No.30/13/2003-3S(1)
HARYANA GOVERNMENT
CHIEF SECRETARY OFFICE
PERSONNEL DEPARTMENT

Dated Chandigarh the 22™ August,2017.
To
All the IAS officers in Haryana.

Subject ~ Amendment in the AIS (PAR) Rules,2007.

Sir/Madam,

I am directed to refer to the subject mentioned above and to forward a
copy of letter F.No.11059/01/2016-AIS-III dated 20.07.2017 received from Under
Secretary (Services), Ministry of Personnel, Public Grievances & Pensions,
Department of Personnel and Training, New Delhi for the notice of all the
concerned for strict compliance.

21 The above mentioned letter with enclosures is available on web page

http://csharyana.gov.in. (Service-I Branch>instructions)

Yours faithfully,

I, (W
(Sube Khan)
Superintendent Service-I
for Chief Secretary to Government Haryana.

Endst No.30/13/2003-3SI dated Chandigarh 22" August,2007.

A copy is forwarded to the Principal Secretary/Additional Principal
Secretary/Deputy Principal Secretary/Principal OSD (ND)/OSD (AS)/OSD (CB)/
Special Senior Secretaries/Senior Secretaries/Secretaries/Private Secretaries to
Chief Minister/ Minister/ Speaker for the information of Chief
Minister/Ministers/Speaker.

W,

(Sube Khan)
Superintendent Service-I
for Chief Secretary to Government Haryana.
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OtRydatednd § 2017, has

amended the AIS(PAR) Rules, 2007 (copy enclosed). Tha-amended rules ﬁ'“éi?’e“tbgé

sty
| 5? into force with effect from 16.06.2017. The said amendments inter alia, provide= .-,
; ®6 ()  mandatory filing of PAR electronically, in order to avoid delays and bring™

I am directed to refer to the subject noted pbove.
Department, vide notification number G.S.R. No. 5

more transparency, with provision for exemption in certain cases.

(i) to further clarify the provisions relating to writing of PAR on relinquishment
of charge in order to distinguish between cases of superannuation and
demitting office.

; (i)  to seek comments of reporting/ reviewing authority even after relinquishing
2 ,9_ charge/ demitting office on the representation of the officer reported upon.
="

(iv)  tointroduce concept of Competent Authority to decide the representation of
the officer reported upon and to define the procedure to be followed.

(v)  procedure to be followed on the representation of the officer reported upon
D SIA by Referral Board in the cases where the Competent Authority has not seen
i the work of the officer.

(vi)  PARs not recorded as per the provisions of AIS(PAR)Rules, 2007 to be
g})} treated as non est.

2 Since, AIS(PAR) Amendment Rules, 2017 have come into force with effect from

16.6.2017, it is hereby clarified that all the provisions of the amended rules (except

~ those related to consideration of representation of the officer reported upon) shall be

9‘{L applicable for those PARs where the officer to be reported upon has submitted his or
her assessment on or after 16.06.2017.

3. Further, the amended AIS (PAR) rules provides for a “competent authority” to
/ X consider the representation of the officer reported upon against PAR as explained in

) newly substituted sub-rules 7 to 7(C). Accordingly, representation against PARs
written even prior to 16.6.2017 under AIS(PAR) Rules, 2007, will now be considered
by the competent authority as provided in the amended rules, wherever applicable.

4 & The aforesaid amended PAR Rules may please be brought to the notice of all
% L the concerned for strict compliance.

Encl: As stated. %
> (Rajesh Kdmar Yadav)

Under Secretary (Services)
Tele: 011-23094714

Cont'd....02

Service-1
Diary No
Date



Copy to:-

1.
Z

Secretaries to the Govt. of India, All Ministries / Departments

Joint Secretary(UTS)
(Shri Hitesh Kumar Makwana),
MHA, North Block, New Delhj

Joint Secretary(Police-l)
(Shri Kumar Alok),
MHA, North Block, New Delhi

I.G. of Forests

(Ms. Rekha Pai)

M/o Environment, Forests and Climate Change
Paryavaran Bhawan, Jor Bagh, New Delhi.

US (EO-PR), DoPT

NIC, DOPT (with request to upload letter on the website of the

Department) .
)\\
(Raje%vadav)

Under Secretary (Services)
Tele: 011-23094714



[4m [1-&vE 3(i)] I T AT 2 SR 5

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)

NOTIFICATION
New Delhi, the 15th June, 2017

G.S.R. 596(E).—In exercise of the powers conferred by sub-section (1) of section 3 of the All India Services
Act, 1951 (61 of 1951), the Central Government, afier consultation with the State Governments, hereby makes the
following rules further to amend the All India Services (Performance Appraisal Report) Rules, 2007, namely:-

1. (1) These rules may be called the All India Services (Performance Appraisal Report) Amendment Rules, 2017.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe All India Services (Performance Appraisal Report) Rules, 2007 (hereinafter referred to as the said rules), in
rule 2, after clause (b), the following clause shall be inserted, namely:-

“(ba) “competent authority” means the authority as mentioned in sub-rules (7A) and (7B) of rule 9 to decide
the representation of the officer reported upon against performance appraisal report disclosed to the member of _
Service.”.

3. In the said rules, after rule 4, the following rule shall be inserted, namely:-

“4A (1) The performance appraisal report shall be generated and written by the officer reported upon
electronically in the form as specified in Schedule 2.

(2) The comments of the reporting, reviewing and accepting authority shall be recorded electronically in case he
is a government servant. '

(3) The political executives may record their comments manually and the performance appraisal report so
recorded shall be uploaded electronically as per time frame specified in Schedule 2:

Provided that in certain cases, with the approval of the Government and for reasons to be recorded in
writing, performance appraisal report may be generated and written manually by the officer reported upon and
any of the reporting authorities, that is, reporting or reviewing or accepting authority as per the guidelines
specified by the Central Government from time to time :

Provided further that prior approval of the Central Government in consultation with Department of
Personnel and Training shall be taken in cases where permanent exemption from electronic filing of
performance appraisal report is sought on the grounds of national security, etc. for a particular class of posts.”,

4. In the said rules, in rule 5,.-
(i) for sub-rule (2), the following sub-rule shall be substituted, namely :-

“(2) Subject to the provisions of sub-rule (4), a performance appraisal report shall also be written when
either the reporting or reviewing or accepting authority who is a government servant or the member of
the Service reported upon relinquishes charge (other than retirement) of the post, and, in such a case,
the report shall be written within the time frame as specified in Schedule 2 for completion of

performance appraisal report in paragraph 9 of general guidelines for filling of the performance
appraisal report form.” ;

(i) for the first and second provisos to sub rule (3), the following provisos shall be substituted, namely :-

“Provided that only one report shall be written on a member of the Service for a particular
period during the course of the financial year:

Provided further that if the member of Service occupies more than one post, the Government
shall identify the post (substantive or additional charge) to report or review, well in advance of the
relevant assessment year.” ;

(iii) after sub-rule (3), the following sub-rule shall be inserted, namely:-

“(3A) In general one person shall write the performance appraisal reports in the capacity of reporting,
reviewing or accepting authority for a given period of time :

Provided that if more than one person supervises the performance of the member of Service
for a given period of time, the Government shall identify the persons to report or review well in
advance of the relevant assessment vy
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(iv) sub-rule (7) shall be omitted.

In the said rules, in rule 6, sub-rule (4) shall be omitted.

In the said rules, in rule 7, sub-rule (2) shall be omitted,

In the said rules, after rule 7, the following rules shall be inserted, namely: -

“7A. Restriction on reporting authority, etc. in certain cases. - Notwithstanding anything contained in rules
5,6 and 7, it shall not be competent for the reporting authority, reviewing authority or accepting authority to
write a performance appraisal report where the authority reporting the performance appraisal report is a
govemnment servant, after one month of his retirement from service; and in other cases, after one month of the
date on which he demits office,

Explanation.- For the purposes of this rule,-

(a) a Minister shall not be deemed to have demitted the office if he continues to be a Minister in the
Council of Ministers with a different portfolio or in the Council of Ministers immediately reconstituted after the
previous Council of Ministers of which he was a Minister with the same or a different portfolio provided the
Prime Minister or the Chief Minister, as the case may be, continues in office.

7B. Treating performance a ppraisal report as non-est. - The performance appraisal report, not recorded in
terms of the provisions of these rules and instructions issued thereunder, shall be treated as non-est:

Provided that all the performance appraisal reports filed manual ly without approval of the Government
to do so shall be treated as non-est. ™.

In the said rules, in ryle 9,— _
(i) for sub-rule (1), the following sub-rule shall be substituted, namely:-

“(1) The full annual performance appraisal report, including the overal] grade and assessment of
integrity, shall be disclosed electronically to the officer reported upon, after finalisation by the
accepting authority except in the cases where jt is generated manually, to enable the officer reported
upon to represent his case.” ;

(i) for sub-rule (4), the following sub-rule shal] be substituted, namely: -

sought even if they have retired or demitted or relinquished office, and in case the comments of
reporting and reviewing authority are not received within fiftcen days from the date of receipt, it shall
be presumed that reporting and reviewing authority have no comments to offer.” ;

(iii) for sub-rule (7), the following sub-rules shall be substituted, namely: -

&%

or relinquished office.

(7A) The competent authority shall consider the comments of the officer reported upon, the views of
the reporting authority, reviewing authority and accepting authority and after due consideration, the
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accept them and modify the performance appraisal report accordingly and the decision and final
grading shall be communicated to the officer reported upon within fifteen days of receipt of the views
of the reviewing authority, and the comments of the reporting and the reviewing authority are required
to be sought even if he has retired or demitted or relinquished office.

(7C) If the competent authority has not seen the work for the reporting period, the representation shall
be referred to the Referral Board.” ;

(iv) in sub-rule (9), in clause (a), for the words “and the accepting authority”, the words *, the accepting
authority and the competent authority™ shall be substituted;
(v) after clause (b) of sub-rule (9), the following proviso shall inserted, namely: -

* Provided that where the representation has been sent to the Referral Board when the competent
authority has not seen the work of the officer reported upon, the Referral Board shall consider the
representation of the officer reported upon in the light of the comments of the reporting authority, the
reviewing authority and the accepting authority and confirm or modify the performance appraisal

. report, including the overall grade and the decision of the Referral Board shall be in respect of both
factual observations and errors of facts and the decision of the Referral Board shall be final and the
final grading shall be communicated to the officer reported upon within fifteen days of receipt of the
decision of the Referral Board.”,

9. In the said rules, for rule 10, the following rule shall be substituted, namely:-

“10. Memorial against assessment. - Nothing in these rules shall be deemed to preclude an officer
from making a memorial within the period of ninety days to the President on the performance appraisal
report, as provided under rule 25 of the All India Services (Discipline and Appeal) Rules, 1969:

Provided that in cases where due to unavoidable circumstances it is not possible to make a
memorial under these rules within the said period of ninety days, the competent authority may relax the
timeline for submission of the memorial.”,

[F. No. 11059/01/2016-AIS-I1I]
RAJESH KUMAR YADAV, Under Secy, (Services)

Note: The principal rules were published in the Gazette of India, vide number G.S.R. 197(E), dated the 14th March, 2007
and were subsequently amended as under:-

(i} G.S.R.296 (E), dated 16th April, 2007,

(ii) G.S.R. 256 (E), dated 3 1st March, 2008,

(iii) Notification No. 11059/06/2010-AIS(111), dated the 22nd December, 2010,
(iv) Notification No. 11059/03/2012-AIS(111), dated the 19th February, 2013,

RAKESH SUKUL gl sanedty masessuku,

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110034.
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FITHF, A R o7 Yo Farerg
(FTTFeR 3 wfRveror frserm)
AT

7% Reeft, 15 3, 2017

w-srmmammarﬁm:fmsrﬁfrmﬁgq.mmﬁﬁmﬁaﬁ%mﬁawﬁaﬁm(qﬁ-

ﬁwmm'imﬁqﬁ-&)ﬂw.2007%%1#5%*{%%%1:%?%%3%&&&%.%:-

1. (1)Eﬁwﬁmﬁwmaﬁwmﬁﬂwﬁm(mﬁmvwﬁw)mﬁmﬁw,2017%,::
(2) &mﬁﬁ%mmﬁmﬁwa%mﬁl

23 aﬁwuﬁvh(ﬁ-ﬁwmﬁﬁ)ﬁmmwﬁ#mmmwﬁwm

wr%).%ﬁwzﬁ.m(w)%m,ﬁwﬁ'ﬁéﬁwaﬁ:wﬁﬁm.ma

“(w)mmwﬁw&%w%mﬁmﬁﬁmﬁmm{@ﬁw&@é%ﬁmﬁqﬁw
aﬁmﬁ%mﬁﬁmﬁﬁ*maﬁr%ﬁqwmg%wﬁuﬂm) d= 37 e (73) % qar

4% (1) mﬁ-ﬁwgmﬁﬁﬁiﬁzﬁ(z)wﬂ%ﬁﬁzmﬁﬁhﬂﬁmw%ﬁﬁﬁa
w@"ﬁ&mmfﬁa@ﬁaﬂrﬁﬁmﬁu”

(2) ﬁﬁiﬂ%m&?ﬁiﬁwmmﬁaﬂrrﬁ?ﬁaﬂﬁmw@mﬁﬁﬁmﬁwﬁmuﬁ
asmrﬁm%.zﬁ@ﬁ;m#mﬁ%aaﬁw:ﬁ' |
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(3) erRE FTaTTers Aot A Realat arhfE v § afaffEe 5T s @ T
AR £ 5 Fr-Ree gerr Rt gt (2) % Fffe wwr-f ¥ aga @dwiR{E

T FRTT WA #, FORT g & A I it F o, S wadg g S, Fr-
Rt geai Frid R arfger) siv Rereat wifSal & & il Refvéwat sfeeerdd
ot A W AT GR g ARty anie et F agar e #1 aw o
T T ST T AT ST g ardifeE w7 e o et o Rt s

qi@agaﬂtﬁrmﬁmaﬂmﬁwﬁm%mfﬁﬁﬂwarﬁa@ﬂﬁw
3 fraT ST Stet FE-Froaz geatw RS F weifs w7 F wea By wm & et ge
g =t ¥ gt F Ry gt gra anfX ¥ srut a At g1

s fRau s Aeg 54, -
(i) A 2 3 = o Prefatem Raw car smoar, et -

“(2) 3u-Fraw (4) ¥ wrefiT gweel ¥ T g, Frd-Roara geata R qa off fordt st
St 37 o7 TET RO T AT AT [ATS e ST G AT TR T A1 ST, S
T &7 & T R A 7 gweg 9% % Wi A (Fafge & ) @ e g @k @
T #, FE-FearE gearET fEE 9y o ¥ o Ao et et & 9w 9 A,
Frd-frerma geatew A F ¢ Bg 9@ F R ot 2§ aatffEe e
frae fordt st : _

(i)  I9-Fram (3) & Tge o g otgE F o W, et awegs o S, gt

ety oefrer o e e ffarz o 3 o o Foeft e it et w0
fite fordt st
qﬁ@ﬁt%ﬁﬁﬂﬁm@ﬁ%aﬁ#mﬁawaﬁmﬁﬁi
T & forT eraaT qAfaeTa F34 % 0 97 (Y d9ar ATaioen THIR) TRared i
iy  9u-fRaw (3) F vy, FwlotET sv-Faw aepentia B s, sata-
“(3%) FTHTET AT 9T wE =ten At Afe aww omf ¥ R o s, i w1
AT TER FA T qriawET £ g § stz geatse faE e
gl w A A T MR s e S Ro a5 == &
FTATASITEA T THAE0 FET § TF WHR GEIT qeATHT FT UGH G0 99 RO w0
TaT QAR F & forg iRt @ afiatie s
(iv)  S9-FRaw (7) #7 &ra T S
3= et &, faw 6 ¥, av Aoy (4) =T &g fEar smoem
o fawt &, fraw 7 8, 99 fr (2) w7 @ B smom
I fRat &, e 7 % wag, Fefetae B aersarfig fr s, et
“7%. FAGT AT § RAIE FIA F97 WAHIY, TR R wiay- F79 5, 6 o 7 % Ty ama &

¥ fory st gear e fraw & Rm 2z gaw w8 S ot §a7 @ et & o o
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(ii)

(i)

F TETE FEAWET qeaiFd RuE F7 RO #3 F7 Giead U 99w 999 al, @ a9
AT §, T a0 F UF 48 & 747 S w A ag gE el

oWEE- 39 fEw ¥ ggeEt & -

(%) T 59 & ATC H 9% A a9 SIS BT T AL HIAT AT A2 A WA O H AAT H U H
AT TgAT § ol wEar e aaw Rar wan gy s @6 €7 1w o witwr R ag 95
o1, % 37 T Trisa wAY aftaa & =it qmr gon 21 R 7w B 31 s A
W@mw-ﬁqﬁwquﬁﬁwwﬁl

@ A F ax # 97 g Ry amr s, sm oA Rateet § agaor § w oA
HEATRUT w1 TeT F 2ar ar §, 99 & 35 @ o F whfes & awmw g, 9E
st & a5 oo fw fRwmr s w1

79, SR i ROE #F /g 78 F 7 F qear- s gear {6l

o = Pt & avael our 575 aefiw ol fhg o et ¥ eame afsrfofae =5 B 2,

T HYS[Z Tal & &9 H AT ATCAT:
T3] ACHTE & AgATRA & A gafes w7 § wree 6 € quft s geate e
HIZ TE ¥ ®7 F AT SA0QAN” :

3+ gt &, fRaw 9 #-

3v-fgw (1) F = @, el se-faw e s, auf

“(1) 9T T 74T FAfAET F geatdw afge O F1iE v geai Rare wr ofm
AT IR FRT AW w9 Ry S F v T wveet 7 @iza w2 1% 9 v ¥ 39w
T e 8, v arftemd % e gt w7 @ v f st afE Redvda el =
AIAT HTHAT TEqT FCF A F7S AT AT Gl

Iu-f399 (4) F war 01, Frerforie v e s, sty

“(4) T FTF are TR, Revéa AT & S freafort w2 6 A ¥ we B &
i T A T RS w0 are i w5 aif w7 @ S i o o
e AT T Rt axd aner s grfiee ay A s 6 St Tl s
TfRrT & W & ¥ Farlige & au 2, 7= v A 3 ar = @ Ay 3, s aft SR
STH 2R Y AT § T R ¥ it R R AT AR G T AT R 6 S
Reeaforat T 78t 21t & At g WA SO F A e A i e wor AT SR A
18 Srar-Remfirat o adt

SU-fw (7) ¥ = o, et su-faw war s, autg;

"(?)uﬁﬁﬁwaﬂ%wmﬁrﬁmwmﬁwwﬁﬁ%m%ﬁm%ﬁ
AT &1 P 77 aTem qa wiRET TwE S g i F W) ¥ U 9y w6 w5
ATEFTL ZTT T U ATt § SR F A1 I, gt w0 arer ST & g 9y
B & g it F ofrae R a2 aver wifderhy, gt #0 am e aur e oy
afime g fdrde afiwrdt ) SRt gem ot o1 ifre we a7 ofew 70
T STieenT K Ser-Rerfat s wft ofET Eeft & Fafigw & g S e w e
T & ar 3= vz e R En

(7%) mer sfeTHY, fedtérg aftemdt i fer-feeafRat Rard <3 @ wifdrdy, i s
TS WTTRHTE 7T =T 73 a7t TRt & arfrrat w2 = s q9r geaw: e a1
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TS, AR SR 37 T T wHaT & A wHRor amder ¥ Ay ST qeaiew e 6y
IR # AT § AT FF T A1 T ¥ arfirra w7 2w R & o o
afgFTa A dfe I wfia ffr s

(7) af2 T F37 =re arieerdy o # #: (et afRa) orat dex & w47 2, A o
T fRftrsT #1755 fre aew e o3 wftaw 70 awn wiREE g e o e i
FfaerET TiRETE ¥ arfomdt v freme S s s feme w0 ¥ wewm, =7 o efw
|1 @ A T P et Rt A suiaRa w2 awar § wa wiie weere w
Al ST g F 15 Rt F fiex frffem o siftm 3fF i R sfeerdy 77 s e
ST 2 v w aver s gt iR i SRt v e w artie g s
& FarfAge g1 T g errar I 9 e B gt ar v @ R En

(7m) “afk Rvérar sty & #7d Fr waw w2 A A T Y, @ oA A e ars
F qTE AT ST

(iv)  Su-fam 9 & &= (F) § “F@R 0T arer REET it ¥ e 97 v sy arer ST
AT F2H ATFH 287 T ST,
(v) W-ﬁws%ﬁ?(a)%qsmﬁmﬁﬁawm:nnﬁaﬁmm:-

“mig, Rrdra aftwrd & #1d ®r werm it gy a8 3 sy f R ¥ w7 snemieT oy
THGT S F qTE A9 =, v TR A8 RAE FT arer ABawTd, qiFeii s 71 STrrsret
SR TR FTT aTer AT 7 Sr-Feeafirdt F s § R st ¥ orvarieT o B
ﬁmwmhﬁaﬁwmﬁﬁﬁg@mw%ﬁﬂﬁﬂ%
ﬁﬁmmmﬁaﬁﬁwmﬁﬁ?ﬁaﬁﬁaﬁ%mﬁ@m?mmﬁmﬁﬁm
Sferm g o T A1 T R F w1y F 15 Rt ¥ e ndrw w6 ofty 3R &
HHHAT & |
9. IH 7w 5 faw 10 F v o Frefif S @ s, et -

“10. =g & Fawg evamaee - o (ot 61 3% off avw B oty 57 afder et S

(ereme wF ofien) R, 1969 % % 25 ¥ wefiw gwser frg 7 e F-Freqree gegie
w%mﬁﬁ%ﬁm%ﬁﬁwﬁﬁmww%ﬁ?ﬁﬁmwﬁaﬁ
et AT '

Y, 9T WA # 3T srafeard offRafiet ¥ wrow, a=r B Y v o b ofex o

ﬁﬁ%mmwwﬁwaaﬁqmmﬁmﬁmﬁﬁwwﬁmiﬁm
# ge T3 T qE”

[T. . 11059/01/2016-21 9.4 -I11)
TS FATT ATaA, A< Afa (Jamd)

fecqer : g R v F ey F aran Ry, 197(s1.) 14 5T, 2007 F aréra # w1l fg o & @
AEPHT STH FABTETT Herree fag 1o -

(i) =rFLR. 296(4.), 8" 16 3w, 2007

(i) \T.#7.0. 266(=r.), ATEE 31 7, 2008

(i) srferegemr €. 11059/06/2010-2r.9m..(111), & 22 freaw, 2010
(iv) SrfERE=rTT &, 11059/03/2012-2r. 913 (111), arére 19 wadt, 2013



