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CS (Bpsy) ~The Secfetaﬁes_::;f Ministries/Departments of Government of India/
Chief Secretaries of State Governments/Union Territories.

T
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LpEIES

IN?“? v6ubject:-  Filling up of one post of Deputy Director in National Fire Service
' College, Wagpur under Ministry of Home Affairs on deputation

{ISTC) basis.

§£§ - Madam/Sir,

The Ministry of Home Affairs requires the services of suitable officer for
filling up one post of Deputy Director in National Fire Service College, Nagpur
under the #inistry of Home Affairs on deputation (including short-term
contract) basis.

. The post of Deputy Director is a General Central Service, Group- A,
Gazetted, Non-Ministerial at Pay Level 11 (Rs. &7700-208700/-). Pay of the

g
" v officer selected would be fixed as per the existing instructions of the
Government of India.
ﬁ 3. The grades from which deputation (including short term contract) to the
J post of Deputy Director is to be made are as under:-

Officer of the Central Government or State Governments or Union territories

. administrations or public sector undertakings or recognised research

fffﬂ institutions or universities or semi-Government or statutory organisations or
e} autonomous bodies, -

/W (a) (i) holding analogous post on a regular basis in the parent cadre or
department; or

(i} with five years' regular service in the grade rendered after appointment
T ]2 thereto on a regular basis in level 10 in the pay matrix (Rs.56100-177500
5 or equivalent) in the parent cadre or department; or

57

garncesdl granch

it 1SENE (ool -
com by JoR fa8

NDCC-1I Building, B Wing, 3 Flogr.~



with six years’ regular service in the grade rendered after appointment
thereto on a regular basis in level & in the pay matrix (Rs.47600-151100 or
equivalent) in the parent cadre or department; or

{iv) with seven years' regular service in the grade rendered after appointment
thereto on a regular basis in level 7 in the pay matrix (Rs.44900-141400 or
equivalent) in the parent cadre or department; and

|b) possessing the following educational qualifications and experience:
Essential:

1. Bachelor's Degree in Science from a recognised University and Divisional
Officers Course from National Fire Service College, Nagpur, or Bachelor’s
Degree in Fire engineering or technology from a recognised University.

2. Five years’ experience In a rank not below the rank of Divisional or
Regional Fire Service Officer or Chief Fire Officer or Assistant Director in
Fire Service Organisation under the Central Government or 5tate
Government or Union territory administration or Municipal Corporation or
public sector undertaking or recognised research institution or University
or semi-Government or statutory organization or autonomous body.

Desirable:

1. Teaching, research, industrial or professional experience in the field of
Fire Engineering or technology in Central Government or State
Government or Union territory administration or public sector
undertaking or recognized research institution or University or semi-
Government or statutory organization or autonomous body

7. Papers presented at National or International Conferences or in referred
journals.

3. Master's in Business Administration in Disaster Management from
recognised University or Institute.

Mote 1.-The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration of appointment on
deputation. Similarly, deputationists shall not be eligible for appointment by
promotion.

Note 1.-The Period of deputation (including short term contract) (including
period of deputation) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department of the
Central Government shall ordinarily not to exceed four years.



e 3.- The maximum age limit for appointment by deputation shall be not
“exceeding fifty-six years as on the closing date of receipt of applications.

4. A copy of the existing Recruitment Rules for the post of Deputy Director
of the National Fire Service College, Magpur under the Ministry of Home Affairs
is enclosed.

5. Officers who volunteer and are sponsored by their
Ministry/Department/State Governments/UTs Administration etc, for the post
will not be permitted to withdraw their names later.

6. It is requested to give wide circulation to these vacancies among all PSUs
/ Semi-Govt. Organizations /[ Statutory / Autonomous Organization /
Recognized Research Institute /Universities under your administrative control.
The nominations of eligible officers along with their applications (in duplicate)
duly countersigned by the competent authority in the enclosed proforma
(Annexure-l) along with Annual Confidential Reports/APARs (in original or their
attested copies duly attested with rubber stamp on each page by an officer not
below the rank of Under Secretary ) for the last five years of the officer who
could be spared immediately in the event of their selection may be sent to the
Director General (Fire Services, Civil Defence & Home Guards),O/fo.
Director General (Fire Service Civil Defence & Home Guards) Government of
India, Ministry of Home Affairs, East Block-7, Level-7, R. K. Puram, New
Delhi-110066 within 60 days of the date of issue of this circular., While
forwarding the names, an integrity certificate and a certificate that no
disciplinary action/proceedings, vigilance case is either pending or being
contemplated against the officer may also be attached.

7. Applications received after the last date or application incomplete in any
respect or those not accompanied by the document/information mentioned in
para 6 above will not be considered. The cadre authorities may ascertain that
the particulars sent by the officer are correct as per their service record.

Yours faithfully

Encl: As above = L
Qs P55,

{Gouri Shankar Jha) H
Under Secretary to the Government of India,
Telefax : 23438144



De tion Post

["1. Name and |
Address {in Block
Letters)

% Dats of Birth (in Chrigtian era)

3, ) Date of entry into BEMYICE

it} Date of retrament urider
CantraliStats Governmenl Rules

4. Educational Qualifications

5 \Whether Educational and othar
qualifications raquired for the post
are satisfied. (if any qualification
has been treated as eguivalent fo
the one prescribed In the Rules,
state tha authority for the sama)

Sualification) Experance requirsd as Gualification | experience possessed by the officer
mantioned in
the advertisement | vacancy circular
Essential Essential |
.A.]Elualiﬁca'dun A) Qualification
B) Experlence B) Experience
Desirable Desirable 1
A} Gualification A) Qualification
B) Experience B} Experience

5.1 Note: This column nesds to be amplified to indicats Essential and Desirable Qualifications as

mantioned in the RRs by the Administrative Ministry/ Department/Office at the time of issue of

Circular and issue of Advertisement in the Employment Mews.

5.2 In the case of Degree and Post Graduate qualifications Elactivel main subjects and subsidiary
subjects may be Indicated by the candidate.

&. Pleasa state clearly whether In the light of entries |
made by you above, yau meet the requisite Essential
Qualification and wark experience of tha post

&1 Fiote: Borrowing Departments are to provide their specific com ments! views confirming/
views confirming the relevant Essential Qualification/ Work experience possessed by the
Candidate (as indicated in the Blo-data) with reference to the post applied.




7. Datails of Employment in cheanalogical order. Encloss a geparate duly aythenticaled by your
sigriature, if the space nelow s insufficiant,

Farﬁmﬂmﬂmti| Postheld | From | To *Pay band and Mature of |
on on regular Grade Pay/Pay Duties {in
basic Scale of the detail)
post held on highlighting
regular basis. gxperience
required for
the pest
applied

“Important: Fay-oand =nd Grade Pay granted under ACPMACE are personal ta the afficer
. and therafore, ghould notbe menticned. Only Pay Band end Grade/pay scale of the post held
| on regular besis to be mentionad. Datails of ACPIMACP with present Pay Band and Grade
' pay where such henefits have bean drawn by the Candidate, may be indicated as alow;

drawn under ACPIMALCF

Officalinstitution| Pay, Pay Band and Grade Pay | From Ta
Schemea ‘

8, Mature of prezent ' o
empioyment i.e, Ad-hoc ar
Temporary ar Cwuasi-Permanent
or Permanent.
§. In case the prasent
\ employment  is  held on
deputation/coniract basis please
state.
a) The date of initial | o) Perod  of | C) Name af the | d) Name of the poat
appointrmant appointment  on | parent affice | | and Pay of the post
deputation/contract organization to | held in substantive
which the applicant | capacity in the parent
langs. organization.

9.1 Note: In case of Officars already fon deputation, the applications
of such officers should be forwarded by the parant cadre/Department
along with Cadre Clearance, Vigilance Clearance and Integrity |
certificale.

9.2 Note: Infarmation under Column 8{c) & (d) above must be given
p‘ in all cases where & person |8 holding a post an deputation cutside
the cadre/ crganizafion but stll maintaining & ltan in his parent

| v:adremrgamzath:m.




10. If any post haid on Deputation in the past
by the applicant, date of retum from the last
deputation and other details.

11, Additional details about
prasent employment:

Please state whether working under
(Indicate the name of your smpiayer aga‘nst
tha ralavant calumn)

a) Cantral Governmant

b) State Government

e} Autonpmous Organizalion
d) Govarnment Undertaking
#) Universitias

| f) Other

12, Piease state whather you are working in
the same Degariment and are In the fesder
grade or feeder to feeder grada.

13. Are you in Revised Scale or Pay? If yes,
give the date from which the revisian took
place and alsc indicate the pre-ravised
gcake.

14. Telal emoluments per month now drawn

Basis Pay in the PB Grade Pay

Total Emaluments

following details may De enciosed,

"5 Tn cass the =pplicant belongs o an Organization which is not fallowing the Central
Government Pay-Scales, the latest salary slip Issued by the Organization showing the

Basic Pay with Scale|  Dearness Pay/ Interim
of Pay and rate of relleff other Allowances
Increment etc.(with break-up details)

Total Emeluments

the post you applied for in support of your
suitability far the post.

Advertisament)
{Mote: Enclose a separate sheet, if the

| space is Insufficient)

16.4 Additional Infermation, if any relevant to

{This among cther things may provide infarmation
with regard to (i) addiicnal guslification (i)
Professional training and (iil) work experence over
and above prascribed in the Vacancy Circular/




16.B  Achisvements:

The candidates are requested lo indicate
information with regard to
(il Researchpublications and reports and
special prajects.
(i Awards/ Scholarships/ Official Appreciation.
(i) Affllation with the professicnal
bodles! institutions! socleties and;
() Patents registered in own nams ar
achieved far the organization,
(v) Anyresearch/ innovative maasuras
involving official recognition
(i) Any other infarmation.

{Mote: Enclose a separate gheet if the
space is insufficlent)

17 Please state whnether you are applying for
deputstion (ISTG) Absarption/ Re-employmant
Basls# (Ofcars under Central/ State Governments
are only eligible for *Absorption”. Candidates of
non- Government Organizations are eligible only for
Short Term Cantract)

# (The option of STC/ Abscrption’! Re-amplayment
are available only if the vacancy circular spacially
menticnad recrutment by "STC" or "Absorption” or
*Re-employment”)

18 Whether belongs to SCIET

| have carsfully gane through the vacancy circularfadvertisement and | am well aware
that the information fumished in the Cumiculum Vit duly supported by the documents In
raspact of Essential Qualification/ Work Experiance submitied by me will also be assessed
by the Selection Commiltes at the time of selection for the post, The informaticn/details
provided by me are carrect and true lo the best of my knowledge and no material fact having
a bearing on my selection an my galection has been suppressad/witnheld.

{Signature ofthe candidate)

Address

Date




Certification by the Employer! Cadre Controlling
Authority

The infarmation / detalls provided in the above application by the applicant ara true
and correct as per the facts available on records. He/Shae possesses educational gualification
and experience mentioned in the vacancy Circular. If selected, he /she will be relieved
immediataly.

2. Also certified that;
i Therels no vigilance or disciplinary case pending/contemplated against Shri/Smt,
i) HisfHer integrty is certifiad.

iii} His/Her CR dossier in original is enclosed/photocopies of the ACRs for the last 5 years
duly attested by an officer of the rank of Under Secretary of the Govt. of India or above
are enclosed.

W] No majeriminor penalty has been imposed on himfher during the last 10 years Or A& list
of majorfminor penalties imposed on him/her during the last 10 years |s enchogad (as
case may be)

Countersigned

(EmployeriCadre Controlling Authority with Seal)
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GAH, Bl.—In sxerciee of the powers conferred by the prowvisa to amicle 309 of the Constinstion and In
suparsession af the Mational Fin Service Mogpor (Director and Depary Divector) Recreitment: Riles; 1072, i
ﬂ,ﬁ'uwuh t the post of Deputy Director except as respect things done ar omitted 1o be done before such
suparseasion, the WWWMMMNMRNHWMEMDfmmﬂ:pMDEMW
Drizéctor in the Mational Fire Servios College, Magpur ander the Minlsiry of Haome Affaim, samely:-

L.  Bhert title and commencement. = (1} These mizs may be called the Matonal Firz Seevice College, Magpus,
Dizputy Dhirector (Group * 4" posty Recroliment Bobes, 2015

(%) They shall come o fores on due date af therr piablicaifon i the Official Gazens.

3 Mumber of posts, classification and tee level b the pay matrix. « The gumber of posts; dessfication end level
in the pay matris ansched derdto shall be ns specified in columns (Z) fo {4) of dw Schedule aneexed no thess rales.

3. Method of Recruitment, oge-Himit, qualifications sfc.- The method of eeniment, age-Lmic, oualificalons and
ceher maiters relating thereio shall be 13 specified in columns (5} 1o { 13} of the sid Schedole.

4 Disgunlifications. - Mo peron, -
(8} whohas ensered imig or contracted B mirrage with o person having a spoasse biviag; or
(b} who, boving o sponse fiving bus satered meo of contracted a marrisge with any person,
shall be eligible for oppointment oo the said posrs:

Provided thnt the Centml Government may, If satisfied dut sach marssge 15 permsable ender the persooal lnw
applicabie to such person and other mﬂrmhmnmwﬂﬁntmﬁtm other grounds for doing 8o, exempr any
perscn [rom operation of this nale,

5 Power to relax. - Where the Centrul Governmest is of the opimion thar it 1% secessary or expecient so ta da, it
may, by order, for measons o be econted in writing and in consultntien with the: Unios Public Service Comméssian;
relax any of the provisioos of these ks wich respect-to ey chias oo categoey of persons.

b Saving: Mothing in these nales shall affect reservationa, relaxation of age-limit snd other concessions raquirsd o

be provided o che Scheduled Ceates, the Scheduled Tribes, Oifer Bockward Class, Ex-servicemen and other special
ceegaries of persons in accerdimee with orders issued by she Central Govemenent froen Hme b (e in this regad,

SCHEDULE
Name of the pest Nimber of post Chastfication Level in the pay | Whether selection
malrix o noa-sabection post
i} (2) i3} </ (3}

Diaputy Dransetoe 3%206%) Genernl Caniral - Service, | Level L Salaction

*subject o voradon | Grouap A, Gozeited, Mop- | (Rs.67 700

depenlent  on the | Mhnisterinl AT

worklod,




354 THE GAZETTE OF INDIA : MARCH 17, 2010/PHALOUNA 26, 1939 [Part T—3EC, 33

Agedimit for direct | Educstional  snd  other | Whether uge and  educational | Perod of
rechits qualifications  required  for | qualificaioes  prescribed  for  direct | probation, if any
direct e recrists will apply in the case of promotes
L 2] £:4) (L)}
Nat applicabla Mot epplicable Mot eppicable T yeears for
promigees
|

Method of recroitment whether
by direct pecrugmnent or by
promaotion o by - depuiation op
sheception afd percentege of the
vecancies o be flled by varioos
methods

In cxse of recruitment by prosnotion ar deputation or ghsorptice, grades from which
promotion or depufation o sbeecption is to be made

{LL}

i
By promotion %ﬂa which by
deprtation (inchading  shod-term
coEtract).

Prometicn:

Assistant Director with seven years' regular service in level 7 in the pay matrix
(Rez 44000 142000

Mode 1r The eligibilicy servics for promotion 5 the post of Deputy Disector shall
contise 4o be five vears for persons holding the feeder pusts of Assistant Direcrar
am regular basis oo the dat= of notificaticn of thes: males.

Motz I Whare juniors wha have completed their qualifying or eliglhility servies
dre beng considersd for promotion, their sexior shall also be considered provided
thery are nof shoet of the regaisite qualifying or eligitlity service by moee then half
aof such qualifying or eligibilicy service or twa years, whichever is less and have
succesafully. completed their probation pedod for promotion o ke oesr higher
Erade abong with +heir junior wha hawe alrendy compdated boch qualifying or
el gibility service,
Depatation (ncluding shore ferm toniracty:
(fices of the Central Government or St Gavern ments or Unlon termtodes
edministrations or public sector undertakings or recopnised ressarch instinmons e
universities of semi-Coventment of sEEMENTY Drgisisatons or AEoaoenous bodies, -
(al i) holding analegods post oo 2 reguisr basis in the pareni cadre or
degartrnent; or
{if}  with five years" regulor service in the prade rendensd after appoiatment
theretn an & regular basis in level 10 in the pay matrix (Re 56100-177500
or equivalenty in the parent cadne or depanmment; or
(i} with six yenrs' repular servics in the grace rendersd after oppointment
therebo on & regulsr basis in level & i the pay matrix (B 4 T600-15] (0]
of eqquavalent) in the parent cadre or department; or
{iv)  with seven yeam' regular service in the prade readered sfier sppolstment
thersin on 8 regislar boss o fevel 7 i the pay marrin (B 42000 J47400
or-auuivakent) in the parent cadrs or deparment: and

i) prssessing the fiflowing educasional quatifications and exparience:
Essential:

I. Bachelor's Degeee in Science from a recognised University and Divislosal
Orfficers Course from National Fire Service Callage, Magpue, or Bachelor's
Desgree in Fire engineering or sechnology from a recognised University,

I, Flwe pesrs’ experiencs in @ eonk not belaw the rank of Divisional or Regiomal
Fire Service Officer ar Chief Fire Officer or Assistant Dirscror in Fire Service
Orgardsation under the Ceatral Govemment or State Govemment of Usion
territary sdministration or Municipal Corporation ue poblic sectar underiaking |




|
|
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or mcognised mesearch instmudon or University or sepu-Cowemment or
SIEULETY rgAniEafion of sslonomoes body,
Desiruhile:

L. Teaching, reearch, industial or professionsl expesience in the field of Firs
Engineering of technology in Cestral Giovernment ar Smts Govemment ar
Ledon teritoey admimistration or public sector undertaking or recognized
research mstituticn of University or semi-Government or stabstory organization
ar autneamows body,

2. Papers presented ot Maroesl or Internationsl Confersnees or b referred
Jaummals,

3. Masster's in Business Administmting (o [Hsaster Mansgement from mcogeised
Univessiny ow [nstipaje,

Mute 1.-11¢ﬁ=pmunmlnﬂimﬂndmfmraumnhnmin the: direct lne

af promotan shall oot be eligihle for consideration of appaintment oo depusticm,

Similarly, depuiationists shell not be efigibie for sppointmest by promotioe.

HﬁLMHﬂ#ﬂpﬂmhﬂuﬁthmcmmﬁﬂnnhﬁg' period

of deputstion) In mnother ex-cadre post held immedisely preceding this

sppoinimen :iuhmmmuﬁﬂmﬁdmmkmufhrml

Government shall cedisarily oot to sxceed four years.

Nete - The maximum &ge Limit for sppoistment by depotadion shall Be ot

excesding fifty-six years a5 on the closing date of receipt of applications.

If 2 Departmental Promedon Commities exists, what i3 #t5 compostion

Circumstances 10 which
Union.  Puhblsc Service
Commission 15 1 ke
consufied m mabong
_Reonuitmend

1]

(13)

Group ‘A’ Departmental Promotion Comamittes {for consbdering  Promethos)
conaisting of:

I Chairman of Member, Union Public Service Commission = Chairman
2. Secretary or Special Secretary or Addl Secretary {in-chacge

of Dizsster Marsgement), Minisny of Home Affirs - Member
3 Derdctor General, Fire Service, Civil Defooce and Home Guards « Mzmber

Groop A Departmental Confirmation Committes (for considering confirmation)
comssting of:
L Secretary or Specisl Secretary or AddEtioral Becrotary (in-charpe

af Drisaster Mussgement Divishan), Ministry of Homa Affsrs - Chatrman

2 Director Ceneral, Fire Service, Civil Defence and Home Guards - Member
3. Head of NFSC, Magpar = Member

Coedultation  with the
Doion  Publec Senvics
Cammission is pecessary.

[Ne. L1 2012022015-A4(CDY)

GOUTAM GHOSH, Directoe




