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Port Blair, dated the ! Febroary, 2023

To

1. The Secretary to Government of India,
All Ministries/ Departments,
New Delhi.
(as per list attached)

1. The Commissioners/Directors of Fisheries,
All State Governments,;/UT Administration
[except A%&N Administration).

{as per list attached)

3. The Registrar,
All Agriculture Universities
(as per list attached)

4, The Recognized Research
Institutes{as per list attached)

5. The Public SectorUnder-takings,
(as per list attached)

6. The Semi Government/Statutory)
autonomous organizations
(as per list attached).

1. The Chief Becretaries
All States and Union Territories.

Sub: Filling up of Ol{one) post of Director of Fisheries (Group A
Gazetted / Non-Ministerial) in Level-12(Rs.78800-209200) in
the Pay Matrix in the Department of Fisheries under the
A&N Administration on deputation basis.- reg



Madam /Sir,

I am directed to enclose herewith a “Vacancy
Matification’ along with its Annexure for filling wp of Ol{one) No.
Post of Director of Fisheries in the Department of Fisheries, A&N
Administration, Port Blair purely on deputation “asis in Level-12
(Rs.78800-209200) in the Pay Matrix.

It is requested that the enclosed vacancy notification alongwith
its Annexure-I & Il may be circulated amongst the eligible officers
working under your control.

The application of the candidates duly signed in the Profoma
given in the Vacancy Circular of Annexure-1 & II {in duplicate), who
are eligible and willing to be considered for the post and who can
be spared immediately, may kindly be forwarded after being duly
verified from the service records and certified by the Head of
Department alongwith the required documents to the Directorate of
Fisheries, A%&N Administration, Port Blair within 45 days from the
date of the publication of this Advertisement in the Employment
News/Rozgar Samachar.

Yours faithfuliy,

Encl:- As above, {
Director o ishcr'&g(

Copy to:-

{. The Secretary, Union Public Service Commussion, Dholpur
House, Shahjahan Road, New Delhi-110069 for kind
information.

2. The Secretary to Govt. of India, Ministry of Home Affairs, New
Delhi for kind information.

3. The Sr.PS to Chief Secretary, A&N Administration for kind
information of Chiefl Secretary.

4. The Sr.PS to Secretary (Fisheries) for kind information of
Secretary (Fisheries).

5. The P3 to Secretary{Perl), A&N Administration for kind
information of Secretary(Perl).

6. The Joint Director{Fisheries) for information.

7. All the Head of Department under A&N Administration for
information and necessary action as detailed above in this
letter,

8. All the Central Govt, Department under A&N Islands for

information and necessary action as detailed above in th's
letter.



-

9. The Director(l&PF), Information, Publicity & Tourism
Department, Port Blair with the request to provide necessary
direction that the above Employment Notice/
advertisement(English and Hindi Version) may please be got
published in the Daily Telegram’ / Dweep Samachar’ for the
two consecutive days (both in English & Hindi) and Necessary
bills in duplicate may be sent in favour of the undersigned for
making payment at this end.

10. The Chief Editor, Govt. Press, Port Blair for information and
necessary action.

11. The Manager, Govt. Press, Port Blair with the request that the
above Employment Notice/ advertisement{English and Hindi
Version) may please be got published in the Daily Telegram /
Dweep Samachar for the two consecutive days (both in
English & Hindi) and necessary bills in duplicate may be sent
in favour of the undersigned for making payment at this end.

12. The Employment Officer, Employment Exchange, Port Blair for
information,

13. The State Informatics Officer, NIC, Port Blair with the request to
upload the above Vacancy Notice in the Official website of
www.and.fic.in

14. The Officer-in-charge, SOVTECH . Port Blair with the request to
upload the above Vacancy Notice in the Official website of
www.andaman.gov,in.

15. The Manager, Govt. Press, Port Rlair for information and
Necessary action.

16, Notice Board of the Directorate of Fisheries. |
8,

Diarectar of Fisheries



LOYMENT NOTICE

Applications in the prescribed format are invited from amongst
the eligible officers working under the Central/ State Gov ermment / UT
A dministration/ Agriculture Universities and Recognized Research
[nstitute/ Public  Sector Undertaking/ _'-"-ra-nﬂ—guvermnent,.l' Statutory/
Autonomous Organizations for Flling up 1{One) Group-A (Gazetted),
Non-Ministerial post of Director (Fisheries) in the Pay Level-12 in the
Department of Fisheries, Andaman & Nicobar Administration by
transfer on deputatinn{Im‘ludjng Short Term Contract), The
applications duly filled in and completed should reach the Directorate
of Fisheries, Andaman & Nicobar Administration, Port Blair-744101
latest by 45 days (by 05.00 PM) from the publication of this

notice.

Full details of the “Vacancy Notice' are available in our website
www.and.nic.in andd www.andaman.gov.in under vacancies calumn, which

may be seen for the purpose.

el ] |

i

Administrative Officer
Directorate of Fisheries
A & N Administration
Port Blair-744101

L A
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VACANCY NOTICE

It is proposed to fill up 1(Onel General Central Services Group "A’
(Gazetted/ Non-Ministerial) post of Director of Fisheries in the scale of
pay in Pay Level-12 (FRROO- 209200) |earlier Pi-3 with Grade [Pay-
Rs.7600/-] in the Department of Fisheries, Adkl Administration  as
detailed below:-
| By deputation (Including short term contract) from amongst the

officers of the Central Government or State Govermment or Union
Territories or Universities or Recognized Research Institutions or
public sector undertaking or semi-government or statutory or
autonomous organizations-
a) (i) Holding analogous posts on regular basis in the parent cadie
or department;
or
(i) With fve wyears’ service the grade rendered aiter
appointment thereto on regular basis. in the Pay Level 11 in
the parent cadre or department; and
(b) Possessing the following educational qualitications andexperience-
Essential:

(i) Master's degree in Marine Biology or Zoology or
Oceanography or Fisheries Science or Fisheries
Management or Industrial Fisheries or Aguatic Biology
in Fisheries from a recognized University or Insdtute;

for)
Post Graduate Diploma in Fisheries Science of theCentred
Institute of Fisheries Education, Mumbai.

(1)  Ten years’ experience in the field of Inland and Marine
Fisheries including experience of implementing plan
schemes and centrally: sponsored schemes relating o
Marine or Intand Fisheries or Coastal Aguaculture,

Desirable: Doctorate in Fisheries Science.
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The Departmental Joint Director in the Pay Level-11 (earlier GI>-
of Rs, 6600) with five year's regular service in the grade will also
be considered alongwith outsiders and in case he is selected for
appointment to the post, the same shall be deemed to have been
filled by promotion.

note 1: The departrnental Offficers in the feeder category whao are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation.  Similarly,
deputationist's shall not be eligible for consideration  tor
appointment by promotion.

sote 3 Period of deputation (including short-term contract)
including periad of deputation (including short term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department or the Central Government' shall ordinary not 1o
exceed four years, The maximuin age limit for appointment by
deputation (including chort térm contract) shall not be exceeding
5f years as on the closing date of receipt of applications.

Note 3 For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to 19
January, 2006 or the date from which the revised pay struciuie
based on the Sixth Central Fay Commission recommendation
has been extended, shall be deemed to be service rendered mthe
corresporiding grade pay or pay seale extended based on the
recommendations of the said Pay Commission except where
there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay of pay scale, and
where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade witheout
any upgradation,

The candidates from Central/State Governments/LTT
Administrations/ Universities/ Recognized Research Institute/
Public Sector Under takings.’Srmﬁ-{;ﬂvemmmu;
Statutory / Autonomous organizations should clearly indicate
whether the scale of pay held by them is on Central DA patter or
Industrial Pattern.
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IV}

Terms and Conditions for appointment are as under:-

(a)

(&)

(<)

(d)

le)

(f)
(g)

(h)
(1)

()

During the period of deputation he/she will have the
option either to get his/her pay fixed n the deputation
post under the operation of the normal rules or to draw pay
of the post held by him/her in his/her parent
department plus deputation{duty) allowance thereon plus
Personal Pay in accordance with and subject to the
condition, as modified from time to me and such other
general or special orders issued by the Govt. of India;

In addition to the pay, the selected officer will be entitledto
Dearness Allowance at Central Govt. rates.

Special Compensatory Allowance and Island Special Duty
Allowance as admissible under the orders of the Govt. of
India,

He/She will be entitled to T.A and joining time both on
joining the post on deputation and on reversion from this
Administration under the rules of the borrowing
department to which he is deputed. The expenditure on
this account will be borne by the borrowing department.

Free Sea Passage once in a vear for selt and family members
while proceeding to/returning from leave in accordance
with the orders in force from time to time andas admissible
under the rules.

Leave Travel Concession as admissible under the rules,
Unfurnished residential accommodation subject togeneral
review from time to time or House EentAllowance in lieu
thereof.

Deputation Allowance as admissible under the rules.
Tenure - initially for Ol{one} year, but may be extended
upto a maximum ((3)three vears.

The deputation will commence on the date on which

he/she assumes charge of the post under the
Administration.
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V)  The Duties and Responsibilities attached to the post are as
under:- He is the Head of Department for the purpose FR & 5R
and Head of organization for the Directorate. He provides guidance
and [eadership to Officers and staff employed in the department of
Fisheries. He coordinates works bebween various sections like
Marine Fisheries, Inland Fisheries, Coastal Agquaculture, Civil
Works, implementation of Deparbimental plan schemes and
centrally sponsored schemes throughout the Islands. He shall acts
as a Liaison Officer with the Administretion and other
Departments. He is responsible for executing all the plan and non-
plan activities of the Department He shall act as Adjudicating
Officer under A & N Islands Marine Fishing Kegulations, 2003 and
A & N Marine Fishing Rules 2004 effectively and State public
informationofficer under Right to Information Act-2006, He is also
responsible for dealing with policy matters,

V1)  In respect to the matters/services not specified above, he/she will
be governed by the rules, regulation arders etc. on the subject as are
applicable from tfime to time to the Govt. Servant of his category
serving under the Andaman and Nicobar Administration. The
terms and conditons mentioned above are sabject to general
review.

(VII) It is requested that the post may be circulated amongst the eligible
officers working under your control and the applications (in
duplicate) alongwith the Curriculum Vitae {CV) in Annexure-1 & [I
in the enclosed performa of those officers who could be spared
immediately in the event of their selection duly countersigned by the
present Head of the Department/Employver alongwith the following
documents should reach the address given below within 45 davs
through proper channel from the date of issuance of this circular in a
sealed envelope super-scribing “Application for the post of
Drirector of Fisheries”,

Acopy of the same may also be forwarded through e-mail also
in e-mail ID- dirfish.and@mnic.in,

(i} True/certified copies of ACRs/ APARs for the last five years
(duly attested by officer not below the rank of Under Secretary),

(i} Integrity Certificate,

{il) Vigilance Clearance Certificate alongwith List of Major/Minor
penalty imposed, if any during the last 10 vears (If no penalty
has been imposed a "NIL' Certificate should be enclosed.)
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Vi, Applications of those officers against whom disciplinary/
vigilance cases are pending of being contemplated need not be
forwarded.

Vil.  Incomplete applications or applications received directly orafter
the due date and the applications not accompanied by the above
documents will not be entertained.

Vill.  The candidate who apply.for the post will not be allowed to withdraw
their candidature subsequently.

X,  The applications may be sent to the following address-

The Director,

Directorate of Fisheries,,
A & N Administration,

Mohanpura, Port Blair.
Andamans- 744 101

Yours faithfully

¥

Director of Fisheries,
d/Phnne— 03192-232770 %




Bl ULUM VIT R

1 .Mame and Address |
{in Block Letters}

"3 Date of Birth (in Christian era)

1.7} Date of entry into service

\ | ii) Date of retirement under
Central/State Government Rules

4 Educational Qualifications

5. Whether Educational and '
other qualifications required for
the post are satisfied. (If any
gualification has been treated
as equivalent to the one
prescribed in the Rules, state
the authority for the same}

| Qualifications/ Experience required as | Qualifications/ experience possessed by

mentioned in the advertisement/ vacancy | the officer
circular
Essential Eszential
A Quahification: A) Qualification:
B) Experience: B Experience:
Desirable Desirable
A) Qualification A} Oualification
B) Experience B} Experience

5] Note: This column nesds 1o be amplified to indicate Essential and Desirable
Qualifications as mentioned in the RRs by the Administrative Ministry/Department/
Offfice at the time of issue of Circular and issuc of Advertisement in the Employment
Mews.

573 In the case of Degree and Post Graduate Qualifications Elective/ main subjects and
sithsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light ofentries |
made by you above, you meet the requisite Essential
Cualifications and work experience of the post

6.1 Note:  Borrowing Departments are to provide
their specific comments/ views confirming the
relevant Essential Qualification/ Work experience
possessed by the Candidate (as indicated in the Bio-
data) with reference to the post applied.
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7. Details of Employment, in chronological order. Enclose a separate

authenticated by your signature, if the space below is insufficient.

sheet duly

| Office/ ' Post held on | From To *Pay Band | Nature of
Institution regular basis and Grade Duties {in
Pay/Pay detail)
Scale of the | highlighting
post held on | experience
regulur required for
| basis the post
applied for

-

*Important:- Pay-band and Grade Pay under ACP/MACP are personal o the officer and

therefore, should not be mentioned . Only

on regular basis to be mentioned. Detai
Pay where such benefits have been drawn

Pay Band and Grade Pay/ Pay scale of the post held
Is of ACPMACP with present Pay Band and Grade
by the Candidate, may be indicated as below:

2 s

Office/lnstitution | Pay, Pay Band, and | Frosm Ta N
Grade Pay
drawn umnder ACP /
MACP Scheme
- | i

8.MNature  of  present

employment i.e, Adhoc or

Temporary or  Quasi-

Permanent or Permanent

9. In case the present

employment is held on

deputation/contract  basis,

| please state)

a) The date of b} Period of c) Name  of [ d)Name of the n
initial appointment the parent post and Pay of
appointment an offices the post held in

deputation/contract | organization to substantive
' which the cipacity in the
applicant belongs. | paremt
prganisation

9.1 Note: In case of Officers already on deputation, l

the applications of such officers should be

forwarded by the parent cadre/ Department along

with Cadre Clearance, Vigilance Clearance and

Integrity certificate. B




9.2 Note: Infurmation under Column %c) & (d) |
above must be given in all cases where a person is
holding a post on deputation outside the cadre/
organization but still maintaining a lien in his
rent cadre’ organisation

10. If any post held on Deputation in |
the past by the applicant, date of
retum from the last deputation and
other details.

L1 Additional details about present
employment:

Please state whether working under
(indicate the name of vour employer
against the relevant column)

a) Central Government

b} State Government

¢} Autonomous Organization
d) Government Undertaking
¢} Uiniversities

| B Others

12, Please state whether vou are
waorking in the same Department and
are in the feeder grade or feeder 1o
feeder grade,

13, Are you in Revised Scale of Pay?
If yes, pive the date from which the
revision took place and also indicate
the pre-revised scale

14.Total emoluments per month now
drawn:

Basis Pay in the PR

Grade Pay

Total Emoluments

15, In case the applicant belongs 1o an
Chganization which is pot following the
Central Government Pay-scales. the latest
salary slip isswed by the Ovganization
showing the following details may he

| enclosed, I
Basic Pay with Scale of pay | Deamness Pay/interim relieff | Total Emoluments
and rate of increment Other Allowances etc,, (With
break-up details)




16.A) Additional information, if any, relevant 10 '
the post you applied for in support of your
suitability for the post,

(This among other things may provide information
with regard to

{i) additional academic qualifications

{it) professional training and

! {i#i) work experience over and above prescribed in

' the Vacancy Circular/ Advertisement)
{Note: Enclose a separate sheet, if the space is
insufficient}

' 16.B) Achievements:-
The candidates are requested to indicate information .
with regard to:--

(i) Research publications and reports and special
Projects.

{ii) Awards/Scholarships/Official Appreciation.
(1ii) Affiliation with the professional bodies/
institutions’ societies and;

{iv) Patents registered in own name or achieved for
the Organization.

{v}) Any research/ innovative measure involving
official recognition &

vi) Any other information. _

{Note: Enclose a separate sheet if the space is
insufficient)

17, Please state whether you are iﬁplying for
| deputation (ISTCY Absorption/Re-employment Basis.

#(Cxfficers under Central/State Govemments are
only eligible for “Absorption”. Candidates of
non- Crovernment Organizations are eligible only
| for ShortTerm Contract).

4 (The option of ‘STC' / ‘Absorption’/’Re- '
employment” are available only if the vacancy |
eircular specially mentioned recruitment by “STC™ or '
“Absorption” or “Re-employarent™).

' | 8, Whether belongs to SC/ST

19, Remarks, if any

| have carefully gone through the vacancy circular/adventisement and [ am well aware
that the information furnished in the Curriculum Vitee duly supported by the documenis in
respect of the Essential Qualification’ Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details provided
by me are correct and true 1o the best of my knowledge and no material fact having a bearing on
my selection has been suppressed/ withheld.

{Signature of the candidate)
Adarass v iiin

71 LS



ANNEXURE-]

Certification by the Employer/ Cadre Controlling Autharity

The information/ details provided in the above application by the applicant are true
andl correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy Circular, If selected, hefshe
will be relieved immediately.

2. Also certified that:-

iy There is no vigilance or disciplinary -case pending/  contemplated  against

it} His/ Her integrity is certified/Beyond doubt.

iii} His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 05 years
duly attested by an officer of the rank of Under Secretary of the Govi. of India or above are
enclosed.

iv}) No major/ minor pénafty has been imposed on him! her during the last 10 vears (Or) A List
ofmajor/ minor penalties im on him/ her during the last 10 years is enclosed. (as the case
may be)

Countersigned
(Employer/ Cadre Controlling Authority with Scal)



Annexure-T11

Points 10 be noted by the Borrowing/Parent Department/Office to be highlighted in
DOP&T circular for compliance by the Ministries’ Departments.

1. Vigilance Clearance will not normally be granted for a period of 3 vears afier the currency of
punishment, if a minor penalty has been imposed on an officer, In case of imposition of a major
penalty, Vigilance Clearance will not normally be granted for a period of 5 vears after the
currency of punishment in terms of DOP&T OM. No.1101211/2007-EsttiA) dated
14,12.2007.

2, While forwarding applications in respect of officers who are about to complete their
'‘cooling-off’ period shortly the instructions of DOP&T as contained in O.M. No 2/1/2012-Esn,

(Pav.11) dated 04.01.2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department in their
website in a downloadsble form as Word Document along with the advertisement.

4. In the case of a vacancy already existing at the time of issue of communication inviting
nominations! publication in the Employment News, the eligibility may be determined with
reference to the last date prescribed for receipt of nominations in the concerned administrative
Ministry/Department. In the ¢ase of an anticipated vacancy, the crucial date for determining
eligibility should be the date on which the vacancy is expected to arise.

5. It shall be prominently mentioned in the vacancy circular’ advertisement that the
applications’CV not accompanied by supporting certificates’ documents in support of
Qualification and Experience claimed by the candidates would not be processed for
determining the eligibility of the candidates for the selection.

6. Crucial date for determining the eligibility of the applicants will be counted after excluding
the first date of publication of the vacancy' post in the Employment NMews, ie., for eg., For the
vacancy published in the Employmemt News of 18" 10 24" Jan,, 2014, the crucial date will be
counted from the 19" of January, 2023 (excluding the first date of publication).

7. To facilitate determination of eligibility of the applicants working in Public Sector
Undertakings’ Autonomous organizations not following the Central Government Scales, their
equivalent scales of pay/posts may be confirmed by the borrowing Department. Where
necessary, details in this regard may also be ascertained from the lending Department,



