted in Corporations/Boards should not be promoted unless

engineers with equal length of service in Government is promoted.

The above proposals were circulated to all Boards/Corporations for comments.

2. The proceedings of the meeting were put up before the Chief Minister and Chief

Minister desired that the views of Managing Directors of Boards & Corporations and

concerned Administrative Secretaries may be obtained.  It was also observed by C.M. that

higher level engineering posts may be filled up by deputation.

3. C.P.W., after ascertaining the views of Corporations/Boards has reported that

there is no consensus of opinion among these organisat ions regarding f i l l ing of

engineering posts through deputation or otherwise.  To consider the matter further a

meetings under the chairmanship of Chief Secretary will be held on 8-6-1987 at 3.00P.M. in

Committee Room of Civil Secretariat.  You are requested kindly to make it convenient to

attend the meeting.

Yours faithfully,

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.
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Endst. No. 12/19/87-2GSI Dated Chandigarh, the 5th June, 1987.

A copy each is forwarded to the Engineering-in-Chief PWD (B&R)/(Public Health)/

(Irrigation) Branch, for information and necessary action.  They are requested to attend the meeting.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to the Commissioner & Secretary to Government, Haryana, PWD

(B&R), for information and necessary action.  She is also requested kindly to make it convenient to

attend the meeting.

Sd/-

Joint Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

The Commissioner & Secretary to Government Haryana,

PWD (B&R)

U.O. No. 12/19/87-2GSI Dated 5-6-87

——————————
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From

The Chief Secretary to Government, Haryana.

To

1. All Administrative Secretaries to Government, Haryana.

2. All Heads of Departments in Haryana.

3. All Chairman/Managing Directors of  Corporations/Boards in Haryana.

4. Commissioners Ambala/Hissar Divisions.

5. All Deputy Commissioners in Haryana.

6. All Sub Divisional Officers (Civil) in Haryana.

Memo No. 12/1/88-2GSI

Dated Chandigarh, the 5th February, 1988.

Subject:— Filling up of Vacancies in Government Departments/Corporate Bodies of Haryana State.

Sir,

In this office letter No. 34/85/79-GSI, dated 25th September, 1979, it was reiterated that

the vacancies other than those required to be filled through the Haryana Public Service Commission/

Subordinate Services Selection Board, are to be notified to the Employment Exchange concerned

under the provisions of Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959

and that no vacancy/vacancies should be filled directly from the open market unless the concerned

Employment Exchange has issued a ‘Non Availability Certificate.’

Now it has been decided that the following be added after the first sub-para of para 3 of

the instructions contained in the Haryana Government, Labour and Employment Department circular

memo No. 11073-2-Lab.-67/34357, dated 27-11-67:--

“Provided that in the case of recruitment in the Corporations, Boards and Government

Offices situated in Chandigarh and Panchkula, against adhoc daily wages, casual

and part-time vacancies, all appointing authorities after receiving sponsorship from

the Employment Exchange shall send the case for finalising the selections to the

Director of Employment who shall ensure that Government instructions are complied

with.  The Director of Employment shall also be the co-sponsorer alongwith

Employment Exchange.  This sponsorship shall be done out of the applications

received by him directly from the candidates in response to advertisement in the

leading newspapers”.

The contents of this letter may kindly be brought to the notice of all concerned.

Sd/-

Joint Secretary, Political & Services,

for Chief Secretary to Government, Haryana.

————————————
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Copy of letter No. AB. 14017/70/87-Estt. (RR) dated the 14th July, 1988 from Sh. M.V.

Kesavan, Director (E), Government of India, Ministry of Personnel, P.G. & Pensions,

Department of Personnel & Training, New Delhi.

OFFICE MEMORANDUM

Subject:— Crucial date for determining age limits for competitive examinations conducted in

parts by the UPSC/SSC.

As the Ministry of Defence etc., are aware, according to the instructions contained in

para 2 of this Department’s O.M. No. 42013/1/79-Estt (D) dated 4th December, 1979, the crucial date

for determining the age limits for competitive examination held for recruitment by UPSC/SSC etc. in

the first half of the year is the first day of January of the year in which the examination is held; and if

the examinations is held in the second half of the year, the crucial date will be the first day of August

of the year in which the examination is held.

2. Same doubts have been expressed as to what should be the crucial date for determining the

age limits in respects of examinations which are held in two parts on two different dates of the year.

For instance, the Preliminary examination of the Civil Services Examination is normally held in the first

half of the year and the Main examination is held in the second half of the year.  In this case the

position has been clearly indicated in the rules for this examination that the later of the two dates

would be the crucial date.  If however, both parts of an examination fall in the first half of the year, the

crucial date for determining the age limits will normally be the Ist of January, similarly, if both part of

an examination fall in the second half of the year, the crucial date for determining the age limits would

be the Ist of August.  The position in this regard is clarified in the following illustrations:-

Illustrations

Name of Date on which Date on which Date for determining

Examination first part of Second part of the age limits (Minimum

Exam. held. Exam. held. and Maximum)

1 2 3 4

Exam.  A 1-3-88 25-8-88 As on 1-8-88

Exam.  B 1-9-88 1-3-89 As on 1-1-89

Exam.  C 1-3-88 1-5-88 As on 1-1-88

3. It may sometimes so happen that due to exigencies of circumstances an examination,

which is normally held during the first half of the year, is shifted to the second half.  In such a case,

the, date for determining the age limits would still be the Ist of January.  The exact position should

be clearly indicated in the rules for the respective examinations, which are notified for the purpose.

—————————
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No. 66/76/88-7 GSI

From

The Chief Secretary to Government, Haryana.

To

(i) All Heads of Departments, Commissioners,

Ambala/Hissar Divisions.

(ii) All Deputy Commissioners and Sub Divisional

Officers (C) in Haryana.

Dated Chandigarh, the 21st November, 1988.

Subject:— Crucial date for determining age limits for competitive examinations conducted in

parts by the UPSC/SSC.

Sir,

I am directed to invite your attention to Government of India’s letter No. AB 14017/70/87-

Estt., (RR), dated 14-7-88 (copy enclosed) in respect of determining the minimum/maximum age for

competitive examinations and to state that the State Govt. after considering the matter has decided to

follow the suggestions made by the Government of India, in this respect for competitive examinations

of the Govt. of India in the departmental Service Rules.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

No. 66/76/88-7 GSI Dated: Chandigarh, the 21-11-1988

A copy is forwarded to the :—

1. Secretary, Haryana Public Service Commission, Chandigarh, with reference to his

letter No. P&G 6/82/10968, dated 27-9-88.

2. Secretary, SSS Board, Haryana, Mani Majra Chandigarh

(with a copy of Govt. of India letter) with the request that where the rules are silent

in respect of determining the minimum/maximum age for competitive examinations, the

age of candidates should be determined in accordance with the guidelines of Government

of India.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.
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No. 66/76/88-7 GS 1 Dated: Chandigarh, the 21-11-1988

A copy with a copy of enclosures is forwarded to the Accountant General, Haryana,

Chandigarh for information & necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy with a copy of Govt. of India letter is forwarded to the Financial Commissioners/

Commissioner and Secretaries to Govt., Haryana and other Administrative Secretaries to Government,

Haryana for information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

The Financial Commissioners/Commissioners and

Secretaries to Government, Haryana and Administrative

Secretaries to Government, Haryana.

U.O. No. 66/76/88-7 GSI Dated: Chandigarh, the 21st Nov., 1988

A copy with enclosures, is forwarded to the Principal Secretary/Addl. Principal Secretary/

Secretaries/Private Secretaries to the Chief Minister/Minister/Ministers of State/Parliamentary Secretary

for information of the Chief Minister/Ministers/Minister of State/Parliamentary Secretary.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

The Principal Secretary/Additional Principal Secretary/Secretaries/Private Secretaries to

the Chief Minister/Ministers/Ministers of State/Parliamentary Secretary.

U.O. No. 66/76/88-2GSI Dated Chandigarh,

the 21st Nov., 1988.

————————
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No. 66/76/88-7 GSI

From

The Chief Secretary to Government, Haryana.

To

(i) All Heads of Departments,

Commissioners Ambala/Hissar Divisions.

(ii) All Deputy Commissioners and Sub Divisional

Officers (Civil) in Haryana.

Dated Chandigarh, the 17th March, 1989.

Subject:— Crucial date for determining age limits for competitive examinations conducted in

parts by the U.P.S.C./S.S.C.

Sir,

I am directed to invite your attention the Haryana Government letter No. 66/76/88-

7GSI, dated 21-11-88 on the subject noted above wherein it was requested that the suggestion of

Govt. of India in respect of determining the age limits for competitive examinations should be

incorporated in the departmental Service Rules.  You are again requested to intimate the action

taken in the matter and to taken necessary steps for making amendments in the Service Rules

expeditiously, if not already taken.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

No. 66/76/88-7 GSI Dated: Chandigarh, the 17th March, 1989.

A copy is forwarded to :—

1. The Secretary, Haryana Public Service Commission, with reference to his letter No.

6/82/22425, dated 21-2-89 with the request that the guidelines may kindly be followed

as there is no difficulty in implementing the same in respect of the service where the

service rules are silent with regard to determining the age.

2. Secretary, SSS Board, Haryana, Mani Majra Chandigarh for information and

necessary action with reference to Haryana Govt. endst. No. 66/76/88-7GSI , dated

21-11-88.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.
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No. 66/76/88-7 GSI Dated: Chandigarh, the 17th March, 1989.

A copy is forwarded to the Accountant General (Accounts), Haryana, Chandigarh

for information & necessary action with reference to Haryana Govt. letter No. 66/76/88-7 GSI,

Dated 21-11-88.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to the Financial Commissioner/Commissioners and Secretaries to

Govt., Haryana and other Administrative Secretaries to Government, Haryana with the request that

necessary action in terms of this Deptt’s.  U.O. No. 66/76/88-7 GSI Dated 21-11-88 may kindly be taken

on priority basis.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

The Financial Commissioner/Commissioners and

Secretaries to Government, Haryana and Administrative

Secretaries to Government, Haryana.

U.O. No. 66/76/88-7 GSI Dated: Chandigarh, the 17th March, 1989.

—————————————
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No. 42/6/90-5GSI

From

The Chief Secretary to Govt., Haryana.

To

All Heads of Departments,

Commissioners Ambala, Hisar, Gurgaon & Rohtak

Divisions and all the Deputy Commissioners in the State.

Dated Chandigarh, the 19th February, 1990.

Subject :— Improving the system/procedure of recruitment to various State Services.

Sir,

I am directed to address you on the subject noted above and to say that it has been

felt that the present system of recruitment to various services does not provide equitable

opportunities for all sections of society, particularly the candidates coming from rural areas and

weaker sections of society with a view to provide equitable opportunities and adequate

representations to the candidates coming from rural areas and weaker sections of the society, the

State Govt. is considering the question of improving the present system/procedure of recruitment

to various state services and also the question of prescribing the eligibility criteria for the grant

of five years relaxation in the upper age limit to the candidates coming from rural areas of the

State.  In view of this, till a decision is taken in the matter, you are requested not to take any

further action for making recruitment against any posts in any departments.

2. This may please be brought to the notice of all concerned for strict compliance.  The receipt

of this letter may also be acknowledged.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

No. 42/6/90-5GSI. Dated, Chandigarh the 19th February, 1990.

A copy is forwarded to each of the following :—

(i) The Secretary, Haryana Public Service Commission, Chandigarh.

(ii) The Secretary, Subordinate Services Selection Board, Haryana Manimajra.

2. It is requested that further action on recruitments in hand may be deferred till final decision

by Government in this behalf.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.
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A copy is forwarded to :—

(i) The Financial Commissioner, Revenue, Haryana; and

(ii) All the Financial Commissioners and Secretaries to Govt., Haryana for information

and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

To

(i) The Financial Commissioner, Revenue, Haryana.

(ii) All the Financial Commissioners & Commissioners & Secretaries to Govt., Haryana.

U.O. No. 42/6/90-5GSI Dated Chandigarh, the 19th February, 1990.

No. 42/6/90-GSIII Dated Chandigarh, the 19th February, 1990.

A copy is forwarded to:-

All Chairman/Chief Administrators/Managing Directors of Corporations/Boards in the

State for similar action in the matter.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

_______________
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IMMEDIATE

No. 42/6/90-5GSI

From

The Chief Secretary to Government, Haryana.

To

All Heads of Departments,

Commissioners, Ambala, Hisar, Gurgaon & Rohtak

Divisions, and all the Deputy Commissioners in the State.

Dated Chandigarh, the 19th March, 1990.

Subject:— Improving the system/procedure of recruitment to various State Services.

____________

Sir,

I am directed to refer to Haryana Govt. letter of even number, dated the 19th February,

1990, on the above subject and say to that various departments had sought clarifications on few

points and after careful consideration of the matter it is clarified that the said instructions will not be

applicable in the following cases :—

(i) Appointments of the candidates recommended by the recruiting agencies before

the issue of said instructions.

(ii) Where the recruiting agencies have conduced written tests or have interviewed the

candidates.

(iii) Where appointments are covered by Ex-gratia scheme.

(iv) Recruitments to Class IV services through the  Employment Exchange.

(2) However, the recruiting agencies/departmental selection committees should not

take further action in the cases where post have been advertised by them but no written test/interviews

have been conducted till the system/procedure of recruitment is suitably modified.

(3) The departments should also not get the posts advertised through the recruiting

agencies departmental Selection committees till the system/procedure of recruitment is modified.

Yours faithfully,

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.
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No. 42/6/90-5GSI Dated Chandigarh, the 19th March, 1990

A copy is forwarded to each of the following :—

(i) The Secretary Haryana Public Service Commission, Chd.

(ii) The Secretary, Haryana Subordinate Services Selection Board, Manimajra, for

information & necessary action.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to :—

(i) The Financial Commissioner, Revenue, Haryana; and

(ii) All the Financial Commissioners & Commissioners and Secretaries to Government,

Haryana for information and necessary action.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

(i) The Financial Commissioner, Revenue, Haryana; and

(ii) All the Financial Commissioners/Commissioners & Secretaries to Government,

Haryana.

U.O. No. 42/6/90-5GSI Dated 10-3-1990

U.O. No. 42/6/90-5GSI Dated 10-3-1990

A copy is forwarded to :-

All Chairman/Chief Administrators/Managing Directors of Corporations/Boards in the

State for information.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

__________________
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No. 42/85/90-5GS-I

From

The Chief Secretary to Government, Haryana.

To

(i) All Heads of Departments, Commissioners

Ambala, Hissar, Rohtak and Gurgaon Divisions and

All the Deputy Commissioners in the State.

(ii) The Registrar, Punjab & Haryana High Court, Chandigarh.

Dated Chandigarh, the 5-7-1990

Subject :— Appointments of candidates recommended by S.S.S. Board/H.P.S.C. for various posts.

Sir,

I am directed to invite your attention to the subject noted above and to say that it has

been brought to the notice of the Government that various departments instead of sending requisition

to the S.S.S. Board for recruitment make appointments on adhoc basis through the Employment

Exchanges.  As you know S.S.S. Board and H.P.S.C. are the two main recruiting agencies set up by the

Government.  Adhoc appointments not only defeat the very purpose for which these two agencies

were set up but also create administrative and legal problems for the Government as after certain time

the persons so appointed claim regularisation.  In order to curb the problem of adhocism the Government

vide their instructions number 50/35/88-5GS-I, dated 5-2-1990 have clearly laid down that the

departments should avoid making adhoc appointment in future.  It has also been stated in those

instructions that if at all it is necessary to make adhoc appointments such appointments should not

be made for more than 9 months and that too after following the procedure laid down in these

instructions.

A copy of letter number 730-2R4-90/1552, dated 1-5-90 received from S.S.S. Board is sent

herewith and I am directed to request you that in such categories of posts for which persons recommended

by HPSC/SSS Board are available no adhoc appointments should be made through Employment Exchange

and only the Candidates who have already been recommended by S.S.S. Board/HPSC, should be offered

appointment against the available vacancies.

With regard to appointment to the posts of clerks, all such appointments may be made

only from the list circulated by the S.S.S. Board or from the waiting list of selected candidates,

available with S.S.S. Board.  The current lists shall remain valid till 30-9-1990.

Yours faithfully,

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.
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No. 42/35/90-5GS-I Dated Chandigarh the 5-7-1990

A copy is forwarded to each of the following for information and necessary action :-

1. The Secretary, Haryana Public Service Commission, Chandigarh.

2. The Secretary, Subordinate Services Selection Board Haryana, Chandigarh.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to :—

1. The Financial Commissioner, Revenue, Haryana, Chandigarh.

2. All the Financial Commissioner & Secretaries to Govt. Haryana for information &

necessary action.

Sd/-

Under Secretary, General Administration,

for Chief Secretary to Government, Haryana.

To

1. The Financial Commissioner, Revenue, Haryana.

2. All the Financial Commissioner & Secretaries to Government, Haryana.

U.O. No. 50/35/90-5GS-I Dated Chandigarh, the 5-7-1990

_____________
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No. 42/6/90-5GS-I

From

The Chief Secretary to Government, Haryana

To

All Heads of Departments,

Commissioners Ambala, Hissar, Gurgaon & Rohtak

Divisions and all the Deputy Commissioners in the State.

Dated Chandigarh, the 13th September, 1990

Subject:— Improving the system/procedure of recruitment to various State Services.

Sir,

I am directed to invite your attention to Haryana Government circular letters of even

No dated the 19th February, 1990 and 19th March, 1990 on the subject noted above vide which

instructions were issued restraining the Departments from taking action for making recruitment

against any posts in the Departments till the question of improving the present system procedure

of recruitment to various State Services and also the question of prescribing the eligibility criteria

for the grant of five years relaxation in the upper age limit to the candidate coming from rural areas

of the State, was considered.  The Government after considering the matter have issued instructions

vide letter No. 3/1/90-1GSIII dated the 5th September, 1990, raising the general upper age limit from

30 years to 35 years for entry into Govt., service.  In view of this, Government have decided to

withdraw the instructions dated the 19th February, 1990/19-3-1990 referred to above with immediate

effect.

2. However, any instructions issued by the Finance Deptt. in regard to restrictions on

recruitment of filling up of vacant posts will continue to remain in force.

3. This may please be brought to the notice of all concerned for necessary action.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

No. 42/6/90-5GSI Dated, Chandigarh, the September 13, 1990.

A copy is forwarded to the following for information and necessary action :-

(i) The Secretary, Haryana Public Service Commission.

(ii) The Secretary, Subordinate Services Selection Board, Haryana, Chandigarh.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.
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A copy is forward to :—

(i) The Financial Commissioner, Revenue, Haryana and

(ii) All the Financial Commissioners/Commissioners & Secretaries to Government,

Haryana for information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

_________________
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Øekad 66@55@90&7 th- ,l- 1Øekad 66@55@90&7 th- ,l- 1Øekad 66@55@90&7 th- ,l- 1Øekad 66@55@90&7 th- ,l- 1Øekad 66@55@90&7 th- ,l- 1

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

    1- lHkh foHkkxkè;{k]
vk;qDr fglkj e.My rFkk vk;qDr jksgrd e.My]
vk;qDr vEckyk e.My ,oa vk;qDr xqM+xkao e.My ,oa
jkT; ds lHkh mik;qDr rFkk mi e.My vf/dkjh (ukxfjd)

  2- jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ ,oa lHkh ftyk l=k U;k;/h'k A

fnukad 18&9&1990

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx@gfj;k.kk v/huLFk lsok;sa izoj.k e.My ds dk;Z{ks=k ls inks a dks ckgjgfj;k.kk yksd lsok vk;ksx@gfj;k.kk v/huLFk lsok;sa izoj.k e.My ds dk;Z{ks=k ls inks a dks ckgjgfj;k.kk yksd lsok vk;ksx@gfj;k.kk v/huLFk lsok;sa izoj.k e.My ds dk;Z{ks=k ls inks a dks ckgjgfj;k.kk yksd lsok vk;ksx@gfj;k.kk v/huLFk lsok;sa izoj.k e.My ds dk;Z{ks=k ls inks a dks ckgjgfj;k.kk yksd lsok vk;ksx@gfj;k.kk v/huLFk lsok;sa izoj.k e.My ds dk;Z{ks=k ls inks a dks ckgj
fudkyus ckjs a Afudkyus ckjs a Afudkyus ckjs a Afudkyus ckjs a Afudkyus ckjs a A

egksn;]

mijksDr fo"k; ij eq>s vkidk è;ku ljdkj ds ifji=k Øekad 11718&th&II&59] fnukad
12&1&59 dh vksj fnykrs gq;s ;g dgus dk funsZ'k gqvk gS fd bl i=k esa mYysf[kr O;oLFkkuqlkj tc Hkh dksbZ
in gfj;k.kk yksd lsok vk;ksx ds dk;Z {ks=k ls ckgj fudkyuk gks rks eq[; lfpo }kjk vk;ksx dh fVIi.kh izkIr
djds izLrko ea=kh ifj"kn~ dks is'k fd;k tkrk gS A blh rjg dh dk;Zokgh gfj;k.kk v/huLFk lsok;sa izoj.k e.My
ds dk;Z {ks=k ls in ckgj fudkyus ds fy;s Hkh dh tkrh gS A bl ekeys esa ljdkj }kjk vkxs fopkj fd;k x;k
gS rFkk ;g vuqHko fd;k x;k gS fd ,slk djus ls dbZ dfBukbZ;k¡ mRiUu gksrh gS A ,d rks eq[; lfpo dk;kZy;
ds ikl lEcfU/r ekeys ds lkjs rF; miyC/ ugha gksrs vkSj ;fn dksbZ vU; lwpuk ;k Li"Vhdj.k dh vko';drk
gks rks og foHkkx ls ckj&ckj izkIr djuh gksrh gS ftlls ,sls dsl fljs p<+kus esa nsjh gksrh gS A blds bykok
eaf=k&ifj"kn~ ds lEeq[k mBk, x, iz'uksa ds mRrj dsoy foHkkx gh Hkyh HkkfUr ns ldrk gS A blfy, ;g fu.kZ;
fy;k x;k gS fd Hkfo"; esa lEcfU/r iz'kklfud foHkkx gh eq[; lfpo dk vuqeksnu izkIr djus ds mijkUr izLrko
eaf=k&ifj"kn~ dks izLrqr djsaxs A eq[; lfpo dks izLrko Hkstus ls igys foHkkx gfj;k.kk yksd lsok vk;ksx@gfj;k.kk
v/huLFk lsok,a izoj.k e.My dh fVIi.kh vius Lrj ij izkIr djsaxs rFkk bl fVIi.kh dk o.kZu eaf=k ifj"kn~ dks
izLrqr fd;s tkus okys Kkiu esa fd;k tk;sxk A eaf=kifj"kn~ ds fu.kZ; ds mijkUr vf/lwpuk vf/lwfpr djokus gsrq
foHkkx eaf=kifj"kn~ ds fu.kZ; dh izfr ,oa Kkiu] tks fd eaf=kifj"kn~ ds lEeq[k j[kk x;k gks] eq[; lfpo] gfj;k.kk
ljdkj@lkekU; lsok,a 'kk[kk&1 dks Hkstsa A

Hkonh;
gLrk@&

voj lfpo] (lkekU; iz'kklu)]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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bldh ,d izfr lHkh foRrk;qDrksa ,oa iz'kkldh; lfpoksa gfj;k.kk ljdkj dks lwpukFkZ ,oa vko';d
dk;Zokgh gsrw izsf"kr gS A

gLrk@&
voj lfpo] (lkekU; iz'kklu)]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

lHkh foRrk;qDrksa ,oa lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

v'kkú Øekad 66@55@90&7 th- lh- 1 fnukad 18&9&1990
___________________
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No. 42/204/90-5GSI

From

The Chief Secretary to Govt., Haryana,

To

1. All the Head of Departments in Haryana

2. The Registrar,

Punjab and Haryana High Court, Chandigarh.

3. The Commissioners,

Ambala, Rohtak, Hisar, Gurgaon Divisions &

Deputy Commissioners in the State.

Dated Chandigarh, the 20th December, 1990.

Subject :— Recruitment to the posts of clerks-Revalidation of selection list.

Sir,

I am directed to invite your attention to para 3 of Haryana Govt., letter No. 42/85/90-5GSI

dated 5-7-90, in which it was, inter alia, stated that the list of selected candidates of clerks shall

remain valid up to 30-9-1990 and to state that Govt., after consideration of the matter have decided to

extend the validity of the list of candidates selected for appointment as clerk up to the following

extent :—

Sr. No. Merit No. Category

1. 4645 General

2. 5351 S.C.

3. 3542 B.C.

4. 5358 ESM/dependent

5. 2685 Physical handicapped

You are therefore requested to send your requirements for appointment to the

post of clerks to the Subordinate Services Selection Board, Haryana, immediately and no

appointments of clerks should be made on adhoc basis.

In this connection, attention is also invited to circular letter No. 50/35/88-5GSI, dated 5-

2-90 with the request that further action may be taken immediately in terms of clause (v) of the

instructions to offer appointments to the recommendes of the Subordinate Services Selection Board.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.
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A copy of above is forwarded to the following for information and necessary action :-

1. The Financial Commissioner & Secretary to Govt., Haryana, Revenue Department.

2. All F.Cs/Commissioner and the Administrative Secretaries to Govt., Haryana.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Govt., Haryana.

To

1. The Financial Commissioner & Secretary to Govt., Haryana, Revenue Department.

2. All F.Cs/Commissioner and the Administrative Secretative to Govt., Haryana.

U.O. No. 42/204/90-5-GSI Dated Chandigarh, the 20th December

________________
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No 50/35/88-5GSI

From

The Chief Secretary to Govt. Haryana.

To

1. All the Administrative Secretary to Govt.

Haryana

2. Member Secretary Bureau of Public Enterprises

Dated, Chandigarh, the 15th May, 1991.

Subject :— Ban on recruitment in the Board/Corporations and Autonomous Bodies etc.

Sir,

I am directed to invite your attention to the Haryana Government letter No. 50/35/88-

5GSI, dated 8-5-91, in which, it has been decided to impose ban on making adhoc appointments in

Govt. departments till further orders.

2. The matter has further been considered and it has been decided that a similar ban on

making all kinds of appointments/recruitments in the Boards/Corporations, Autonomous Bodies and

Local Bodies should be imposed until the elections are over.  Accordingly, you are requested to

kindly direct all the Boards/Corporations, Autonomous Bodies and Local Bodies under the

administrative control of your department(s) that no appointment/recruitment regular, adhoc and

part-time are made until the elections are over.

Yours faithfully,

Sd/-

Joint Secretary Political and Services,

for Chief Secretary to Govt. Haryana

________________
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Subject:— Taking out the posts out of the purview of the Haryana Public Service Commission and

procedure regarding.

Will the Financial Commissioners and Commissioners and Secretaries to Government,

Haryana, kindly refer to this office U.O. No. 66/55/90-7 GSI, dated 18-9-90, in which, interalia it was

stated that before submitting the memorandum by the Administrative Departments to the Council of

Ministers for taking the posts out of the purview of the Haryana Public Service Commission, the

comments/approval of Haryana Public Service Commission/Chief Secretary would be obtained?

2. For sometime past, it has been observed that cases are submitted by the Administrative

Departments to the Governor-in-Council/Council of Ministers without consulting the Haryana Public

Service Commission or obtaining prior approval of Chief Secretary.  In the case of appointments to

Class-II posts, under the ex-gratia scheme, there is a ban on such appointments except in the case of

candidates/dependents of the deceased possessing technical qualifications like MBBS, BE., B.Tech.,

B.V. Sc.  These cases are submitted to Governor-in-Council/Council of Ministers without consulting

the Haryana Public Service Commission or Chief Secretary, presumably, on the ground that for

appointment under ex-gratia scheme, the consultation of Chief Secretary (in G.S. II Br.) is enough.  It

is pointed out that consultation with Chief Secretary (in G.S. II Br.) is confined to the policy of

Government for ex-gratia appointments and separate consultation is necessary for taking the posts

out of the purview of the Commission.

3. Under clause 3 of Article 320 of the Constitution of India consultation with the Public

Service Commission in all matters relating to methods of recruitment to Civil Services and for Civil

posts is a constitutional requirement.  However, under proviso to Clause 3 of Article 320, the

Governor with regard to service and posts in connection with the affairs of a State may make

regulations specifying the matters in which, either generally or in any particular class of cases, or

in any particular circumstances, it shall not be necessary for a Public Service Commission to be

consulted.  Accordingly, in exercise of the powers under above mentioned proviso, the State

Government framed the Haryana Public Service Commission (Limitations and Functions)

Regulations, 1973.  Except in respect of certain posts mentioned in these regulations, it shall be

necessary to consult the Commission for making initial appointments.

4. In view of the above stated position, the Administrative Departments are required to consult

Haryana Public Service Commission and Chief Secretary before submitting the memorandum to the

Governor-in-Council/Council of Ministers in respect of appointments to Class-I and II posts by

taking posts out of the purview of the Commission.  It is clarified that this procedure also applied to

the cases of appointments under the ex-gratia scheme.  It is, therefore, re- iterated that Haryana Public

Service Commission and Chief Secretary should be consulted in respect of appointments to Class-I
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and II posts, including appointments under the ex-gratia scheme, before the matter is placed before

Governor-in-Council/Council of Ministers.  The views of the Commission should be incorporated in

the memorandum to be placed before the Governor-in-Council/Council of Ministers.

These instructions may kindly be brought to the notice of all concerned for strict

compliance.

Sd/-

Joint Secretary, Political & Services,

for Chief Secretary to Government, Haryana.

To

The Financial Commissioner & Commissioners & Secretaries to Government, Haryana

U.O. No. 66/55/90-7 GSI Dated :  31-5-91

—————————————
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42@71@88&5 th- ,l- 42@71@88&5 th- ,l- 42@71@88&5 th- ,l- 42@71@88&5 th- ,l- 42@71@88&5 th- ,l- I

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foHkkxkè;{k ,oe~ vk;qDr vEckyk] jksgrd] fglkj rFkk xqM+xkao eaMy] lHkh mik;qDr
rFkk lHkh mi&eaMy vf/dkjh (ukxfjd) gfj;k.kk A

2- jftLVªkj] iatkc ,oe~ gfj;k.kk gksbZdksV] lHkh ftyk ,oe~ l=k U;k;k/h'k A

3- lHkh fuxeksa rFkk eaMyksa ds vè;{k A

fnukad p.Mhx<+] 15 vDrwcj] 1991

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVsuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVsuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVsuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVsuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVsuksxzkQj ds
inks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk A

egksn;]

eq>s funs'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds ifji=k 4770&5 th
,l& I] 76@21278] fnukad 13 vxLr] 1976 dh vksj fnykmÚa vkSj dgwa fd gfj;k.kk ds f'k{kk laLFkkvksa esa 10$2
O;olkf;d f'k{kk iz.kkyh ykxw dj nh xbZ gS ijUrq foHkkxh; lsok fu;eksa esa 10$2 f'k{kk iz.kkyh dks 'kkfey ugha fd;k
x;k gS vkSj iwoZ fu/kZfjr ;ksX;rkvksa ds vk/kj ij gh HkrhZ dh tkrh gS ftlls 10$2 ikl mEehnokj ljdkjh lsok]
esa vkus ls oafpr jg tkrs gSa A ljdkj }kjk ekeys ij fopkjksijkar ;g fu.kZ; fy;k x;k gS fd gfj;k.kk jkT;
ds lHkh ^^,** Dykl dk;kZy; esa lh/h HkrhZ ds fy;s] fyfid] LVsuksVkbZfiLV rFkk LVsuksxzkQj ds in dh iwoZ
fu/kZfjr ;ksX;rk ds lkFk 10$2 ;ksX;rk dks Hkh tksM+ fn;k tk, tSlk fd vuSDlpj ^^,** esa crk;k x;k gS
A blh izdkj lHkh vU; dk;kZy;ksa es Hkh lh/h HkrhZ ds fy;s fyfid] LVsuksVkbZfiLV ,oe~ vk'kqfyfid] inksa ds
fy;s fu/kZfjr ;ksX;rkvksa ds lkFk 10$2 ;ksX;rk dks Hkh tksM+ fn;k tk, tSlk fd vuSDlpj ^^ch** esa crk;k
x;k gS A vr% vkils vuqjks/ fd;k tkrk gS fd vki vius foHkkx ds lsok fu;eksa esa lh/h HkrhZ ds fy;s fyfid]
LVsuksVkbZfiLV rFkk vk'kqfyfid ds fy;s ;ksX;rkvksa esa mijksDr vuqlkj la'kks/u djus ckjs dk;Zokgh djsa A Hkfo";
esa a ,sls inksa dks Hkjus ds fy;s ekax i=k la'kksf/r ;ksX;rkvksa vuqlkj gh v/hu lsok;sa izoj.k eaMy] gfj;k.kk dks
Hksth tk;sa A

2- foRr&foHkkx rFkk vf/UkLFk lsok;sa izoj.k eaMy dk vuqeksnu izkIr dj fy;k x;k gS A

3- d̀i;k ljdkj ds mijksDr fu.k;kuqlkj foHkkx ds lsok fu;eks esa la'kks/u ,d eghus esa dj fy;k
tk, A

Hkonh;]
uojkt lU/w

mi&lfpo] lkekU; iz'kklu]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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mijksDr dh izfr] vuqyXud lfgr] fuEufyf[kr dks lwpukFkZ ,oe~ vko';d dk;Zokgh gsrq Hksth
tkrh gS %&

1- foRrk;qDr ,oe~ lfpo] gfj;k.kk ljdkj] jktLo foHkkx A

2- lHkh foRrk;qDr] vk;qDr ,oe~ lfpo] gfj;k.kk ljdkj A

uojkt lU/w
mi&lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- foRrk;qDr ,oe~ lfpo] gfj;k.kk ljdkj] jktLo foHkkx A

2- lHkh foRrk;qDr] vk;qDr ,oe~a lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 42@71@88&5 th0 ,l0&I] fnukad&p.Mhx<+] 15 vDrwcj] 1991
________________
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Annexure-A

Qualifications for the posts of clerk, Steno-Typist and Stenographer in all A-Class offices

Name of Post Qualifications

1. Clerk 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/10+2 (Vocational) Second

Division/Graduate or equivalent.

(For Ex-Servicemen, Matric only)

2. Knowledge of Hindi up to Matric Standard.

3. Hindi/English typing at a speed of 25/30 words per minute

respectively.

2. Steno-typist 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/10+2 (Vocational) Second

Division/Graduate or equivalent.

(For Ex-Servicemen, Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English Shorthand at 80 words per minute and transcription

thereof at 11 words per minute.

3. Stenographer 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/10+2 (Vocational) Second

Division/Graduate or equivalent.

(For Ex-Serviceman, Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English short hand at 100 words per minute and

transcription thereof at 20 per words per minute.

4. Hindi short hand at 80 words per minute and transcription

thereof at 15 words per minute.
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Annexure-B

Qualifications for the posts of Clerk/Steno-Typist and Stenographers in all offices other than A-

Class Offices,

Name of Post Qualifications

1. Clerk 1. Matric/Higher Secondary or equivalent/10+2 (Vocational)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi or English typing at a speed of 25/30 words per

minute respectively.

2. Steno-typist 1. Matric/Higher Secondary or equivalent/10+2 (Vocational)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi Short-hand at 64 words per minute and transcription

thereof at 11 words per minute.

OR

English short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

3. Stenographer 1. Matric/Higher Secondary or equivalent/10+2 (Vocational)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi short-hand at 80 words per minute and transcription

thereof at  15 words per minute.

OR

English short-hand at 100 words per minute and

transcription thereof at

20 words per minute.

________________
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fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx }kjk fy, tkus okys lk{kkRdkj ds le; foHkkxh; fo'ks"kKks agfj;k.kk yksd lsok vk;ksx }kjk fy, tkus okys lk{kkRdkj ds le; foHkkxh; fo'ks"kKks agfj;k.kk yksd lsok vk;ksx }kjk fy, tkus okys lk{kkRdkj ds le; foHkkxh; fo'ks"kKks agfj;k.kk yksd lsok vk;ksx }kjk fy, tkus okys lk{kkRdkj ds le; foHkkxh; fo'ks"kKks agfj;k.kk yksd lsok vk;ksx }kjk fy, tkus okys lk{kkRdkj ds le; foHkkxh; fo'ks"kKks a
(Technical experts) dk ekStwn jguk Adk ekStwn jguk Adk ekStwn jguk Adk ekStwn jguk Adk ekStwn jguk A

D;k foRrk;qDr ,oa lfpo@vk;qDr ,oa lfpo] gfj;k.kk ljdkj] mi;qZDr fo"k; dh vksj è;ku nsus
dk d"V djsaxs \

ljdkj ds è;ku esa yk;k x;k gS fd yksd lsok vk;ksx] gfj;k.kk }kjk fofHkUu Jsf.k;ksa ds fy;s vk;ksftr
lk{kkRdkj ds le; iwoZ lwpuk fn;s tkus mijkUr Hkh fofHkUu foHkkxksa ds rduhdh fo'ks"kK (Technical experts)]

ftudh lsokvksa dh lk{kkRdkj ds le; vko';drk gksrh gS] mifLFkr ugha gksrs] ftlds ifj.kkeLo:i u dsoy
mEehnokjksa dks vfirq vk;ksx dks Hkh dbZ vlqfo/kvksa dk lkeuk djuk iM+rk gS A vr% vkils vuqjks/ gS fd vius
v/huLFk lHkh foHkkxkè;{kksa dh bl ckjsa esa fn'kk funsZ'k tkjh djus dh d`ik djsa fd vk;ksx }kjk vk;ksftr lk{kkRdkj
ds le; muds (Technical experts) ekStwn gksa A

gLrk@&
mi lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsoka esa

lHkh foRrk;qDrksa ,oa lfpo@vk;qDr ,oa lfpo] gfj;k.kk jkT; esa A

v'kkú Øekad 66@89@91&7 th- lh- 1 fnukad p.M+hx<+ % 19&12&91

————————————
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=kÚekad 42@71@88&5 th ,l&=kÚekad 42@71@88&5 th ,l&=kÚekad 42@71@88&5 th ,l&=kÚekad 42@71@88&5 th ,l&=kÚekad 42@71@88&5 th ,l&I

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

1- lHkh foRrk;qDr ,oa vk;qDr vEckyk] jksgrd] fglkj rFkk xqM+xkao eaMy] lHkh mik;qDr rFkk
lHkh mieaMy vf/dkjh (ukxfjd) gfj;k.kk A

2- jftLVªkj] iatkc ,oe~ gfj;k.kk gkbZdksVZ] lHkh ftyk ,oe~ l=k U;k;k/h'k A

3- lHkh fuxeksa rFkk eaMyksa ds vè;{k A

fnukad p.Mhx<+] 5&2&1992

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVSuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVSuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVSuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVSuksxzkQj ds^^,** Dykl ds dk;kZy;ks a rFkk vU; dk;kZy;ks a es a fyfid] vk'kqfyfid ,oe~ LVSuksxzkQj ds
inks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk Ainks a ds fy;s ;ksX;rk;s a fu/kfjr djuk A

eq>s funsZ'k gqvk gS fd eSa mi;qZDr fo"k; ij vkidk è;ku gfj;k.kk ljdkj ds i=k =kÚekad
42@71@88&5 th ,l&I] fnukad 15 vDrwcj] 1991 dh vksj fnykmÚa vkSj dgwa fd bl i=k ds lkFk tkjh fd,
x, vuqca/ ^^,** esa vk'kqfyfid ds fy;s fu/kZfjr ;ksX;rk;sa Bhd ugha n'kkZbZ tk ldha Fkh] ftls vc la'kksf/r dj
fn;k x;k gS A vr% la'kk s f/r vuqca/ ^^,** rFkk ^^ch** layXu fd;s tkrs gS a A d`i;k rnkuqlkj foHkkxh;
lsok fu;ek s a es a l'akk s/u rqjUr dj fn;k tk;s A

Hkonh;]

gLrk@&

mi lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

mijksDr dh izfr vuqyXud lfgr lHkh foRrk;qDr@vk;qDr ,oa lfpo gfj;k.kk ljdkj dks lwpukFkZ
,oa vko';d dk;Zokgh gsrw Hksth tkrh gS A

gLrk@&

mi lfpo] lkekU; iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

foRrk;qDr@vk;qDr ,oa lfpo] gfj;k.kk ljdkj A

v'kk% Øekad 42@71@88&5 th0 ,l0&I] fnukad p.Mhx<+] 5&2&1992
________________
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Annexure-A

Qualifications for the posts of clerk, Steno-Typist and Stenographer in all A-Class offices

Name of Post Qualifications

1. Clerk 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/10+2 (Vocational) Second/

Division/Graduate

or equivalent. (For Ex-Servicemen, Matric only)

2. Knowledge of Hindi up to Matric Standard.

3. Hindi and English typing at a speed of 25 and 30 words per

minute respectively.

2. Steno-typist 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/10+2 (Vocational) Second

Division/Graduate

or equivalent.(For Ex-Servicemen, Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English Shorthand at the speed of 80 words per minute

and transcription thereof at 15 words per minute.

4. Hindi shorthand at 64 words per minute and transcription

thereof at 11 words per minute.

3. Stenographer 1. Matric 1st Division/Higher Secondary Second Division/

Intermediate Second Division/10+2 (Vocational) Second

Division/Graduate or

equivalent.  (For Ex-Serviceman, Matric only)

2. Knowledge of Hindi upto Matric Standard.

3. English short-hand at 100 words per minute and

transcription thereof at 20 words per minute.

4. Hindi short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

_______________
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Annexure-B

Qualifications for the posts of Clerk/Steno-Typist and Stenographers in all offices other than

A-Class Offices

Name of Post Qualifications

1. Clerk 1. Matric/Higher Secondary or equivalent/10+2 (Vocational)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi or English typing at a speed of 25 and 30 words per

minute respectively.

2. Steno-typist 1. Matric/Higher Secondary or equivalent/10+2 (Vocational)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi Short-hand at 64 words per minute and transcription

thereof at 11words per minute.

OR

English short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

3. Stenographer 1. Matric/Higher Secondary or equivalent/10+2 (Vocational)

2. Knowledge of Hindi upto Matric Standard.

3. Hindi short-hand at 80 words per minute and transcription

thereof at 15 words per minute.

OR

English short-hand at 100 words per minute and

transcription

thereof at 20 words per minute.

_____________________________________________________________________________________________

_____________
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No. 42/6/90-5 GSI

From

The Chief Secretary to Govt., Haryana

To

(1) All Heads of the Departments,

Commissioners, Ambala, Hisar, Rohtak andGurgaon Divisions.

(2) All Deputy Commissioners and Sub Divisional

Officers (Civil) in Haryana.

(3) The Registrar,

Punjab and Haryana High Court, Chandigarh.

Dated Chandigarh, the 16th July, 1992

Subject :—   Appointment of handicapped persons-clarification.

Sir,

I am directed to invite your attention to Haryana Govt., notifications No. GSR 30/

Const./Art./309/82, dated 24.2.82 and No. GSR 61/Art/309/83, dated 20.9.1983 which inter alia laid

down that the S.S.S. Board, Haryana shall not be consulted in respect of appointment to such class

III posts as are to be filled by orthopedically handicapped or deaf and dumb and blind persons and

to state that inspite of this various departments have been sending their requisition to Subordinate

Services Selection Board, Haryana to fill up such class III posts on regular basis.  It is, therefore,

requested that class III posts reserved for orthopedically handicapped or deaf and dumb and blind

persons which are out of the purview of S.S.S. Board shall be filled up on regular basis by the

departments through Employment Exchange or after obtaining NAC from Employment Exchange

by inviting applications directly through press.

In view of this, to fill in these posts the requisition may not be sent to the Board.

This may please be brought to the notice of all concerned for strict compliance.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Govt., Haryana.
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A copy is forwarded to each of the following :—

(1) Financial Commissioners & Secretary to Govt., Haryana Revenue Department,

Haryana.

(2) All the financial Commissioners & Secretary to Government Haryana, for

information and necessary action.

Sd/—

Deputy Secretary General Administration,

for Chief Secretary to Govt., Haryana

To

(1) Financial Commissioners & Secretary to Government Haryana, Revenue

Department.

(2) All the Financial Commissioners & Secretary to Govt., Haryana.

U.O. No. 42/6/90-5GSI Dated Chandigarh, the 16th July, 1992

_______________
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No. 66/35/92-7GSI.

From

The Chief Secretary to Govt., Haryana.

To

(1) All Heads of Departments in Haryana.

(2) The Registrars, Punjab and Haryana, High Court.

(3) The Commissioners, Ambala, Rohtak, Hisar and Gurgaon Divisions.

Dated Chandigarh, the 30th July, 1993.

Subject :— The first five years plan-Assessment of methods and procedure of recruitment and

selection by the H.P.S.C. for the different kinds of posts, Administrative Technical,

Scientific etc. annual Departmental review during the first three years of service on the

work and quality of officers recruited through the Commission.

Sir,

I am directed to invite your attention to the Joint Punjab Govt. circular No. 10918-S-53/

8033, dated the 12 February, 1954 (copy enclosed) on the subject noted above wherein it was

interalia laid down that the departments should sent the reports about the work done by the

candidates recommended by the H.P.S.C. to their departments for the first two years and to say that

it has now been brought to the notice of the Govt. that although in each recommendations the

Haryana Public Service Commission request the departments to send their observations regarding

the work of the recommendees of the HPSC for the first two years, but they have never received any

observation either in favour of the recommendation or against.  Such reports are indeed essential

feed back for Commission to review their selection on the basis of past experience.

I am therefore, to request you again a comply with these instructions strictly and send

the recommendations/observations on the work and conduct of the newly recommendees for the

first two years to the Haryana Public Service Commission.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.
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A copy is forwarded for information and necessary action to all Financial Commissioners/

Commissioners & Secretaries to Govt. Haryana.

Sd/-

Under Secretary General Administration-I,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners/Commissioners and

Secretaries to Govt., Haryana.

U.O.No. 66/35/92-7GSI Dated Chandigarh, the 30th July, 1993.

_________________________
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=kÚekad 66@32@87&7 th0 ,l0 1=kÚekad 66@32@87&7 th0 ,l0 1=kÚekad 66@32@87&7 th0 ,l0 1=kÚekad 66@32@87&7 th0 ,l0 1=kÚekad 66@32@87&7 th0 ,l0 1

isz"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh foHkkxkè;{k] vk;qDr vEckyk] fglkj] jksgrd rFkk xqM+xkao e.My A

(2)lHkh mik;qDr rFkk mi e.My vf/dkjh (ukxfjd) gfj;k.kk jkT; A

(3)jftLVªkj] iatkc ,ao gfj;k.kk mPp U;k;ky;] p.Mhx<+ A

fnukad] p.Mhx<+ 28-10-93

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& gfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa lsgfj;k.kk yksd lsok vk;ksx@v/huLFk lsok,a izoj.k e.My }kjk cukbZ xbZ izrh{kk lwph esa ls
mEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr AmEehnokjks a dh fu;qfDr A

egksn;]

eq>s funs'k gqvk gS fd eSa mijksDr fo"k; ij vkidk è;ku la;qDr iatkc ljdkj ds ifji=k v'kk% Øekad
1673&th&II&56] fnukad 22&3&1955 Øekad 2311@1 th- ,l- I&72@15727] fnukad 26&5&1972] Øekad
5024&1 th- ,l- I&72@26877 fnukad 8&9&72 rFkk bl fufer~ le;&le; ij tkjh dh xbZ ljdkj dh
fgnk;rksa dh vksj fnykmÚa vkSj ;g dgwa fd gfj;k.kk yksd lsok vk;ksx }kjk p;u fd;s x;s mEehnokjksa dh lwph dh
fdruh lhek gksuh pkfg;s vkSj ml lwph esa ls fdl izdkj fu;qfDr;ka dh tkuh pkfg;s dk ekeyk dkQh le; ls ljdkj
ds fopkjk/hu Fkk A fopkjksijkUr vc bu fgnk;rksa esa fuEu izdkj la'kks/u djus dk fu.kZ; fy;k x;k gS %&

1- v/huLFk lsok;sa izoj.k e.My dh rjg gfj;k.kk yksd lsok vk;ksx Hkh ewy lwph ds
vfrfjDr 25 fjfDr;ksa ds fy;s 25% 25 ls 50 fjfDr;ksa ds fy;s 15% vkSj 50 ls mÚij
dh fjfDr;ksa ds fy;s 10% vkSj de ls de 2 mEehnokjks a dh izrh{kk lwph cuk;sxk vkSj
foHkkx dks ewy lwph ds lkFk bl izrh{kk lwph dks Hkh Hkstsxk A gfj;k.kk yksd lsok vk;ksx
viuh flQkfj'k esa ;g Li"V djsxk fd fdrus mEehnokjks a rd dh lwph ewy lwph gS vkSj
fdrus mEehnokjks a ds ckn dh lwph izrh{kk lwph gS A

2- gfj;k.kk yksd lsok vk;ksx dh ewy lwph (Original List) dsoy 6 ekl rd oS/ jgsxh vkSj
lHkh foHkkx ewwy lwph esa ls fjfDr;ka Hkjus dh dk;Zokgh 6 ekl ds vUnj&vUnj iwjh djsaxs]
6 ekl ds i'pkr ewy lwph dh oS/rk lekIr gks tk;sxh A

3- gfj;k.kk yksd lsok vk;ksx dh izrh{kk lwph ewy lwph ds lekIr gksus ds i'pkr 6 ekl vkSj
oS/ jgsxh vFkkZr mldh oS/rk dqy ,d o"kZ rd gksxh A

4- izrh{kk lwph esa ls fu;qfDr;ka rHkh dh tk,axh tc ewy lwph lekIr gks tk,xh vkSj izrh{kk lwph
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esa ls dsoy mu fjfDr;ksa dks gh Hkjk tk,xk tks lwph izkIr gksus dh frfFk ds 6 ekl ds
vUnj&vUnj miyC/ gqbZ gks A 6 ekl ds i'pkr mRiUu gksus okyh fjfDr;ksa ds fy, rktk
ekax&i=k gfj;k.kk yksd lsok vk;ksx dks Hkstk tk,xk A

5- fiNys dkQh le; ls ljdkj ds è;ku esa vk;k gs fd tgka p;u dbZ lsokvksa ds fy;s la;qDr
ijh{kk@lk{kkRdkj }kjk fd;k tkrk gS vkSj fdlh lsok dh dksbZ fjfDr fdlh dkj.ko'k ugha
Hkjh tkrh ;k ckn esa fdlh dkj.ko'k [kkyh gks tkrh gS rks vU; lsokvksa ds mEehnokj ml in
ds fy;s viuk gd crkrs gS vkSj blds fy;s U;k;ky;ksa esa Hkh tkrs gSa A D;ksafd ,sls dslksa esa
l;qDr eSfjV lwph gksrh gS A blfy;s ;fn ,slk fd;k tk, rks lkjh lwph iqu% la'kksf/r djuk iM+rk
gS A blfy;s ;s fgnk;rsa mu dslksa esa ykxw ugha gksaxh tgka p;u fyf[kr ijh{kk rFkk lk{kkRdkj
}kjk fd;k tk,xk pkgs og ,d lsok ds fy;s gks ;k la;qDr lsokvksa ds fy;s A bl rjg ds dslksa
esa dksbZ izrh{kk lwph ugha cukbZ tk,xh vkSj gfj;k.kk yksd lsok vk;ksx dks lk{kkRdkj ds le;
rd miyC/ gksus okyh lwfpr dh xbZ fjfDr;ksa ds vfrfjDr ;fn dksbZ vkSj fjfDr miyC/
gksxh ;k gfj;k.kk yksd lsok vk;ksx }kjk Hksth xbZ lwph esa ls fdlh dkj.ko'k Hkjh u tk, ;k
ckn esa fdlh dkj.ko'k [kkyh gks tk,] rks vxyh HkrhZ ds fy;s carry forward dh tk,xh
A ;g fgnk;rsa ogka Hkh ykxw ugha gksxh tgka fue;ksa esa dksbZ vU; specific provision gksA

gLrk{kj

la;qDr lfpo] jktuSfrd ,oa lsok;sa]

d`rs % eq[; lfpo] gfj;k.kk ljdkj A

=kÚekad 66@32@88&7 th- ,l - =kÚekad 66@32@88&7 th- ,l - =kÚekad 66@32@88&7 th- ,l - =kÚekad 66@32@88&7 th- ,l - =kÚekad 66@32@88&7 th- ,l - I fnukad p.Mhx<+ 28&10&93fnukad p.Mhx<+ 28&10&93fnukad p.Mhx<+ 28&10&93fnukad p.Mhx<+ 28&10&93fnukad p.Mhx<+ 28&10&93

,d izfr lfpo] gfj;k.kk yksd lsok vk;ksx] p.Mhx<+@lfpo] gfj;k.kk v/huLFk lsok;sa izoj.k e.My
dks lwpukFkZ ,oa vko';d dk;Zokgh gsrq izsf"kr gS A

gLrk{kj

la;qDr lfpo] jktuSfrd ,oa lsok;sa]
d`rs%&eq[; lfpo] gfj;k.kk ljdkj A

,d izfr lHkh foRrk;qDr@vk;qDr ,oa lfpo] gfj;k.kk ljdkj dks lwpukFkZ ,oa vko';d dk;Zokgh
gsrq izsf"kr gS A

gLrk{kj

la;qDr lfpo] jktuSfrd ,oa lsok;sa]

d`rs%&eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

lHkh foRrk;qDr@vk;qDr ,oa lfpo] gfj;k.kk ljdkj A

v'kk0 =kÚekad 66@32@88&7 th0 ,l0 I  fnukad] p.Mhx<+ 28&10&93
————————————
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No. 62/10/95-6GSI

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, the Commissioners Ambala,

Rohtak, Gurgaon & Hisar Divisions,

All Deputy Commissioners and all  Sub Divisional Officers (Civil) in Haryana.

2. The Registrar,

Punjab & Haryana High Court and all District and Sessions Judges in Haryana.

3. All Chairman/Administrators/M.D. Boards & Corporations in Haryana.

    Dated, Chandigarh, the 4th July, 1995

Subject :— Employment of persons possessing degree and other qualifications awarded by the

Institutions declared to be bogus by the University Grant Commission.

Sir,

I am directed to refer to the subject noted above and to say that the Hon’ble Punjab &

Haryana High Court in C.W.P. No. 6259 of 1994, Balwinder Singh V/s, The Nawanshahar Central

Cooperative Bank Ltd. has given the following directions :-

“Before parting with the case we would like express our dismay that despite the

directives issued by the Government of India on the basis of the decision taken by

the University Grant Commission regarding the bogus Universities and fake degree,

various departments of the Government have not taken prompt steps to bring it to

the Notice of the appointing authorities that persons possessing such degree/

other qualifications should not be given employment in the Govt. as well as its

agencies and instrumentalities.  We therefore, direct that copy of this order be sent

to the Chief Secretaries to the Governments of Punjab & Haryana so that they may

issue necessary instructions to all concerned to refrain from giving appointments

to persons possessing degree and other qualifications awarded by the institutions

which have been declared to be bogus by the U.G.C.”.

Accordingly I am to request that these directions may kindly be brought to the notice of

all concerned for strict compliance.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

_____________________
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No. 12/54/98-2GSI

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments, Commissioners, Ambala,

Hisar, Rohtak and Gurgaon Divisions;

2. The Registrar, Punjab and Haryana High Court,

Chandigarh; and

3. All Deputy Commissioners and Sub-Divisional Officers (Civil) in Haryana.

Dated Chandigarh, the 2nd March, 2000

Subject :— Guidelines for forwarding of applications of Government employees seeking employment

through Haryana Public Service Commission/Haryana Staff Selection Commission.

Sir,

It has been observed that inordinate delay is generally caused in forwarding through

proper channel the applications of in-service candidates working in Government Departments seeking

appointment to some other posts advertised by the Haryana Public Service Commission/Haryana

Staff Selection Commission which results in harming the interests of such candidates.  Recently, a

case of this kind came to the notice of the Hon’ble Punjab & Haryana High Court which was pleased

to direct that the procedure for forwarding such applications should be streamlined and strict

instructions issued so as not to disadvantage the in-service candidates and to ensure that their

applications are forwarded to HPSC/HSSC as far as possible within a week of their receipt by the

Appointing Authority.

Accordingly, the matter has been considered in consultation with HPSC and HSSC.

Even according to existing procedure such candidates are allowed to send advance copies of their

application forms to HPSC/HSSC provided it is accompanied with the proper fees and delays on the

part of Government Department in forwarding their applications through proper channel are ordinarily

condoned.  However, it has been decided to issue strict guidelines to be followed by Government

employees seeking employment through HPSC/HSSC and by the Competent Authority of the

Department concerned for onward transmission of the application forms of such Government employees

to the HPSC/HSSC as follows :—

1. The in-service candidates should invariably send advance copy of their application

form with the prescribed fee to reach the HPSC/HSSC, as the case may be, before

the closing date for receipt of such application forms by these agencies.  HPSC/

HSSC, as the case may be, shall consider the advance application of the in-service

candidates and shall allow them to appear in the interview/written examination
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but on appointment of such candidates, the benefits of past service, authenticated

by their application forms through proper channel, shall be admissible to them

only if had they applied through proper channel also, even if the same was received

by HPSC/HSSC after the closing date;

2. Simultaneously, the candidate should submit an application form with all relevant

documents (except fee) to his/her Appointing Authority who should forward the

same to HPSC/HSSC, if considered eligible, within a week of its receipt;

3. Besides taking action under (1) and (2) above, in cases where the Appointing

Authority is not his/her immediate superior, the candidate should also submit

his/her application along with necessary documents (except fee) through proper

channel to his/her immediate superior, who should ensure that it reaches the

Appointing Authority at the earliest.  The Appointing  Authority shall transmit

such application further to the HPSC/HSSC within a weak of its receipt in his

office; and

4. Every department of the Government shall entrust the work of monitoring of

application forms of the Government employees to the aforesaid recruiting

agencies to some specific branch/cell which would be responsible for sending

the original application forms of the candidates in shortest possible time.  In

case of delay, strict disciplinary action would be taken against the person

responsible for delay.

3. You are requested to bring these instructions to the notice of all officers/officials working

under your kind control for their information and strict compliance.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

A copy is forwarded to all Financial Commissioners/Commissioners and Secretaries to

Government, Haryana with the request to bring these instructions to the notice of all officers/officials,

working under their kind control for their information and strict compliance.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

All Financial Commissioners/Commissioners and

Secretaries to Government Haryana.

U.O. No. 12/54/98-2GSI Dated Chandigarh, the 2nd March, 2000
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Endst. No. 12/54/98-2GSI Dated Chandigarh, the 2nd March, 2000

A copy is forwarded to the :—

1. Secretary, Haryana Public Service Commission, Chandigarh, and

2. Secretary, Haryana Staff Selection Commission, Chandigarh.

for their information and necessary action.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

————————————

DEED CHANGING NAME/SURNAME

BY THIS DEED I the undersigned ____________________________________________________

(new name)

lately called _______________________________ employed as __________________________

                                          (former name)

(Designation of the post held at the time by the Govt. servant)

at ___________________________________________________________________________

 (Place where employed in the Ministry/Department of the Government of India)

do hereby :—

1. Wholly renounce, relinquish and abandon the use of my former name of

_____________________ and in place thereof do assume from the date thereof

the name of _______________________ and so that I may hereafter be called,

known and distinguished not by my former name of _________________ but by

my assumed name of _________________________________.

2. For the purpose of evidencing such my determination declare that I shall at all times

hereafter in all records, deeds and writings and in all proceedings, dealings and

transactions private as well as public and upon all occasions whatsoever use and

sign the name of __________________________ as my name in place of and in

substitution for my former name of ________________________.

3. Expressly authorise and request all persons at all times hereafter to designate and

address me by such assumed name of __________________________________

accordingly.
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IN WITNESS WHEREOF I have hereunto subscribed my former and adopted names

of ___________ and _______________________________ and affixed my seal this

________________________ day of ______________________.

Signed, and delivered by the —————————————

above named _________________ formerly —————————————

 in the presence of:

Witnesses:  1.

                      2.

————————
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gfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkj

lkekU; iz'kklu foHkkx

(lkekU; lsok,a)

vf/lwpuk

fnukad 10 ekpZ] 2000

la[;k lkú dkú fuú 9@lafoú@vuqú 187] 309 rFkk 318@2000-&la[;k lkú dkú fuú 9@lafoú@vuqú 187] 309 rFkk 318@2000-&la[;k lkú dkú fuú 9@lafoú@vuqú 187] 309 rFkk 318@2000-&la[;k lkú dkú fuú 9@lafoú@vuqú 187] 309 rFkk 318@2000-&la[;k lkú dkú fuú 9@lafoú@vuqú 187] 309 rFkk 318@2000-&Hkkjr ds lafo/ku ds
vuqPNsn 187 ds [k.M (3) ds lkFk] ifBr vuqPNsn 309 ds ijUrqd rFkk vuqPNsn 318 ds [k.M ([k) }kjk iznku
dh xbZ 'kfDr;ksa dk iz;ksx djrs gq,] gfj;k.kk ds jkT;iky] gfj;k.kk fo/ku e.My ds vè;{k ls ijke'kZ ds ckn
tgka rd ,slk ijke'kZ iwoksZDr micU/ksa ds v/hu vko';d gS] blds }kjk] iatkc ljdkj] deZpkjh (vkpj.k) fu;e]
1966] dks gfj;k.kk jkT;kFkZ vkxs la'kksf/r djus ds fy, fuEufyf[kr fu;e cukrs gS] vFkkZr~ %&

1- ;s fu;e iatkc ljdkj] deZpkjh (vkpj.k) gfj;k.kk la'kks/u fu;e] 2000] dgs tk ldrs
 gS A

2- iatkc ljdkj] deZpkjh (vkpj.k) fu;e] 1966 esa] fu;e 6 ds ckn] fuEufyf[kr fu;e j[kk
tk,xk] vFkkZr~ %&

¶6 d- [ksy la?kksa ds lnL;@inkf/dkjh cuus dh lhek %& dksbZ Hkh ljdkjh deZpkjh ,sls
fdlh ,d ls vf/d la?k dk jkT; Lrj ij rFkk jk"Vªh; Lrj ij ,d ls vf/d
dk lnL;@inkf/dkjh ugha gksxk ftlds y{; ;k mn~ns'; [ksyksa dh rjDdh ls
lEcfU/r gksa A blds vfrjfDr [ksy foHkkx ds deZpkjh jkT; Lrj ij dsoy fdlh
,d la?k ds rFkk jk"Vªh; Lrj ij dsoy ,d ds lnL;@inkf/dkjh cu ldrs gS
vkSj og Hkh dsoy viuh fof'k"Vrk@f'k{kk ds {ks=k esa A¸ A

jke ,lú oekZ]

eq[; lfpo] gfj;k.kk ljdkj A
___________________
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[Authorised English Translation]

HARYANA    GOVERNMENT

GENERAL   ADMINISTRATION   DBPARTMENT

(GENERAL   SERVICES)

Notification

The 10th March, 2000

No. G.S.R. 9/Const./Art. 187, 309 and 318/2000.— ln exercise of the powers conferred

by the proviso to article 309 and clause (b) of article 318 read with clause (3) of article 187 of the

Constitution of India, the Governor of Haryana, after consultation with the Speaker of Haryana

Legislative Assembly, In so far as such consultation is necessary under the aforesaid provisions,

hereby makes’ the following rules further to amend the Punjab Government Employees (Conduct)

Rules. 1966, in their application to the State of Haryana, namely :—

1. These rules may be called the Punjab Government Employees (Conduct) Haryana

Amendment Rules, 2000.

2. In the Punjab Government Employees (Conduct) Rules, 1966, after rule 6, the following

rule shall be inserted, namely :—

“6A.—Limit to be a member/office bearer of sports association.- No Government

employee will be a member/office bearer of more than one, such association at

State level and one at National level the aims or objectives of which relate to

promotion of sports.  Furthermore, the employees of the Sports Department may

become member/office bearer of (only one association at State level and one at

National Level that too in the area of their own specialty/discipline.”.

RAM S. VARMA,

Chief Secretary to Government, Haryana.

___________________
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gfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkj

lkekU; iz'kklu foHkkx

vf/lwpuk

fnukad 28 ekpZ] 2001

la[;k lkúdkúfuú 9@lafoú@vuqú 309@2001-&la[;k lkúdkúfuú 9@lafoú@vuqú 309@2001-&la[;k lkúdkúfuú 9@lafoú@vuqú 309@2001-&la[;k lkúdkúfuú 9@lafoú@vuqú 309@2001-&la[;k lkúdkúfuú 9@lafoú@vuqú 309@2001-&pawfd ekuuh; mPpre U;k;ky; us flfoy
vihy la[;k 7422 vkQ 1999&lanhi flag rFkk vU; cuke gfj;k.kk jkT; rFkk vU; gfj;k.kk flfoy lsok,a
(dk;Zdkjh 'kk[kk) ls lacaf/r vU; rFkk leoxhZ; lsok,a ijh{kk] 1993] esa vius fu.kZ; fnukad 9 uoEcj] 2000 }kjk
vU; ckrksa ds lkFk&lkFk ;g /kj.k fd;k gS fd izFker;k fu;ekuqlkj] gesa ;g flQkfj'k vkdf"kZr djrh gS fd
lk{kkRdkj dh frfFk rd fdlh fo'ks"k lsok esa miyC/ fjfDr;ka de ls de dsoy mlh ijh{kk ls Hkjh tkuh pkfg,a
tc rd fd mlds fy, dksbZ dkuwuh jksd u gks_

vkSj pwafd bl fu.kZ; us bruh leL;k,a mRiUu dj nh gSa fd lQy mEehnokjksa dks lsok ds vkcaVu
lfgr mDr izoxksZa ds fy, mlh ijh{kk rFkk i'pkr~orhZ ijh{kk (fnlEcj] 1997@tuojh] 1998 esa dh xbZ) dks
iqujhf{kr fd;k tkuk visf{kr gS A gfj;k.kk yksd lsok vk;ksx Hkh foKkfir fjfDr;ksa dh la[;k ds rhu xq.kk ds cjkcj
lk{kkRdkj ds fy, mEehnokj cqykrk gS A ;fn i'pkr~orhZ fjfDr;ka ckn esa foKkfir fjfDr;ksa ds lkFk feyk nh tkrh
gSa] ;g mudh tks lk{kkRdkj ds fy, ugha cqyk;s x;s] dks ckn ds fy, izsfjr djsaxh fdUrq vU;Fkk izkjEHk esa i'pkr~orhZ
fjfDr;ksa ds feykus ij lk{kkRdkj ds fy, cqyk;s tkus ds fy, ik=k gksrs A vc bu mEehnokjksa dks lk{kkRdkj ds fy,
ugha cqyk;k tk ldrk D;ksafd fyf[kr ijh{kk esa muds vadksa dk irk py x;k gS_

blfy,] vc] Hkkjr ds lafo/ku ds vuqPNsn 309 ds ijUrqd }kjk iznku dh xbZ 'kfDr;ksa rFkk bl
fufeÙk mUgsa leFkZ cukus okyh lHkh vU; 'kfDr;ksa dk iz;ksx djrs gq,] gfj;k.kk ds jkT;iky] blds }kjk] gfj;k.kk
jkT; dh gfj;k.kk flfoy lsok,a (dk;Zdkjh 'kk[kk) rFkk leoxhZ lsok,a rFkk vU; lsokvksa ds inksa dh lh/h HkrhZ ds
fy, lkewfgd@la;qDr ijh{kkvksa dks fu;af=kr@fofu;fer djus ds fy, fuEufyf[kr fu;e cukrs gSa] vFkkZr~ %&

1- (1) ;s fu;e gfj;k.kk flfoy lsok,a (dk;Zdkjh 'kk[kk rFkk leoxhZ lsok,a) rFkk vU; lsokvksa
ds inksa dh lh/h HkrhZ ds fy, lkewfgd@la;qDr ijh{kk,a fu;U=k.k fu;e] 2001] dgs tk
ldrs gSaA

(2) ;s gfj;k.kk jkT; esa fu;e&2 esa ;Fkk of.kZr ,slh lsokvksa ds inksa dh HkrhZ ds fy, ykxw
gksaxs] tks yksd lsok vk;ksx ds ekè;e ls lkewfgd@la;qDr lh/h ijh{kkvksa ds :i esa Hkjh
tkrh gSa A

(3) ;s vDrwcj] 1993 ds 27osa fnu ls ykxw gq, le>s tk,axs] flok, ;krk;kr izcU/d ds
in dh lh/h HkrhZ dh n'kk esa] bl ekeys esa ;s flrEcj] 1998] ds 25osa fnu ls ykxw
gq, le>s tk,axs A

  2- bl fufeÙk cuk, x, fdUgha vU; lsok fu;eksa@vuqns'kksa esa nh xbZ fdlh ckr ds izfrdwy gksrs
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gq, Hkh] ,slh ijh{kk ds ifj.kkeLo:i p;fur mEehnokjksa ds ;qfDr;qDr vkcaVu ds fy,
fuEufyf[kr mik; viuk, tk,axs A

(1) gfj;k.kk yksd lsok vk;ksx fuEufyf[kr lsokvksa ds izoxksZa ds inksa dh Hkrh ds fy,
fuEufyf[kr jhfr esa nf'kZr lkewfgd@la;qDr ijh{kk,a djok,xk %&

izoxZ dk ukeizoxZ dk ukeizoxZ dk ukeizoxZ dk ukeizoxZ dk uke izoxZ es a 'kkfey lsokvks a@inks a ds ukeizoxZ es a 'kkfey lsokvks a@inks a ds ukeizoxZ es a 'kkfey lsokvks a@inks a ds ukeizoxZ es a 'kkfey lsokvks a@inks a ds ukeizoxZ es a 'kkfey lsokvks a@inks a ds uke

I 1- gfj;k.kk flfoy lsok,a (dk;Zdkjh 'kk[kk) A

2- vkcdkjh rFkk djk/ku vf/dkjh A

3- ftyk [kk| ,oa iwfrZ fu;a=kd A

4- izFke Js.kh rglhynkj A

5- lgk;d jftLVªkj] lgdkjh lkslk;Vh A

6- lgk;d vkcdkjh rFkk djk/ku vf/dkjh A

7- [k.M fodkl rFkk iapk;r vf/dkjh A

8- ;krk;kr izca/d A

9- ftyk [kk| ,oa iwfrZ vf/dkjh A

10- lgk;d jkstxkj vf/dkjh A

II 1- mi iqfyl v/h{kd A

2- mi v/h{kd tsy A

III 1- yksd fuekZ.k foHkkx dh lHkh 'kk[kkvksa dh bathfu;fjax lsok

xzqi ¶d¸ rFkk  xzqi ¶[k¸ A

2- vLFkk;h bathfu;j A

IV 1- Je vf/dkjh A

2- ftyk dY;k.k vf/dkjh A

V 1- [ktkuk vf/dkjh A

2- lgk;d [ktkuk vf/dkjh A

VI 1- gfj;k.kk ou lsok] xzqi ¶d¸ A

2- gfj;k.kk ou lsok] xzqi ¶[k¸ A

VII 1- ftyk m|ksx vf/dkjh A

2- lgk;d funs'kd m|ksx A

3- lgk;d fu;a=kd Hk.Mkj A
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(II) foHkkx izoxZ dh n'kk ds flok, fdlh o"kZ esa lkewfgd@la;qDr ijh{kk ds vk/kj ij Hkjh tkuh
okyh vU; lsokvksa dh fjfDr;ksa dh la[;k gfj;k.kk yksd lsok vk;ksx dks lalwfpr djrs le;
eq[; lfpo] gfj;k.kk ljdkj dh ekax i=k dh ,d izfr i`"Bkafdr djsaxs A izoxZ I esa gfj;k.kk
flfoy lsok (dk;Zdkjh 'kk[kk) rFkk vU; leoxhZ; lsokvksa dh lkewfgd@la;qDr ijh{kk dh
n'kk esa ;gka uhps nh xbZ vuqlwph ds vuqlkj izR;sd o"kZ ,d izfr;ksfxrk ijh{kk yh tk,xh %&

vuqlwphvuql wphvuql wphvuql wphvuql wph

Øe eghuk dh tkus okyh dkjZokbZ
la[;k

1 2 3

1 fnlEcj lHkh lacaf/r foHkkx 15 fnlEcj rd viuh ekax eq[;
lfpo] gfj;k.kk ljdkj dks Hkstsaxs tks vkxs gfj;k.kk flfoy
lsok (dk;Zdkjh 'kk[kk) rFkk leoxhZ; lsokvks a dh
lkewfgd@lesfdr ekax 31 fnlEcj rd gfj;k.kk yksd lsok
vk;ksx dks Hkstsxk A

2 tuojh gfj;k.kk yksd lsok vk;ksx izR;kf'kr ik=k mEehnokjksa ls
vkosnu i=k vkeaf=kr djrs gq, foKkiu tkjh djsxk A

3 vxLr gfj;k.kk yksd lsok vk;ksx fyf[kr ijh{kk ysxk A

4 uoEcj gfj;k.kk yksd lsok vk;ksx ekSf[kd ijh{kk ysxk A

5 fnlEcj gfj;k.kk yksd lsok vk;ksx lQy mEehnokjksa dh lwph eq[;
lfpo dks Hkstsxk A

(III) gfj;k.kk yksd lsok vk;ksx] xq.koÙkk ds vk/kj ij izfr;ksfx;ksa ds uke vxzsf"kr djrs le;
lsok ds fy, vf/eku ds lEcU/ esa mEehnokjksa }kjk fd, x, fodYi Li"Vr% fufnZ"V djsxk
A lwph esa vuqlwfpr tkfr;ksa@tu tkfr;ksa rFkk vU; fiNM+s oxksZa rFkk HkwriwoZ lSfudksa bR;kfn
ls laca/ j[kus okys mEehnokjksa ds uke muds vius vius izoxZ esa xq.kk&xq.k ds vk/kj ij
'kkfey gksaxs A gfj;k.kk yksd lsok vk;ksx] vuqlwfpr tkfr;ksa@tu&tkfr;ksa] vU; vkjf{kr
izoxksZa ds fy, muds vkj{k.k dks 'kkfey djrs gq, foKkfir fjfDr;ksa dh la[;k ds cjkcj lHkh
vgZd mEehnokjksa ds ewy vkosnu i=kksa dks ,d lkFk ljdkj dks Hkstsxk A bu inksa dk foKkiu
djrs le;] gfj;k.kk yksd lsok vk;ksx] ;g Li"V djsxk fd fdlh mEehnokj }kjk fufnZ"V
fd;k x;k fodYi vafer gksxk rFkk ijh{kk dk ifj.kke miyC/ djokus ds ckn u;k fodYi
fufnZ"V djuk vuqKkr ugha gksxk A
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(IV) gfj;k.kk yksd lsok vk;ksx lEc¼ iz'kkldh; lfpoksa dks] foKkfir fjfDr;ksa dh lhek rd
izoxZ&I] gfj;k.kk flfoy lsok (dk;Zdkjh 'kk[kk) rFkk leoxhZ lsok,a rFkk fHkUu izoxksZaa esa of.kZr
inksa ds lEcU/ esa flQkfj'ksa Hkstsxk tks muds }kjk fn, x, vf/eku dks è;ku esa j[krs gq,
xq.koÙkk lwph esa muds voLFkku ds Øekuqlkj vfgZr mEehnokjksa esa ls Hkjh tk,xh A izoxZ&I

dh n'kk esa gfj;k.kk yksd lsok vk;ksx foKkfir fjfDr;ksa dh lhek rd muds vkosnu&i=kksa
lfgr] mEehnokjksa }kjk fn;s x;s fodYi lfgr xq.koÙkk Øekuqlkj esa vfgZr mEehnokjksa dh lwph
eq[; lfpo dks Hkstsxk A gfj;k.kk yksd lsok vk;ksx dh lwph ds vk/kj ij] eq[; lfpo
foKkfir fjfDr;ksa dh lhek rd fofHkUu lsokvksa ds fy, (vuqlwfpr tkfr bR;kfn ds fy,
vkj{k.k dks è;ku esa j[krs gq,) xq.koÙkk rFkk vf/eku ds Øekuqlkj izoxZ&I  ds lEcU/ esa
mEehnokjksa dks vkcaVu djsxk A

(v) izoxZ&I  ds lEcU/ esa mijksDr mEehnokjksa dks uSfefrd djrs gq,] foHkkx] mEehnokjksa ds
pfj=k rFkk iwoZpfjr ds lR;kiu rFkk vjksX;rk ds fy, fpfdRlk ijh{k.k dh vko';d
vkSipkfjdrkvksa dks iwjh djus ds ckn fu;qfDr;ka djus ds fy, vxzlj gksxk A

(vI) fyf[kr ijh{kk ds mijkUr ekSf[kd ijh{kk ds vk/kj ij fd, x, p;u dh n'kk esa yksd lsok
vk;ksx fofHkUu izoxksZa esa foKkfir inksa dh la[;k dh lhek rd gh lgh :i esa lapkfyr ijh{k.k
rFkk lk{kkRdkj (ekSf[kd) ds vk/kj ij xq.koÙkk lwph rS;kj djsxk A ;fn dqN vfrfjDr
fjfDr;ka ewy :i ls foKkfir inksa ds fy, p;u izfØ;k ds nkSjku lalwfpr dh tkrh gSa muds
fy, vyx ijh{kk rFkk lk{kkRdkj lapkfyr fd;k tk,xk A ,slh vfrfjDr fjfDr;ksa dh vf/
lwpuk vius vki esa LokoyEch vyx ekax i=k ds :i esa le>h tk,axh ftlds fy, ubZ HkrhZ
izfØ;kviukbZ tk,xh A vkxs gfj;k.kk yksd lsok vk;ksx }kjk Hksth xbZ xq.koÙkk lwph esa ls dksbZ
fjfDr u Hkjus dh n'kk esa ;k fdlh i'pkr~orhZ fdlh dkj.k ls fjDr gks tkrh gS rc ;s lHkh
fjfDr;ka vkxkeh HkrhZ ds fy, vkxs yh tk,axh A dsoy foKkfir inksa dh lhek rd gh
mEehnokjksa ds uke yksd lsok vk;ksx }kjk ewy xq.koÙkk lwph esa ls flQkfj'k fd, tkus gSa A

3- bu fu;eksa esa fdlh ckr dk vFkZ] ml O;fDr dks] ftldks ;s fu;e ykxw gksrs gSa] rFkk tks igys gh
in ij rnuqlkj fu;qDr fd;k tk pqdk gS] fdlh fufgr vf/dkj ls oafpr djus ls ugha yxk;k tk,xk A

,yú ,eú xks;y]
eq[; lfpo] gfj;k.kk ljdkj A

____________________
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[Authorised English Translation]

HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT

Notification

The 28th March, 2001

No. G. S. R. 9/Const./Art. 309/2001. -- Whereas, the Hon’ble Supreme Court in its

judgement dated 9th November, 2000 in Civil Appeal No. 7422 of 1999- Sandeep Singh and others

versus  State of Haryana and others relating to Haryana Civil Service (Executive Branch) and

Allied Services Examination, 1993, has inter alia held that even on first principle it appeals to us

to commend that the vacancies available in any particular service till the date of interview at least

should be filled in from the very same examination unless there is any statutory embargo for the

same ;

And, whereas, this judgement has created multiplicity of problems in as much as that

the whole list of the same examination and subsequent examination for the said categories (held in

December, 1997/ January,1998) requires to be revised including the allotment of service to the

successful candidates. Also the Haryana Public Service Commission calls candidates for interview

equivalent of thrice the number of advertised vacancies. In case subsequent vacancies are clubbed

with the advertised vacancies at a later stage, it would lead to litigation from those who were not

called for interview but otherwise would have been eligible for being called for interview had the

subsequent vacancies been clubbed initially. These candidates cannot now be called for interview

as their marks in written examination are known ;

Now, therefore, in exercise of the powers conferred by the proviso to article 309 of the

Constitution of India and all other powers enabling him in this behalf the Governor of Haryana hereby

makes the following rules regulating the holding of common/combined examinations for direct

recruitment to posts of Haryana Civil Service (Executive Branch) and Allied Services and other Services

of State of Haryana namely :—

1. (1) These rules may be called the Haryana Civil Services Holding of Common/

Combined Examinations for Direct Recruitment to the posts of Haryana

Civil Service (Executive Branch) and Allied Services and Other Services

Rules, ,2001.

(2) They shall apply to direct recruitment to the posts of such services in the

State of Haryana which are filled in by way of various common/combined

examinations held through the Haryana Public Service Commission as

mentioned in Rule 2.

(3) They shall be deemed to have come into force with effect from the

27th day of October, 1993, except in the case of direct recruitment to the

post of Traffic Manager in which case the same shall be deemed to have

come into force with effect from the 25th day of September. 1998.
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              2.     Notwithstanding anything to the contrary contained in any other service rules/

instructions framed in this behalf, the following measures shall be adopted

to rationalise allocation of candidates selected on the results of such

examinations :—

(i)  The Haryana Public Service Commission shall hold common / combined

examinations for recruitment to the posts of following categories of services

shown in the following manner :—

Number of Category Name of services/posts included in the Category

I 1. Haryana Civil Service (Executive Branch)

2. Excise and Taxation Officer

3. District Food and Supplies Controller

4. ‘A’ Class Tehsildar

5. Assistant Registrar, Co-operative Societies

6. Assistant Excise and Taxation Officer

7. Block Development and Panchayat Officer

8. Traffic Manager

9. District Food and Supplies Officer

10. Assistant Employment Officer

II 1. Deputy Superintendent of Police

2. Deputy Superintendent of Jails

III 1. Engineering Service Group I and Group II of all

branches of the P. W.D

2. Temporary Engineer

IV 1. Labour Officer

2. District Welfare Officer

V 1. Treasury Officer

2. Assistant Treasury Officer

VI 1. Haryana Forest Service, Group I

2. Haryana Forest Service, Group II
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Number of Category Name of services/posts included in the Category

VII 1. District Industries Officer

2. Assistant Director of Industries

3. Assistant Controller of Stores

(ii)  The departments while intimating to the Haryana Public Service Commission the

number of vacancies of other services to be filled on the basis of a common/combined

examination in a year except in the case of Category I, shall endorse a copy of the

requisition to the Chief Secretary to Government, Haryana. In the case of Common/

Combined Examination of Haryana Civil Service (Executive Branch) and other Allied

Services in Category I, a competitive examination shall be held every year as per

Schedule given hereunder :—

SCHEDULE

Sr.  No. Month Action to be taken

1 2 3

1 December All the concerned departments will send their requisitions

to the Chief Secretary to Government, Haryana upto 15th

December who will further forward common/consolidated

requisition for HCS (Executive Branch) and Allied Services

to the Haryana Public Service Commission by 31st December.

2 January The Haryana Public Service Commission will issue

advertisement inviting applications from prospective eligible

candidates.

3 August The Haryana Public Service Commission will hold the written

examination.

4 November The Haryana Public Service Commission will hold the viva -

voce test.

5 December The Haryana Public Service Commission will send the list of

successful candidates to the Chief Secretary.

——————————
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PART I

LEGISLATIVE DEPARTMENT

Notification

The 27th March, 2002

No. Leg. 4/2002. - The following Act of the Legislature of the State of

Haryana received the assent of the Governor of Haryana on the 27th March, 2002,

and is hereby published for general information :­-

Haryana Act No. 4 of 2002

THE HARYANA CIVIL SERVICES (EXECUTIVE BRANCH) AND ALLIED

SERVICES AND OTHER SERVICES COMMON/COMBINED EXAMINAT10N

ACT, 2002

AN

ACT

to provide for holding of Common/Combined Examination of direct recruitment

to Haryana Civil Services (Executive Branch) and Allied Services and Other

Services.

Be it enacted by the Legislature of the State of Haryana in the Fifty-third Year of the

Republic of India as follows:—

1. (1) This Act may be called the Haryana Civil Services (Executive

Branch) and Allied Services and other Services Common/Combined Examination

Act. 2002.

(2) It shall be deemed to have come into force with effect from the

29th August, 1989 and shall cover recommendations made by the Commission

after that date except section 5 of this Act which shall come into force at once.

 (3)   It shall apply to those persons who have been or are appointed or

offered appointment to the services/posts recruitment to which is made by holding

Common/Combined Examination.

2. In this Act, unless the context otherwise requires,-

(i) “Allied Services” means the Services shown in Appendix-A;

(ii) ”Appendix” means an Appendix appended to this Act;

(iii) “Commission” means, the Haryana Public Service Commission or

Haryana Staff Selection Commission or both and shall include

Subordinate Services Selection Board, Haryana;

Short title,

commencement

and application

Definitions.
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(iv) “Common/Combined Examination” means the competitive

examination conducted by the, Commission which may be comprising

of written examination and/or interview/viva voce/ personality test

or any other method adopted by the Commission for recruitment to

services/posts of more than one category;

(v) "Other Services” means the services/posts recruitment to which

is made by holding Common/Combined Examination, but does

not include the services/post shown in Appendix A;

(vi) “Haryana Civil Services (Executive Branch)” means the State Civil

Services (Executive Branch) or Extra Assistant Commissioner

(Under Training), as the case may be;

(vi) “Haryana Civil Services (Executive Branch)” means the State Civil

Services (Executive Branch) or Extra Assistant Commissioner

(Under Training), as the case may be;

(vii) “Direct Recruitment” means in the case of Haryana Civil Services

(Executive Branch) out of register B of Punjab Civil Services

(Executive Branch) Rules, 1930, as applicable to the State of

Haryana and in the, case of Allied Services and Other Services,

recruitment by open competition but does not include­-

(a) appointment by promotion; or

(b) appointment by transfer of an officer already in the service

of any State Government or the Government of India;

(viii) “State Government means the Government of the State of Haryana;

(ix) “waiting list” means recommendation(s) of additional name(s} by

the Commission for appointment to a service/post over and above

the advertised posts.

3. The executive instructions contained in circulars No. 814-GS-37/3237-S,

dated June, 1937, No. 4596/1l78-GS-37/9276, dated 10th September, 1937, No. 475

P.S.C. 37, dated 12th July, 1937, No.1673-G-II 56, dated 22nd March, 1957, No.2311-

GSE-72/16727, dated 26th May, 1972, No. 66/32/88-7GSI, dated 28th October, 1993

and No. 66/80/97-7GSI, dated 27th February, 1998 and the notification No. G.S.R./

Const. Art. 309/2002, dated 28th March, 2001, are hereby repealed.

4. (1) No appointment shall be made to any post or service to which this

Act applies beyond the number of posts advertised.

(2) Notwithstanding anything to the contrary contained in any judgement,

order, decree or decision of a court of law, Act, rule, regulation or executive

instructions, no candidate, from the date of commencement of this Act, shall, on the

basis of his merit or placement in a Common/ Combined Examination, have right to-

seek appointment to Haryana Civil Services (Executive Branch) and Allied Services

or Other Services beyond the number of advertised posts.

Repeal

Bar to

appointment

beyond the

number of

advertised

posts.
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(3) The State Government shall not be competent to offer appointment to

a candidate, who is placed in the waiting list or who claims himself to be in the

waiting list on the basis of Common/Combined Examination, for a post for which his

name was not recommended by the Commission:

Provided that if a candidate has been appointed or offered

appointment over and above advertised posts for any reason,

the, services of such candidate shall be dispensed with, However,

he shall be entitled, to be appointed to the service/post, if any, for

which his name was originally recommended by the Commission:

Provided further that no recovery of higher salary, emoluments or

any other financial benefits drawn by such candidate as a result

of his appointment in excess of the advertised posts, shall be

made from him but his pay shall be fixed in the scale of the post to

which he is found entitled for appointment under this Act.

(4) The State Government may offer appointment to the candidates

to Haryana Civil Services, (Executive Branch) and Allied Services or Other Services,

as the case may be, to the extent of number of advertised posts only. However, no

candidate shall be offered appointment even to the extent-of number of advertised

posts, if his name is not recommended by the Commission or if he does not fulfill the

eligibility condition laid down by the State Government for appointment to that

service/post by way of service rules, regulations or executive instructions, as the

case may be.

5. (1) The State Government may, by notification in. Official Gazette,

make rules for laying down the procedure required to be followed by the Commission

for holding Common/Combined Examination.

(2) Every rule made under this Act shall be laid as soon as may be

after it is made before the Legislative Assembly while it is in session for a total

period of fourteen days which maybe comprised in one session or in two or more

successive sessions and if before the expiry of the session in which it is so laid or

the sessions immediately following Legislative Assembly agrees that the rules should

be either modified or annulled, the rules shall thereafter have effect only in such

modified form or be of no effect, as the case may be, so however, that any such

modification or annulment shall be without prejudice to the validity of anything

previously done under those rules.

6. Notwithstanding any judgement, decree, decision or order of any

court,anything done or action taken under the Haryana Civil Services Holding of

Common/Combined Examination for the Direct Recruitment to the posts of Haryana

Civil Services (Executive Branch) and Allied Services and Other Services Rules,

2001, which is not inconsistent with the provisions of this Act shall be deemed to be

valid and effective as if such thing or action has been done or taken under the

corresponding provisions of this Act.

__________________

Power to make

rules.

Validation.
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Appendix A

[See Section 1(3) and 2(i) (v) (vi)]

1. Excise and Taxation Officer

2. District Food and Supplies Controller

3. ‘A’ Class Tehsildar

4. Assistant Registrar, Co-operative Societies

5. Assistant Excise and Taxation Officer

6. Block Development and Panchayat Officer

7. Traffic Manager

8. District Food and Supplies Officer

9. Assistant Employment Officer

L. N. MITTAL,

Secretary to Government Haryana,

Legislative Department.

———————



Compendium of Instructions on Recruitment—Vol. II

320

[Authorised English Translation]

HARYANA   GOVERNMENT

GENERAL   ADMINISTRATlON   DEPARTMENT

(GENERAL  SERVICES - I )

Notification

The 24th December, 2003

No. G.S.R. 34/Const./Art. 309/2003.— In exercise of the powers conferred by article

309 of the Constitution of India and all other powers enabling him in this behalf, the Governor of

Haryana hereby makes the following amendment in the Haryana Government, General Administration

Department, General Services, notification No. 523-3GS-70/2068, dated the 28th January, 1970,

namely:­-

Amendment

In the Haryana Government, General Administration Department, General Services,

notification No. 523-3GS-70/2068, dated the 28th January, 1970, in para 6, for sub para (e), the

following sub-paras shall be substituted, namely :­-

“(e) appointments to posts carrying an initial pay of Rupees three thousand and fifty

per mensum or more but less than rupees eight thousand per mensum under a

Municipality, Municipal Corporation, Town Improvement Trust, Zila Parishad or

Panchayat Samiti except appointment of the Executive Officer of a Municipality or

Municipal Corporation; and

(f) appointments to posts carrying an initial pay of rupees three thousand and fifty per

mensum or more but less than rupees eight thousand per mensum under the State

Public Sector Undertakings, Boards, Corporations, Local Bodies or Co-operative

Institutions etc. as may be entrusted to the Commission by such Boards,

Corporations, Local Bodies or Co-operative Institutions etc. keeping in view the

Acts and bye-laws governing them:”.

A.N. MATHUR,

Chief Secretary to Government, Haryana.

————————
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Hkkxk Hkkxk Hkkxk Hkkxk Hkkxk III

gfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkj

lkekU; iz'kklu foHkkx

(lkekU; lsok,a)

vf/lwpukvf/lwpukvf/lwpukvf/lwpukvf/lwpuk

fnukad 24 fnlEcj] 2003

la[;k lkúdkúfuú 34@lafoú@vuqú 309@2003la[;k lkúdkúfuú 34@lafoú@vuqú 309@2003la[;k lkúdkúfuú 34@lafoú@vuqú 309@2003la[;k lkúdkúfuú 34@lafoú@vuqú 309@2003la[;k lkúdkúfuú 34@lafoú@vuqú 309@2003-&Hkkjr ds lafo/ku ds vuqPNsn 309 }kjk
iznku dh xbZ 'kfDr;ksa rFkk bl fufeÙk mUgsa leFkZ cukus okyh lHkh vU; 'kfDr;ksa dk iz;ksx djrs gq;s] gfj;k.kk ds
jkT;iky] blds }kjk] gfj;k.kk ljdkj] lkekU; iz'kklu foHkkx] lkekU; lsok,a] vf/lwpuk la[;k 523&3 thú
,lú&70@2068] fnukad 28 tuojh] 1970] esa fuEufyf[kr la'kks/u djrs gSa] vFkkZr~%&

la'kk s/ula'kk s/ula'kk s/ula'kk s/ula'kk s/u

gfj;k.kk ljdkj] lkekU; iz'kklu foHkkx] lkekU; lsok,a] vf/lwpuk la[;k 523&3 thú
,lú&70@2068] fnukad 28 tuojh] 1970 esa] iSjk 6 esa] mi&iSjk (Ä) ds LFkku ij] fuEufyf[kr mi&iSjs
izfrLFkkfir fd;s tk,axs] vFkkZr~%&

¶(Ä) uxjikfydk ;k uxj fuxe ds dk;Zikyd vf/dkjh dh fu;qfDr ds flok; uxjikfydk]
uxj fuxe] uxj lq/kj U;kl] ftyk ifj"kn~ ;k iapk;r lfefr ds v/hu izfrekl rhu
gtkj ipkl #i;s ;k vf/d fdUrq izfrekl vkB gtkj #i;s ls de izkjfEHkd osru okys
inksa ij fu;qfDr;ka_ rFkk

(p) jkT; ifCyd lSDVj miØeksa] cksMksZa] fuxeksa] LFkkuh; fudk;ksa ;k lgdkjh laLFkkuksa bR;kfn
ds v/hu izfrekl rhu gtkj ipkl #i;s ;k vf/d fdUrq izfrekl vkB gtkj #i;s ls
de izkjfEHkd osru okys inksa ij fu;qfDr;ka tks mudks 'kkflr vf/fu;eksa rFkk mi&fof/
;ksa dks è;ku esa j[krs gq;s ,sls cksMksZa] fuxeksa] LFkkuh; fudk;ksa ;k lgdkjh laLFkkuksa bR;kfn
}kjk vk;ksx dks lkSaih tk,a %¸ A

,ú,uú ekFkqj]

eq[; lfpo] gfj;k.kk ljdkj A
____________________________
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COURT CASE DATE BOUND

IMMEDIATE

No.42/146/2005-5GSI

From

The Chief Secretary to Government Haryana

To

1. All Heads of Departments, Commissioners Ambala, Hissar,

Rohtak and Gurgaon Divisions

2. The Registrar,

Punjab & Haryana High Court, Chandigarh.

3. All Deputy Commissioners and Sub-Divisional Officers (Civil)

in Haryana.

4. All M.Ds of the Boards/Corporations etc.

Dated Chandigarh, the 25th May, 2005

Subject: — CWP No. 2879 of 2004- Tulsi Ram Vs. State of Haryana.

Sir/Madam,

I am directed to address you on the subject noted above and to say that the Hon’ble

High Court has passed the following orders on 9.3.2005 in CWP No. 2879 of 2004- Tulsi Ram V/S State

of Haryana:-

(i) In accordance with the directives issued by the Chief Secretary, Haryana vide circular

dated 23.07.1997, all those heads of the department and other authorities, who have

so far not identified the posts reserved for physically handicapped person, shall

now undertake this exercise and complete the process within one month from today.

(ii) Within next four months, the competent authorities shall take steps to make

recruitment against all the vacant posts reserved for physically handicapped

persons and appointments be given to the selected candidates strictly in

the order of their merit among physically handicapped person.

(iii)  The Government shall simultaneously issue instructions to all the authorities

to identify the remaining vacancies/posts reserved for physically handicapped

person and take prompt steps for making recruitment against such vacancies

simultaneously with the recruitment of general category candidates so that the

candidates belonging to the category of physically handicapped are not

adversely affected.”
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You are requested that the compliance of the above orders of the Hon’ble High Court

may be made within stipulated period. These instructions may be complied with strictly under

intimation to this department.

Yours faithfully,

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana.

Endst.No.42/146/2005-5GSI, Dated Chandigarh, the 25th May, 2005

A copy is forwarded to the Chairman and Managing Director of all Boards/Corporation

in the State of Haryana for information and necessary action.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana.

    A copy is forwarded to all the Financial Commissioners & Principal Secretaries /

Commissioners and Secretaries to Government Haryana for information.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana.

To

All the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government Haryana.

U.O.NO.42/146/2005-5G.S.1, Dated Chandigarh, the 25th May, 2005.

A copy is forwarded to the Principal Secretary/Additional Principal Secretary/

Deputy Principal Secretary/OSD/ Senior Secretary to Chief Minister/Dy. Chief Minister, Senior

Secretary/Private Secretary to Ministers.

Sd/-

Deputy Secretary General Administration,

for Chief secretary to Government Haryana.
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To

The Principal Secretary/Additional Principal Secretary/Deputy Principal Secretary/

OSD/ Senior Secretary to Chief Minister/Dy. Chief Minister, Senior Secretary/Private

Secretary to Ministers.

U.O No.42/146/2005-5GSI Dated, Chandigarh the 25th May, 2005

A copy is forwarded to all the Branch Officers/Superintendents/Deputy Superintendents of

Chief Secretary/F.C. office for information and necessary action.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana.

To

All the Branch Officers/Superintendents/ Deputy Superintendents of Chief Secretary/

F.C. office

U.O.No.42/146/2005-5GSI Dated Chandigarh, the 25th May, 2005

—————————
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DATE BOUND

IMMEDIATE

No. 42/50/2005-5GS1

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments, Commissioners, Ambala, Hisar,

Rohtak and Gurgaon Divisions.

2. The Registrar, Punjab and Haryana High Court, Chandigarh

3. All Deputy Commissioners in Haryana.

4. All the Managing Directors of Boards/Corporations/Public Sector Undertakings

5. The Registrar, Maharishi Dayanand University, Rohtak, Kurukshetra University,

Kurukshetra, Haryana Agriculture University, Hisar and Guru Jambeshwar

University, Hisar and Ch.Devi Lal University, Sirsa.

Dated Chandigarh, 20th December 2005

Subject :— Regarding sending of requisitions to the HSSC for filling up of posts.

Sir/Madam,

I am directed to refer to Haryana Government letter No.42/50/2005-5GSI dated 07.03.2005

vide which all the Departments/Corporations etc. were directed that the requisitions sent to Haryana

Staff Selection Commission for filling up of various categories of posts may be withdrawn. Now on

further consideration of the matter it has been decided by the Government to advise the Haryana Staff

Selection Commission to re-advertise the posts where advertisements had been issued and

applications received by the Commission but no further action was taken and later requisitions were

withdrawn.

2. In the wake of above decision, I am directed to request you that requisitions for the Group

‘C’ posts where the Haryana Staff Selection Commission had issued the advertisements but no

further action could be taken by HSSC subsequently depending upon the alteration in the number

of vacancies which have accrued in the meanwhile, may be placed with the. Haryana Staff Selection

Commission expeditiously. However, while sending requisition(s) to the Commission the Department

should keep in view the instructions issued by the Finance Department while their letter No.5/16/

2000-1B&C, dated 16.03.2000, as amended from time to time.

Yours faithfully

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana.

A copy is forwarded to all the Financial Commissioners &

—————————
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[Authorised English Translation]

HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT

(GENERAL SERVICES)

Notification

The 10th January, 2006

No. G.S.R. l/Const./Art. 309/2006.— In exercise of the powers conferred by article

309 of the Constitution of India, the Governor of Haryana hereby makes the following amendment

in the Haryana Government. General Administration Department. General Services. Notification

No. 523-3GS-70/2068. dated the 28th January. 1970. namely :—

AMENDMENT

In the Haryana Government, Genera1 Administration Department, General Services,

Notification No. 523-3GS-70/2068, dated 28th January, 1970 for the existing para 6, the following para

shall be substituted. namely :—

“6.  Functions.— The Commission shall be consulted on the following matters, namely:-

(a) initial appointments to Group B (gazetted) and non gazetted Group C posts under

the State Government, except appointments of officers and employees of the

Punjab and Haryana High Court provided for in article 229 of the Constitution of

India;

(b) promotions and transfers from one service or post to another service or post

pertaining to Group C and Group D posts;

(c) disciplinary matters pertaining to Group C and Group D Government employees ;

(d) methods of recruitment and the principles to be followed in making appointments

to Group C and Group D posts under the State Government;

(e) appointments to posts carrying an initial pay of rupees three thousand and fifty

per mensem or more but less than rupees eight thousand per mensem under a

Municipality, Municipal Corporation. Town Improvement Trust, Zila Parishad or

Panchayat Samiti except appointment of the Executive Officer of a Municipality or

Municipal Corporation; and

(f) appointments to posts carrying an initial pay of rupees three thousand and fifty

per mensem or more but less than rupees eight thousand per mensem under the

State Public Sector Undertakings. Boards, Corporations, Local Bodies or Co-

operative Institutions etc. as may be entrusted to the Commission by such Boards,

Corporations, Local Bodies or Co-operative Institutions etc. keeping in view the

Acts and bye-laws governing them:

Provided that it shall not be necessary to consult the Commission in respect of such

posts and matters as the State Government may by notification specify.”.

MEENAXI ANAND CHAUDHRY,

Chief Secretary to Government Haryana.

—————————
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DATE BOUND

IMMEDIATE

No. 42/316/2005-5GS1

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments, Commissioners, Ambala, Hisar, Rohtak

and Gurgaon Divisions.

2. The Registrar, Punjab and Haryana High Court, Chandigarh

3. All Deputy Commissioners in Haryana.

Dated Chandigarh, 12th January, 2006

Subject: — Regarding amendment in Haryana Government notification No. 523-3GS-70/2068, dated

the 28th January, 1970 for including the posts of Group-B of departments of the State

Government in the purview of HSSC-Sending requisition thereof.

Sir/Madam,

I am directed to invite your attention to Government instructions contained letter No.42/

50/2005-5GSI dated 07.03.2005 wherein all the departments were directed, but the requisitions sent to

the Haryana Public Service Commission for filling up of Various categories of posts may be withdrawn.

Subsequently vide Government Notification bearing No. G.S.R. 3/ Const. /Art. 320 /2005 dated

15.06.2005; initial recruitment of all Group B posts was excluded from the purview of the Commission.

2. On further consideration of the matter, the State Government has decided to entrust the

work relating to the initial recruitment of Group B posts to the Haryana Staff Selection Commission,

for which a Notification bearing No. G.S.R.1/Const./Art.309/2006 dated 10.01.2006 (Copy enclosed)

has been issued.

3. Accordingly, I have been directed to request you that fresh requisition(s) for filling up vacant.

Group B posts, which were earlier not notified to the Haryana Public Service Commission, be placed with

the Haryana Staff Selection Commission expeditiously.  While sending the requisitions, the Finance

Department’s instructions obtained in their letter No. 5/16/2000-1 B&C dated 16.3.2000, as amended

from time to time, may also be kept in view.  However, before sending the requisition(s) to the Staff

Selection Commission, the Competent Authority should ensure that any matter about the posts/

vacancies for which the requisition is being placed with the HSSC is not pending in any Court of Law.

Yours faithfully,

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana.

————————————
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MMEDIATE

No. 42/50B/2005-5GSI

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments, Commissioners, Ambala, Hisar,

Rohtak and Gurgaon Divisions.

2. All Deputy Commissioners in Haryana.

3. All the Managing Directors of Boards/Corporations/Public Sector Undertakings

4. The Registrar, Maharishi Dayanand University, Rohtak, Kurukshetra

University, Kurukshetra, Haryana Agriculture University, Hisar and Guru

Jambeshwar University, Hisar and Ch. Devi Lal University, Sirsa.

Dated Chandigarh,  the 16th February, 2006

Subject :— Regarding filling of vacancies which were advertised by the Department/Board/

Corporation after withdrawal of requisitions from the HPSC/HSSC through HSSC.

Sir/Madam,

I am directed to refer to the subject noted above and to say that consequent upon the

withdrawal of requisition of posts from the HPSC/ HSSC by the Departments/Boards/Corporations in

compliance with the Government instructions issued vide circular letter No. 42/50/2005-5GSI, dated

07.03.2005, some Departments/Boards/Corporations/ Authorities advertised the posts for filling the

same through Departmental, Selection Committees. In such cases, applications have been received

by the concerned Department/Board/Corporation/Authority in response to such advertisements.

With the constitution of Haryana Staff Selection Commission for making recruitment to all Group-C

posts, the notification of Government dated 10.1.2006 empowering the Haryana Staff Selection

Commission for recruitment to Group-B posts in the departments, the process of recruitment needs to

be continued by the Haryana Staff Selection Commission.  Therefore, on consideration of the matter,

it has been decided that the applications received by the concerned department in response to the

advertisement for Group-B and Group-C posts and by the concerned Board/Corporation/Authority in

response to the advertisement issued for Group-C posts, shall be transferred to the Haryana Staff

Selection Commission for carrying the process of recruitment further.  The application, fees, so

received in case of Board/Corporation or Authority shall also be remitted to the Haryana Staff Selection

Commission. Accordingly, I am directed to request you to kindly comply with the above decision of

the Government.

Yours faithfully,

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government Haryana
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A copy is forwarded to all the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government, Haryana, for information and necessary action.

Sd/-

Deputy  Secretary General Administration,

for Chief Secretary to Government Haryana

To

All the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government, Haryana.

U.O. No.42/50B/2005-5GSI Dated Chandigarh, the 16th February, 2006

Endst. No. 42/50B/2005-5GSI Dated Chandigarh, the 16th February, 2006

A copy is forwarded to the ‘Secretary, Haryana Staff Selection Commission, Chandigarh

for information and necessary action.

Sd/-

Deputy, Secretary General Administration,

for Chief Secretary to Government Haryana

Endst. No.42/50B/2005-5GSI Dated, Chandigarh, the 16th February, 2006

A copy is forwarded to the following  for immediate necessary action:

1. The Director General Health Services, Haryana, Panchkula

2. The Chief Administrator, HUDA, Chandigarh

Sd/-

Deputy, Secretary General Administration,

for Chief Secretary to Government Haryana

—————————
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DATE BOUND

IMMEDIATE

No. 42/81/2003-5GSI

From

The Chief Secretary to Government Haryana.

To

All the Managing Directors of Boards/Corporations/Public

Undertakings.

Dated Chandigarh, the 26th September, 2006

Subject: — Regarding amendment in the Notification of Government dated 28.01.1970 empowering

the HSSC for the recruitment of employees of Board/Corporation and Panchayati Raj

Institutions & Local Bodies etc.

Sir,

I am directed to refer to Haryana Government, General Administration Department

notification No. GSR34/Const./Art.309/2003, dated 24.12.2003 vide which recruitment to the following

posts was brought within the purview of the Haryana Staff Selection Commission by amending 6(f)

clause of Haryana Government Notification 523-3GS-70/2068 dated 28.01.1970 vide Notification under

reference :­-

(i) appointments to posts carrying an initial pay of rupees three thousand and fifty per

mensem or more but less than rupees eight thousand per mensem under a

Municipality, Municipal Corporation, Town Improvement Trust, Zila Parishad or

Panchayat Samiti except appointment of the Executive Officer of a Municipality or

Municipal Corporation; and

(ii) appointments to posts carrying an initial pay of rupees three thousand and fifty per

mensem or more but less than rupees eight thousand per mensem under the State

Public Sector Undertakings, Boards, Corporations, Local Bodies or Co-operative

Institutions etc. as may be entrusted to the Commission by such Boards,

Corporations, Local Bodies or Co-operative Institutions etc. keeping in view the

Acts and bye-laws governing them.

It has come to the notice of the Government that some Boards/Corporations etc. have

not taken necessary steps to amend their rules providing for recruitment to be made through the Staff

Selection Commission.

I am, therefore, request you to consider and carry out the necessary amendment(s) in

your rules to fulfill the objective of clause 6(f) of Haryana Government notification dated 28.01.1970

as amended vide Notification dated 24.12.2003.

Yours faithfully,

Sd/-

Superintendent General Services-I,

for Chief Secretary to Government Haryana.
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Endst. No. 42/81/2003-5GSI Dated Chandigarh the 26th September. 2006.

A copy is forwarded to the Member Secretary, Haryana Bureau Public Enterprises, Sector-

17, Chandigarh for necessary action.

Sd/-

Superintendent General Services-I,

for Chief Secretary to Government Haryana

————————————
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No. 62/30/2006-6GSI

From

The Chief Secretary to Govenment Haryana.

To

1. All Heads of Departments, Commissioners, Ambala, Hisar, Rohtak

and Gurgaon Divisions.

2. The Registrar, Punjab and Haryana High Court, Chandigarh.

3. All Deputy Commissioners in Haryana.

4. Special Representative, Haryana Bhawan, Copernicus Marg, New Delhi.

Dated Chandigarh, the 14th May, 2007

Subject :— Regarding making qualification Sanskrit or Hindi upto Matric in place of Hindi only.

Sir/Madam,

I am directed to refer on the subject noted above and to say that it has been noticed by

the Government that in CBSE, Hindi subject is an optional subject in Matric and the students of

Haryana prefer to opt for Sanskrit subject as it is more scoring than Hindi. On the other side, in

Haryana State, Hindi has been made compulsory upto Matric for almost each job with the result that

the students, who bad taken Sanskrit in Matric in lieu of Hindi, become ineligible for getting job in

Haryana.

2. The matter has been considered by the Government and it is observed that no doubt Hindi

has evolved as a distinct language from Sanskrit over centuries yet the fact remains that Sanskrit is a

root language for Hindi , and further more, a student having passed Class X with Sanskrit would

definitely possess a functional knowledge of Hindi, since it is also the prevalent language in use in

Haryana, and which is the requirement for a Haryana Government job.

3. In these circumstances it has been decided by the Government that wherever, for recruitment/

appointment to a job, Hindi upto matric standard, has been made as one of the essential qualifications,

in its place, Hindi or Sanskrit upto matric standard should be made as one of the essential. qualifications.

Accordingly it is requested that necessary amendment in this regard in the Service Rules of the Department

should also be carried out, without delay.

4.  It has also been decided by the Government that if some vacancies have been advertised

by the recruiting Agencies with one of the qualifications as Hindi upto Matric standard, a corrigendum

be issued by amending as ‘Sanskrit or Hindi upto matric standard’ and the last date for submission of

applications be also extended suitably by the said Agencies.

These instructions should be brought to the knowledge of all concerned for being

followed meticulously.

Yours faithfully,

Sd/-

Special Secretary General Administration,

for Chief Secretary to Government Haryana.
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A copy is forwarded to all the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government Haryana for information and compliance.

Sd/-

Special Secretary General Administration,

for Chief Secretary to Government Haryana.

To

All the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government Haryana.

U.O. No. 62/30/2006-6GS1 Dated Chandigarh, the 14th May, 2007

No; 62/30/2006-6GS1 Dated Chandigarh, the 14th May, 2007

A copy is forwarded to the following for information and necessary action:­-

1. The Registrar, Maharishi Dayanand University, Rohtak, Kurukshetra University,

Kurukshetra, Haryana Agriculture University, Hisar, Guru Jambeshwar University,

Hisar, Ch:Devi Lal University, Sirsa and Bhagat Phool Singh Mahila Vishav vidyalya

Khanpur, Sonipat .

2. All the Managing Directors of Boards/ Corporations.

Special Secretary General Administration,

for Chief Secretary to Government Haryana.

—————————
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Hkkxk Hkkxk Hkkxk Hkkxk Hkkxk III

gfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkjgfj;k.kk ljdkj

lkekU; iz'kklu foHkkx

(lkekU; lsok,a&I)

vf/lwpukvf/lwpukvf/lwpukvf/lwpukvf/lwpuk

fnukad 20 fnlEcj] 2007

la[;k lkú dkú fuú 38@lafoú@vuqú 309@2007-&gfj;k.kk ljdkj] lkekU; iz'kklu foHkkx]
(lkekU; lsok,a)] vf/lwpuk la[;k 523&3 thú ,lú&70@2068] fnukad 28 tuojh] 1970 ds] iSjk 6 ds ijUrqd
ds lkFk ifBr Hkkjr ds lafo/ku ds vuqPNsn 309 ds ijUrqd }kjk iznÙk 'kfDr;ksa dks iz;ksx djrs gq,] gfj;k.kk ds
jkT;iky] blds }kjk] gfj;k.kk deZpkjh p;u vk;ksx ds dk;Z{ks=k ls Øe'k% us=kghu] oSKkfud :i ls foDykax ;k cgjs
rFkk ewd O;fDr;ksa ds xzqi&III ds inksa dh fu;qfDr;ksa dks ckgj fudkyus ds lEcU/ esa tkjh gfj;k.kk ljdkj] lkekU;
iz'kklu foHkkx (lkekU; lsoka,&I) vf/lwpuk la[;k lk0dk0fu030@lafo0@vuq0309@82] fnukad 24 Qjojh]
1982 rFkk lk0dk0fu061@lafo0@vuq0309@83] fnukad 20 flrEcj] 1983] dks fo[kafMr djrs gSa A

izfeyk bZlj]

eq[; lfpo] gfj;k.kk ljdkj A
_________________

[Authorised English Translation]

HARYANA    GOVERNMENT

GENERAL    ADMINISIRATION   DEPARTMENT

( GENERAL   SERVICES - I )

Notification

The 20th December, 2007

No. G. S. R. 38/Const./Art. 309/2007.- In exercise of the powers conferred by the

proviso to article 309 of the Constitution of India read with the proviso to para 6 of the Haryana

Government, General Administration Department (General Services), notification No. 523-3GS-70/

2068, dated the 28th January, 1970, the Governor of Haryana hereby rescinds Haryana Government,

General Administration Department (General Services-I), notification No. G.S.R. 30/Const/Art. 309/

82, dated the 24th February, 1982 and G.S.R. 61/Const./Art. 309/83, dated the 20th September, 1983,

regarding taking out the appointments of Class III posts of blind, orthopedically handicapped or

deaf and dumb persons respectively from the purview of Haryana Staff Selection Commission.

PROMILLA  ISSAR,

Chief Secretary to Government, Haryana.

——————————
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No. 42/141/2006-5GSI

From

The Chief Secretary to Government Haryana

To

1. All Heads of Department, Commissioners Ambala, Hisar,

Rohtak and Gurgoan Divisions.

2. The Registrar, Punjab and Haryana High Court, Chandigarh.

3. All Deputy Commissioners in Haryana.

Dated, Chandigarh, the 13th Feb., 2008.

Subject: — Appointment to Handicapped persons- Bringing the posts of handicapped candidates

within the purview of Haryana Staff Selection Commission again.

Sir/Madam,

I am directed to invite your attention to Government notifications No. G.S.R.30/Const./

Art.309/82, dated 24.2.1982 and No. G.S.R.61/Const./ Art. 309/83, dated 20.9.83 on the subject noted

above which inter-alia laid down that the Haryana Staff Selection Commission would not be consulted

in respect of appointment to such class III posts as are to be filled by orthopedically handicapped or

deaf and dumb and blind persons. Subsequently vide Government letter No. 42/6/90-5GSI, dated

16.7.1992 it was clarified that requisitions for filling of all vacancies of Group ‘C’ reserved for

orthopedically handicapped or deaf & dumb persons which are out of purview of the S.S.S.Board may

not be sent to the Board and should be filled up on regular basis by the departments through

Employment Exchange or after obtaining NAC from Employment Exchange by inviting applications

directly through press.

2. The matter has been reconsidered by the Government and it has been decided to rescind the

Notification No.G.S.R.30/Const./Art. 309/82, dated 24.2.1982 and notification No. G.S.R.61/Const./Art.

309/83, dated 20.9.83 regarding taking out the appointment of Class III posts of blinds, orthopedically

handicapped or deaf and dumb persons respectively from the purview of the S.S.S. Board, Haryana

(now Haryana Staff Selection Commission). Henceforth, in the wake of decision contained in notification

dated 20.12.2007, direct recruitment to all Group ‘C’ posts meant for blinds, orthopedically handicapped

or deaf and dumb persons shall be made through the Haryana Staff Selection Commission.

I am, therefore, to enclose a copy of notification dated 20.12.2007 with the request that

requisitions for the above mentioned Group ‘C’ posts may be sent to the Haryana Staff Selection

Commission.

The receipt of this letter may be acknowledged.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government Haryana.
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A copy is forwarded to all the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government Haryana for information and compliance.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government Haryana.

To

All the Financial Commissioners & Principal Secretaries/

Commissioners & Secretaries to Government Haryana.

U.O. No.42/141/2006-5GSI               Dated Chandigarh, the 13th Feb., 2008.

No.42/141/2006-5GSI Dated Chandigarh, the 13th Feb., 2008.

A copy is forwarded to the following for information and necessary action :—

1. The Registrar, Maharishi Dayanand University, Rohtak, Kurukshetra University,

Kurukshetra, Haryana Agriculture University, Hisar, Guru Jambeshwar University,

Hisar , Ch. Devi Lal University, Sirsa and Bhagat Phool Singh Mahila Vishav

Vidyalya Khanpur Kalan, Sonipat.

2. All the Managing Directors of Boards/Corporations.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government, Haryana.

——————————
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HARYANA   GOVERNMENT

PERSONNEL   DEPARTMENT

( SERVICES - III  BRANCH )

Notification

The 21st October, 2008.

No.G.S.R.31/Const.Art.320/2008.- In exercise of the powers conferred by the proviso

to clause (3) of article 320 of the Constitution of India, the Governor of Haryana hereby makes the

following regulations further to amend the Haryana Public Service Commission (Limitation of

Functions) Regulations, 1973, namely :—

1. These regulations may be called the Haryana Public Service Commission (Limitation of

Functions) fifth Amendment Regulations, 2008.

2. In the Haryana Public Service Commission (Limitation of Functions) Regulations, 1973, in

Part-II Limitations, in regulation 3, for clause (a), the following clause shall be substituted, namely:—

(a) initial appointments to all Group C and Group D (Non-Gazetted) posts;

Provided that notwithstanding this amendment, the appointments already made

or in which recruitment process has already been initiated by the Haryana Staff

Selection Commission to all Group B (Gazetted) posts shall not have any affect."

.

DHARAM VIR,

Chief Secretary to Government, Haryana.

———————————
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No. 66/71/2005-6SIII

From

The Chief Secretary to Government Haryana.

To

1. All the Heads of Departments.

2. The Commissioners, Ambala, Hisar, Gurgaon and Rohtak Divisions.

3. All the Deputy Commissioners.

4. Sub Divisional Officers (Civil) in Haryana.

5. The Registrar General, Punjab and Haryana High Court, Chandigarh and

all District and Sessions Judges in Haryana.

Dated Chandigarh, the 20th November, 2008.

Subject :— Entrusting the work relating to direct recruitment of Group ‘B’ posts (Gazetted) to the

Haryana Public Service Commission after taking it out of the purview of the Haryana

Staff Selection Commission.

Sir,

I am directed to refer on the subject noted above and to say that the initial appointment

to the posts of Group’ B’ were earlier taken out of the purview of Haryana Public Service Commission

by amending the Haryana Public Service Commission (Limitation of Functions) Regulation, 1973,

through a notification dated 15.06.2005 and the work was entrusted to the Haryana Staff Selection

Commission on 10.01.2006.

2. On further consideration of the matter, it has now been decided by the Government to

restore the recruitment work relating to initial appointment of Group ‘B’ posts back to the Haryana

Public Service Commission, including for those posts for whom the requisition has been sent to the

Haryana Staff Selection Commission but the advertisements have not yet not been issued. A notification

No.GSR 3l/Const./Amnd./320/2008 issued on 21.10.08(copy enclosed). However, the Staff Selection

Commission will complete the recruitment process for which work has already been initiated by them

by way of issue of advertisement.

These instructions should be brought to the notice of all concerned for information and

compliance.  The receipt of this communication may please be acknowledged.

Yours faithfully,

Sd/-

Under Secretary Services-III,

for Chief Secretary to Government Haryana.
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To

A copy is forwarded for information and necessary action to all the Financial

Commissioners and Principal Secretaries/Commissioners and Secretaries to Government Haryana.

Sd/-

Under Secretary Services-III,

for Chief Secretary to Government Haryana.

To

All the Financial Commissioners and Principal Secretaries/ Commissioners and Secretaries

to Government Haryana

U.O.No.66/71/2005-6SIII Dated Chandigarh, the 20th November, 2008

INTERNAL DISTRIBUTION

1. PS/CS

2. PS/SSPS

3. PA/USSIII

———————
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URGENT

No. 45/10/1999-5GS1

From

The Chief Secretary to Government Haryana

To

1. All the Financial Commissioners &.Administrative Secretaries.

2. All the Heads of Department, Commissioners Ambala, Hisar, Rohtak

and Gurgoan Divisions.

3. The Registrar, Punjab and Haryana High Court, Chandigarh.

4. All the Deputy Commissioners and Sub Divisional Officers(c) in Haryana State.

Dated, Chandigarh, the 12th March, 2009.

Subject :— Regarding the employees who have been appointed by way of transfer from Haryana

Vidhan Sabha in Government Department.

Sir/Madam,

I am directed to invite your attention on the subject noted above and to say that Shri

Dalbir Singh a Clerk of Haryana Vidhan Sabha filed CWP NO.13701 of 1998- Dalbir Singh Vs. State in

the Hon’ble High Court for not considering him eligible for appointment by way of transfer to Women

and Child Development on the ground that his initial appointment in Haryana Vidhan Sabha has not

been made through Haryana Staff Selection Commission.  An affidavit was filed by the Government

on 25.05.1999 in the Hon’ble High Court that Haryana Vidhan Sabha in which the petitioner was

originally employed is not a department under the State Government and as such the employees of

the Haryana Vidhan Sabha are not employees of the Haryana Government.  Hon’ble High Court

dismissed the petition filed by the petitioner vide order dated 26.05.1999. After consideration of the

matter regarding retaining or not retaining the employees who are already taken in the departments

of Government by transfer from Haryana Vidhan Sabha, the advice of Advocate General, Haryana

was sought and the Advocate General, Haryana advised on 04.10.2008 as under:­-

“After going through the file, I am of the opinion that employees working in Haryana

Vidhan Sabha Secretariat are neither employees of any Department of Government

of Haryana nor State Government employees and as such they cannot be appointed

on transfer basis in other Departments of the State of Haryana.  As far as the

employees who are appointed on transfer basis in different Departments of State of

Haryana prior to the judgment dated 26.05.1999 is concerned their cases may be

dealt with individually who have been promoted subsequently on higher post on

the basis of some examination or on the basis of some interview they may not be

repatriated. However, in case of others whose lien is still there in their parents

department i.e. Haryana Vidhan Sabha and the departments who have given in

writing in pursuance to the communication dated 04.05.1999 that they will be abide

by the decision of the Hon’ble High Court in CWP No.13701 of 1998 those employees
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can be repatriated to their parent department since they were retained in those

departments subject to decision of CWP No.13701 of 1998.”

2. It is requested to take action accordingly.

Yours faithfully,

S.K. JAIN

Under Secretary  General Administration,

for Chief Secretary to Government Haryana.

Endst. No. 45/10/1999-5GSI Dated Chandigarh, the 12th March, 2009.

A copy is forwarded to the following for necessary action with reference to this department

memo.No.45/10/99-1GSI dated 04.05.1999­-

1. The Transport Commissioner, Haryana, Chandigarh.

2. The Director, Food & Supplies Department, Haryana, Chandigarh.

3. The Deputy Commissioner, Panchkula.

4. The Director, Prosecution Department, Haryana, Panchkula.

5. The Director, Panchayati Raj, Haryana, Chandigarh.

6. The Director, Agriculture Department, Haryana, Chandigarh.

7. The Director, Lotteries, Haryana, Panchkula.

8. The Director, Treasuries and Accounts Department, Haryana, Chandigarh.

9. The Excise & Taxation Commissioner, Haryana, Chandigarh.

10. The Director, Election Department, Haryana, Chandigarh.

11. The Director, Local Audit, Haryana, Chandigarh.

12. The Joint Secretary to Government, Haryana, Secretariat Establishment

Chandigarh.

(S.K. JAIN),

Under Secretary General Administration,

for Chief Secretary to Government of Haryana.

INTERNAL CIRCULATION

1. PS to Chief Secretary, Haryana for the information of Chief Secretary.

2. State Informatics Officer, NIC, Haryana Region for placing it on State website and

also sending it by e-mail to all the above mentioned addresses.

—————————
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PART II

HARYANA GOVERNMENT

LAW AND LEGISLATIVE DEPARTMENT

Notification

The 15th May. 2009

No. Leg. 19/2009.— The following Ordinance of the Governor of

Haryana promulgated under clause (1) of article 213 of the Constitution of India, on

the 14th May, 2009, is hereby published for general information:-

HARYANA ORDINANCE No. 5 OF 2009

THE HARYANA PUBLIC SERVICE COMMISSION (ADDITIONAL

FUNCTlONS) AMENDMENT ORDINANCE, 2009

AN

ORDINANCE

further to amend the Haryana Public Service Commission (Additional

Functions) Act, 1974.

Promulgated by the Governor of Haryana in the Sixtieth Year of the

Republic of India.

Whereas the Legislature of the State of Haryana is not in session and

the Governor is satisfied that the circumstances exist which render it necessary for

him to take immediate action.

Now, therefore, in exercise of the powers conferred by clause (1) of

article 213 of the Constitution of India, the Governor of Haryana hereby promulgates

the following Ordinance :­

1. This Ordinance may be called the Haryana Public Service

Commission (Additional Functions) Amendment Ordinance, 2009.

2. In the long title of the Haryana Public Service Commission

(Additional Functions) Act, 1974 (hereinafter ca1led the principal Act), for the words

“local bodies’ officers”, the words, “local bodies” and other body corporate’s

officers” shall be substituted.

3. In section 2 of the principal Act, the existing clause (a) shall be

renumbered as clause (aa) thereof and before clause so renumbered, the following

clause shall be inserted, namely :—

‘(a)  “body corporate” means any corporation, authority or body

incorporated under any law for the time being in force or a Company

registered under the Companies Act, 1956 (1 of 1956) and under

the administrative control of the State Government;

4. For section 3 of the principal Act, the following section shall be

substituted,  namely :—

“3. Additional Functions.- Notwithstanding anything contained in

any other law for the time being in force, the Commission may

Short title

Amendment of

long title of

Haryana Act 21

of 1974

Amendment of

section 2 of

Haryana Act 21

of 1974

Substitution of

section 3 of

Haryana Act 21

of 1974.
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recruit such posts carrying a pay band of Rs. 9,300–34800 + Rs. 5400 grade pay or

above per mensem under a local authority or under a body corporate as the State

Government may direct:

Provided that it shall not apply to the—

 (i) recruitment made for a period not exceeding six months; and

(ii) recruitment of an Executive Officer of a Municipal Committee under the

Haryana Municipal Act, 1973.”.

Chandigarh : A. R. KIDWAI,

The 14th May, 2009 Governor of Haryana

________________

M. S. SULLAR,

Law Secretary to Government,

Haryana, Law and Legislative Department.
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No. 66/3/2003-5SIII

From

The Chief  Secretary to Government, Haryana

To

All the Financial Commissioners and Principal

Secretaries/Commissioners & Secretaries to Government of Haryana.

Dated Chandigarh, the May 19, 2009

Subject:— The Haryana Public Service Commission (Additional Functions) Amendment

Ordinance, 2009.

Sir,

I am directed to refer to the subject noted above and to say that an Ordinance has been

issued by the State Government (copy enclosed) vide which it has been provided that the Haryana

Public Service Commission may recruit such posts carrying a pay band of Rs.9300-34800 plus Rs.5400

grade pay or above per mensum under a local authority or under a body corporate as the State

Government may direct.

2. These instructions may be brought to the notice of all concerned for compliance.

3. The receipt of this communication may please be acknowledged.

Yours faithfully,

Sd/-

Under Secretary Services-III,

for Chief Secretary to Government, Haryana

Endst. No.66/3/2003-5SIII Dated Chandigarh, the May 19, 2009

A copy alongwith enclosure is forwarded to all the Heads of Departments/ Chief

Administrators/ Managing Directors of Boards and Corporations and Authorities for information

and necessary action.

Sd/-

Under Secretary Services-III,

for Chief Secretary to Government, Haryana.

Endst. No. 66/3/2003-SSIII Dated Chandigarh, the May 19, 2009

A copy alongwith enclosure is forwarded to the Secretary, Haryana Public Service

Commission, Panchkula with the request that recruitment may be made in accordance with the provision

of this Ordinance after the approval of the State Government.

Sd/-

Under Secretary Services-III,

for Chief Secretary to Government Haryana.

——————————
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URGENT

No. 42/178/2008-5GSI

From

The Chief Secretary to Government Haryana

To

1. All the Financial Commissioners & Administrative Secretaries.

2. All the Heads of Departments, Commissioners Ambala, Hisar,

Rohtak and Gurgoan Divisions.

3. The Registrar, Punjab and Haryana High Court, Chandigarh.

4. All the Deputy Commissioners in Haryana State.

Dated, Chandigarh, the 21st May, 2009.

Subject:— Regarding equivalency of Technical Qualification awarded by Deemed University in

distance Education Mode for the purpose of recruitment and promotion in Haryana

Government.

Sir/ Madam,

I am directed to refer to the subject noted above and to say that the matter was under

consideration of the Government to avoid misuse of degrees/Diploma Technical qualification in

Engineering & Technology awarded by the Deemed Universities in Distance Education Mode for

the purpose recruitment and promotion in Haryana Government.

2. The matter has been considered by the Government and it has been decided that:­-

(i) In view of the notification issued by AICTE vide No. Legal/01 (02)/2009, a Degree/

Diploma in any discipline of Technical Education, including Engineering &

Technology, earned through Distance Education Mode from Universities/Deemed

Universities/ Technical Institutions is valid qualification for initial recruitment as

well as promotion, only if such Degree/Diploma programme of technical education

conducted through distance education mode has been approved by the Joint

Committee of UGC-AICTE-DEC. Vide its letter No. PC/Dis.Edu. 2008/dated 22.12.2008

of AICTE addressed to Director, Technical Education, Haryana, the All India Council

for Technical Education has clarified that it has not given approval to any University/

Institution to offer UG, PG Degree Programmes and Diploma Programmes in

Engineering/Technical through Distance Education mode till date (December 22,

2008).  As such, no UG/PG Degree and Diploma in Engineering/Technology obtained

through distance Education mode is valid for initial appointment and promotion.

However, updated position in respect of approval by the Joint Committee could be

collected from the AICTE.

(ii) Since a large number of institutions have come up in the State and outside the State

and are awarding Degree(s)/Diploma in various disciplines of Technical Education,

State Level Eligibility Test (s) should be conducted by the State Government and



Compendium of Instructions on Recruitment—Vol. II

346

those, who pass such Test, should be considered for various jobs in Government

and public Sector undertakings. Such Test(s) should be held once or twice in a year,

depending upon the response.

(iii) It was felt that the recruiting Commissions should consider constituting a

committee comprising nominees of General Administration Department, Technical

Education Department, subject matter experts and law expert to consider and

advise on various types of qualification related issues faced by them.

(iv) It was felt that committee of experts should also be set up to advise Chief Secretary’s

Office while according approval to qualification proposed by departments.

(v) Technical Education Department may be notified as Nodal Department to give

advice on the issues relating to equivalency aspects of qualifications, recognition

of Degree/Diploma Qualifications and recognition of Universities/Institutions in

various disciplines covered by Technical Education.

3. You are requested to bring these instructions to the notice of all concerned for strict

compliance. Any violation thereof will be viewed seriously by the Government.

4. These instructions should be brought to the notice of all concerned for strict compliance.

Yours faithfully,

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government Haryana.

Endst. No. 42/178/2008-5GSI Dated Chandigarh, the 21st May, 2009.

A copy is forwarded to the following for information and necessary action : —

1. The Registrar, Maharishi Dayanand University, Rohtak, Kurukshetra University,

Kurukshetra, Haryana Agriculture University, Hisar, Guru Jambeshwar University,

Hisar, Ch. Devi Lal University, Sirsa and Bhagat Phool Singh Mahila Vishav Vidyalya

Khanpur, Sonipat.

2. All the Managing Directors/CAs of Board/ Corporation/State Public Sector

Undertakings.

3. The Secretary, Haryana Public Service Commission/Haryana Staff Selection

Commission.

Sd/-

Under Secretary General Administration,

for Chief Secretary to Government Haryana.

————————
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Copy of letter No. 3 (15)(S) 65-Estt (B) dated 8th March, 1968 received from Mrs. R.M. Shroff.

Government of India, Ministry of Home Affairs to the Chief Secretaries of all State Governments.

Subject : — Verification of character and antecedents of candidates for appointment to posts under

the Central Government.

Sir,

I am directed to refer to this Ministry’s letter No. F. 56/50/54-Estts. (B) dated the 25th

September, 1954, modifying the procedure followed for the verification of character and antecedents

candidates for employment under the Government of India to eliminate the requirement of interrogation

of the candidates or other persons in his locality for the purpose of establishing his identity and

verifying the particulars furnished by him and to say that the Government of India have reviewed the

position. They consider that it is essential that the identity of candidate being considered for

appointment under the Central Government should be clearly established, in order to avoid cases of

impersonation and entry of unsuitable persons. With this purpose in view, candidates for employment

under the Government of India, have been required to attach their photographs to the attestation

form. It is requested that instructions may be issued to the District authorities to make local inquires

to establish the candidate’s identity, that is, whether the candidate is in fact, the person he claims to

be whenever requests to this effects are made by the appointing authorities concerned, while sending

the attestation form the candidate (s) for verification of character and antecedents. The District

authorities may also be requested to furnish a certificate while returning the attestation form to the

appointing authorities to the effect that the candidate’s identity has been established.

2. I am to add that in the case of appointments to posts under the Government of India where

the Ministries/Departments specifically ask for local field inquiries to be conducted, the same

should be conducted by responsible officers as already requested in this Ministry’s letter No. 3/

3(S) 62-Estt. (B) dated the 4th October, 1963. The Ministries/Departments under the Government of

India have been instructed to make a specific request to the District Authorities to this effect, while

sending the attestation forms for verification of character and antecedents of candidates who are

considered for appointment to posts where such enquiries are considered by them to be necessary.

I am to request that the District authorities may be informed of the position and instructed to

conduct field inquiries whenever requests to this effect are received from the appointing authorities,

along with the requests for verification of character and antecedents.

————————————

Rank ___________________________

Roll No. _________________________

Verification Roll ___________________

Govt. of India,

Department of Personnel & Training.
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Subject :— Civil Services Examination

(a) Full Name of the candidate ________________________________________

(b) Father’s Name Shri _______________________________________________

Question Answer by District Magistrate

Deputy Commissioner/Collector

Answer in Yes or No

1. Are you satisfied that his/her character

is satisfactory ?

2. Are you aware of any circumstances which in

your opinion show that the candidate in

UNSUITABLE in any respect for appointment

to Service ?

3. Is the candidate’s IDFNTITY established?

Signature ________________________

(with Designation)

Place ___________________________

Seal of office ______________________

Note :— If the signatory considers that the candidate should not be admitted to the service or

wishes to call attention to some facts, he should make a special report. THE SEAL OF

THE OFFICE SHOULD INVARIABLE BE AFFIXED ON THIS FORM.

——————————
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Øekad 9503&7 ,l&76@25321Øekad 9503&7 ,l&76@25321Øekad 9503&7 ,l&76@25321Øekad 9503&7 ,l&76@25321Øekad 9503&7 ,l&76@25321

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

  1- lHkh foHkkxkè;{k] vk;qDr vEckyk e.My o fglkj e.My A

  2- lHkh mik;qDr rFkk mie.My vf/dkjh o MhúvkbZúthú (lhúvkbZúMhú)] gfj;k.kk A

  3- jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ rFkk ftyk ,oa l=k U;k;k/h'k] gfj;k.kk A

fnukad p.M+hx<+] 13 flrEcj] 1977

fo"k; %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Afo"k; %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Afo"k; %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Afo"k; %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Afo"k; %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk A

egksn;]

mi;qZDr fo"k; ij gfj;k.kk ljdkj ds ifji=k Øekad 2087&7&,l&74@9680] fnukad 16-4-75

ds lEcU/ esa eq>s ;g djus dk funs'k gqvk gS fd gfj;k.kk ljdkj ds dqN foHkkx mEehnokjks a dh izFke fu;qfDr

ds le; pfj=k ,oa iwoZo`Rr dk lR;kiu djokus esa fcuk dksbZ dksf'k'k ;k mik;qDr@MhúvkbZúthú (lhúvkbZúMhú)

ls i=k O;ogkj fd, mEehnokjks a dk pfj=k ,oa iwoZo`Rr dk lR;kiu fu;qfDr ls iwoZ dh ctk, fu;qfDr ls ckn

djok, tkus ds ckjs NwV nsus ds fy, izLrko Hkst nsrs gSa rFkk ;g Hkh o.kZu dj nsrs gSa fd pfj=k ,oa iwoZo`Rr

dk lR;kiu djok, tkus ds ckjs esa 2 ;k 3 ekl yx tkrs gSa A bl lEcU/ ls ;g o.kZu fd;k tkrk gS fd

ljdkj }kjk tkjh dh xbZ fgnk;rksa ds vuqlkj lR;kiu ckjs fjiksVZ lEcfU/r mik;qDr ls ,d ekl rd izkIr

gks tkuh pkfg;s A bu ifjfLFkfr;ksa esa bl lEcU/ esa ljdkj dk ;g fopkj gS fd foHkkxksa dks pkfg, fd os

igys pfj=k ,oa iwoZo`Rr dk lR;kiu ds lEcU/ esa lEcfU/r mik;qDr rFkk MhúvkbZúthú (lhúvkbZúMhú) ls

i=k O;ogkj djsa vkSj ;fn mu ls mRrj vkus es nsjh gks rks rc gh pfj=k ,oa iwoZo`Rr dk lR;kiu ds ckjsa ess a

tkjh dh fgnk;rksa esa NwV fn, tkus ds lEcU/ esa viuk izLrko eq[; lfpo (lsoka, foHkkx) dks Hkstk tk,]

;g Hkh o.kZu fd;k tkrk gS fd ;g NwV dsoy ,DlSi'kuy dsflt esa nh tk ldrh gS vkSj lkekU;r% izR;sd

foHkkx }kjk bl fo"k; ls lEcfU/r tkjh dh xbZ fgnk;rksa dks viukuk vfuok;Z gksxk A

gLrk@&
vkjú Mhú xxZ

mi lfpo] jktuSfrd ,oa lsok,a]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A



Compendium of Instructions on Recruitment—Vol. II

352

,d&,d izfr fuEufyf[kr dks lwpukFkZ rFkk vko';d dk;Zokgh gsrq Hksth tkrh gS%&

  1- foRrk;qDr] gfj;k.kk A

  2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

gLrk@&
vkjú Mhú xxZ

mi lfpo] jktuSfrd ,oa lsok,a]
Ñrs% eq[; lfpo] gfj;k.kk ljdkj A

va'kk% Øekad 9503&7 ,l &77 fnukad 13&9&77

________________
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Copy of Secret/Most Immediate D.O. letter No. 18011/18(S)/33-Estt. (B), dated the 15th

November, 1983 from Shri Krishan, Joint Secretary (B), Department of Personnel &

Administrative Reforms, North Block, New Delhi addressed to Shri P.P. Caprihan, Chief

Secretary, Government of Haryana, Chandigarh & Others.

Kindly refer to this Department’s office Memorandum No. 18011/9(S)/78-Estt.(B) dated

2nd July, 1982 wherein the types of verification that would be applicable to the various categories

of posts under the Government of India were indicated to the State Governments. The State

Governments had also been requested that they may complete the verification formalities within a

period of 6-8 weeks and return the verification rolls to the concerned appointing authorities.

2. Certain instances have been brought to the notice of this Department by the Ministry of

Defence, Ministry of Railways, Ministry of Health & Family Welfare, Ministry of Shipping & Transport,

wherein considerable delays have taken place in district authorities returning the attestation forms

duly verified. This Department had occasion to address the Chief Secretaries of the various State

Governments in this regard requesting issue of directions to the district authorities. As the various

Ministers are still reporting that there is boon for quick return of verification rolls by the district

authorities, this Department shall be grateful if the State Government could issue instructions to

the various district authorities that whenever verification rolls are referred to them, they may

return with utmost expedition the verification rolls duly verified. A copy of the instructions

issued to the district authorities may please be endorsed to us for our record.

—————————
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Copy of Letter No. 52/21/82-S(I) dated the 25th November, 1983, from Chief Secretary to

Government, Haryana addressed to (i) Commissioners, Amba1a and Hisar Divisions (ii) All

Deputy Commissioners in Haryana State and (iii) D.I.G. (CID), Haryana.

I am directed to invite your attention to para 6 of the Government of India’s letter No. 18011/

9(S)/78-Estt. (B), dated the 2nd July, 1982 (a copy of which was sent to you vide Haryana Government

letter No. 52/21/82-S(I), dated the 29th July, 1982, in which it was desired that the authorities concerned

should verify the antecedents of the candidates referred to them by the various appointing authorities

including public sector undertakings and return verification rolls within a period of six to eight weeks.

2. The Government of India, Department of Personnel & A.R. have intimated vide their D. O.

letter No. 18011/18/(S)/83-Estt. (B), dated the 15th November, 1983 (copy enclosed) that certain

instances have been brought to their notice wherein considerable delay have taken place in the

district authorities return in the attestation forms duly verified. I am to request that it may kindly be

ensured that whenever verification rolls are returned to yon the Govt. of India, the same are returned

to them immediately after the requisite verification.

————————
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Copy of Secret D.O. letter No. 18011/10(S)/84-Estt. (B), dated the 25th April, 1985 from

Shri K. Ramanujam, Secretary to Government of India, Department of Personnel &

Administrative Reforms, New Delhi addressed to Shri P. P. Caprihan, Chief Secretary,

Government of Haryana, Chandigarh. .

Kindly refer to our Office Memorandum No. 18011/9(S)/78-Estt.(B), dated 2-7-1982 wherein

the types of verification that would be applicable to the various categories of posts under the

Government of India were indicated to the State Governments. The State Governments had also been

requested to complete the verification within a period of 6-8 weeks and return the verification rolls to

the concerned appointing authorities.  We had also to inform you vide Shri S. Krishnan’s D.O. letter

No. 18011/18(S)/83.Estt. (B), dated 15-11-1983 that Ministries/Departments were still reporting about

inordinate delays in getting the verification rolls from the district authorities. State Governments had

been requested to issue suitable instructions to the various district authorities that whenever

verification rolls are referred to them, they may return them with utmost expedition, after doing the

needful.

2. However, we continue to get complaints from various Central Ministries/Departments that

the district authorities are taking their own time in completing the verification reports and, therefore

the offer of appointment to the candidates are getting delayed. The Union Public Service Commission

had also commenced on this delay in their annual report. You will kindly agree with me that delays in

verification of character and antecedents of candidates selected for Government posts is something

serious and requires to be tackled immediately. I shall be grateful if you could kindly issue suitable

instructions to your district authorities impressing upon them the need to return with utmost expedition

the verification rolls referred by various appointing authorities duly verified.  You may consider

calling for a Progress Report from all the Districts on this item once in a quarter so that the same can

be watched at your level with a view to taking up with those responsible for delays.

————————————
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No. 52/17/86-S(I)

From

Chief Secretary to Government, Haryana,

To

(1) All Heads of Departments, Commissioners Ambala & Hisar Divisions,

all Deputy Commissioners and all Sub Divisional Officers (Civil) in Haryana.

(2) The Registrar, Punjab & Haryana High Court.

Dated Chandigarh, the 9th May, 1986.

Subject :— Verification of Character and Antecedents of persons before their first appointment to

Government Service.

Sir,

I am directed to invite your attention to para (e) of the instructions circulated vide Haryana

Government letter No. 7473/7S-75/14433, dated 8th June, 1976 in which it was inter-alia laid down

that in order that proper identity of the candidate is established, photograph (s) of the candidate must

also forwarded alongwith the reference to the Superintendent of Police/D.I.G., C.I.D.

2. It has been brought to the notice of Government that inspite clear instructions on the subject,

in some cases while sending the attestation forms for verification of character and antecedents by

departments, the photograph of the candidate were not affixed on the attestation form with the result

that the process of character verification was delayed.  It is therefore reiterated that the above mentioned

instructions may please be complied with and while making reference to the Superintendent of Police/

D.I.G. C.I.D. for verification of character and antecedents, photographs of the candidate should in

variably be forwarded alongwith the attestation forms for verification of character and antecedents.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Government, Haryana.

No. 52/17/85-S(I), Dated Chandigarh, the 9th May, 1986.

A copy is forwarded to the DIG/CID, Haryana for information.

Sd/-

Under Secretary Administration,

for Chief Secretary to Government, Haryana.
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A copy is forwarded to all the Financial Commissioners and all Administrative Secretaries

to Government, Haryana for information and necessary action.

Sd/-

Under Secretary, Administration,

for Chief Secretary to Government, Haryana.

To

All Financial Commissioner and all Administrative

Secretaries to Government, Haryana.

U.O. No. 52/17/85-S(I), Dated Chandigarh, the 9th May, 1986.

———————
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No. 52/45/86-S(I)

From

Chief Secretary to Government, Haryana,

To

1. All Heads of Departments, Commissioners Ambala/Hisar Divisions,

All Deputy Commissioners and all Sub Divisional Officers (Civil) in Haryana.

2. Registrar, Punjab & Haryana High Court, Chandigarh and all District & Sessions

Judges in Haryana.

Dated Chandigarh, the 5th June, 1987

Subject:— Procedure regarding the verification of character and antecedents of persons

recommended by the Haryana Public Service Commission for appointment to

Government Service.

Sir,

I am directed in invite reference to Haryana Government letter No. 1824-S-69/9201, dated

the 22nd May, 1969 vide which, inter-alia, procedure regarding the verification of character and

antecedents of persons recommended by the Haryana Public Service Commission was laid down.

According to these instructions, two copies of the attestation form are attached to the application

form itself and all candidates are required to fill in this form also when they make their applications.

The Commission forwards the application form including the attestation forms, to the Department

concerned alongwith its recommendations.  If the candidate recommended is finally selected, the

Department besides completing the other formalities regarding medical test etc, addresses the District

Magistrate concerned simultaneously for the verification of his character and antecedents.

2. There has been a phenomenal increase in receipt of applications in response to the

advertisements of the Commission and the supply of attestation forms to every candidate at the

level of commission involves wastage of material and labour.  In view of this, it has been decided

that attestation forms should not be attached with the application form supplied by the

Commission.  Accordingly, the commission will not append copies of attestation forms with

application form.  In future, on receipt of the list of candidates recommended by the Haryana

Public Service Commission for appointment, the appointing authority will address  the successful

candidates, requiring them inter-alia to fill in and return the attestation forms, for verification of

character and antecedents.

3. You are requested to kindly comply with these instructions in future.

4. The receipt of this letter may please be acknowledged.

Yours faithfully,

Sd/-

Joint Secretary Political & Services,

for Chief Secretary to Government, Haryana.
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A copy is forwarded to:—

(1) All the Financial Commissioners, Haryana;

(2) All the Administrative Secretaries to Government, Haryana.

for information.

Sd/-

Joint Secretary Political & Services,

for Chief Secretary to Government, Haryana.

To

(1) All the Financial Commissioners, Haryana;

(2) All the Administrative Secretaries to Government, Haryana.

U.O. No. 52/45/86-S(I), Dated Chandigarh, the 5th June, 1987

Endst. No. 52/45/86-S(I), Dated Chandigarh, the 5th June, 1987

A copy is forwarded to the Secretary, Haryana Public Service Commission, Chandigarh for

information and necessary action with reference to his letter No. P & G 18/73/4591, dated 27.6.86.

Sd/-

Joint Secretary Political & Services,

for Chief Secretary to Government, Haryana.

———————————
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Øekad 52@68@88&,l(Øekad 52@68@88&,l(Øekad 52@68@88&,l(Øekad 52@68@88&,l(Øekad 52@68@88&,l(I)))))

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa

(1) lHkh mik;qDr] gfj;k.kk A

(2) lHkh ftyk iqfyl v/h{kd] gfj;k.kk A

fnukad p.M+hx<+] 16 uoEcj] 1988

fo"k; %&fo"k; %&fo"k; %&fo"k; %&fo"k; %& ljdkjh lsok esa fu;qfDr ds fy;s mEehnokjks a ds pfj=k ,oa iwoZo`Rr dk lR;kiu fd, tkus esaljdkjh lsok esa fu;qfDr ds fy;s mEehnokjks a ds pfj=k ,oa iwoZo`Rr dk lR;kiu fd, tkus esaljdkjh lsok esa fu;qfDr ds fy;s mEehnokjks a ds pfj=k ,oa iwoZo`Rr dk lR;kiu fd, tkus esaljdkjh lsok esa fu;qfDr ds fy;s mEehnokjks a ds pfj=k ,oa iwoZo`Rr dk lR;kiu fd, tkus esaljdkjh lsok esa fu;qfDr ds fy;s mEehnokjks a ds pfj=k ,oa iwoZo`Rr dk lR;kiu fd, tkus esa
nsjh dks lekIr djuk Ansjh dks lekIr djuk Ansjh dks lekIr djuk Ansjh dks lekIr djuk Ansjh dks lekIr djuk A

egksn;]

mi;qZDr fo"k; ij eq>s ;g dgus dk funs'k gqvk gS fd gfj;k.kk ljdkj ds ifji=k Øekad
1824&,l&69@9201] fnukad 22&5&69 esa ;g O;oLFkk gS fd mEehnokjks a ds pfj=k ,oa iwoZo`Rr lR;kiu
dh iw.kZ dk;Zokgh 29 fnu dh fu/kZfjr vof/ esa iwjh gks tkuh pkfg, A Li"V fgnk;rksa ds ckotwn Hkh mEehnokjks a
ds pfj=k ,oa iwoZo`Rr esa cgqr foyEc gks tkrk gS vkSj bl izdkj dbZ ekeys yfEcr jg tkrs gSa A vr% vkils
vuqjks/ gS fd pfj=k ,oa iwoZo`Rr lR;kiu lEcU/h lHkh yfEcr ekeyksa dk District Monthly Meetings esa
regularly review fd;k tk;s A

Hkonh;]
gLrk{kj@&

mi lfpo] iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

i`"Bkadu Øekad 52@68@88&,l(I) fnukad p.M+hx<+ 16 uoEcj] 1988

,d izfr mi egkfujh{kd] (xqIr.kj foHkkx) gfj;k.kk dks lwpukFkZ izsf"kr gS A

Hkonh;]
gLrk{kj@&

mi lfpo] iz'kklu]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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,d izfr foRrk;qDr ,oa lfpo] gfj;k.kk ljdkj] x`g foHkkx dks muds i=k Øekad 4441&,Qúlhú,pú
fnukad 17&10&88 ds lUnHkZ esa lwpukFkZ izsf"kr gS A

2- mudh fely okfil ykSVkbZ tkrh gS A

gLrk{kj@&

mi lfpo] iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

foRrk;qDr ,oa lfpo] gfj;k.kk ljdkj] x`g foHkkx A

va'kk% Øekad 52@68@88&,l(I) fnukad p.M+hx<+ 16 uoEcj] 1988

____________________
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Øekad 52@77@88&,l(1)Øekad 52@77@88&,l(1)Øekad 52@77@88&,l(1)Øekad 52@77@88&,l(1)Øekad 52@77@88&,l(1)

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

1- lHkh foHkkxkè;{kksa] vk;qDr vEckyk e.My o fglkj e.My

2- lHkh mik;qDr rFkk mie.My vf/dkjh (ukú)

3- MhúvkbZúthú (lhúvkbZúMhú) gfj;k.kk] p.M+hx<+ A

4- jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ rFkk
ftyk ,oa l=k U;k;k/h'k gfj;k.kk A

fnukad p.M+hx<+] 11 tuojh] 1989

fo"k;  %&fo"k;  %&fo"k;  %&fo"k;  %&fo"k;  %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk A

egksn;]

mi;qZDr fo"k; ij d`i;k gfj;k.kk ljdkj ds ifji=k Øekad 9503&7 ,l&76@25321] fnukad 13
flrEcj] 1977 (izfr layXu gS) dh vksj è;ku nsa ftlesa ;g dgk x;k Fkk fd gfj;k.kk ljdkj ds dqN foHkkx
mEehnokjksa dh izFke fu;qfDr ds le; pfj=k ,oa iwoZo`Rr dk lR;kiu djokus esa fcuk dksbZ dksf'k'k ;k
mik;qDr@MhúvkbZúthú (lhúvkbZúMhú) ls i=k O;ogkj fd;s mEehnokjksa dk pfj=k ,oa iwoZo`Rr dk lR;kiu fu;qfDr
ls iwoZ dh ctk;s fu;qfDr ds ckn djok,a tkus ds ckjs esa NwV nsus ds fy, izLrko Hkst nsrs gSa rFkk ;g Hkh o.kZu dj
nsrs gS fd pfj=k ,oa iwoZo`Rr dk lR;kiu djok;s tkus ds ckjs esa 2 ;k 3 ekl yx tkrs gSa A ljdkj }kjk tkjh dh
xbZ fgnk;rksa ds vuqlkj lR;kiu ckjs fjiksVZ lEcfU/r mik;qDr ls ,d ekl rd izkIr gks tkuh pkfg, A foHkkxksa dks
pkfg;s fd os igys pfj=k ,oa iwoZo`Rr dk lR;kiu ds lEcU/ esa lEcfU/r mik;qDr rFkk MhúvkbZúthú (lhúvkbZúMhú)
ls i=k O;ogkj djsa vkSj ;fn muls mÙkj vkus esa nsjh gks rks rc gh pfj=k ,oa iwoZo`Rr dk lR;kiu ds ckjs esa tkjh
dh fgnk;rksa esa NwV fn;s tkus ds lEcU/ esa viuk izLrko eq[; lfpo (lsok,a foHkkx) dks Hkstk tk;s A

2- ;g ns[kus esa vk;k gS fd ljdkj }kjk tkjh dh xbZ Li"V fgnk;rksa ds ckotwn Hkh dbZ foHkkxksa }kjk pfj=k
,oa iwoZòRr lR;kiu djokus ds lEcU/ esas igys lEcfU/r mik;qDr rFkk MhúvkbZúthú (lhúvkbZúMhú) ls i=k O;ogkj
ugha fd;k tkrk vkSj mu }kjk pfj=k ,oa iwoZòRr lR;kiu fu;qfDr ls ckn esa djokus ds lEcU/ esa NwV nsus ds fy, izLrko
eq[; lfpo (lsok,a foHkkx) dks Hkst fn, tkrs gSa] tks fd ljdkj dh dfFkr fgnk;rksa ds foijhr gS A vr% eq>s iqu% ;g
Li"V djus dk funs'k gqvk gS fd pfj=k ,oa iwoZòRr dk lR;kiu ds lEcU/ esa foHkkx igys lEcfU/r mik;qDr rFkk
MhúvkbZúthú (lhúvkbZúMhú) ls i=k O;ogkj djsa vkSj ;fn muls mÙkj vkus esa nsjh gks rks rc gh pfj=k ,oa iwoZòRr
dk lR;kiu ds ckjs tkjh dh fgnk;rksa esa NwV fn, tkus ds lEcU/ esa viuk izLrko eq[; lfpo (lsok,a foHkkx) dks Hkstk
tk, rFkk NwV lEcU/h izLrko esa bl ckjs ftØ fd;k tk, vU;Fkk ,sls izLRkko ij fopkj ugha fd;k tk;sxk A ;gka ;g
Hkh Li"V fd;k tkrk gS fd ;g NwV dsoy exceptional cases esa nh tk ldrh gS vkSj lkekU;r% izR;sd foHkkx }kjk
bl fo"k; ls lEcfU/r tkjh dh xbZ fgnk;rksa dks viukuk vfuok;Z gksxk A
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3- vki ls vuqjks/ gS fd bu fgnk;rksa dh n`<+rk ls ikyu dh tk;s A

4- d`i;k bl i=k dh ikorh Hkstsa A

Hkonh;]

gLrk@&
la;qDr lfpo] jktuSfrd ,oa lsok,a]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

,d&,d izfr lHkh foRrk;qDr] gfj;k.kk rFkk lHkh iz’kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ
rFkk vko';d dk;Zokgh gsrq izsf"kr gS A

gLrk@&
la;qDr lfpo] jktuSfrd ,oa lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

1- lHkh foRrk;qDr gfj;k.kk rFkk

2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

va'kk% Øekad 52@77@88&,l(1) fnukad p.M+hx<+ 11 tuojh] 1989

_____________________
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No. 52/27/93-S(I)

From

The Chief Secretary to Government Haryana.

To

1. All the Deputy Commissioners in Haryana State.

2. DIG/CID, Haryana.

3. All District Superintendents of Police in Haryana.

Dated Chandigarh, the 5th October, 1993

Subject :— Verification of character and antecedence of the persons selected for appointment in

the Panjab University at the first stage.

Sir,

I am directed to address you on the subject noted above and to say that whenever request

for verification of character and antecedents of candidates elected for appointment in Panjab University

is made of you, the same may please be entertained and the necessary verification got done

expeditiously.

Yours faithfully,

Sd/-

Under Secretary, Administration,

for Chief Secretary to Govt. Haryana.

No. 52/27/93-S(1) Dated Chandigarh, the 5th October, 93

A copy each is forwarded for information and necessary action to the:—

1. Commissioner Ambala Division/Hisar Division/Gurgaon Division/Rohtak Division.

2. Director General of Police, Haryana.

Sd/-

Under Secretary, Administration,

for Chief Secretary to Govt. Haryana.

———————————
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rRdkyrRdkyrRdkyrRdkyrRdky

Øekad 52@6@94&,l(1)Øekad 52@6@94&,l(1)Øekad 52@6@94&,l(1)Øekad 52@6@94&,l(1)Øekad 52@6@94&,l(1)

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

gfj;k.kk jkT; ds lHkh mik;qDr

fnukad] p.M+hx<+] 17 ekpZ] 1994

fo"k;  %&fo"k;  %&fo"k;  %&fo"k;  %&fo"k;  %& pfj=k ,oa iwoZo`Rr ds lR;kiu ckjs a Apfj=k ,oa iwoZo`Rr ds lR;kiu ckjs a Apfj=k ,oa iwoZo`Rr ds lR;kiu ckjs a Apfj=k ,oa iwoZo`Rr ds lR;kiu ckjs a Apfj=k ,oa iwoZo`Rr ds lR;kiu ckjs a A

egksn;]

mijksDr fo"k; ij eq>s ;g dgus dk funs'k gqvk gS fd izk;% ,slk ns[kus esa vk;k gS fd dbZ foHkkx
fu;qfDr ls iwoZ pfj=k ,oa iwoZo`Rr lR;kiu djokus ls NwV lEcU/h izLrko ;g dkj.k nsrs gq, bl foHkkx dks
Hkst nsrs gS fd lR;kiu fjiksVZ izkIr gksus esa 2 ;k 3 ekl yx tkrs gSa A ljdkj dh fgnk;rksa ds vuqlkj fdlh
Hkh deZpkjh dh fu;qfDr ls iwoZ mldh pfj=k ,oa iwoZo`Rr lR;kiu djok;k tkuk vko';d gS A vr% vkils
vuqjks/ gS fd tc Hkh foHkkxksa }kjk vki dks mEehnokjks a ds pfj=k ,oa iwoZo`Rr lR;kiu djokus ds ckjsa esa vuqjks/
fd;k tk, rks pfj=k ,oa iwoZo`Rr lR;kiu rRijrk ls iw.kZ djokdj lR;kiu fjiksVZ 15 fnu ds vUnj
lEcfU/r foHkkx dks Hkstus dk d"V djsa A

Hkonh;]

gLrk@&
mi lfpo] iz'kklu]

d`rs% eq[; lfpo] gfj;k.kk ljdkj A

__________________
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Øekad 52@3@94&,l(1)Øekad 52@3@94&,l(1)Øekad 52@3@94&,l(1)Øekad 52@3@94&,l(1)Øekad 52@3@94&,l(1)

izs"kd

eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

  1- lHkh foHkkxkè;{k] vk;qDr] vEckyk e.My] xqM+xk¡o e.My]
jksgrd e.My o fglkj e.My A

  2- lHkh mik;qDr rFkk mie.My vf/dkjh (ukú)

  3- MhúvkbZúthú (lhúvkbZúMhú)] gfj;k.kk] p.M+hx<+ A

  4- jftLVªkj] iatkc rFkk gfj;k.kk gkbZdksVZ rFkk ftyk ,oa l=k U;k;k/h'k gfj;k.kk A

fnukad p.M+hx<+] 17 ekpZ 1994

fo"k;  %&fo"k;  %&fo"k;  %&fo"k;  %&fo"k;  %& pfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk Apfj=k ,oa iwoZo`Rr dk lR;kiu djokuk A

egksn;]

mi;qZDr fo"k; ij d̀i;k gfj;k.kk ljdkj ds ifji=k Øekad 52@77@88&,l(1)] fnukad 11 tuojh]
1989 dh vksj è;ku nsa ftl esa ;g voyksdu fd;k x;k Fkk fd ljdkj dks Li"V fgnk;rksa ds ckotwn Hkh dbZ foHkkxksa }kjk
pfj=k ,oa iwoZòRr lR;kiu djokus ds lEcU/ esa igys lEcfU/r mik;qDr rFkk MhúvkbZúthú (lhúvkbZúMhú) ls i=k O;ogkj
ugha fd;k tkrk vkSj mu }kjk pfj=k ,oa iwoZòRr lR;kiu fu;qfDr ls iwoZ djokus ds LFkku ij fu;qfDr ds ckn djokus ds
fy, ljdkj }kjk fu/kZfjr uhfr ls NwV iznku djus ds fy, izLRkko eq[; lfpo (lsok,a foHkkx) dks Hkst fn, tkrs gSa A bl
izòfr ij vadq'k yxkus ds fy, lUnfHkZr ifji=k }kjk ;g Li"V fd;k x;k Fkk fd pfj=k ,oa iwoZòRr lR;kiu ds lEcU/ esa
foHkkx igys lEcfU/r mik;qDr rFkk MhúvkbZúthú (lhúvkbZúMhú) ls i=k O;ogkj djsa vkSj ;fn muls mRrj vkus esa nsjh
gks rks rc gh pfj=k ,oa iwoZòRr dk lR;kiu ds ckjs esa tkjh dh xbZ fgnk;rksa esa NwV fn;s tkus ds lEcU/ esa viuk izLrko
eq[; lfpo (lsok,a foHkkx) dks Hkstk tk, A bu fgnk;rksa esa ;g Hkh Li"V fd;k x;k Fkk fd NwV dsoy exceptional cases

esa gh nsus ckjs fopkj fd;k tk ldrk gS vkSj lkekU;r% izR;sd foHkkx dks ljdkj }kjk tkjh dh xbZ uhfr lEcU/h funs'kksa
dh vuqikyuk djuk vfuok;Z gksxk A

,slk ns[kus esa vk;k gS fd dbZ foHkkxksa }kjk mDr fgnk;rksa dh vuqikyuk ugh dh tkrh gS vkSj pfj=k
,oa iwoZòRr lR;kiu djokus ds lEcU/ esa fcuk dksbZ iz;kl fd, gh fu;qfDr ls iwoZ pfj=k ,oa iwoZòRr lR;kiu djokus
ls NwV lEcU/h izLrko bl foHkkx dks Hkst fn, tkrs gSa tks fd ljdkj dh fgnk;rksa ds foijhr gS A vr% Li"V fd;k
tkrk gS fd Hkfo"; esa mu izLrkoksa ij fopkj ugha fd;k tk,xk tks ljdkj ds 11 tuojh] 1989 ds vuqns'kksa ds vuqdwy
ugha gksxsa A bl fLFkfr esa vkils iqu% vuqjks/ gS fd ljdkj ds ifji=k Øekad 52@77@88&,l(1)] fnukad 11&1&89
}kjk tkjh fd;s x;s funs'kksa dh ǹ<+rk ls vuqikyuk dh tk;s A

Hkonh;]
gLrk@&

la;qDr lfpo] jktuSfrd ,oa lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A
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,d&,d izfr lHkh foRrk;qDr] gfj;k.kk rFkk lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj dks lwpukFkZ
rFkk vko';d dk;Zokgh gsrq izsf"kr gS A

gLrk@&
la;qDr lfpo] jktuSfrd ,oa lsok,a]
d`rs% eq[; lfpo] gfj;k.kk ljdkj A

lsok esa]

  1- lHkh foRrk;qDr] gfj;k.kk rFkk

  2- lHkh iz'kkldh; lfpo] gfj;k.kk ljdkj A

va'kk% Øekad 52@3@94&,l(1)]           fnukad p.M+hx<+] 17 ekpZ] 1994

______________
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No. 52/9/94-S(1)

From

The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, Commissioners, of

Divisions, Deputy Commissioners, Sub Divisional

Officers (C) in Haryana.

2. DIG/CID, Haryana.

3. All District Superintendents of Police in Haryana.

Dated Chandigarh, the 7th June, 1994.

Subject:— Verification of character and antecedents of persons on their first appointment to

Government service.

Sir,

I am directed to invite reference to Haryana Government letter No. 7473-7S-75/

14433, dated the 8th June, 1976 on the subject noted above and to say that State Government

have decided, in partial relaxation of the provisions of this letter, and all other instructions

issued by the Government from time to time on the subject, that the requirement of verification

of character and antecedents may be waived altogether in regard to the persons who are to

be appointed on Class III and Class IV posts except in the following departments:-

1. Police

2. Jail Administration

3. Excise and Taxation

4. Revenue

5. Public Relations

2. However, the prior verification of character and antecedents will continue to be insisted

upon in the case of appointment to Class I and Class II posts.

3. It should be made clear in the appointment letter to be issued to the candidate for Class III

and Class IV posts in the Departments other than those mentioned in para 1 above that his character

and antecedents have not been got verified and in case, subsequently any adverse facts come to the

notice of the State Government regarding his character and antecedents, his services are liable to be

terminated.

4. To cut down delay in verification of character and antecedents in respect of persons to be

appointed on Class III & IV in the departments mentioned in para 1 above and persons to be appointed

on Class I & II posts, it has been decided that immediately after receiving the list of successful

candidates, the Administrative Departments would send the attestation forms directly through Fax to

the concerned Superintendents of Police of the district, who would get the verification done within 15
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days and submit the report to the District Magistrate for onward transmission by him to the concerned

Administrative Department, through Fax.

5. These instructions may please be brought to the notice of all concerned.

Yours faithfully,

Sd/-

Joint Secretary Political & Services,

for Chief Secretary to Govt. Haryana.

A copy each is forwarded to all the Financial Commissioners and Administrative Secretaries

to Government Haryana for information and necessary action.

Sd/-

Joint Secretary Political & Services,

for Chief Secretary to Govt. Haryana.

To

All the Financial Commissioners and

Administrative Secretaries to Government Haryana.

U.O. No. 52/9/94-S(1) Dated Chandigarh, the 17th June, 1994

—————————
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No. 52/9/94-S(1)

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments, Commissioners, of

Divisions, Deputy Commissioners, Sub Divisional

Officers (C) in Haryana.

2. DIG/CID, Haryana.

3. All District Superintendents of Police in Haryana.

Dated Chandigarh, the 29th July, 1994.

Subject :— Verification of Character and Antecedents of persons on their first appointment to

Government service.

Sir,

I am directed to invite reference to Haryana Govt. letter No. 52/9/94-S(1), dated 7th June,

1994 which inter-alia laid down that the requirement of verification of character and antecedents may

be waived altogether in regard to the persons who are to be appointed on Class III and IV posts

except in the following departments:—

1. Police

2. Jail Administration

3. Excise and Taxation

4. Revenue

5. Public Relations

2. On reconsideration it has been decided by the Government that policy of prior verification

of character and antecedents will continue to be applicable in respect of persons to be appointed to

class III and IV posts in Haryana Raj Bhawan.  Instructions continued in circular letter dated 7th June,

1994 may be considered to have been amended to this extent.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.
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A copy each is forwarded to all the Financial Commissioners and Administrative

Secretaries to Govt. Haryana for information and necessary action in continuation of Haryana

Govt. letter No. 52/9/94-S(1), dated 7th June, 1994.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

To

All the Financial Commissioners and

Administrative Secretaries to Govt. Haryana.

U.O. No. 52/9/94-S(1) Dated Chandigarh, the 29th July, 1994

No. 52/9/94-S(1) Dated Chandigarh, the 29th July, 1994

A copy is forwarded to the Secretary to Governor Haryana for information with reference to

her letter No. HRB-GA-I (77)-93/2373, dated 21-6-94.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

————————
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No. 52/9/94-S(1)

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments, Commissioners of

Divisions, Deputy Commissioners, Sub Divisional

Officers(C) in Haryana.

2. DIG/CID, Haryana.

3. All District Superintendents of Police in Haryana.

Dated Chandigarh, the 5th September, 1994.

Subject:— Verification of character and antecedents of person on their first appointment to

Government Service.

Sir,

I am directed to invite reference to Haryana Government letter No. 52/9/94-S(1), dated 7-6-94

and to say that the instructions contained in the said letter may also be brought to the notice of Boards,

Corporations etc. for compliance.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

A copy each is forwarded to all the Financial Commissioners and Administrative Secretaries

to Govt. Haryana for information and necessary action.

2. It is requested that the instructions contained in Haryana Government letter No. 52/9/94-S(1),

dated 7-6-94 may please be brought to the notice of Boards, Corporations etc. under their control, for

compliance.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

To

All the Financial Commissioners and

Administrative Secretaries to Govt. Haryana.

U.O.No. 52/9/94-S(1) Dated Chandigarh, the 5th September, 1994.

———————————
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No. 52/17/94-S(1)

From

The Chief Secretary to Government Haryana.

To

1. All Heads of Departments

Commissioners, of Divisions, Deputy Commissioners,

Sub Divisional Officers (C) in Haryana.

2. DIG/CID, Haryana.

Dated Chandigarh, the 30-11-94

Subject :— Character verification.

Sir,

I am directed to address you on the subject noted above and to say that a specimen of

the attestation form to be used for the purpose of verification of character and antecedents was

circulated amongst the Commissioners of Divisions.  All Deputy Commissioners, D.I.G./C.I.D. I.G.

Police and All District Superintendent of Police vide Haryana Government letter No. 52/21/82-S(1),

dated 29th July, 1982.  It has been brought to the notice of State Government by the Police Department

that verification form of some departments does not contain full information in respect of the

concerned candidate due to which verification of character and antecedents cannot be verified

properly.  It is, therefore, requested that in future for the purpose of verification of character and

antecedents, the existing attestation form only be used, a specimen of which is at Annexure-I, I am

to request that this may kindly be brought to the notice of all concerned for strict compliance.

Yours faithfully,

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

A copy, with a copy of, enclosure, is forwarded to all the Financial Commissioners and

Administrative Secretaries to Government Haryana for information and necessary action.

2. It is requested that the above instructions may also please be brought to the notice of

Boards, Corporations etc. under their control of compliance.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.
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To

All the Financial Commissioners and

Administrative Secretaries to Government Haryana.

U.O. No. 52/17/94-S(1), Dated Chandigarh, the 30-11-1994

No. 52/17/24-S(1), Dated Chandigarh, the 30-11-1994

A copy is forwarded to the Director General of Police Haryana with reference to his memo

No. 1271/Vo.3(H), dated 8-11-94.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt. Haryana.

——————————
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ANNEXURE -I

ATTESTATION FORM

“WARNING : The Furnishing of false information or

suppression of any factual information

in the Attestation Form would be

disqualification, and is likely to render

the candidate unfit for employment

under the Government.

Affix signed passport size (5 cm. X 7 cm. 2. If detained, arrested, prosecuted,

Approx) copy of recent photograph where bound down, fined,  convinced,

asked for. debarred, acquitted etc. subsequent to

the completion and submission of this

form, the details should be

communicated immediately to the

authorities to whom the attestation

form has been sent early, failing which

it will be deemed to be a suppression

of factual information.

3. If the fact that false information has been

furnished or that there has been

suppression of any factual information in

the attestation form comes to notice at

any time during the service of a person,

his service would be liable to be

terminated.”

1. Name in full (in block capitals) with SURNAME NAME

aliases, if any (Please indicate if you

have added or dropped in any stage

any part of your name or surname)

2. Present address in full (i.e. Village,

Thana and District or House No.

Lane/Street/Road and Town.

3. (a) Home Address in full (i.e Village,

Thana, and District or House No.

Lane/Street/Road and Town and

name of District Headquarters.

(b) If Originally a resident of Pakistan,

the address in that country and the

date of migration to Indian Union.
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4. Particulars of places (with periods, of residences) where you have resided for more

than one year at a time during the preceding five years.  In case of stay abroad

(including Pakistan) particulars of all places where you have resided for more than

one year after attaining the age of 21 years, should be given.

From To Residential address in Name of the District

full (i.e. Village, Thana Headquarters of the place

and Distt. or house No. mentioned in the preceding

Lane/Street/Road and column)

Town).

5. Name Nationality Place Occupation Present Permanent

(by birth & or of birth (if employed Postal address Home

by domicile) give designation (if dead give Address

& official last address)

address)

(i) Father

(name in full

aliases, if)

any

(ii) Mother

(iii) Wife/Husband

(iv) Brother(s)

(v) Sister(s)

5. (a) Information to be furnished with regard to sons(s) and/or daughter(s) in case they are

studying /living in a foreign country:

Name Nationality (by Place of Country in which Date from which

birth and/or by birth studying/living studying/living in the

domicile) with full Address. country mentioned in

previous column.

6. Nationality.

7. (a) Date of birth (a)

(b) Present  Age (b)

(c) Age at Matriculation (c)

8. (a) Place of birth, District and (a)

State in which situated

(b) District and State to which you belong. (b)

(c) District and State to which your father (c)

originally belong.
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9. (a) Yours religion

(b) Are you a member of a Scheduled Caste/

Scheduled Tribe? Answer ‘Yes or No’

10. Educational Qualification showing places of education with years in Schools and Colleges

since 15th years of age.

Name of School/College Date of entering Date of leaving

Examination passed

with full address

11. (A) Are you holding or have any time held an appointment under the Central or State

Government or a Semi-Government or a Quasi-Government body, or an autonomous

body, or a public undertaking, or a private firm or institution? if so, give full particulars

with dates of employment up-to-date.

Period Designation, emoluments Full name Reasons for

From To and nature of employment and address leaving previous

of employer service.

11. (B) If the previous employment was under the Government of India, a State Government/

an Undertaking owned of controlled by the Government of India of a State

Government/ an Autonomous Body/University/ Local Body.

If you had left service on giving a month’s notice under the rules 5 of the Central

Civil Services (Temporary Service) Rules, 1965 or any similar corresponding rules

were any disciplinary proceedings framed against you, or had you been called

upon to explain your conduct in any matter at the time you gave notice of

termination of service, or at a subsequent date, before, your services actually

terminated?
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12. (1) (a) Have you ever been arrested? Yes/No

(b) Have you ever been prosecuted? Yes/No

(c) Have you ever been kept under detention? Yes/No

(d) Have you ever been bound down? Yes/No

(e) Have you ever been fined by a Court of Law? Yes/No

(f) Have you ever been convicted by a Court of Law for any offence? Yes/No

(g) Have you ever been debarred from any examination or rusticated by

any University or any other educational authority/lnstitution ? Yes/No

(h) Have you ever been debarred/disqualified by any Public Service

Commission/Staff Selection Commission for any of its examination/

selection? Yes/No

(i) Is any case pending against you in any Court of Law at the time of

filling up this application form? Yes/No

(j) Is any case pending against you any University or any other

educational authority/Institution at the time of filling up this

Attestation Form ? Yes/No

(k) Whether discharged/expelled/withdrawn from any training institution

under the Government or otherwise? Yes/No

12. If the answer to any of the above mention question is ‘Yes’ give full particulars of the case

arrest/detention/fine-conviction/sentence/punishment etc. and/or the nature of the case

pending in the Court/University/Educational Authority etc., at the time of filling up this

form.

NOTE: (i) Please also see the ‘warning’ at the top of this Attestation Form.

(ii) Specific answers to each of the questions should be given by striking out ‘Yes’ or

‘No’ as the case may be.

13. Name of two responsible persons of 1 .

your locality or two references to whom 2 .

you are known.

I certify that the foregoing information is correct and complete to the best of my knowledge

and belief. I am not aware of any circumstances which might impair my fitness for employment under

Government.

Signature of candidate_________________

Date ______________________________

Place _____________________________

———————————
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IDENTITY CERTIFICATE

(Certificate to be signed by anyone of the following)

(i) Gazetted Officers of Central or State Government;

(ii) Members of Parliament or State Legislature belonging to the constituency where

the candidate or his parent/guardian is ordinarily resident;

(iii) Sub-Divisional Magistrates/Officers ;

(iv) Tehsildars or Naib/Deputy Tehsildar authorised to exercise magisterial powers;

(v) Principal/Head Master of the recognised School/College/Institution where

the candidate studied last;

(vi) Block Development Officer;

(vii) Post-Master;

(viii) Panchayat Inspectors.

Certified that I have known Shri/Smt./Kumari ________________________________son/

daughter of  Sh. ___________________________ for  the last __________________

years_____________ months and that to the best of my knowledge and belief the particulars furnished

by him/her are correct.

Date __________________

Signature ______________

Place _____________________

Designation or status and address

TO BE FILLED BY THE OFFICE

(i) Name, designation and full address of the appointing authority.

(ii)  Post for which the candidate is being considered.

——————————
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SECRET

No. 52/16/94-S(I)

From

The Chief Secretary to Govt., Haryana.

To

1. Commissioner, Ambala. Hisar, Rohtak and Gurgaon Divisions.

2. All Deputy Commissioners in Haryana State.

3. D.I.G. (CID) Haryana.

Dated, Chandigarh, the Nov. 12, 1997.

Subject :— Verification of character and antecedents of candidates selected for appointment to

Civil posts under the Government of India.

Sir,

I am directed to refer to Haryana Government letter No. 52/21/82-S(I), dated 13-5-1985 on

the above noted subject and to say that the verification rolls whenever referred to you by Govt. of

India, should be returned to them immediately after the requisite verification and a quarterly report

is also required to be sent to the Secretariat in the prescribed proforma in respect of the pending

verification rolls. It has come to the notice of the Government that character and antecedents rolls

sent by the various departments of Govt. of India for different posts are not being cleared timely

and the offers of appointment to the candidates are delayed unnecessarily as a result thereof.   I am

to request you again that personal attention may kindly be given in order to ensure the verification

of rolls referred to you by various authorities and the same are returned to them after necessary

verification. A quarterly statement may also be sent as per Govt. instructions.

Yours faithfully,

Sd/-

Section Officer, Services-I,

for Chief Secretary to Government, Haryana.

No. 52/16/94-S(1) Dated, Chandigarh, the Nov. 12, 1997.

SECRET

A copy each is forwarded to the following for information and necessary action :-

1. Director General of Police Haryana.

2. All District Superintendents of Police, in Haryana.

Sd/-

Section Officer, Services-I,

for Chief Secretary to Govt., Haryana.

SECRET

No.. 52/16/94-S(I) Dated Chandigarh, the 12th Nov., 1997.

A copy is forwarded to the Secretary to Government of India, Department of Personnel &

A.R. New Delhi for information.

Sd/-

Section Officer, Services-I,

for Chief Secretary to Government, Haryana.

———————
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SECRET

No. 52/5/98-S(I)

From

The Chief Secretary to Govt., Haryana.

To

l. All the Deputy Commissioners in Haryana.

2. DIG/CID, Haryana.

3. All District Superintendents of Police in Haryana.

Dated, Chandigarh, the December 22, 1998.

Subject :— Civil Services Examination, 1997-Verification of character & antecedents of candidates-

Name and Telephone Nos. of Collector/District Magistrate/Deputy Commissioner/

Commissioner of Police-Information reg.

Sir,

I am directed to refer to the subject noted above and to send herewith a copy of letter No.

13012/22/98-AIS(I), dated Nil alongwith its enclosures, received from the Government of India,

Department of Personnel & Training, New Delhi for your guidance and strict compliance.

Yours faithfully,

Sd/­

Under Secretary Administration,

for Chief Secretary to Govt., Haryana.

SECRET

A copy, alongwith its enclosures, is forwarded to the Financial Commissioner & Secretary

to Govt., Haryana. Home Deptt., for information and necessary action.

2. He is also requested to supply a list containing the names, and telephone numbers of all

the District Superintendents of Police in the state to GOI Direct as desired by them.

Sd/-

Under Secretary Administration,

for Chief Secretary to Govt., Haryana.
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To

The Financial Commissioner & Secretary to Govt.,

Haryana, Home Department.

U.O. No. 52/5/98-S(I) Dated, Chandigarh, the December 22, 1998.

SECRET

Endst. No. 52/5/98-S(I) dated Chandigarh, the December 22. 1998.

A copy is forwarded to the Under Secretary to GOI, Ministry of Personnel, Public

Grievances & Pensions Deptt. of Personnel & Training, New Delhi with reference to his letter No.

13012/22/98-AIS (I) dated Nil for information.

2. A list containing the names and telephone numbers of all the Deputy Commissioner in

Haryana is sent herewith as desired. A similar list in respect of District Superintendent of Police in

Haryana will be supplied to you by the Home Department, Haryana, separately.

Sd/-

Under Secretary Administration,

for Chief Secretary to Government, Haryana.

—————————
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Copy of letter No. 13012/22/98-AIS(I) dated Nil received from Sh. K.K. Sharma, Government of

India, Ministry of Personnel Public Grievances & Pensions Department of Personnel & Training,

New Delhi to The Chief Secretary to the Government of Haryana, Chandigarh.

Subject: — Civil Services Examination, 1997-Verification of character & antecedents of candidates-

Name & Telephone Nos. of Collector/District Magistrate/Deputy Commissioner/

Commissioner of Police Information reg.

Sir,

I am directed to bring to your notice that every year two copies of Attestation Forms of

candidates of Civil Services Examination are sent by this Department for verification of their characters

and antecedents to the concerned District authorities of your State. It has been observed for quite

some time that inspite of repeated reminders Verification Reports of some candidates remain pending

for long with the concerned District authorities without any plausible reason. On certain occasions

after a gap of considerable period the District authorities, on repeated reminders, ask for, another

copy of Attestation Forms of the candidates concerned inspite of the fact that two copies of Attestation

Forms were sent initially to them (one copy is required to be retained in DM/DC’s office and another

one to be sent to Police authorities by DM/DC) by this Deptt. This callousness on the part of District

authorities has led to a situation where in the offers of appointment to candidates get inordinarely

delayed and it becomes difficult for this Department to reply to the queries of the candidates.

2. In this connection your attention is brought to the instructions issued by this Department

vide O.M. No. 18011/9 (S)/78 Estt. (B) dated 02.07.82 wherein it is emphasised that it should not take

more than six to eight weeks to complete the process of verification and to furnish a Report to the

appointing authority, by the concerned District Authority.

3. Moreover, while forwarding the Attestation Form of candidates to the concerned District

Authorities a specific request is made by this deptt. that identity of each candidate should be clearly

established from the photograph affixed on this Attestation form which is essential as per instructions

issued by this deptt. vide letter No.3 (15)(S)/65-Estt-B dated 8.3.1968 (Copy enclosed) and the report

by the DM/DC must be in the prescribed verification roll from (Specimen enclosed) attached to the

Attestation forms of each candidate (by name) by this Department. DM/DC concerned is required to

return the said form to this deptt. after filling-up the relevant entries, However, it is observed that

some of the district authorities of your State either do not mention in their report that identity of the

candidate has been established or return the said form without filling-up the details asked for.

4. In view of the above, it is, therefore, requested that all the district authorities may be

directed to strictly adhere to these instructions and forward the verification reports of the candidates

in the attached Verification Roll Form only to this Department. It is also requested to furnish a list

containing the name and telephone number of all the District Magistrates/District Collectors/Dy.

Commissioners and Commissioners of Police, if any, of your State URGETLY to enable this deptt. to

take up the matter directly with the concerned authorities.

————————
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Copy of Letter No. 52/16/94-S(I) dated the 12th November, 1997, from Chief Secretary to

Government, Haryana addressed to (i) Commissioners, Ambala. Hisar, Rohtak & Gurgaon

Divisions (ii) All Deputy Commissioners in Haryana State and (iii) D.1. G. (CID), Haryana.

I am directed to refer to Haryana Government letter No. 52/21/82-S(I) dated 13-5-1985 on the

above noted subject and to say that the verification rolls whenever referred to you by Government of

India, should be returned to them immediately after the requisite verification and a quarterly report is

also required to be sent to the Secretariat in the prescribed proforma in respect of the pending

verification rolls. It has come to the notice of the Government that character and antecedents rolls

sent by the various departments of Govt. of India for different posts are not being cleared timely and

the offers of appointment to the candidates are delayed unnecessarily as a result thereof. I am to

request you again that personal attention may kindly be given ill order to ensure the verification of

rolls referred to you by various authorities and the same are returned to them after necessary verification.

A quarterly statement may also be sent as per Govt. instructions.

——————————
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From

The Chief Secretary to Government, Haryana.

To

(i) All the Deputy Commissioners in the State and

(ii) The Deputy Inspector General of Police, C.I.D., Haryana.

Memo. No. 52/3/98-S (I),

Dated, Chandigarh, the 23 Feb., 1999.

Subject :— Verification of character and antecedents of candidates for appointment to vital

under­taking in private sector.

Reference Government Memo. No. 7096-5S-68/29888, dated 18/19-11-1968 and Memo. No.

192-5S-69/2182, dated 31.1.1969 on the above noted subject.

2. The State Government has further considered this matter and it has now been decided to

revise the fee of Rs. 15/- to Rs. 100/- (one hundred only), per candidate, for undertaking verification

of character antecedents of candidates for appointment in private undertakings and factories.  The

fee of Rs. 100/- per candidate shall be remitted by the concerned employer into the concerned Treasury/

Head of account to be shared in the ratio of 1:4 between concerned Deputy Commissioner and

Superintendent of Police office (i.e. R;. 20/- and Rs. 80/- respectively). The challans will be submitted

to the District Magistrate concerned along with the particulars of the candidate whose character and

antecedents have to be verified as before.

3. This issues with the concurrence of the Finance Department conveyed vide their U. O.

No.12/85/98 3FG-1/5356. dated 3.2.1999.

Sd/-

Under Secretary, Administration,

for Chief Secretary to Government, Haryana.

Endst. No. 52/3/98-S(I), Dated, Chandigarh, the 23 Feb., 1999.

A copy is forwarded to the Accountant General, Haryana, for information.

Sd/-

Under Secretary, Administration,

far Chief Secretary to Government, Haryana.
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A copy is forwarded to the Financial Commissioner & Secretary to Government, Haryana,

Finance Department w.r.t. their U.O. No. 12/85/98-3FG-l/5356, dated 3.2.1999 for information.

Sd/­

Under Secretary, Administration,

for Chief Secretary to Government, Haryana.

To

The Financial Commissioner & Secretary to Government,

Haryana, Finance Department,

(In F.G..I. Branch).

U. O. No. 52/3/98-S(I), Dated, Chandigarh, the 23 Feb., 1999.

———————————
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Copy of D.O. No. 18011/7(S)/95-Estt. (B), dated the 17/21st June, 1999, from Shri B.B. Tondon,

Secretary, Government of India, Ministry of Personnel, Public Grievances and Pensions, New

Delhi addressed to Shri Ram S. Verma, IAS, Chief Secretary to Government, Haryana.

Kindly refer of the D. O. letter No. 18011/10(S)/84-Estt. (B), dated April 25, 1985 from

Shri K. Ramanujam regarding the need to impress upon the district authorities to return with

utmost expedition the verification rolls referred by the various appointing authorities duly verified.

We had also requested you to consider calling for a quarterly report from all Districts so that the

progress of this item could be watched with a view to taking up those responsible for delays.

Inspite of the above, complaints continue to be received from the various Ministries/Departments

that the District authorities do not send verification reports within the time fixed for the purpose.

2. You will appreciate that the delay in returning the verification rolls results in considerable

administrative difficulties. As pre-enrollment verification is a pre-requisite for appointment to posts

under the Central Government, delays in returning the verification rolls leads to denial of

appointment to the selected candidates for that much long which, in some instances, results in

candidates taking up placements elsewhere thereby making the recruitment exercise infructuous.

The Union Public Service Commission has also been commenting on these delays in their Annual

Reports. Besides, in the circumstances, the vacancy has also to be kept unfilled which often leads

to dislocation of work, As this problem has acquired serious proportions. We shall be grateful if the

State Government would once again issue instructions to the various District authorities that the

verification rolls, duly verified, should be returned to the appointing authorities with utmost

expedition.

—————————
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Copy of secret D.O. letter No. 52/9/99-S(I), dated the 14th July, 1999 from Shri N.C. Wadhwa, I.

A. S., Joint Secretary to ,Government, Haryana, Department of Political & Services, addressed to

Chief Secretary, Government of Haryana, Chandigarh.

Subject :— Verification of character and antecedents of candidates selected for appointment to

Civil posts under the Government of India.

I am desired to enclose a copy of D.O. letter No. 18011/7(S)/95-Estt. (B). dated 21 June, 1999

received. from Shri B. B. Tandon, Secretary, Government of India. Ministry of Personnel; Public

Grievances and Pensions, New Delhi on the subject noted above and to say that Government has

issued instructions from time to time according to which character and antecedents of the candidates

referred to by the various appointing authorities including public sector undertaking should be

verified and returned to them immediately thereafter. A quarterly report is also required to be sent in

respect of the pending cases. As reported by Government of India, such delays are causing considerable

administrative difficulties and in some cases of delays, exercise of recruitment become infructuous.

Union Public Service Commission has also been commenting on such, delays in their Annual

Reports.  A copy each of the circular letter Nos. 58/21/83. S(1), dated 25-11-1983, 52/21/82-S(1),

dated 13-5-85 and 52/16/97.S(I), dated November 12, 1997 is enclosed.

I shall be grateful, if you could kindly look into this matter personally and ensure that

Government instructions are complied with and the character and antecedents received from the

various appointing authorities from Government of India are got verified and returned to them

immediately and in case of pending cases, if any, a quarterly report is sent to Government without

fail.

Yours sincerely,

Sd/-

(N. C. Wadhwa)

All The Deputy Commissioners

No. 52/9/99-S (I) Dated, Chandigarh, the 14 July, 1999.

A copy each, with copy of its enclosure, is forwarded to the following:­-

1. IG/CID, Haryana.

2. All the District Superintendents of Police in Haryana.

3. It is requested that the contents of the Government India’s letter (s) may please be

noted for strict compliance.

Sd/-

Joint Secretary to Govt., Haryana,

Political & Services Departments.
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No. 52/9/99-S(1) Dated, Chandigarh, the 14 July, 1999.

A copy is forwarded to Shri B. B. Tandon, Secretary, Government of India, Ministry of

Personnel, Public Grievances and Pensions, New Delhi-l1000l with reference to this D. O. letter No.

18011/7/(S)/95-Estt. (B), dated June 21, 1999 addressed to the Chief Secretary to Government, Haryana.

Sd/-

Joint Secretary to Govt., Haryana,

Political & Services Departments.

————————
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SECRET

No. 52/9/99-S(I)

From

The Chief Secretary to Government, Haryana.

To

All the Deputy Commissioners in Haryana,

D.I.G., CID Haryana and

All the Superintendents of Police in the Districts in Haryana.

Dated, Chandigarh, the 17th Nov., 1999.

Subject :— Verification of character and antecedents of candidates selected for appointment to

Civil posts under the Government of India.

Sir,

I am directed to refer to D.O. letter of even number dated 14th July, 1999 (Copy enclosed

along with enclosures) from Shri N. C. Wadhwa, IAS, the then Joint Secretary to Government,

Haryana, Political & Services Department on the above mentioned subject and to say that it has

come to the notice of the Government that verification of character and antecedents of candidates

sent by various departments of Government of India for their appointment to Civil posts under the

Government of India are not being cleared in time inspite of the instructions issued from time to

time. Delay in such cases will be viewed seriously by the State Government in future. Therefore, I

shall be grateful, if you could kindly pay your personal attention and ensure that the Government

instructions are complied with and the verification reports received from the various appointing

authorities of Government of India are returned to them after verification and a quarterly report is

also Sent to the State Government in respect of the pending cases, if any, regularly.

Yours faithfully,

Sd/-

Under Secretary, Administration,

for Chief Secretary to Government, Haryana.

No. 52/9/99-S(I), Dated, Chandigarh, the 17th Nov.,

1999

A copy is forwarded to the Secretary, Government of India, Ministry of Personnel, P.G. &

Pensions, New Delhi in continuation of the State Government letter No. 52/9/99-S(I), dated 14-7-1999.

Sd/-

Under Secretary Administration,

for Chief Secretary to Government, Haryana.

—————————
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No.52/3/2005-6S(I)

From

   The Chief Secretary to Government, Haryana.

To

1. All Heads of Departments, Commissioners of Divisions,

Deputy Commissioners, Sub Divisional Officers (Civil)

in Haryana.

2. DIG/CID, Haryana.

3. All District Superintendents of Police in Haryana.

Dated Chandigarh, the 18th November, 2005.

Subject :— Verification of character and antecedents of persons on their first appointment to

Government service.

Sir,

I am directed to invite reference to Haryana Govt. letter No.52/9/94­-S(1), dated 7th June,

1994 followed by letter No.52/9/94-S(I) dated 29th July, 1994 which inter-alia lay down that the

requirement of verification of character and antecedents may be waived altogether in regard to the

persons who are to be appointed on Class-III and IV posts except in the following departments:­-

1. Police

2. Jail Administration

3. Excise & Taxation

4. Revenue

5. Public Relations

6. Haryana Raj Bhawan

2. On reconsideration it has now been decided by the Government that policy of prior

verification of character and antecedents will also be adhered to in respect of persons to be appointed

to Class III i.e. Group ‘C’ (including teachers) posts in Education Department.

3. Instructions contained in circular letter dated 7th June, 1994 and 29th July, 1994 shall be

deemed to have been modified to the extent indicated above.

Yours faithfully,

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government, Haryana.
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A copy each is forwarded to all the Financial Commissioners and, Principal Secretaries

and Administrative Secretaries to Govt. Haryana for information and necessary action in continuation

of Haryana Govt. letter No.52/9/94-S(I) dated 7th June, 1994 and letter No.52/9/94-S(I) dated 29th July,

1994.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners and Principal Secretaries and

Administrative Secretaries to Govt. Haryana.

U.O. No.52/3/2005-6S(I) Dated Chandigarh, the 18th November, 2005

Endst. No. 52/3/2005-6S(I) Dated Chandigarh, the 18th November, 2005.

A copy is forwarded to the Financial Commissioner & Principal Secretary to Govt.,

Haryana, Education Department for information with reference to his U.O. No. 5581-FCE dated

20.10.2005.

Sd/-

Deputy Secretary General Administration,

for Chief Secretary to Government, Haryana.

—————————
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