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MOST IMMEDIATE COURT CASE
No. 6/38/95-2GSI
From
The Chief Secretary to Government Haryana.
To .
1. All the Heads of Departments,
Commissioners, Ambala, Rohtak,
Hisar and Gurgaon Divisions.

2.  All Depoty Commissioners and all
Sub-Divisional Officers (Civil)
in Haryaoa.

3. The Registrar, Punjab and Haryana
High Court, Chandigarh.

Dated Chandigarb, the May 15, 1997

Subject :—Regularisation of adhocydaily rated employees w.rf. 31st Janvary, 1996 stay order by the
Punjab and Haryana High Court regarding.

Sir,

I am directed to invite attention to Haryana Governmsat letter No. 6[38}95- 2GSI, dated
8-4-96 on the subject noted above vide which the stay ord:rs passed Dy the Hom'blo High Court
in writ petition No. 4618/1996-titled as Sanjeev Dua and anather versus State of Haryana and
C.W.P. No. 4767/1996 —titled as Raj Bala versus State of Haryana ware conveyed for compliance
and to say that the said writ petitions have simes been dismissed by the Hon’ble High Court vide
order dated 7-11-96. Accordingly the letter dated 8-4-96 referred to above fis withdrawn .

In view of it the departments should restart the pivcess of regulacisation of adhoc and
daily wages employees in accordance with the Governmant instractions dated 7-3-96 and 18-3-96.

2. These instructions may be brought to the wotice of all coucermed for strick.compli-
ance.

Youss faithfully,
Sdj—
Under Secretary General Admmlstratmn
far  Chiof Siceetary t» Goviramsat I—;z_f){ma
A copy is forwarded to all the ¥Finaacial Commission:rs/Commissisncrs  and ?;Sasre_tariocl
to Government Haryana for information and necessary actinng. a

Sdj—
Under Secretary Goneral Ad‘mmstram»,
for Chief Secretary to Govc:nmeut Haryana

All the Financial Commxssroners}Commissxoncrs and
‘Secretariés to Government Haryanpa.

Y

U.0.No. 6/38/995-5GSI Dated Chandigarh the May 15, 1997.
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AT FATH faaeT
(@rar dard 1)
wftrg=ar
feis 17 99, 1997
- Wo ®To FTo fHo 4 1/dfFo/me 308/97. —gfwion wwR, grre vmaw  fawr (MME FAW)
g @@ 5233 o gro-70/2068, XA 28 qa<y, 1970 F &w 6 ¥ Trgs F w17 ofsqw, wE
& dfaard & g7=87 309 F qTE I NITW FY 4f wiEEl a7 @ NG o wnd @\ avel et o
wfsam & wAR < g, sf@mn ¥ Inmgw, 3@E 17U @ T ¥ 0¥ &, f5°F 31 wwady, 1966, WY aAw
T & FAATA] U AW ¥ AR @A 7 AT FV Far wafy F faqg awd srgar Ifrw wagd w9
arew frmn gy, wdiAaes a0g gaor wuss, gRao F sdda ¥ gy fewmd & fag fafafee s g L oF
aed/Efaa wwgd sawfet &1 dad fMafag # o, afs § fwfafer o8 o0 5@ &Y, swta —
1. T% sawl . — (1) fr Faw 0F ved w49 ARl 31 oadd 1996, ¥ &1 a¥ &) AW
i w7 & § o 39 fafy &Y @ay ¥ 3}, fufre feg =@ o anfe €3z s8Am0 g s
¥ 1= v wuwr wigi el Frgfea daw st 0w waar fifa & fasa o faas fag
faafas s=ff sifaa 5 oY sogar a9y st & fag wiefag 7EF 47 walqy saFw swaedqr HgaT
9} gnw & fag fuiss v &7 Suaftg 7 s& qad amgte 9C &7 7§ J91 H oF A9 I
wafe g% a% guuiva f@ar sy ;
(i) -fF FHEY OemT wElwm F wmemw & owdl go g wwet fagf wifasd@ gra Qeme
FATAE  HEQEEHT SHTU 94 W FR F A= @y feemm R oW g
(i) fe edwrd asd sk T moA ffm § edw 9 ¥ fag fafga dvaed @ st
(iv) 5 q¥Faardt &1 &1 3l oAty ¥gF o) Qw8 Fiswr F g @) g faeg a0
gAwwmits sriafgat wiwa 7 g1 ok
(v) @ sdaY gz sl % ogf/fifaaat & fwg & frafvs f63 o o
» P welaer Yard gevn wwew, gfomm, v wll 5 wE aF S sRed ged fmT 9T s18ied
g g ¥, 7 ww fadty ¥ weflw wgi naw o
2. dfm "Rl 9 FREN . -fF W s weagd @ el ey 31 swad, 1996,
7o 7 ¥ q@f et ad & Jar O £ A A 31 T, 1996, FT I WA F T T gk wOv Ly A
¥ ot & favy frafe w< fed wrdd, 9og § wifew | drae OO0 #@ & A qw w9 ¥ v Pyl
rr%q‘awtgfaﬁ a:ﬁtq‘:—: ﬂmﬁ@uuﬁ:wmag‘f a1 o7g o frow ¥ gfem wemar sma
41 97 FENASS AMR T 4T T F o § ww wagdl ad sd=ifal § qg fafra ﬁﬁ!rrwz
wgngqu;a:g‘r&wmw?rm%m 240 fam #7 wafy ﬁ‘:f‘aqmﬁmﬁwﬁmwﬁ
¥, Fedt oF Tww o uF 7E § uftw Fw T Gy
3. % awR ¥ frafea Frq mque o & FaSrd Gad @wan dfw Aew wegd ay @ @
Faafed & sawsar 31 A, 1996, ¥ fafrmm A Sodt §¥ qo w F ged wwar faw Fod AeEd
@ wHaedl S arcerfor sAssar gRE T @t wwar $frw dw amar o sdwgw A fafrd agEc
frfemm 37 TGN | %R X qrd wwar Rvs Fagdr A saw il gT 9gg a7 £f aucd ¥ AR
g¢ wrdgge & fafgow & @1, @ wg Faer wAwr wg ¥ SR wA9rd ¥ sgssPOr o afe @y T
aiy sy & fafaq ok asd waa &fF 397 A9qQ a@& At £ ﬁrqﬁw«m #t fafw gg It G

& yndt wdl T FHAd wds T
% E{Ho aqﬁ,

wew afwq, gfoarar GEFTC
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[Anthorised English Transiation)

HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT
(GENERAL SERVICES 1)
Notification
The 17th June, 1997
No. GSR/41/Const.fArt/309/97. — In exetcise of the powers counferred by the proviso to articie
1309 of the Constitution of India read with the proviso to clause 6 of Haryana Government,General
Adminstration Departiment (General Secvices), notification No  523-3GS-70;2068, dated the 28th
Jaouary, 1970, and all other powets enabling him ja this bohalf, the Governor of Haryana hereby -
spocifies such Group C posts, as have been held for a minimum period of two or . three years on 31st
January, 1996, by Group C employees ou adhoc or daily rated basis, to be taken out of the,
purview of the Subordinate Scrvices Selection Board, Haryana. The services of such adhec/daily
‘rated employecs shall be regularised if they fulfil ths following conditions, namely: - )

1. Adhoc Employees—(i) That only such adlioc employees, as have completod two years
service on 318t January, 1996, and were in service on that date should be made regular.
However, break in service rendered on adhoc basis upto a period of one nouth
may be condoned excluding breaks occurring because of the concerned employee
having left service of his own volition or where the adhoc appointment was againa
post or vacancy for which no regular recruitment was required or intended to be made
i.e., leave arrangemenis or filling up of other short time vacancies may not be
condoned;

(i) that the employces should have been recruited through the employment exchange
or directly appeinted by the appointing authority after obtaining  the non-avilability
certificate from the employment exchange;

(iii} that the employces possessed the prescribed qualificatiyn for the post at the time of
their appointment on adhoc basis;

(iv) that the work sod conduct of such employeo shall be of overall good category aud
oo disciplinary proceedings are pending agianst them; aad

(v) that the employees shali be regularised against the post-or vacancies of  relevant
categories,

However, the employees who Ihave been promoted on adhoc basis pending recruitment by
Subordinate Services Selection Board, HarYana, will not be covered under this decision.

2. Dajly Rated Employees —That only such daily-wagers who have completed three years
-service on Group C posts on 31st January, 1966, and were in service on 31st Japuary, 1996, shalil
be regularised against their respeciive Group C posts, provided they fulfill the requisite qualification
and were griginally appointed on Group C posts and the posts are available. If the posts are not
available, they should be got croated from the Finance  Department or they should be regularised in
Grovp D scale on compassionate grounds ke other daily-wagers, provided farther that they have
worked for a minimum petiod of 240 days in each year and the break in service in any year is not
more than one month at a time.

3. The scniority of adhoc or daily-wager employees sv  regularised vis-a-vis the Group C
cuployees shall be determined with effect from 31st January, 1996. The inter-se scaniority of such
adhioc or daily-wager Group C employees shall e determimed in accordance with the date of
their joining the post on adhoc or daily-wages basis.. If the date of joining the post on adhoc or
daily-wages Dbasis by such adhoc or daily-wager employoes are the same, thenan older
employee shall rank senior to aan employee younger in age. IF the date of appointment of the direct
recruit and the date of regularisaion of adhoc or daily-wager coployees are the  same, fthe direct
rectit sball be senior. ' _ _

o ‘S{i"_‘. “
, - RAM S.- VARMA,
Chief Secrctary to Government, Haryana.
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ghaamn g
ATy sweE e
(o FaAg-l)
uferg=t
fotis 26 o, 1997
dgerr @ro ®10 fao ee/dfro/mgo 309/97. gl wxwR, W SwEA fawwr  (¥ETE
Jang). afirgsr d@sar  523-3 o gEo I-70/206s8, fRA® 28 swadl, 1970 ¥ =vE (6) ¥ TTIF
g afsq, T ¥ Al F ogeex 309 F 0CgE @0 A #Y wf wfwdEl s s W@ ge,
ghamm ¥ wegwrer, 8% gra, & I % oF ww, o faais 1 agm=%, 1986 a9t 30 fograx, 1988
w, s ferfr g, @ I & % & & &1 3§ & ¥ wafa oy wferd v weafay fam w
@2F AT 9T Far ¥ 2, softweq Jad s DE, gfany F osher g7 § awe frEwd § AR
AT ¥ag frafs N addy, afs § gforn s of@a e 6/4/90-s Mo was I, faaiw 28 wim
1997 ¥ & 7 Frfafag od g @ ff Y A9 o7 wega B o E -

1. 1 7aeqx, 1996, ¥ frafay g o™ =@ qed sdwmfeat & zam #—

(i) & wdes a0t & wrafge sAeTQ Faw @ o3/ffadt ot faafre fag omdd
ar of gut ¥ fay wfew &€ ;

(ii) & sdwfen = Fende 9as ofifedl =Y wwifal & smae w fagff sfasrd
gra Qs smated ¥ oawad @ wdl fegr omr @ a1 5 Qe amfer @
FATHTIAT TRIT-q4 NrF FA ¥ g @17 fmw fFaw @

(iii) FF T wiTod &1 &6 a1 amaer §WT @) gar AR AR WC a=d ad v Y e
g faer #1¢ spurafas swafget wfemg 9 & ; AR

(iv) fo wdsnd oo sna ¢ wedt fagfva 3 e T ¥ fog ft wdeg ey R

2. 3o faory, 1988, § frafae frg @@ 7§ &vd svwla) &1 et §,—(1) F=aw a 111
¥ 3% gad wiwfat #v o 30 foavax, 1988 7 & af B Far o w< &, vw
fafa 7 sooew faafrs o/ REaet & dw g3 Fefay e s ;

(i) 8% i &1 &1/ st o @pF @ o wS it T @ W o freg o
gAwEfts FRaifpat afag 7 §

(iii) *A9ra acd s = awd Fafe ¥ ww e @ fag fafr wded ¥ @

(iv) frfes &aa dwa gaal & o@f/ffal 3 favg 1 aneit qur ofs g seat &
dafr waard arcfae st fdiodt & faag fgee g o, % aad fenfsa
BN Jarg fafrafee o H ol Wy I [@Q g w @ oo afx 30
faasat, 1989 & amwpw vat Y $f ffaa/or oy 7 &

(v) weftmew g wacor vy, ghamm, gra fowifor fag wg eafmgt & a9 &< ),
afs i &, Tx @ fxg oot | 9% a9 &9 fewfar &Y g efwdt ¥ oam
foed wrifer T R 91wt @ W dvr fag gk wfs A AWl W e
frami ¥ wex we ffwmt & fame fafm % fag fowifw ®Y S 9%

(vi) Afs ¥ aflw oo il W Pafig <X F aw, w7 5o ox/fdwat oadr i
fear w6y @@ o &, @ snftmen g wakw 0§, ghaam, afk ¥ @, A fawrfar F

i,-_ : : : = e e T e — R A 1o W P ]
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¥ ¥ gl oga aﬁaa%é:wﬂ\a«;waﬁiameﬂam,nﬁrmmm
ag, @ o X FA ¥ fay, AW TER, TE AWET (FERTJE),
7 50/85/85 —5 W0 ugo I, faaiw s w@dl, 1990, U 9 fgermdt # &
wé P w1 wgEar fEar Swar

(vil) & =dard sogas Af F gl «, s Yae gwrd wT &Y SGET

- (viii) %9 ssx Gwfee feg g = I % aeg saorfedl Y sassat frafimg e o)
frawe g w1 11 % saaiRkal § @ 30 ooy, 1988, & faftsa 1 smod

g o a [II ¥ awd swadal #7 TRuCsissHT, I9% a99 ag 9T 99 48T FE
a ﬁm%ﬁmﬁﬁﬂﬂﬁmtﬁluﬁ,ﬁ%aﬁ&ﬁﬂﬁﬁmw
rc gt 9% 9% (94f) W &= # fofe oF & @, @ oy § 7w FA9r Gy F
Tt BR mieth ¥ sha dm o1 Al W wd ara g fRy w sderd @ 9w
#1 fafw o frafor fog o ) Rifr o @ Y @ oy sl g feaa sward
S AT |
UA THo AT,
@ wea afew, ghamm axsr
a8 2 (Authorised English Transiation)
x HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
{ GENERAL SERVICES—1)
qT Notification
The August 26, 1997
- No. GSR 66/Const.jArt. 309/97 . —- In excrcise of the powers conferred by the proviso to article
309 of the Constituticn of India read with the proviso to clause 6 of Haryana Government, General
I Adjainistraticn Department (General Servicus) nctification No. 523-3GS.70/2068, dated the 28th
I January, 1970, the Gevernor of Haryana hereby excludes such Class 111 posts; as have been held for a
minimuie perivd of two years on Ist November, 1986 and 30th September, 1988, as the case may be
by Class III einployces who were in service on the relevant day on ad hoc basis, from the purview of
% the Subordinate Services Sclection Board, Haryana, and their services shall be regularised if they fulfit
the conditions mentioned in Haryana Govermment’s circular letter No. 6/4/90-5GSI, dated the 28th
April, 1997, which arc reproduced below —
. In case of ad hoc employoes to be regularised with effect from lst November, 1986 :—
Ea: () That ths enupléyees belonging to reserved categories shall be regularized only against the
30 pystssvacancies which stand reserved for such categories;
(i) that the cuployees wouldt have been rgervited through the Empleyment Exchange or
directly appointed by the appeinting authorlty a'ter obtaining non availability certificate
qz, from the employment exchange, on thu basis of the recoymmendations of the Depart-
I mental Sclection Committess;
= (iif) that the work and conduct of suchi employees is unblemished and is of overall good

quality and no disciplinary procgedings are pending against them; and

oY (iv} that the employeas possess the prescribed quabﬁcatmns for the post at the time of their
or ' appointment on ad hoc basis.
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"2, lmease of ad fioc employees to be regularised with effect from 30 th September, 1988, --

th

(i)

(i)

(iv)

(v}

(v

{vii)

- (viid

QOuly such ad hoc Class-IIT employces, who have cbmpletcd two years service on
30th  September, 1988, shall be regularized to the extent of avajlable rcgular posts/
vacancies on that date;

the work and conduct of such cruployces should have been overall good catcgory and
no disciplinary proceedings are pending against them;

thz omployees possess the prescribed gnalifications for the post at the time of their
appointmznt on ad hoc dasis ;

the regularisation will be against the postsivacancies of the relevant categuries only and
in case the employes: belonging t« general category have been appointed against
reserved cafegory posts/vacancies the scevicss of such ad poc appointees shall not be
regularized and their services shall be terminated in the case no general cafegory vacancyy
post(s) is available on 30th September, 1988;

the rccommendess of tone Subordinate Services Selection Board, Haryana shall be
absorved against the remainimg vacancies if any. The names of cuch remaining re-
commendees as cannmot be absorbed shall be returned to the Subordinate Services
Selection Board, Haryapato enable it to recommend their najues to other departments
for appointment against the clear vacancies;

after regulacization of ad hoc employees under the policy, if some posts/vacancies still
rerpain unflled, these shall be filled in, from the recommendees of the 8.8.8. Board,
if any. If some shortfall remains even after then, the procedurc laid;down in the
instructions issued,—vide No. 50{35/88-5GS], dated 5th February, 1990 shall be followed,
for making up the shortfall, if felt necessary ;

the employses who are nnt covered under the above policy, shall be terminated;

the; seﬁiority of' the ad hoc class—f.ﬂ employces so regularised viz-a-viz class-II1 employees
appointed on regular basis sball be determined w.e.f. 30th September, 1988. The

. inter-se-seniority of such ad hoc class-TIT 'employces shall be determined in accordance

with the .date of joiring the post on .ad hoc basis. If the date of joining

 thepast(s), onad hoc basis by such ad hoc employees was the same, then tho

elder employee shall rank senior io an employee younger in age. If the date
of joining the diroct reSruit and the date of regulacization is the same, the direct recruit

shafl be senior.
' RAM S. VARMA,
Chief Sccretaty to Govemment, Haryana,

B ——





