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No. A. 12034/11/2021-E-lf -} G-5-r ==~ o
. : 2021-Ed l' ffg:% e wiaarea :
Government of India : ;
1@ Ministry of Jal Shakti '

Shram Shakti Bhawan, Rafi Marg,
S Dated New Delhithe 150 June 2035

CIRCULAR

Subject: Vacancy Circular for 0§ (six) Statutory posts of Brahmaputra Board -
regarding

) The Ministry of Jal Shakti (Department of Water Resources, River Development
{\hx"& Ganga Rejuvenation) invites applications for the following positions in the

Brahmaputra Board, Guwahati, which is a Statutory Body, under this Department,
Ol7-2 g immediately:

.No. [Name of Post [Pay Level under 7th Pay Commission {Posts
{ 1 [Vice Chairman L-14 (Rs.144200-2182001) 1
I B FrenciiAdie -14 {Rs.144200-218200/-) 3
3 General Manager L-14 (Rs 144200-218200/-) 1
[} 4 Chief Engineer-| L-14 (Rs.144200-216200/-) 1
/ /r’? 5 [Chief Engineer-I L-13A (Rs.131100-216600) 7
! 6 ISecretary L-13A (Rs.131100-216600) 1

.".

;,j:.r-f T Details of these posts along with its eligibility criteria for each posts are given in
- the Annexure-1 to 7 of this Circular
([ -

- yi. =  Appointment on deputation basis in respect of a serving Central Government

Ji .,1Ifql.'r Officer will attract benefits as provided under the Department of Expenditure’s OM.
S No. T12VS7-ENB), dated 22091988, OM. No, 11(6)/2008-E.1I(B), dated

.{‘C 1) 02.04.2013 and O.M. No. 28/1/2017-E.1(B), dated14.08.2018, as amended from time
=« {otime,

eif 4 In respect of applicants bome in the Cadre of Central Water
F‘l Engineering(Group-A} Service of this Department, the period of appointment on
T deputation basis in the Brahmaputra Board shall be counted as *Field Experience” for
5| consideration of their promotion in the SAG of the same service.

i 1)
& -

25 5, All organizations are hereby requested to give wide publicity to this Circular among
~ their officers and nominate eligible and willing officers for consideration of appointment -

;



in the aforementioned posts, at the Fioor, Room No. 633, Shram Shakti Bhawan, Rafi
Marg, New Defhi - 110001, within 60 days from the date of publication of this
advertisement in the Employment News, Applicants earlier a pplied for the post may
not apply

Do
K. Das)
Under Secretary to the Government of India
Tel: 23716928
Email: used-mowr@gov.in
To: .
1. Joint Secretary(Admn) of all Ministries/Departments of theGovernment of
India
2. Chief Secretaries of all State Government/Union Territories
3,

Head of all Organizations under the administrative control of DoWR, RD
& GR

4. Chairman, Central Water Commission, New Delhi



Annexure-1
Details of eligibility criteria for the post of \Vice Chalrman are mentioned below-
Post-1: Yice Chairman

Applications are invited for filing up of the one {01} post of Vice-Chairman in the
Level-14 (Rs.1,44,200-2,18,200/-) by deputation (including shart-term contract) in
the Brahmaputra Board, Guwah ati a statutory body setup under an Act of Parliament
(46 of 1980) under the administrative control of the Dep artment of Water Resources,
River Development & Ganga Rejuvenation. '

2. BRIEF JOB RESPONSIBILITIES:

in the absence of Chairman, the Vice Chairman shall preside over the meetings of
the Board. He shall exercise such of those pOWErs and duties of the Chairman as

may be delegated to him by the Chairman and also perform such gther functions as
me be decided hy the Chalrman.

L ELIGIBILITY CRITERIA:

Deputation {including short-term contract) :

A, Dfficers under the Central Government oOr State Government or Public Sector
Undertakings or recognised Research institutions or Autonomous Bodies of statutory
grganisations:

{a) (i) holding an analogous post on regular basis in the parent cadre or department;
or
(i) holding the post in level-13A {H5,1,31,1ﬂﬂ*2,15,5ﬂw—} or level-13 (Rs.1,18,500-

2,14,100/-) in pay matrix or sguivalent with two or three years reguiar service
respectively; and

(b) possessing the foliowing educational gualifications and experience:

(1) Degree in Civil Engineering from a recognised University; and

(i) Fifteen years’' experience in the field of Investigation or Planning or Design or
Execution or Operation and Maintenance of Water Resources Development Projects
or Environment or Administration or Management; or

(lil) Fifteen years’ experience in the preparation of Master Plans or Comprehensive
Plans for Flood Management or River Training works or General Administration.

B. All India Service officers :

{i) holding an analogous post in the Central Government or State Government on
regular basis; or
(i} officers in level-13A {Rs.l,E‘l,lﬂD-l,lE,Eﬂwﬂ] or level-13 (Rs.1,18,500-

2,14,100/-) in pay matrix or eguivaient with two or three years regular service
respectively; and

(lii} Fifteen years' experience in the field of Investigation or Planning or Design or
Execution or Operation and Malntenance of Water Resources Development Projects
ar Environment or Administration or Management.

4.  PERIOD OF DEPUTATION:



!

The period of deputation (including short-term contract) Including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or

department of the Central Government or State Governments shall not exceed five
years,

8. AGE: The maximum age-limit for appointment by deputation or short term

contract appeintment shall be not exceeding fifty-eight 'fears as on the closing ﬁate
of receipt of applications. -

6. Thacut-m‘r date for determining the gualifying mlm}&xperience and age m'-
the candidate for the post will be the last date of receipt of application.

) Any officer once selected shall not be allowed to withdraw or refuse to join;
and it shall be the responsibility of the sponsoring authority to release the selected
officers within one month of the issue of the appointment order,

8. The officer selected will have the option to draw his grade pay plus deputation
{(duty) allowance or to have his pay fixed in the scale of pay of the deputation post
in terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II),
dated 17.06.2010 {(as amended from time to time).

g, Applications with full particulars of the applicant in Annexure-7 should reach
to Shri A. K. Das, Under Secretary, Department of Water Resources, RD & GR, 6th
Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110 001 within
4 weeks from the date of publication of this advertisement in the Employment News.
All applications will be treated in strict confidence, Those from Government and
Public Sector should apply "Through Proper Channel.” Applications without full detalls

as asked for are liable to be rejected. Applicants earlier applied for the post of VC,
Brahmaputra Board may not apply.

10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in
the Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by
an officer not below the rank of Under Secretary (lil}) Vigilance clearance (iv)
Statement giving details of major or minor penaities imposed on the officer, if any,
during the last ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the
requisite information/documents should be as per the proforma in Annexure-7,

[ 1. | Name of Post : | Wice Chairman, Brahmaputra Board

7. Mumber of Posts ¢ | D1 (one)

3, Classification : | - Grﬂup ’A' Mon-kinisterial .
‘4. | Pay Band "+ | Level-14 {Rs.1,44,200-2,18, 200/-)

5, zrade Fay !

g, Pericd of deputation : | The period of deputation (including shart-term contract)
including pericd of deputation (including short-term
contract) in another ex-cadre post held immediately

| | preceding this appointment in the same or some gther |




£

preanisation or department of the Central Gavernment
ar State Governments shall not exceed five years,

Duties and responsibilities of
the post

In the absence of Chairman, the Vice Chairman shall
preside over the meetings of the Board. He shall exercise
such of those powers and duties of the Chairman as may
be delegated to him by the Chairman and also perform
such other functions as me be decided by the Chairman.

Fay & Allowances

The officer selected will have the option to draw hiis
gradepay plus deputation {duty) aliowance or to have his
pay fixed ih the scale of pay of the deputation past in
terms of Department of Personnel B Training .
Mo B/B/2009-Estt.(Pay |}, datéd 17.06.2010 |as
amended from time to time).

Qualifications, Experiences and
Eligibility required for the post

Deputation (including short-term contrack) ;
A. Officers under the Central Government or State
Government or Public Sector Undertakings of recognised

| Research Institutions or Autencmous Bodbes or statulory

organisations:

{a} (i} holding an analogouws post on regular basis in the
parent cadre or department; of

[ii) holding the post in level-13A (Rs.1,31,100-2,16,600/-)
or level-13 (Rs.1,18,500-2,14,100/-) in pay matrix or
equivalent with two or three vears regular service
respectively; and

(b} possessing the following educational gualificaticns
and experience:

| i} Degree in Civil Engineering from a recognised

Liniversity; and

{ii} Fifteen years’ experience in the field of Investigation
or Planning or Design or Execution or Operation and
Maintenance of Water Resources Development Projects

| ar Environmert or Administration or Management; or

[iii} Fifteen years' experience in the preparation of
Master Plans or Comprehensive Flans for Flood

Management or River Training Works or Gengral
Administration.

B. All India Service officers :

(i) holding an analogous post in the Central Government
or State Government on regular basis; or

[ii) officersin level-134 (As.1,31,100-2,16,600/-) or level-
13 (Rs.1,18,500-2,14,100/-) in pay matrix or equivalent
with two or three years regular senvice respectively; and
(iid) Fifteen years' experience in the field of Investigation
or Planning or Design or Execution or Operation and
Maintenance of Water Resources Development Projects
or Environment or Administration or Management,




Any officer ance selected shall not be allowed 10 |
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to release the
selected officers within one month of the issue of the
appointment order.

10,

The maximurm age-limit for appointment by deputation
or short term contract appointment shall be not
exceading fifty-eight years as on the closing date of
receipt of applications. :

™




Annexure-II
Details of eligibility criteria for the post of Financlal Adviser are mentioned below-

=2 1

Applications are invited for filling up of the one (01) post of Financial Adviser in the
Level-14 (Rs.1,44,200-2,18,200/-) by deputation (including short-term contract) in
the Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament
(46 of 1980) under the administrative control of the Department.of Water Resources,
River Development & Ganga Rejuvenation. .

2. BRIEF JOB RESPONSIBILITIES:

The Financdial Adviser shall be under the administrative control of the Board. He shall
advise the Board on all matters relating to revenue and expenditure. He shall have
the right to refer to the Board any matter which in his opinion ought to be brought
to Its notice. He shall be responsible for the maintenance of the accounts of the Board
and conduct internal audit of these accounts. He shall also exercise such powers and
duties as prescribed in the rule 16 of the subordinate legisiation under the
Brahmaputra Board Act, 1980.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract) :

Officers in the Indian Audit and Accounts Service or Indian Defence Accounts EEWIEE
or Indlan Railway Accounts Service or Indlan Post and Telegraphs (Finance and
Accounts Service) or Indian Civil Accounts Service:-

{1y holding an analogous post on regular basls In the parent cadre or department; or
{ii) holding the post in level-13A (Rs.1,31,100-2,16,600/-) or level-13 (Rs.1,18,500-
2,14,100/-) In pay matrix or eguivalent with two or three years regular service
respectively in the grade; or

(iii) Qualified Chartered Accountant or Cost Accountant or M.B.A. with specialization
in Finance with experience of at least fifteen years In handling Corporate accounting
and Corporate finance matters in Central Government or State Government or Public

sector Undertakings or Statutory or Autonomous organisations under Central
Government or State Governments,

4. PERIOD OF DEPUTATION:

The period of deputation (including short-termn contract) including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or

Department of the Central Government or State Governments shall ordinarily not
exceed five yvears.



n,

5. AGE: The maximum age-limit for appointment by deputation or short term

contract shall not be exceeding fifty-eight vears as on the ciosing date of receipt of
applications.,

6. The cut-off date for determining the qualifying service/experience and age of
the candidate for the post will be the last date of receipt of application.

‘X Any officer once selected shall not be allowed to withdraw or refuse to join;

and it shall be the responsibility of the sponsoring authority to release the selected
officers within one month of the issue of the appointment order. :

8. The officer selected will have the option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post
in terms of Department of Personnel & Training O.M. No.5/8/2009-Estt.(Pay II),
dated 17.06.2010 (as amended from time to time).

9. Applications with full particulars of the applicant in Annexure-7 should reach
to Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR. 6th
Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110 001 within
4 weeks from the date of publication of this advertisement in the Employment News,
All applications will be treated in strict confidence. Those from Government and Public
Sector should apply "Through Proper Channel.” Applications without full details as
asked for are liable to be rejected.

10. 10.  Applications of only such officers/candidates will be considered as are
reuted through proper channel and are accompanied with (i} Bio-data (in
quadruplicate) in the Proforma (Il) Photocopies of ACRs/APARs for the last five vears
duly attested by an officer not below the rank of Under Secretary (iil) Vigilance
clearance (iv) Statement glving details of major or minor penalties imposed on the
officer, if any, during the last ten years (v) Integrity Certificate and (vi) Cadre
Clearance. All the requisite information/documents should be as per the proforma in
Annexure-7.

11, | Name of Post : | Financial Adviser, Brahmaputra Board

12, Mumber of Posts + | D1 {one)

13. | Classification : | Group 'A’, Mon-Ministerial

14. Pay Band - ¢ | Lewel-14 {Rs.1,44,200-2,18 200/

15 | Grade Pay i l: : B
16. Period of deputation : | The period of deputation (including shart-term contract) |

including period of deputation (including short-term
| contract] in another ex-cadre post held immediately
preceding this appointment in the same or some other
crganization or Department of the Central Government
or tate Governments shall ordinanly not exceed five

| YEars.
17, Duties and responsibilities of i | The Financial Adviser shall be under the administrative

the post contral of the Board. He shall advise the Eoard on all
. . matters relating to revenue and expenditure, He shall
, | have the right to refer to the Board any matter whichin |




| in the rule 16 of the subordinate legislation under the

his opinion ought to be brought 1o its notice. He shall be
responsible for the maintenance of the accounts of the
Board and conduct internal audit of these accounts, He
shall also exercise such powers and duties as prescribed

Brahmaputra Board Act, 1980,

18,

Pay & Allowances

| NoB/B/2009-EsttiPay  N), dated 170832010 (as

The officer selected will have the option to draw his
grade pay plus deputation (duty) allowance or to have his
pay fixed in the scale of pay of the deputation post in
terms of Department of Personnel & Training O.M.

amended from time to time).

13,

Qualifications, Experiences and
Efigibifity reguired for the post

| equivalent with two or three years regular service

Deputation {inchuding short-term contract) ;

Officers in the Indian Audit and Accounts Service of
Indian Defence Accounts Service or Indian Railway
Accounts Service or Indian Post and Telegraphs [Finance
and Accounts Service) or Indian Civil Accounts Senvice:-
{i} holding an analogous post on regular basis in the |
parent cadre or department; or

(i1} holding the post inlevel-134 (Rs.1,31,100-2,16,600/-)
or level-13 (Rs.1,18,500-2,14,100/-) in pay matrix or

respectively in the grade; or

(iil) Cualified Chartered Accountant or Cost Accountant
or M.B A with specialisation in Finance with experience
of at least fifteen years in handling Corporate accounting
and Corporate finance matters in Central Government or
state Gowvernment or Public Sector Undertakings or
Hatutory or Autonomous organisations under Central
Government or State Governments, :

Any officer once selected shall not be aliowed to
withdraw or refuse to joim; and it shall be the
responsibility of the sponsoring authority to release the
selected officers within one month of the issue of the
appointment order. |

20,

The maximum age-limit for appointment by deputation

- of short term contract shall not be exceeding fifty-eight
| years as on the closing date of receipt of applications.




Annexure-IIL
Details of eligibility criteria for the post of General Manager are mentioned below-

Applications are invited for filling up the 01 (one) post of General Manager in the
Level-14 in the pay matrix (Rs.1,44,200 - 2,18,200/-) by deputation (including short-
term contract) in the Brahmaputra Board, Guwahati a statutory body setup under an
Act of Parliament {46 of 1980) under the administrative’control of the Departmént of
Water Resources, River Development & Ganga Rejuvenation, Ministry of Ja‘I Shakti,

2 BRIEF JOB RESPONSIBILITIES:

The General Manager, as Chief Executive Authority of the Board, shall be responsible
for the proper administration of the affairs of the Board, He shall prescribe and assign
the duties of all officers and staff of the Board who are sub-ordinate to him and shall
exercise such supervision and disciplinary control as may be necessary and shall co-
ordinate the actlvities of various units under the Board. The General Manager shall
also exercise and discharge such of the powers and duties of the Chairman, as may
be delegated to him by the Chairman and as may be determined by the regulations.
The General Manager shall also exercise the powers and duties as prescribed under

rule 16 of the Brahmaputra Board Rules, 1981 in matters pertaining to budget and
allocation or re-appropriation of grants.

3. ELIGIBILITY CRITERIA:

Deputation (including-short term contract): Officers of the Central Government or
State Government or Union territory Administrations or state electricity boards or
public sector undertakings or statutory organisations or autonomous bodies or
universities or recognised research institutions:

{A)(i) holding analogous post on regular basls in the parent cadre or department; or
(i} holding the post of Additional Chief Engineer or Chief Engineer in level-13A
(Rs.1,31,100 - 2,16,600/-) in pay matrix with two years’ vears regular service in the
grade; or

(i} holding the post of Deputy Chief Engineer in level-13 (Rs.1,23,100 - 2,15,900/-
) in pay matrix with three years' regular service in the grade; or

(Iv) holding the post of Superintending Engineer in level-12 (Rs.78,800 - 2,09,200/-
Jin pay matrix with eight years' regular service in the grade; and

(B) possessing the following educational qualifications and experience, namely:-

(i) Degree in Civil Engineering from a recognised University; and

{il} fifteen years experience in the Civil Engineering works with specialisation In the
field of Water Resources Projects or Management and General Administration.

4, F DEPUTA

The period of deputation (including short-term contract) Including period of
deputation (including short-term contract) in another ex-cadre post held immediately-



preceding this appointment in the same or some other Organisation ar Department
of the Central Government shal| ordinarily not Exceed five years,

5. AGE: The maximum age for appointment by deputation {including short-term

contract) shall be not exceeding fifty-six vears on the closing date of receipt of
applications.

6. The cut-off date for determining the qualifying Service/experience angd age of
the candidate for the past will be the last date of receipt of application.

w Any officer onee selected shall not be aliowed to withdraw or refuse to join;

and it shail be the responsibility of the Sponsoring authority to releage the selected.
officers within one month of the issue of the appointment order,

E. The officer selected will have the option to draw his grade Pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post
in terms of Department of Personnel & Training O.M. N::--E,.-’EI,-'EUﬂE‘-Estt.fPay II),
dated 17.06.2010 (a5 amended from time to time).

9. Applications with ful) particulars of the applicant in =Z should reach
toc Shri Ak, Das, Under secretary, Department of Water Resources, RD & GR, g%
Floor, Room No.633, Shram Shakti Bhawan, Rafi Mar. + New Delhi - 110001 wi i

from the date of publication of this advertisement in the Employment News.
All applications will pe treated in strict confidence. Those from Government and
Public Sector should apply "Through Proper Channel.” A Pplications without || details
as asked for are liable to be rejected. Appiicants earlier applied for the Post may not
2001y,

10, Applications of only such nﬁi:ers,-"candidates will be considered 8% are routed
through proper channel and are atcompanied with (i) Big-data {in Quadruplicate) in
the Proforma (i) Photocopies of ACRs/APARS for the last five years duly attested by
an officer not below the rank of Under Secretary (i) Vigilance clearance (iw)
Statement giving details of major or minar penalties imposed on the officer, jf any,
during the last ten years (v) Integrity Certificate and (vI) Cadre Clearance. All the
requisite information/documents should be as per the proforma in Annexure-7,

1 | Name of Post : | General Manager, Brahmaputra Board, a statutory bady |
' 2. | Number of Posts ¥l __1: | 01 (one) e e __.|
3. | Classification + | Group ‘A", Non-Ministerial [
4, | Pay Band | - | Level-14 inthe Pay matrix (Rs.1,44.200 - 2,18,200/-) |
5 | Grade Pay L | Level-14 in the pay matrix [Rs.1,44.200 ~2,18,200/) |
B | Period of deputation - | The periad of deputation (inciuding short-term contract)
including period of depuwtation (including shon-term
| contract] in another ex-cadre post held imm-ediatell..-
| preceding this appointment in the same or some ather
| | arganisation or Department of the Central Government |
| | shall ordinarily not exceed five YEars. ]
| 7. | Duties and reésponsibjlities of | The General Ma nager, as Chief Executive Authority of the
L | the post | Board, shall be responsible for the proper administration




| be delegated to him by the Chairman and as may be

of the affsirs of the Board. He shall prescribe ang assign |
the duties of all officers and staff of the Board who are
sub-ordinate to him and shall exertise such supervision
and disciplinary control as may be necessary and shall co-
ordinate the activities of various units under the Board.
The General Manager shall also exercise and discharge
suth of the powers and duties of the Chairman, as may

determined by the regulations The General Manager
shall also exércise the powers angd duties as prescribed |
under rule 16 of the Brahmaputra E:-Fﬂrd Rules, 1981 in

matters” pertaining to budget and alocstion or -
approprigtion of

Pay B Allowances

The officer selected will ngve the option to drrw hs
gmﬂepaypdusﬂepmﬂ.‘hn{dm?}iﬁnwmurmm&i
pay fixed in the scale of pay of the deputation post in
terms of Department of Personnel & Training O.M.
No.6/8/2009-Este.(Pay  11), dated 17.06.2010 (as
amended from time to time).

Cualifications, Experiences and
Eligibility required for the post

Deputation (including-shert term contract]: Officers of
the Central Government or State Government or Union
territory Administrations or state electricity boards or
public sector undertakings or statutory organisations or
avtonomows bodies or  universities or  recognised
research institutions:

(a)i) holding analogous post om regular basis in the
parent cadre or department: or

{ii] holding the post of Additional Chief Engineer or Chief
Engineer in level-13A (Rs.1,31 100 - 2,186,600/} in pay
matrix with two years” years regular service in the grade:
or

(1) holding the post of Deputy Chief Engineer in leyel13
(Rs.1,23,100-21 2,900/~ | in pay matrix with thres years’
regular service in the grade: ar

{iv] holding the post of Superintending Engineer m level
12 (Rs.78,800 — 2,08.200(-) in pay matrix with eight
vears’ regular service in the grade; and

(B) possessing the following educational qualifications
and experience, namieky:-

(it Degree in Civil Engineering from a recognised
University: and

i} fifteen vears experience in the Civil Engineering warks
with specialisation in the field of Water Resources
Projects or Management and General Administration.

Any officer once selected shall not be allowed to
withdraw or refuse to join: and it shall be the
résponsibility of the sponsoring authority to release the ,




selected officers within one month of the issue of the
appointment order.

10.

The maximum age for appointment by deputation
(including short-term contract) shall be not exceeding
fifty-six years on the closing date of receigt of
applications,




Annexure-IV

Details of eligibility criteria for the post of Chief Engineer-1 are mentioned below-

=i -

Applications are invited for filling up the 01 (one) post of Chief Engineer (Level-1} in the
Level-14 in the pay matrix (Rs.1,44,200 — 2,18,200/-) by deputation (including short term
. contract) in the Brahmaputra Board, Guwahati a statutory body setup under an Act

of Parliament (46 of 1980) under the administrative control of the Department of Water
Resources, River Development & Ganga Rejuvenation, Ministry ﬂfl Jal Shakti.

2. BRIEF JOB RESPONSIBILITIES:

The Chief Engineer (Level-l) of Brahmaputra Board shall be responsible for preparation
of Master plan for river basins in the NE Region; planning and design of different water
resource projects; preparation of DPRs for Drainage Development Schemes as identified
in the Mater Plans and Preparation of DPRs for River Valley Projects.

3. ELIGIBILITY CRITERIA:

Deputation (including-short term contract): Officers of the Central Government or State
Government or Union territery Administrations or State Electricity Boards or Public Sector
Undertakings or Statutory crganisations or Autonomous bodies or Universities or
Recognised research institutions:

{A)0) holding analogous post on regular basis in the parent cadre or department, or

(i} holding the post of Additional Chief Engineer or Chief Engineer in level-13A
(Rs.1,31,100 - 2,16,600/-) in pay matrix with two years' regular service in the grade; or
(iii) holding the post of Deputy Chief Engineer in level-13 (Rs.1,23,100 — 2,15,900/-) in
pay matrix with three years’ regular service in the grade; or

(iv] holding the post of Superintending Engineer in level-12 (Rs.78 800 - 2,09,200-) in
pay mafrix with eight years’ regular service in the grade; and

(B) possessing the following educational qualifications and experience, namely:-

(iy Degree in Civil Engineering from a recognised University. and

(i} fifteen years experience in the Civil Engineering works with specialisation in the field
of Water Resources Projects or Management and General Administration.

MNote 1.- The deparimental officers in the feeder grade who are in direct line of promotion
shall not be eligible for consideration for appointment on deputation (including Short-term

contract} basis. Similarly, deputationists shall not be eligible for consideration for
appeintment by promotion.

4. PERIOD OF DEPUTATION:

The p-al-ﬁnd of deputation (including short-term contract) including period of deputation
{including shori-term contract) in another ex-cadre post held immediately preceding this

EI?DUinlment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed five years,” ;



5. AGE: The maximum age for appointment by deputation {including short-term
contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.

B. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.

T Any officer once selected shall not be allowed to withdraw or refuse to join; and it

shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointment orde ;

8. ' The officer selected will have the option to draw his grade pay plus’ deputation
(duty) allowance or to have his pay fixed in the scale of pay of the depulation post interms

of Depariment of Personnel & Training O.M. No.6/8/2009-Estt.(Pay 11}, dated 17.08.2010
(as amended from time to time).

8. Applications with full particulars of the applicant in Annexure-7 should reach to
Shri A K. Das, Under Secretary, Departiment of Water Resources, RD & GR. &% Floor,
Room No.633, Shram Shakli Bhawan, Rafi Marg. New Delhi — 110001 within 4 weeks
from the date of publication of this advertisement in the Employment News  All
applications will be treated in strict confidence. Those from Government and Public
Sector should apply “Through Proper Channel.” Applications without full details as asked
for are liable to be rejected. Applicants earlier applied for the post may not apply.

10.  Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (I} Bio-data (In quadruplicate) in
the Proforma (ii) Photocoples of ACRs/APARs for the last five years duly attested by
an officer not below the rank of Under Secretary (iii) Vigilance clearance {iv)
Statement giving details of major or minor penalties imposed on the officer, if any,
during the last ten years (v) Integrity Certificate and (vi) Cadre Clearance, All the
requisite information/documents should be as per the proforma in Annexure-7,

1. Name of Post | Chief Engineer (Level-l), Brahmaputra Board, a
o statutory body

2, Number of Posts 2| 01 {one)

& Classification : | Group 'A’, Non-Ministerial

4 Pay Band .| Level-14 in the pay matrix (Rs.1,44 200 - |
2.18.200/-)

5, Grade Pay . | Level-14 in the pay matrix (Rs.1,44 200 -
2.18,200/-) !

6. Period of deputation | . | The period of deputation (including short-term
|mn1mc:tj including period of deputation
(including short-term contract) in another ex-
cadre post held immediately preceding this

| ‘| appointment in the -same or some other

| organisation or Department of the Central




|Gauernmenl shall ordinarily not exceed five
| years.

Duties and responsibilities
of the post

The Chief Engineer (Level-l) of Brahmaputra
Board shall be responsible for preparation of
Master plan for river basins in the NE Region;

projects; preparation of DPRs for Drainage
Development Schemes as identified in the
Mater Plans and Preparatjon of DPRs for River
Valley Projecis.

planning and design of different water resource

| Pay & Allowances s

his grade pay plus deputation (duty) allowance
or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of
Personnel & Training O.M. No.8/8/2008-
Estt.(Pay 1l), dated 17.06.2010 (as amended
from time to time).

The officer selected will have the option o draw

”ﬁ ualifications,

required for the post

Experiences and Eligibility | .

Deputation (including-short term contract):
Officers of the Central Government or Siate
Government or Union territory Administrations
| or Siate Electricity Boards or Public Sector
| Undertakings or Statutory organisations or
Autonomous bodies or Universities or
Recognised research institutions:

(AN holding analogous post on regular basis in
the parent cadre or department; or

| (i) holding the post of Additional Chief Engineer
or Chief Engineer in level-13A {Rs.1,31,100 -

service in the grade; or

(i) holding the post of Deputy Chief Engineer in
level-13 (Rs.1,23,100 - 2,15.900/-) in pay matrix
with three years' regular service in the grade; or
{iv) holding the post of Superintending Engineer
in level-12 (Rs. 78,800 - 2.09,200/-) in pay
matrix with eight years' regular service in the
grade, and

(B) possessing the following educational
qualifications and experience, namely.-

(i) Degree in Civil Engineering from a
recognised University; and

(il fiteen years experience in the Civil

of Water Resources Projects or Management
and General Administration.

Mote 1.- The deparimental officers in the feeder
grade who are in direct line of promotion shall
| hot be eligible for consideration for appointment

2,16,600/-) in pay matrix with two years' regular |

Engineering works with specialisation in the field |




on deputation (including Short-term contract)
basis. Similarly, deputationists shall not be
efigible for consideration for appointment by
promaotion.

i Any officer once selected shall not be allowed to

withdraw or refuse to join: and it shall be the
responsibility of the sponsoring authority to
release the selected officers within one month of
the issue of the appointment order.

10:

Age

= O T

The maximum age for appointment by 2
deputation (including short-term contract) shall

be not exceeding fifty-six years on the closing
date of receipt of applications.




Annexure=VW

Details of eligibility criteria for the post of Chief Engineer-II are mentioned below-

Applications are invited for filling up the 01 {(one) post of Chief Engineer (Level-1l) in the
Level-13A in the pay matrix (Rs.1,31,100 - 2,16,600/-) by deputation (including short-
term contract) in the Brahmaputra Beard, Guwahati a statutory body setup under an Act
of Pariament (46 of 1980) under the administrative control of the Department of Water
Resourdes, River Development & Ganga Rejuvenation, Ministry of Jal Shakti,

ak BRIEF JOB RESPONSIBILITIES:

The Chief Engineer-Il is the one of the main constituents of Brahmaputra Board, who acts
as subordinate to the General Manager, the Chief Executive Authority of the Board. It is
a key post responsible for implementation/ execution of all schemes/ works taken up by
Brahmapuira Board through the field Circles/ Divisions. The work mainly includes
execution of Drainage Development scheme, Anti-erosion schemes, Raised Platforms,
Running and maintenance of assets etc. As Chief Engineer-ll, he will monitor all works
for timely execution without financial over run. He is authority to accord technical sanction

of all works to be undertaken under him. He is also the technical head of all works
undertaken.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government or State
Government or Union territory administrations or state electricity boards or public sector
undertakings or statutory organisations or autonomous bodies or universities or
recognized research institutions:

(A) (i} holding analogous post on regular basis in the parent cadre or department; or

(i) holding the post in level-13 (Rs.1,23,100 — 2,15,800/-) in pay matrix with two years
regular service in the grade: or

(iii} holding the post in level-12 (Rs.78,800 - 2,09.200/-) in pay matrix with six years
regular service in the grade: and

(B} possessing the following educational qualifications and experience-

(i} Degree in Civil Engineering from a recognised University; and
(ii) twelve years experience in the Civil Engineering works with specialisation in the field
of Water Resources Projects or Management and General Administration,

Note- The departmental officers in the feeder grade who are in direct line of promoticn
shall not be eligible for consideration for appointment on deputation (including Short-term

contract} basis. Similarly, deputationists shall not be eligible for consideration for
appointment by promaotion.

4. FERIOD OF DEPUTATION



The period of deputation {including short-term contract) including period of deputation
(including shor-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or Depariment of the Central
Government shall ordinarily not exceed five years.

5. AGE:

The maximum age for appointment by deputation {including short-term contract) shall be
not exceeding fifty-six years on the closing dafe of receipt of applicatiohs.

&  The cut-off date for determining. the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.

T Any officer once selected shall not be allowed to withdraw or refuse to join; and it
chall be the responsibility of the sponsoring authority to release the selected officers
within one manth of the issue of the appointment order.

B. The officer selected will have the option 1o draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in terms
of Department of Personnel & Training O.M. No. 6/8/2008-Esit.(Pay i1}, dated 17.06.2010
(as amended from time 1o time).

g Applications with full particulars of the applicant in Annexure-7 should reach to
Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR, 6% Floor,
Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 within 4 weeks
from the date of publication of this advertisement in the Employment News. All
applications will be treated in strict confidence. Those from Government and Public
Sector should apply “Through Proper Channel” Applications without full details as asked
for are liable to be rejected.

10,  Applications of only such officersicandidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate} in the
Proforma (ii) Photocopies of ACRs/APARSs for the last five years duly attested by an officer
not below the rank of Under Secretary (i) Vigilance clearance {iv) Statement giving
details of major or minor penalties imposed on the officer, if any, during the last len years
(v} Integrity Cartificate and (vi) Cadre Clearance. All the requisite inform ation/documents
should be as per the proforma in Annexu re-7.

1. [ Name of Post T~ TChief Engineer (Level-ll), Brahmaputra Board,

| | | a statutory body :

2. | Number of Posts | - | 01 (one) !
3. | Classification " Group ‘A, Non-Ministerial

[4. Pay Band T Level-13A in the pay matrix (Rs.1,31,100- |
. - 2,16.,600/-) !
|5, | Grade Pay ~| Level-13A in the pay matrix (Re.1,31,100 -

i : | |2,16.600/-) ; |




! Period of deputation
|

The period of deputation (including short-term
contract) including period of deputation
{including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organisation or Department of the Central
| Government shall ordinarily not exceed five
| years,

Duties and responsibijities
of the post

The Chief Engineer-ll is the one of the main
constituents of Brahmaputra Board, who acts as
subordinate to the General Manager, the Chief
Executive Authority of the Board, It is a key post
responsible for implementation/ execution of all
schemes/ works taken up by Brahmaputra

work mainly includes execution of Drainage
Development scheme, Anti-erosion schemes,
Raised Platforms, Running and maintenance of
assels etc. As Chief Engineer-1l, he will monitor
all works for timely execution without financial
over run. He is authority to accord technical
sanction of all works to be undertaken under

him. He is also the technical head of all works
underfaken.

Board through the field Circles/ Divisions. The |

Pay & Allowances

. | The officer selecled will have the option to draw

his grade pay plus deputation (duty) allowance
or o have his pay fixed in the scale of pay of the
deputation post in terms of Deparment of
Personnel & Training OM. No.6/8/2009-

Estt.(Pay |l), dated 17.06.2010 (as amended
from time to time).

' Qualifications.

Experiences and Eligibility
required for the post

Deputation (including short-term contract):
Officers of the Central Government or State
Government or Union territory administrations
or state electricity boards or public sector
undertakings or statutory organisations or
autonomous bodies or  universities or
recognized research institutions:

in the parent cadre or department: or

(i) holding the post in level-13 (Rs.1.23.100 -
2_15_.901].*-} in pay matrix with two years regular
service in the grade; or

(i) holding the post in level-12 (Rs.78,800 -
2,09,200/-) in pay matrix with six years regular
service in the grade; and

(8) possessing the following educational
| qualifications and experience-

(A} (1) holding analogous post on regular basis |




(i) Degree in Civii Engineering from a
recognised University, and
(i) twelve years experience in the Civil
Engineering works with specialisation in the field
of Water Resources Projects or Management |
and General Administration.

Note- The deparimental officers in the feeder
grade who are in direct line of promotion shall
not be eligible for consideration for appointment
on deputation (including Short-term contract)
basis. Similarly, deputationists shall not be

eligible for consideration for appointment by
promotion.

Any officer once selected shall not be allowed to
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to
release the selected officers within one month of |
the issue of the appointment order.

| 10.

The maximum age for appointment by |
deputation (including shori-term contract) shall
be not exceeding fifty-six years on the closing
. date of receipt of applications.




Annexure-VI
Details of eligibility criteria for the post of Secretary are mentioned below-

Post-6: SECRETARY

Applications are invited for filling up the 01 (one) post of Secretary in the Level-13A in the
pay matrix (Rs.1,31,100 — 2,16,600/-) by deputation (including short-term contract) in the
' Brahmaputra Board, Gtwahati a statutory body setup under an Act of Parliament (46 of

1980) under the administrative control of the Department of Water Resources, River
Development & Ganga Rejuvenation, Ministry of Jal Shakti.

2. BRIEF JOB RESPONSIBILITIES:

The Secretary shall be under the administrative control of the Board. He shall fix the
meetings of the Board under the orders of Chairman and issue notices for the Board
meetings. He shall prepare List of Business to be transacted at the meetings with
explanatory notes on each item and circulate it to other members. He shall prepare the
minutes of the proceedings of every meeting. After approval of the minutes by the
Chairman, the Secretary shall communicate the decisions to the members of the Board
and other authorities. Secretary shall place the Budget proposals prepared by the

General Manager in consultation with the Financial Adviser before the Board for its
approval.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government or State
Government or Union territory Administrations or State Electricity Boards or Public Sector
Undertakings or Statutory organisations or Autonomous bodies or Universities or
Recognised research institutions:

(A} (a) (1) holding analogous post on regular basis in the parent cadre or department; or
(i} holding the post in level-13 (Rs.1,23,100 — 2,15,900/-) in pay matrix with two years'
regular service in the grade; or

(i) hoiding the post in level-12 (Rs.78 BO0 — 2,08 200/-) in pay matrix with six years'
regular service in the grade; and

(b) possessing the following educational qualifications and experience, namely:-

(i) Degree in Civil Engineering from a recognised University or equivalent : and

(il} twelve years experience in the Civil Engineering works with specialisation in the field
of Water Resources Projects or Management and General Administration, or

(B) (i) All India Service officers holding the post in level-12 (Rs.1,23,100 — 2,15,900/) in
pay matrix with two years' regular service in Central Government or State Governments
and having twelve years' experience in Administration; or

(i) All India Service officers holding the post in level-12 (Rs. 78,800 — 2,08,200/-) in pay

mat_r'rx with six years’ regular service in Central Government or State Governments and
having twelve years' experience in Administration.

Mote- The departmental officers in the feeder grade who are in direct line of promotion
shall not be eligible for consideration for appointment en deputation (including Short-term



contract) basis. Similarly, deputationists shall not be eligible for consideration for
appointment by promaotion.

4. PERICD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation
{including short-term contract) in another ex-cadre post held immediately preceding this

appointment in the same or some other organisation or Department of the Eentral
GmrEmment shall ordinarily not exr:.eed five years,

5. AGE: -

L} L L L}

The maximum age for appeointment by deputation (including shori-term contract) shall be
not exceeding fifty-six years on the closing date of receipt of applications.

B. The cut-off date for determining the gualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.

T Any officer once selected shall not be allowed to withdraw or refuse to join; and it

shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointment order.

8. The officer selected will have the oplion to draw his grade pay plus deputation
{duty) allowance or to have his pay fixed in the scale of pay of the deputation post in ferms
of Department of Personnel & Training O.M. No.6/8/2008-Estt.(Pay Il), dated 17.06.2010
(@s amended from time to time).

8. Applications with full particulars of the applicant in Annexure-T should reach to
Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR, 8" Floor,
Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi = 110001 within 4 weeks
from the date of publication of this advertisement in the Employment News. All
applications will be treated in strict confidence. Those from Government and Public
Sector should apply “Through Proper Channel.” Applications without full details as asked
for are liable to be rejected. Applicants earlier applied for the post may not apply.

10.  Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i} Bio-data (in quadruplicate) in the
Proforma (ii) Photocopies of ACRs/APARSs for the last five years duly attested by an officer
not below the rank of Under Secretary (iii) Vigilance clearance (iv) Statement giving
details of major or minor penalties imposed on the officer, if any, during the last ten years
{v) Integrity Certificate and (vi) Cadre Clearance. All the requisite information/documents
should be as per the proforma in Annexure-7.

1. Name of Post |+ | Secretary, Brahmaputra Board, a statutory
B body

|2. Mumber of Posts : | 01 (one) .

| 3. | Classification . | Group 'A’, Non-Ministerial_




Pay Band

Level-13A in the pay matrix (Rs.1,31,100 -
2.16,600/-)

' | Grade Pay Level-13A in the pay matrix (Rs.1,31,100 —
2,16,600/-)
' Period of deputation The period of deputation {including short-term

contract) including period of deputation
{including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other’
organisation or Department of the Ceniral
.Government shall ordinarily not exceed five

years.

| Duties and responsibilities
of the post

The Secretary shall be under the administrative
centrol of the Board. He shall fix the meetings
of the Board under the orders of Chairman and
issue notices for the Board meetings. He shall
| prepare List of Business to be transacted at the
meetings with explanatory notes on each item
and circulate it to other members. He shall
prepare the minutes of the proceedings of every
meeting. After approval of the minutes by the
Chairman, the Secretary shall communicate the |
decisions to the members of the Board and
other authorities. Secretary shall place the
Budget proposals prepared by the General
Manager in consultation with the Financial
Adviser before the Board for its approval.

i Pay & Allowances

The officer selected will have the option to draw
his grade pay plus deputation (duty) allowance
or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of
Personnel & Training OM. No.B/8/2009-

Estt.(Pay I}, dated 17.06.2010 (as amended
from time to time).

' Qualifications,
Experiences and Eligibility
required for the post

Deputation (including short-term confract):
Officers of the Central Government or State
Government or Union territory Administrations
or State Electricity Boards or Public Sector
Undertakings or Statutory organisations or
Auvtonomous bodies  or  Universities or
Recognised research institutions:

{A) (a) (i) holding analogous post on regular
basis in the parent cadre or department: or

| {ii} holding the post in level-13 (Rs.1,23,100 -
2.13,900/-) in pay matrix with two years’ regular
service in the grade: or

(i) holding the post in level-12 (Rs.78,800 —
2,09,200/-) in pay matrix with six years’ regular
service in the grade; and




| twelve years' experience in Administration: or

. of Water Resources Projects or Management

(b) possessing the following educational |
gualifications and experience, namely:-

(i} Degree in Civil Engineering from a
recognised University or equivalent ' and

(i) twelve years experience in the Civil
Engineering works with specialisation in the field

and General Administration, or

(B) (i) All India Service officers holding the post
in level-13 (R5.1,23,100 - 215,900/ in pay
matrix with two years' regular service in Central
Government or Stale Governments and having

(i) All India Service officers holding the past in
level-12 (Rs.78 800 — 2,08 200/-) in pay matrix
with six years’' regular service in Central |
Government or State Governments and having

twelve years' experience in Administration. '

Note- The departmental officers in the feeder
grade who are in direct line of promotion shall
not be eligible for consideration for appointment
on deputation (including Short-term contract)
basgis. Similarly, depufationists shall not be
eligible for consideration for appointment by
promotion. '

Any officer once selected shall not be allowed to
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to
release the selected officers within one month of
the issue of the appointment order.

10.

Age

| The maximum age for appointment by |

deputation (including shori-term contract) shall
be not exceeding fifty-six years on the closing
date of receipt of applications.




B Led P

Bio Data Proforma

Mame and address (in Biock Letters) ;

Telephone Number :

Date of Birth (in Christian era) :

Date of retirement under Central Government Rules*

Educational Qualifications:

Whether educational and other qualifications required for the pn:-sts are
satisfied (if any qualification has been treated as equivalent to those prESErled
in the rules, state the authority for the same)

Qualifications / Experience | Qualifications / Experience possessed by the
Required Officer

Essential
| Desirable ]
6. Please state clearly whether in the light of entries made by you above, you
meet the requirements of the post.
7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient)
| Office/Institution/ | Post | From | To Pay in the Nature
| organisation held and ' pay band of duties
- service / and
cadre to classification
which it of post .
lhEInnggn I
8. Nature of present employment, i.e.,
(1) Ad-hoc basis
{ii) Regular / on temporary basis
{iiil) Pay in the Pay Band
(iv} Grade Pay drawn
9

. In case the present employment is held on deputation/contract basis, please
state:

{a) The date of initial appointment
{b) Period of appointment on deputation/contract
{c) Name of the parent office/organisation to which you belong

10.Additional details about present employment. Please state whether working

under:

{a)Central Government
(b)State Government

{c) Autonomous organisation
(d)Government Undertaking
(e)Universities



11.Are you in the Revised Pay Structure? If yes, give the Date from which the
revision took place and also Indicate the pre-revised scale

12.Total emoluments per month now drawn:

13.Additional information, If any, which you would like to mention in support of

vour suitability for the post. Enclose a separate sheet, if the space is
Insufficient,

14. Whether belonging to SC/ST
15.Remarks

Signature uf-the candidate
Date !

It is certified that information furnished by the applicant is verified with his / her
service record and found correct.

Countersigned with office seal by the authorized signatory of the parent office

Signature of the Competent Authority



VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceedings is

elther pending or contemplated against
Dr.-"EhnfE-mt.FMs who has
applied for the post of in the

o

deputation basis.

{ Authorised signatory)
Name & Office Seal :
Date:

NO PENALTY CERTIFICATE

Certified that no mlnﬂr.u’rra]ar penatt-,r has been imposed dunng the last ten years on
Dr./Shri/Smt./Ms.... S who has

EpphEd bsidyuid pust Df PR e e SR LU L L LA ot
an

deputation basis.

(Authorised signatory)
Name & Office Seal :

Date:
INTEGRITY CERTIFICATE
After scrutinizing Annual Confidential Report of
DT ST ST VIS, ook it R A s e by g a0 who has
applied for the post of in the
on

deputation basis, it Is certified that his/her integrity is beyond doubt.

(To be signed by an officer of the rank of Deputy Secretary or above)
Name B Office Seal
Date:



