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Government of India
STl 2MTeh HArd
d‘-‘h Ministry of Jal Shakti
55?5 Department of Water Resources, River Development and Ganga
// Rejuvenation
' o A Shram Shakti Bhawan, Rafi Marg,
_% M'Lf' Mew Delhi, dated . 03rg April, 2023
X2 b
DHy CIRCULAR
Subject: Vacancy Circular for 05 (five) Statutory posts of Brahmaputra Board
- regarding
s The Ministry of Jal Shakti (Department of Water Resources, River
ﬁﬂi Development & Ganga Rejuvenation) invites applications for the fallowing positions
* in the Brahmaputra Board, Guwahati, which is a Statutory Body., under this
_ Department, immediately:
};J}"‘Jﬁ 5.Ho. Name of Post Pay Level under 7th Pay Posts
i Commission .
L5 W [T [Financial Adviser (14 Fs T45200-2182001) |1
T [General Managsr 14 (As.144200-218200) |1
@ [Chigi Engineer [Level] |14 (Hs 144200-2152007) i
i | E Lo
= T » ¥ iZhief Enginger (Levellll] [L-T3A (Rs 131100-216600) 1
e O] | ' i
& ANE  [secemry (134 [As.131100-218800) |1 |
g 2
t B &2, Details of these, posts along with its-eligibility criteria for each.posts are
ey £

= given in the Annexure-1 ta & of this Circular

al

3 Appnin!ment on deputation basis in respect of a serving Central
Gm‘ernr_nen:l Officer will attract benefits as provided under the Department of
Expenditure’s O M. No. 11(2)/97-EI(B), dated 22.09.1998, O.M. No. 11(6)/2008-

E.I[B), dated 02.04.2013 and O.M. No. 28M1/22017-E1(B), dated 14.08.2018, as
amended from time to time.

4 In respect of applicants borne in the Cadre of Central Water
Engineering(Graup-A) Service of this Department, the period of appaintment on
deputation basis in the Brahmaputra Board shall be counted as “Field Experiance”
far consideration of their promotion in the SAG of the same service.



5 All grganizations are hereby requested to give wide publicity 1o this Gircular
armang their officers and nominate sligible and willing nfficers for consideration of
o - ¥ f
anpointment in the alorementioneg posls, at &M Floor, Room No.633, Shram
Shakti Bhawan, Rafi Marg, MNew Delhi = 110001, within 45 days fram the date of
publication of this advertisement in the Employmant News. _
I.' i B 1 1_".»..:' Lﬁq
o<l
{ Anil KUmar Sharma)

Under Secretary to the Gavernment of India
Tel: 23716928

Email: use3-mowri@gov.in

To

i, Joint Secretary(Admn) of all Ministries/Departments of the Government
of India

2. Chief Secretaries of all State Government/Union Territories

1 Head of all Organizations under the administrative control of DoWR, RD
& GR

Anneaxure-|



Annexure-l
Datalls of eligibility cntena for the post of F naljnzla.l Adviser are mantioned below-

-1: Financial isar

Applications are invited for filling up of the one (01) post of Financial Adviser in the
Level-14 (Hs.1,44 200-2,18 200/-) by deputation (incluging short-tarm contract) in the
Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament (46 of
1980} under the administrative conirol of the Deparment of Water Resources, River
Devalopment & Ganga Rejuvenation.

2 BRIEF JOB RESPONSIBILITIES:

The Financiai Agviser shall be under the admimstralive control of the Board. Hae shali
advisa the Board on all matiers relating to revenue and expenditure. He shall have the
right to refer to the Board any matter which in his opinfon ought o be brought to its
notice. He shall be responsible for the maintenance of the accounis of the Board and
conduct internal audit of these accounts. He shall also exercise such powers and dubies

as prascrbed in the rule 16 of the subordinate legislation under the Brahmaputra Board
Act, 1980,

2 ELIGIBILITY CRITERIA:

Deputation {including short-term contract) :

Officars in the Indian Audit and Accounts Service gr Ingian Detence Accounts Service or
Indian Railway Accounis Service or Indian Post and Telegraphs (Finance and Accounts
Sarvicel or Indian Civil Accounts Sanvice:-

(i holding an analogous post on regular basis in the parent cadre or department: ar

{if) holding the post in leve-13A (Rs.1 31 100-2,16 800/ or level-13 (As.1,18,500-
214,100/} in pay matrix or egquivalent with two or three years regular service
raspeciively in the grade, or

(iii) Qualified Chartered Accountant or Cost Accountant or M.B.A. with specialization in
Finance with experience-of al least fifteen years in handliing Corporate accounting and
Corporate finance matters in Central Government or State Government or Public Sactar

Undertakings or Statutory or Autonomous organisations under Central Government or
S1ate Govemments,

4.  PERIOD OF DEPUTATION: ‘ )

Tha period of deputation {ingluding shori-term cantract) including period of deputaticn
fincluding short-tarm contract) in angther ex-cadre post neld immediately preceding this
appointment in the same or some other organizatiocn or Department of the Cantral
Government or State Gavernmeants shall ordinarily not exceed five years,

5. AGE: The maximum age-iimit for appointment by deputation or shart term contract
shall not be axceading fifty-eighl years as on the closing date of receipt of applications

B The cut-off date for determining the qualifying service/experiance and age of the
candidate for the post will be the last date of receipt of application.



‘ Any officer once: selacted shall nat be allowsd to withdraw or refusa 1o igin: and it
shall be the responsiblity of the SPONSaring authority to release the sefectad officers
within one manth of the issue of the appointmeant ardar

3. The officer satactad wil have the aption to draw Rig grade pay plus deputation
{duty) allowance or to have his pay fixed in the scale of pay of the oeputation post in
terms of Department nf Fersonnel & Training O.M. Nn.ﬁ.'Er‘ED&EI-EsE.{Pa}r I}, dated
17.06.2010 fas amendad from time to tima)

9, Applications with f) particulars of the applicant in Annexure-5 should raach o
Shri Anit Kumar Sharma, Under Secretary, Depariment of Water Resources, RD & G
Gth Floor, Room No.633° Shram Shakt Bhawan, Rafi Marg, New Delni - 110 001 within
45 days from the date of publication of this advertisameant in the Emgloyment News. All
appiications will be treatag in strict cortfidence. Those fram Gavernment and Public

Sector should apply “Through Praper Channel" Applications without il details as asked
for are liable to be rejectad, '

T8, Applications of oniy such officers/candidates will be considerad as are routed
[raugh proper channel ang drs accompanied with (i) Bio-data (in quadruplicate) in the
Proforma. {ii] Photocopias af ACRs/APARs for the fast five y2ars duly attested by an
alficer nat below the rank of Under Seerstary (iii) Vigilanice clearance (iv) Statement
Qiving details of MAor or minar penalties imposed on the officer if any, during the last
ten years v Integrity Cerificate and {vi) Cadre Clearance, All the raquisite
infermation/documents should be ag per tha oroferma in Annexure-6.

1. |Name of Posl © [Financial Advisar, Brahmaputra Boarg i

I

2, INumbar of Paosts : 01 {one)

3. |Classification . |Group A", Non-Ministena)

4. |Pay Bangd : Leuei-m(Hs-i.M,EﬁﬁvE.‘JE,EDﬂf—]
3, |Grade Pay

6. {Period of deputanon - |The period of deputation (including shor-tarm
caniract) including  peried  af deputation
. {including ‘short-term contract) in another ex-
[Ladre post Peld immediately praceding this
appointment In the same or soma  othar
Drgarizaton or Department of . the Central
Government  or  Stata Gavernments shall
ardinarily not exceed five vears
7. Dutles and responsBies ofl The Financial Adviser shal ba under the
the post acministrative control of the Board, He shall
advise the Board on all matters relaling to
fevenue and expenditure. He shall have tha
Fght ta refer to the Board any matter which in
| his opinian ought to be brought to its notice, He

|shalr be responsible for the maintenance of the
accounts of the Beard and conduct internal |

i
I




audit of these accounts. He shall also exercizal
isuch powers and duties as prascribed in the
lrule 15 of the subordinate legislation under ths
[Brahmaputra Board Act, 1980,

Pay & Allowances

The officer sefected will have the opfion 1o draw)
his grade pay plus deputation (duty) allowancs
ar o have his pay fixed in the scale of pay of the
ideputation post in terms of Dapartment af
‘Personnal & Training O.M. MNo.6/8/2009-Estt.
(Pay [T}, dated 17.06.2010 (as amanded {rom
time to time).

Qualfications, Experlences
and Eligibility required for the
post

Deputation [including shor-term contrach)
Otficars in the Indian Audit and Accounts
Service ar Indian Defence Accourts Servies of
Indiar Railway Accounts Service or Indian Past
and Telegraphs (Finance and Accounts Service}
ar Indian Civil Accounts Service -

(1} holding an analogous post on ragular basig in
;tha parent cadre or department: or
(i} holding the post In leval-13A {Hs.1,31,100-
216,800/ or level-13 (Rs.1,18.500-2, 14,100}
N pay malrix ar equivalent with two ar three
¥8ars reguiar service respectively in the grade;
or

(il Qualitied Chartared Accountant or Cost
Accountant or M.BA. with specialisation in
Finance with experience of at least fifteen years
in handling Corporate accounting and Corporate|
finance matters in Central Government or State
\Government or Public Sector Undertakings o
Siatutory or Autcnomous grganisations under
Central Governmant or State Governments.

Any officer ance selected shall nat ba allawad (g
withdraw or refuse to join: and it shall be the
responsibility of tha sponsoring  authority to
release the selected officers within one manth of]
the issue of the appaintment order.

10.

The maximum agelimi, for appoinimeant by
ieputation or short term contract shall naot be
axceeding fifty-aight, years as on the closing
date of receipt of applicatons.




Annexure-il

Detals of eligibility criteria for the post of General Manager are mentionad balow- 2
Post-2: M ER

Apclications are invited for filing up the 01 {one) post of General Manager in the Levei-
i3 the pay maltrix (Rs.1.44:200 - 2,18,200/-) by deputation (including short-term
cantract] in the Brahmaputra Board, Guwahati a sialulory body setup under an Agt of
Parliament (46 of 1980) under the agministrative control of the Depariment of Water
Rasaurces. River Davelopmant & Ganga Rejuvenation, Ministry of Jal Shakti

2. BRIEF JOB RESPONSIBILITIES:

The General Manager, as Chigf Executive Autherity of the Board, shall be responsibie
for the proger administration of the alfairs of the Board, Ha shall prascribe and assign the
duties of all officers and staft of the Board who are sub-gredinate-fo him and shall exercisa
such supervision and disciplinary control as may be nacassary and shall co-ordinate (he
activities of various units under the Board. The General Manager shall also exerciza and
discharge such of the powers and duties of the Chairman. 35 may be delegated to him
by the Chairman and as may be determined by the regulations. The General Manager
shall alsp exercise the powers and duties as prescnbed under rule 18 of the
Brahmaputra Board Rules; 1981 in matters pertaining to budaet and allocation or re-
appropnation of grants.

3. ELIGIBILITY CRITERIA:

Deputation (including-short term contract); Officers of the Cartral Gouarnment ar State
Govamment or Unign territory Administrations or state electricity boards or public sacter
undertakings or statutary organisations or autonomous bodies or universities or
recognised research institations:
[A)i) holding analogeus post on regular basis in the parent cadre or department; or
i) holding the post of Additional Chisf Engineer or Chist Enginzer in level-13A
(As.1.31,100 - 2,16,600) in pay matrix with fwo years' years regular service in the
grade; ar
i} hoiding the post of Deputy Chief Engineer in fevel-13 (As.1,23,100 - 2,15,900/- ) in
pay matrix with three years' regular service in the grade; or
iwj halding the pest of Superintending Engineer in layeal-12 (Hs.78.800 - 2.09,200/-) in
DAy matrix with eight years' requiar service in the grade; and

'] * L]
(8} possessing tha following educational qualifications and axperience, namely:-
1) Degrea in Civil Engineering from a recognised University; and
i) tfteen years exparience in the Civil Engineering works with specialisatian in the fisld
of Water Resources Projects or Management and General Administration,

4. PERIOD ] TATION:

The period of deputation {including shart-term contract) including period of depulation
fincluging short-term contract) in another ex-cardre post held immediataly preceding this
appointment in the same or some othar organisation or Caepartment of the Central
Government shall ordinanly not excesd five MEIETS,



2 AGE: The maximum age tor appointment by deputation (including shart-tarm

Contract} shall be nat exceeding Yy-six years on the closing data of recaipt of
applications,

g The cut-off date for determining the qualifying service/experience and age of the
tancidate for the post will be the last data of receipt of application.

7, Any officer ance selecled shall not be allowed to withdraw or refuse to join; and it

shall be the responsibility of the sponsoring ‘authority to release the selected officars
within one month of the issue of the appointment order,

8. The officer selected will have the option to draw his grade pay plus deputation
{duty) allowance or to have his pay fixed in the scale of pay of the deputation past in
terms of Department of Personnel & Training O.M. Mo 8/8/2008-Estt.(Pay 1), dated
17.06.2010 (as amended from time tg mej.

g, Applications with full particulars of the applicant in Annexure-§ should reach 1o
Shri Anil Kumar Sharma, Undar Secretary, Department of Watar Resources, RD & GH.
6" Floor, Room No:633, Shram Shakti Bhawan, Aaf Marg, Mew Delhi — 110001 within
43 days irom the date of publication of tis agvertisement in the Employment News. All
appiications will be treated in strict confidence. Those frarm Governmeant and Public
Sector should apply “Th rough Proper Channel.” Applications without full details as asked
for are liable to be rajectad.

10, Apglications of only such officers/candidates will be considerad as are routed
through croper channel and are accompanied with (i) Bio-data (in quadruplicatg) in the
Protarma (i) Photocopies of ACRs/APARS for the last five years duly attested by an
officer not below the rank of Under Sacrelary (i} Vigilance clearance () Statemeant
grving. detaiis of major or minor penalties imposed.on the afficer, if any, during ths last
ten years (v} Integrity Certificate and (vi) Cadre Clearance. Al the  reguisite
information/documents should be as per the praforma in Annexure-6.

I 1. [Name of Fost : General Manager, Brahmaputra Board, 2
statutory body
2 |Mumber of Posts (81 [ane]
3, [Classification ii |Group A", Non-Ministaral
4, |Pay Band g : | Level-14 in the pay matrix [H5.1.44.200 —
' 2,18,200/-) .
5 |Grade Pay i |kevel-14in the pay mainx (Hs. | 24,200 —
218,200/
& Period of depuiation i |The peried of depufation (including shor-term
contract)  including perod of deputation
(including short-term contract) in angther ex-

‘cadre post held immadiately precading this
\appointment in the same or some ather
arganisation or Department of the Central
Government shall erdinarily not exceed fiva
Years,

=4




|Dulir:-|5 and responsibilities af I'The Genera Manager, as. Chiaf Executive|
(the post |Autharity of the Board, shall be raspansihle ﬁ:mﬂ;
| I |the Préper administration of the affairs of the;
| | 2 Beard: He'shall preseribs and assign the duties!
| | |-::-f all officers and stap of tha Board whg arg sub-l
| jordinate to  him -ang shall exercise such
| supervision and disciplinary control as may be
| | | (Me=essany and shail co-ordinate the acliviies of
, | | [Varlaus. units under the Board, The Ganeral
| [Manager shail also exerciss and discharge such
' |nf the powers and duties of the Chairman, as
Mmay be delegated 1o him by the Chairman and
a5 may be datermined by the regulations. The
| General Manager shall alsg exercise the powars
[ and duties as prescribed under rula 15 of the
| Brahmaputra Bgard Rules. 1981 in matiars

L

IPertaining o budge! and allecation or a-

, [@pbropriation of grants
| 8 |Pay & Allowances The officar selected wil havs the option fa draw
his grads Day plus deputation (duty] allowancs
| OF 1o have his pay fived in the scale of pay of the
| | deputation post in terms of Department of
Persannal & Training Q.M. No.6/8/2009-Estt.

(Pay 1), datad 17.08.2010 (as amended fram
| | [time ta tima),
8, |Qualifications, Experienzas |- eputation (including=shart  tarm cuniramﬂ
i and Eligibility required for thet  IOfficers of the Central Governmen: gr State
past |G-ﬂ-vernmenr-:|r Lnign territory Administrations mJ

(1A electricity boargds  or public  sactor
|undertakjngs or  statutory organizations or
' | Iautnnarn{:uus bodies or universitios or recagnized
| ' | research institutions:
| {A)i} holding an alogous post an regular basis in

| (the parent cadre ar department: or

(i) hetding the past of Additional Chigf Engmeerl

ar Chiet Engineer in level-13A (Rs.1.31.100 -
2,168,600/ in Pay matrix with twn years' years
| reguiar service in the grade; or

{1i) holding the post of Deputy Chiat Engineer in
laval-13 (Rs.1.23,100 - 215,900/~ } in pay
| _ | matrix with three years' fegular service in the|
| | lgrada:c:r

| |rnam':: wilth eight years' regular service in the

grade; and
| |{El] POssessing  the fallowing  educational
| qualifications and experience, namaly:-
| (i Degree in Civil Engineering from a recognized
| |L.In|1.rersizy; and
I




| iy fiteen  years' experience in the Civil

Engineering works with specialization in the fiaid
of Water Resources Projects or Managament
and Ganeral Administration,

Any otficer ance salected shall not be allowed to
withdraw or refuse to join; and it shall ba the
responsibilily of the sponsoring authority o
release the selected officers within orna maonth af

10

! |

t | ¢ |
8 maximum age for appontment ¥
deputation {including shart-term contract} shall
be not exceading fifty-six years on the elosing

date of receipt of applications.




Annexure-lll

Datails of sligitility grtena far the post of Chral Engineer-I are mentiongd below

Post-3; CHIEF ENGINEER (Level-

Applications are invited for filling up the 01 (one) post of Chief Engineer (Leval-l) in
the Laval-14 in the pay matrix (Rs.1,44,200 — 2,18,200/-) by deputation {including
shiort term contract) in the Brahmaputra Board, Guwahati a statutory body setup
under an Act

of Parlament (46 of 1880} under the adminisirative control of the Department of
Watar

Resources, River Development & Ganga Rejuvenation, Ministry of Jal Shakti,

2. BRIEF JOB RESPONSIBILITIES:

The Chisl Engineer (Level-l) of Brahmaputra 8gard shall be responsible for
preparation of Master plan for river basing in the NE Region; planning and design
of different water resource projects; preparation of DPRs for Drainage
Development Schemes as identified in the Mater Plans and Preparation of DPRs
for River Valley Projects.

3 ELIGIBILITY CRITERIA:

Deputation (including-short term contract): Officers of the Central Gavernment or
State Government or Union tarritory Administrations or State Electricity Boards or
Public Secter Undertakings or Statutory organisations or Autencmous bodies or
Uriversities or Recognised research institutions:

(A)li} holding anaiogous pest on regular basis in the parent cadre or department: ar
(i} holding the post of Additional Chief Engineer or Chigf Engineer in level-13A
(Rs.1,31,100 - 2,16.800/-) in pay matrix with two yaars' reguiar service in the
grage; or (ili}) holding the post of Deputy Chief Engineer in level-13 (Rs.1,23.100 -
2.15,900/-) in pay matrix with three years’ ragular service in the gra{ié: or

£ i*_.rb holding the post of Superintending Engineer in level-12 (Rs.78,800 - 2,09.200/-
}in pay matrix with eight years’ regular service in the grade; and

“.3] possessing the following educational quglifications and experience, namely:-

il Qegrea in Civil Engineering from a recognized University; and

(i) fifteen years' experience in the Civil Engineering works with specializafion in the
. figld of Water Resources Projects or Management and General Administration,

Mota 1_.~ The departmental officers in the feeder grade wha arg in direct line of
promation shall not be eligible for consideration for appointment an deputation
\ncluding Short-term contract) basis. Similarly, deputationists shall nat be eligible
for consideration for appaintme nt'oy promotion,

4, PERICD OF DEPUTATION:

The ,':IE:_ﬁr::d 'pf _l:ta_putahnn (including short-term contract) including period of
geputation  {including short-term  contract) in another ewcadre post. held



immadiately preceding this appointment in the same or some other organisation or
Department of the Cantral Governmea ni shall ordinanly naot excead tive years.

3. 7 AGE: The maximum age tor appointment E--_.r deputation (including shart-
term contract) shall ba not gxceeding fifty-zix yvaars on the ciosing date of receipt of
applications:

B. The cut-off date for determining. the qualifying service/experience and age
af the candidate for the post will be the last date of recaipt of application,

il Any officer once salected shall not ba allowed to withdraw or refuse tg join;
and it shall be the respansibility of the sponsering authority to release the selacted
officers within ane month of the issue of the appointment ordar

8. The afficer selected will have the option to draw his grade pay plus
deputation (duty) allowance or to Rave his pay fixed in the scale of pay aof the
deputation post in tarms of Department of Personnal & Training O.M No.6/8/2009-
Estt.(Pay Il). dated 17.06.2010 (as amendad from time {0 ima);

9, Applications with full particulars of the applicant inAnnexyure-6 should

reach to Shri Anil Kumar Sharma, Under Secretary, Deparment of Water

Resources, RD & GR, 6™ Flaor, Room No 533, Shram Shakti Bhawan, Rafi Marg,
New Delhvi - 110001 within_45 days from the date of publication of this
advertisement in the Employment News. All applications will be treated in strict
confidence. Those from Government and Public Sector should apply “Through

Proper Channel” Applications without full details as asked for are liable 1o oe
rejected.

18 Applications of anly such officers/candidates will be cansidered as are routed
through proper channe! and are accompanied with (i) Bio-gata fin guadruplicate) in the
Prolarma (i) Phatocogies of ACRs/APARS for the last five years duly aftested by an
officer nat below the rank of Undar Secretary (il Vigiance clearance fivi Statemeant
qiving detalis of major or minor penalties imposed on the officer if any, during the last
en years (v] Integrity Certificate and {vi) Cadre Clearance, Al the requisite
information'documents shauld be as per the proforma in Annexura-§,

[ 1. Name of Post [\ Chief Enginesy |'Le-¢a-"~|] Brahmaputra Board,
. a stalutory body
i 2 |Number of Poats > 101 {ong)
.3 |Classification ' |Group 'A’, Non-Ministerial
| : s
| 4 |PayBand . | Level-14 in the pay matrix (Rs.1,44,200 —
. ! 2.18,200/-)
- !Grade Pay . |Level-14 in the pay matrix (Hs.1.44.200 -
| 2,18,200/)

g | [



Period of deputation

The period of deputation (including short-|
term contracs) including period of deputation
Wincluding short-term contract) in another ex-
‘cadre past held immadiately preceding this
appaintmeant in the same or some other
iorganisation or Department of the Central
iGovernment shall ardinarily not exceed five
Years,

of the post

Duties and responsibiities |-

\The Chial Enginear [Lavel-l) of Brahmaputr
Board shall be responsinle for preparation of
Master plan for river basing in the ME
Region; planning and design of different
waler resource projects; preparation of DPRs
tor Drainage Development Schemes as
identified in the Mater Plans and Preparation
of DPRs for River Vallay Projects,

Pay & Allowances

The officer selecied will have Ihe option tof
draw his grade Pay plus deputation (duty)
allowance or to have his pay fixed in the
scale of pay of the deputation post in terms
of Department of Persannel & Training O.M,
No.6/8&/2009-Estt.(Pay I}, dated 17.06.2010
(a5 amended from time to time).

and Eligibility required for
[the post

Qualifications, Experiences.:

Deputation (including-shont term contract).
Ufficers of the Central Government or Stata
Government or Unian territary!
Administrations or Stare Electricity Boards ar
Public Sector Undertakings or Statutory
organisations or Autonomous bodies or
Universities  or Recognised  research
linstitutions;

(A)(i) holding. anaiogous post on regular
basis in the parent cadre or department; or
(i) holding the post of Additional Chief
Engineer or Chief Engineer in level-13A
(Rs.1.31,100 - 2,16,600/-) in pay matnix with
two years' regular service in the grade: or
\il} hoiding the post of' Deputy Chief
[Endineer in  level-13 (Rs.1.23.100 —
215,900/} in pay matrix with three years'
reqular service in the grade: or

ifiv] holding the post of Superintending
Engineer in level-12 (Rs.78,800 - E.DQ,ED&“-}I
in pay matrix with eight years' regular service
in the grade: and

(B) possessing the following educationa
qualifications and experience, namely:-

(i} Degree in Civil Engineering from a
recognised University: and




e

i} fifteen vyears experience in the Civil
Engineering works with spacialization in the
field of Water Resources Projects or
Management and Genaral Administratian,

INute .- The departmental officers in the
feeder grade who are i direct line of
oramotion  shall not be eligible for
consideration for appointment on deputation
lincluding  Short-term  contract)  basis|
Simitarly, deputationists shall nat be eligible)
tor  consideration  for  appointment by
promotion.

Any officer once selectad shall not be
allowed to withdraw or refuse to join: and if
shall be the responsibility of the sponsoring
‘authority to release the selected officers
within one month of the issue of the
\appointmeant arder.

i0.

Age

e maximum age for appointment by
deputation (including short-term contract)
shall be not exceeding fifty-six years an the
closing date of raceipt of applications.




Annexure-ly

DCeatails of eligitility criteria tar the past af Chiaf Engineer-ll are mentioned below-
Post-4: E I I-

Applications are invited for filling up the 01 {one) post of Chief Enginesr {Level-ll} in
the Level-13A in the pay matrix (Rs.1.31.100 - 2,16,600/-) by deputation (including
shori-term contract) in the Brahmaputra Board, Guwahati a statutory body setup
under an Act of Parliament (46 of 1980) under the administrative contral of the

Oepartment of Water Resources, River Development & Ganga Rejuvenation,
Ministry of Jal Shakt.

2. BRIEF JOB RESPONSIBILITIES:

The Chief Engineerl is the one of the main constituents of Brahmaputra Board,
who acts as subordinate to the General Manager, the Chief Executive Authority of
the Board, It is 3 key post responsible for implementation’ execution of all
schemes’ works taken up by Brahmaputra Board through the field Circles/
Divisions. The waork mainly includes execution of Drainage Development scheme,
Anti-erasion schemes, Raised Platiorms. Running and maintenance of assets eic.

As Chief Engineer-ll, he will monitar al warks for timely execution without financial
over run. He is authority to accord technical sanction of all works to ba undertaken
under him. He is also the technical hasd af al WOTKS undertaxen,

3. ELIGIBILITY CRITERIA:

Deputation (including shart-tarm contract)! Officers of the Central Governmant or
State Government or Union territory administrations or state electricity boards or
putlic sector ungertakings or statutory arganisations or autonomous bodias or
universities or recognized research institutions:

[A] (1} holding analogous post on regular basis in the parent cadre or dagartment:
ar

{il) holding the post in level-13 (R=.1,23,100 — 2,115,900/ in pay malrix with two
years regular service in the grade: or

(i) holding the post in level-12 (Rs.78.800 - 2.09,200/) in pay matrix with six
years regular service in the grade: and

(B} possessing the following educational qualifications and experiance-

[l‘; Degree in Civil Engineering from a recogrised University: and
[."3 welve years experience in the Civil Engineering warks with specialisation in the
field of Water Resgurces Projects or Management and General Adminisiration,

MNote- The departmental officers in the feader grade who are in dirgct ling of
pramotion shall not be eligible for consideration for appointment on deputation
(including Short-tarm contract) basis. Similarly, deputationists shall nat be eligible
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lor consideration for appointment by cromation.

4 PERIOD OF DEPUTATION:

The period of deputation lincluding shart-term contract) inciuding periad of
deputation (including short-term contract) in- angther Bx-Cadre  post halg
immediately preceding this appeintment in the same Or some other organisation or
Department of tha Central Governmant shall ordinarily not exceed tive yoars,

3, AGE;

The maximum g2 far appointment by deputation lincluding short-term contract)
shall be not excead g ity-si¥ vaars on the closing date of race; Bl of applications,

8. ‘The cut-off date far determining the Qualifying service/experisnse ana age
of the candidate tor the post will be the last date of receipt of application.

s Ary officer once selected shall niot oe allowed ta withdraw or refusa ta join:
and it shall be the responsioility of the SPensoring authority to release the selacted
oificers within ona manth of the issue of the gppointmeant order,

8. The officer selected will have the option to draw his grade pay plus
deputation (duty} allowance or o have his bay fixed in the scala of pay of the
deputation post in tarms cf Department of Fersanne! & Training Q.M. No.68/8/2003-
Estt.{Pay I}, dated 17.06.2010 (ag amended from tima tg tima),

g, Applications with full particulars of the applicant rAnnexyre-§ shouid
reach to Shri Ani Kumar Sharma, Under Secretary, Department of Water
Resources, RD & gR. gth Floor, Room No.633. Shram Shaxti Bhawan, Rafi Marg,
Mew Dalh = - 110001 vithi : rom tha date gf publication of this
advarisement in tha Employmant Mews. Al applications will be treated in strigt

confidence, Those from Government and Public Sector should apply ‘Through
Proper Channa) -

10, Applications of only such officers/candidates will 0e considered as are
routed through proper cha_nnqi and are accompanied with {i} Big-data _(in

1, |Name of Past F i{Jhiei Engineer {Level-ITy, Brahmaputra
. | Board, a statutory body
| 2. |Number o Fasis | 101 [ong)
e + '

-




4 F!ass:hcatim:‘. |- |Group ‘A", Non-Minister:al

iF‘a;.f Band - | Level-13A In the pay matrix [F':s.‘i".ﬂt.'l o0 -
- 216,660/
5. |Grade Pay - |Level-14A in the pay matrix {H5 T.31,100 =
I 2,16.800/-}
& |Period of deputation " [The period of deputation .(including short-

‘term contract including period of deputation
{including short-term contract) in another ax-
cadre post held immediately preceding this)
appointment in the same or some other)
organisation or Department of the Ceniral
Government shall ordinarily not exceed five
2ars.

]

Dities and responsbilities | |1he Ghiel Enginearl is the one of the ma'ln‘
‘of the post | |constituents of Brahmaputra Boarg, whe acls
las subordinate to the General Manager, the
(Chiet Executive Authority of the Board. It is
a key post responsible for implementation/
axecution of all schemes/ works taken up by
Brahmapiitra Board through the field Gircles/
Divisions. The work mainly includes
exgcution of Drainage Development schame,
Anti-erosion schemss, Raised Platforms,
Running and maintenance of assets etc. As
Chief Engineer-il, he will monitor all works for
timely -execution without financial aver run.
He is authority to accord technical sancton
| of all works to be undertaken under mim. he
lis also the technical head of all works
undertaken.

8 [Pay & Allowances I [The officer selected will have fhe option 1o
draw his grade pay plus deputation {duty)
allowance or to have his pay fixed in thaﬂ
scale of pay of the deputation post in terms
of Department of Personnel & Training O.M,
No.8/8/2009-Estt.(Pay 1), dated 17.06.2010
. {as amended from time o bime). .

9. |Qualifications, Experiences|: [Deputation (including short-term contract):
rand Eligibility required for Officers of the Central Government or State
{the post Government or Union terntory
administrations or state electricity boards or
public seclor undertakings or statutory
organisations or autonomous bodies or
universities or  recognized  research
institutions:
(A} (i} haolding analogous post on regular
basis in the parent cadre or departmeant; or
(i) holding the post in level-13 (Rs.1,23,100
|




|- 2 15900/ in pay matrix with two years
regular service in the grade; or

\(iit} holging the post in level-12 (Rs. 78,800 -
208,200/-) in pay matrix with six years
ragular service in the grade; and

r'#E} possessing the  following educational
qualifications and experience:-

{ij Degree in Civil Engineerng from 2
recognised University; and

(i) twelve years experiance in the Civil
Enginearing works with specialisation in thel
figid of Water Resources Projects or
Management and General Administration.

Note- The departmanial officers in the feeder
grade who ara in direct line of premotion
ishall not be eligible for consideration for
appointment on deputation (including Short-
term contract) basis, Similarly. deputationists
shall not be eligible for consideration for
appointment by promotion.

Any officer once selected shall not be
allowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring
authority to release the selected officers
within one month of the issue of the
appointmant arder.

Age

he maximum age for appcintment Dy
deputation [including shori-term contract)
shall be not exceeding fifty-six years on the
closing date of receipt of applications.




Annexure-V
Details of ehgibility critaria for the post of Secratary are mentioned Deldw-

Post-5: SECRETARY

Applications are invited for filing up the 01 {one) post of Secretary in the Level-13A
in the pay matrix (Rs.1,31,100 - 2 16.600/-) by deputation including short-term
contract) in the Brahmaputra Board, Guwahati a statufory body setup under an Act
of Parilament (46 of 1380) under the administrative cantrol of the Department of

Water Resources, River Development & Ganga Rejuvenation, Ministry of .al
Shakti.

2. BRIEF JOB RESPONSIBILITIES:

The Secretany shall be under the administrative contral of the Board. He shall fix
the maetings of the Board under the orders of Chairman and issue notices tar the
Board meetings, He shall prepare List of Business to be transacted at the
meetings with explanatory notes on each itam and circulate it to other members.
Ha shall prepare the minutes of the proceedings of evary meeting. After approval
of the minuies by the Chairman, the Secratary shall communicate the dacisions [0
the members of the Board and ather authorities. Secretary shall place the Budget
proposals prepared by the General Manager in consultation with the Financial
Adviser before the Board for its approval.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government of
State Government or Union territory Administrations or State Elactricity Boards or
Bublic Sector Undertakings or Statutory organisations or Autanamous podies or
Universities or Recognised research institutions: _

(A} fa) (i) holding analogous posl on requiar basis in the parent cadre oOf
department; or

(ii} holding the post in levei-13 (Rs.1,23,100 — 2,15,900/-) in pay matrix with two
years. regular service in the grade; or

(il holding the post in level-12 (Rs.78,800 - 2.09,200/-) in pay matrix with six
years' regular service In the grade; and

(b} possessing the Tollowing educationa! gdalifications and exparighce, namely:-

(i| Degree in Civil Engineering from a recognised University or equivalent ; and

(i} twelve years experience in the Civil Engineering warks with specialisation in the
fisld of Water Rasources Projects or Management and General Administration, or
(B} (i} All India Service officers holding the post in level-13 (Rs.1,23.100 -
215,800/-) in pay matrix with two years' regular service in Cenlral Government or
State Governmeants and having twelve years' experiance in Administration; or .
(il All India Service officers holding the postin level-12 (Rs.78,800 — 2,09,200-) in
pay matrix with six years' regular senice in Central Government or State
Governments and having twelve years' experience in Administration.

Mote: The departmental officers in the feeder grade who are in diract line of
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prometion shall not be eligible for consideration for appointment on deputation
{including Short-term contract) basis. Similarly, deputationists shall not be eligible
for consideration for appointment by pramaohan

4. PERI F DEPUTATION:

The period of deputation [(including shori-lerm contract) including period of
deputation (including shortterm  contract} in another ax-cadre post held
immediately preceding this appointment in the same or some ather arg anisation of
Department of the Central Government shall ordinarily not exceed hva yaars.

5. AGE:

The maximum age for appeintment by deputation (including short-term contract)
shall be not exceading fifty-six years on the closing date of receipt of applications.

8, The cut-off date for determining the gualifying service/experience and age
of the candidate for the post will ba the las! date of receipt of apphcation.

X Any officer once selectad shall not be aliowed to withdraw or refuse to jain;

and it shall be the responsibility of the sponscring authority to release the selected
afficars within one manth of the issue of the appointmeant order.

g. The officer selected will have the option to draw his grade pay plus
deputation (duty) allowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O M. No 6/8/2003:
Estt.(Pay |1}, dated 17.06.2010 {as amended from tme to time).

g, Applications with full particulars of the applicant inAnnexure-6 should
reach to Shri Anil Kumar Sharma, Under Secretary, Oepartment of Water
Resources, RD & GR, 67 Floor, Room Mo.632, Shram Shakti Bhawan, Rafi Marg,
Mew Delhi — 110001 within 45 days from the date of publication of this
advertisement in the Employment News. All apglications will be treated in strict
confidence. Those from Government and Public Sector should apply “Through

Proper Channel.” Applications without full details as asked for are liable 1o oe
rejaciad,

10 Appﬁcatiun's of anty such officersicandidates will be considered as are
routed through proper channel and are accompanied with (i} Bio-data (in
quadruplicate) in the Proforma (i) Photocopies of ACRs/APARs for the last five
years duly attested by an officer not below the rank of Under Secratary {iii)
Vigilance clearance (v} Statement giving details of major or minor penalties
imposad on the officer, it any, during tha last ten years (v) Integrity Certificate and

(vi| Cadre Clearance. All the requisite information/documents should be as per the
proforma in Annexure-6.



. Thame of Post

(oady

Sacretary, Branmaputra Board, a statutary

2. \Mumber of Pasts
|

0F [one)

o iﬂlassificatiﬂn

Group A, Non-Ministenal

3 |Pay Band Level-13A in the pay matrix (Rs.1,31 oa— |
L 2,16.600/-)
5. |Grads Pay Level-13A in the pay matnx (Rs.1,31,100 =

2,16,600/)

6. [Pernod of deputation

The period o depuiation (nciuding short-
tarm contract) including period of deputation|
(including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same of s0me other
\arganigation or Deparment ob the Central
Government shall ordinarily not exceed five
YBArS.

2l

of the post

Duties and responsibilities |.

The Secrelary shall be under the
administrative control of the Board. He shall
ifix the mestings of the Board under Ing
|urders of Chairman and issue notices for thel
Board mestings. He shall prepare bmﬂ;«ﬂ
Business 1o ba transactad 3l ihe mee:‘mq

with explanatory noles on each item &
circulate it to ofher members. He shall
prepare the minutes of the procesdings
levery meeting. After approval of the minut
|!::1_.r the Chairman, the Secretary shail
lcommunicate the decisions fo the members
iof the Board and other authorities. Secrata
ishall place the Budget oroposals prepared by
the General Manager in consultation with th
Financial Adviser before the Board for its
approval,

T B |Pay & Allowances

& L]

The officer selected will have the opbon 12
draw his grade gay plus cepulaton (duty)|
allowance or to have his pay fixed in ihe
scale of pay of the deputaticn post In terms
\af Department of Personnel & Training OM.
No.8/8/2009-Estt.(Pay ), dated 17.06.201
(as amended from bime {o bme).

and Eligibility reguired for
the past

4. [Qualifications, Experiences:

tation [including short-lerm contract):
Officers of the Central Government or
Government ar Union et
Administrations ar State Electricity Boards or
Public Sector Undertakings or Statutory
organisations or Autonomous bodies or
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|U!‘I;'-fEf$i1lc‘:E ar Recognised research
linstitutions:

l{A) {a) li} holding analogous post an regular
basis in the parent cadre or depaniment; or
{ii} holding the post in level-13 [Rs.1,23,100
— 2,15,900/-) in pay matrix with two years'
regular service in the grade; or

(i) holding the post in level-12 (Rs.78,800 -
2.09,200/-) in pay matrix with six years
regular service in the grade; and

(b} possessing the following educational
‘qualifications and expenance, namely:-

(it Degres in Civil Engineering from a
recognised University or equivalent ; ang |
(i) twelve years experience in the Cwil
Engineering works with specialisation in the
field of Water PResources Projects or
Management and General Adminstration, or
By (i) All India Service officers Hoiding the
post in level-13 {Rs.1,23,100 - 2,15,900/) in
pay matrix with two years' regular service in
Central Government or State Governments
and having bwelve years experience in
Administration; or

{its All India Service officars holding the post
in level-12 (Rs.78,800 - 2,08,200/-} in pay
matrix with six years regular service in
Central Government or State Governments
and having twelve years' experence in
Administration.

[Note- The departmental afficers in the feeder]
grade who are in direct line of promotion
shall not be eligible for consideration for
appointment on deputation (including Short-
'term confract) basis. Similarly, deputationists
shall not be eligible for consideration for
appointment by’ promotion. i

Any officer once selected shall not be
\allowed 1o withdraw or refuse to join: and it
ishall be the responsibilty of the sponsoring
authority to release the selected officers
within ane month of the issue of the!
appoiniment order,

10.

Age

The maximum age for appaintment by
deputation (including short-term  contract)
shall be not exceeding fifty-six years on the
closing date of receipt of applications, H
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Big Data Proforma

MName and address (in Block Lattars) |

L

I

(LN

Telephone Number :

Date of Birth {in Christian era) :

Data of retirement under Central Government Rules:

Educational Qualifications:

Whether educational and other guakfications requirad for the posts are
satisfied (it any qualification has been tréaled a3 squivalent to those
prescribed in the rules, state ine authority for the same)

Cuaniications | Experience Cualhcanons | Experience possessed by the ol

|Ftequired Ofticer

Essential

| egiranle

 Plaase state clearly whether in the light of antries made by you 2bove. you

meat the requirements of the posl.

Datails of employment, in chronclogical order (encliose a separats sheet, duly
authenticated by your signature, if the space below (s insufficient}

[Officennstitution; [Fost held  [From To Pay in tha  |Nafure of
grganisation and service | pay band angiduties

! cadre 1o classification

which it of post

belongs

- i-

. Mature of present employmant, g,

. Ad-hoc basis

. Aegular / on tlemporary basis

Pay in the Pay Band
Grade Pay drawn

In case the presant employment is held on deputaticn/contract basis, please
state:



4 The date cf init al appeintment
b. Penod of appaintment on degutation contrast
= Mame of the parent afficalorganisation ta which you betond

16, Additional details ahout present employment. Plagse state whetner working
unger:

a Central Government

b State Governmert

& Aulonomous grganisation
g. Govarnment Undertaking

s niversities

11, Are you in the Revised Pay struciure? If yes. give vha Date from which the
revision took place and also \ndicate the pre-revised scale

12 Total emoluments per manth now drawn:

13, Additional information, if any, which you would like 10 mentian In suppurt of

your sultaoility far the post, Enclose 4 separate sheel, it the space is
insufficient.

14, Whether pelonging 1o SCI8T

15 Remarks

Signature ot the candidate

Date:

It is certified that informatian turnisned by the appiicant ig verified with his | her SErvice
recard and tound correct.

Countersigred with office seal by tha authiorized signatory of the parent office

*
'] - 4

Signature of the Competent Autbority



R RTI

Certified that no vigitance case or disciplinary pgroceadings or criminal ;:.r-:ur;aadmgs iz

eithar pendmg ar contemplated against
Dr./Shri/Smi s, R oot R MM 1 L

who nas applied rnr the pus‘ of lg
the S an

deputation basis

{Authorised signatory)
Name & Difice Seal :
Date:

NO PENALTY CERTIFICATE

Certified that no mingrmajar penalw has besn Jﬂ'l-FrI:IEEI.'.' dunng the last ten years an
Dro/Shri/Smt /Ms. . .
who nas applied fﬂr tha |:}EIE-t nr in
the on
deputation basis.

{Authorised signatory)
Mame & Office Seal :

Date:
INT IFIC
Aftar sur'utini:ing Annua -Confidential Report of
Qr./ShrifSmt./Ms.. B e o A P B e o P st
who has applied {-::r e p-:-st of "
the " = an

deputation basis, it is certified that his/her integ rsl',r is beyond doubt.

{To be signed by an officer of the rank of Deputy Secretary or above)
Mame & Office Seal ;
Date:



